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1. Understanding the role of Constable/Maintaining Professional Standards 
[bookmark: _GoBack]Critically evaluate the concept of ‘the professionalisation of the police service’ considering how ‘Maintaining Professional Standards’ ‘ethical and inclusive’ and ‘Coaching and Mentoring’ approaches contribute to this. 
 
 In recent years, the police force has rebranded itself from a force to a service (Mawby and Worthington, 2002). This change marks the beginning of attempts to professionalise the police. This essay will be discussing and evaluating the concept of ‘the professionalisation of the police service’ considering why there is a need for it and how it will be achieved. Throughout, this essay will evaluate the strategic drivers for professionalising policing, discussing relevant local and national policing strategies. It will be structured into three main sections, each of which will consider three relevant areas which contribute, or in some cases, hinder the professionalisation of the police. It will first consider the importance of maintaining professional standards. It will then go onto evaluate the importance and role that ethics and inclusivity play in legitimising the concept of professionalism. Lastly, this essay will consider how the techniques of coaching and mentoring can assist in ensuring professionalisation is adopted by new recruits.  
 
A profession has been defined by the oxford dictionary as a job that entails ‘special training or skill’ and ‘a high level of education’ (Oxford Dictionary, 2022). Historically, the police has not met this definition, and its lack of professionalisation has resulted in distrust from certain communities. In 2011, Neyroud published report which argued to legitimise the police, the service needs to move from just acting professional to being deemed a professional service (Neyroud, 2011).  Thus, suggesting public confidence and perception will only increase once the service has been professionalised across the board.  
 
This idea has been supported, and is seen in several national policing strategies. The Policing Vision 2025 sets out a long-term plan term plan to professionalise the service. Its focus, ensuring standards of professional behaviour to strengthen existing procedures and regulations (National Police Chiefs Council, 2016). With this, comes the idea that through ensuring accountability, legitimacy and innovation the service will successfully transform itself into a professional body. Sklansky, highlights that these standards are all relevant however, argues that there is no need to coat these standards with the term ‘professionalism’ (Sklansky, 2012). This raises questions as to why the police service focus so heavily on the concept of professionalism and whether this diverts us away from the core concepts which should already be embedded into the nature of policing. To many, the concept of ‘professionalism’ is generally undesirable and pushes policing away from what it is important (Sklansky, 2012). This argument suggests that consideration should be given to communities and their needs without overcomplicating it with the concept of ‘professionalism’. 
 
The Policing Vision itself does consider the community and recognises some of the main challenges presented in modern day policing. The vision considers the needs of a multi-cultural society and aims to ensure a representative workforce. Through doing so, it hopes to legitimise policing within those communities where there is a significant distrust. To ensure this, the police must firstly, ensuring organisational justice. A study evaluating the experiences of minority officers employed by Nottinghamshire Police, concluded that most minority officers received internal prejudice (Zempi, 2021). Having said this, to tackle this, Zempi recommends employing more minority officers which, aligns and supports the strategy of the Policing Vision. Without tackling these issues internally first, the police service holds little hope in legitimising itself. 
 
Unethical policing poses a huge challenge for the professionalisation of the police force. Arguably, this is not something that can be achieved by the police force itself. Organisations such as the ‘London Policing Ethics Panel’ (LPEP) (London Policing Ethics Panel, 2014) play a significant role in increasing public confidence, through providing ethical advice on policing issues. Despite this, the LPEP recognises the paradoxical challenges of ethical policing. It acknowledges that officers are expected to do their job with insufficient ethical training and are not given opportunity to reflect on good ethical practice (London Policing Ethics Panel, 2014). Professionalism raises many paradoxical questions; Fyfe highlights that one of the biggest challenges is the battle between the concept of ‘new’ vs ‘old’ professionalism. On one hand, officers are expected to police through consent focusing on legitimacy, accountability, specialised knowledge and evidence-based practice yet, are expected to keep citizens at a distance to secure power, authority and autonomy (Fyfe, 2013). This pressure to maintain traditional means of policing, increases the challenge for officers when it comes to building relationships with communities with there is a historical distrust for police.  
 
In recent years, recruitment and development of new officers has combined academic work with work-based learning (WBL) to provide a professional qualification. Arguably, this would attract academics to the job, suggesting an overall increase in professionalism. Carlan and Lewis argue that this does not guarantee professionalism. Their study shows that higher educated personnel are generally less likely to embrace the role of public service or envision policing as a calling (Carlan and Lewis, 2009). This in turn contradicts the notion of professionalism within a policing context.  
 
Work-based learning, however, focuses on learning and its influence on the workplace (Brennan, 2005). To effectively assess this style of learning, consideration is given to methods and assessment which are ‘non classroom’ learning.  (Goggin et. al, 2015). One of the methods is done through coaching and mentoring. Coaching is an informal relationship inhibits personal growth in line with code of ethics. This style is particularly important when it comes to cultural/societal issues as it encourages officers to learn from colleagues who may have personal experience, leading to greater social/cultural sensitivity.  Coaching however, is ineffective without a diverse workforce.  

Mentoring is a professional relationship which has set goals and focuses on career. Both are important as there is a need to develop both personally and professionally to ensure complete professionalism. It could be argued that this style of learning is a lot more realistic in ensuring professionalisation of new recruits. 
 
In conclusion, the idea of professionalising the police force is complex. Firstly, consideration must be given as to what necessity there is to re-brand the police service and whether the focus on ‘professionalism’ shifts priority away from what is important in policing.  
Having said that, it is vital that officers maintain professional standards in order to improve public relations. Through doing so, it will improve public perception however, this can only be achieved by understanding the community itself and the way it operates. This stresses the importance of diversity and inclusivity within the service itself. In turn, this will have a significant impact of the development of new recruits allowing them to broaden their perspectives and learn from their peers and supervisors allowing them to be professional and considerate to all communities.  
 

Word count: 1098
 
 
 
 
 
 
 
 
  
 






2. Conducting Investigations  
Critically evaluate the role of the police in: 
· Conducting Investigations (Volume, serious and complex) 

This essay will critically analyse the role of police within both; volume; and serious and complex investigations. Firstly, it will evaluate the role of police within such investigations and examine how effective the police are when it comes to conducting investigations. It will then go onto look at the concept of bias and how it can have an impact on the investigation process. Lastly, it will consider other organisations and specialists, and what role they play in assisting police investigations.  
 
Police deal with investigations daily, whether that be volume or serious and complex. Regardless of the level of investigation, all officers are expected to follow the investigations structure, considering the process, principles and mindset employed. Ensuring golden hour enquiries are completed and suitable consideration given to fast track actions. In addition to the investigation itself, one of the key roles of officers being to ensure all persons involved in the investigation are up to date and treated appropriately. The Peel Effectiveness Report in 2017 reported shortcomings from officers investigating volume crime to update victims and suspect (HMICFRS, 2018). This being said, consideration must be given to officers investigating volume crime as they are often less experienced when it comes to conducting investigations. Nonetheless, this highlights the need for adequate supervision and organisation support to ensure that, regardless of level, all investigations are being conducted and handled to the highest standard.   
 
When considering persons involved in the investigation process, consideration must also be given to the treatment of suspects. Over the years, there have been many instances whereby police have unethically conducted investigations, resulting in injustices. Poyser and Milner, discuss the Janet Commins investigation, whereby Noel Jones was wrongly convicted on the back of a false confession (Poyser and Milner, 2021). They argue that the interview process plays a significant role in any investigation and therefore, priority ought to be on ensuring that it is conducted professionally and ethically (Poyser and Milner, 2021). Whether it be volume or serious, when it comes to conducting interviews of suspects, officers are expected to ensure that it is conducted in accordance with Code C of PACE 1984. Thus, ensuring suitability of the individual to be interviewed. This is set out as an expectation under the investigative mindset and process. Gudjonsson, conducted a study into confessions from psychologically vulnerable persons, which concluded that false confessions were as a result of their vulnerabilities as opposed to interview tactics themselves (Gudjonsson, 2002). Despite these not being interview technique failures, the failure still lies with the investigation officers having not identified vulnerabilities. This highlights the importance of recognising and employing the investigation principles, ensuring that all persons involved are provided with the appropriate support. Through doing so, assuring the quality of the investigation which in turn should limit injustices.  
 
Having said this, one of the biggest issues during the investigation process is the impact of bias on an investigation. The police investigation into Lynnete White’s murder highlights the severity of bias and the potential it has on influencing an investigation. With this case, police officers disregard crucial evidence, coerce confessions and as a result, three black men were wrongly convicted (BBC, 2019). These failures, highlight the importance of ensuring ethical investigations. This ties in again with adopting the investigative principles. O’brien and Ellsworth discuss the impact of confirmation bias on the investigation process. They argue that confirmation bias can distract an investigator from pursuing alternative lines of enquiries, employing what could be described as ‘tunnel vision’ tactics (O’Brien and Ellsworth, 2006). Bias can have serious repercussions for suspects but also victims. In murder cases especially, injustices can cause extreme distress to family members who are denied justice as a result of an unethical and unprofessional investigation. Further to this, Smith and Alpert have argued that bias is as a result of social condition and its consequence is therefore, unintentional (Smith and Alpert, 2007). This however, is no excuse, but rather highlights the importance of bias awareness training to ensure that investigating officers are able detect when they are being influenced by their bias.  
 
During an investigation, officers will require assistance from external teams/organisations. It goes without saying, that forensic investigators are integral when it comes to producing evidence. Again, despite the impartiality built within the role, case studies have shown how cognitive bias has impacted data interpretation (Bhadra, 2021). Despite this, its worth noting that bias can only influence data that requires specialist interpretation. 
 
The Crown Prosecution Service (CPS) play an important role in overseeing the latter stages of the investigation. Disclosure is a contentious topic and many miscarriages of justice have been seen because of disclosure failures. Dennis argues that the current test for disclosure is sufficient however, its use is not consistent (Dennis, 2018). Again, this highlights the importance of standardised training not only within the police force but to external partner agencies such as the CPS to ensure a coherent investigation process throughout.  

In addition to seeking support from agencies within the UK, with the rise in globalisation, we are seeing an increase in cross-border crime. In these instances, its increasingly important that forces collaborate with external agencies such as Interpol, National Crime Agency, Border Force and so forth. It is vital that officers recognise limitations when it comes to the investigations and request relevant assistance at the earliest opportunity. However, It is vital that whilst doing so, officers ensure and maintain the integrity of evidence.  
 
To conclude, police have a responsibility to ensure that every investigation is conducted in an ethical manner. It is vital that officers always consider the investigation process, mindset, and principles throughout, considering the needs of victims, witnesses and suspects. Historically, police have allowed their biases to influence investigations, to avoid this further bias training needs to be implemented to ensure that all persons involved in investigations are aware of their biases. Lastly, it is important that police officers utilise external agencies and teams to ensure the best investigation and to avoid ‘tunnel view’ approach to investigations.   
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3. Information and Intelligence/Communication Skills 
Critically evaluate the methods used by police in gathering information and intelligence, how information contributes to the ‘tasking and coordinating’ process and how information and intelligence is communicated. 
 
 
This essay will be discussing information and intelligence and the role it plays in detecting and understanding patterns of crime. Firstly, this essay will look at methods used by police in gathering information and intelligence, evaluating their effectiveness. It will then go on to discuss how information contributes to the ‘tasking and coordination’ process. Lastly, this essay will consider how information and intelligence is communicated and evaluate its effectiveness.  
 
Information and intelligence are both vital for developing evidence in relation to criminal activity. It is essential for predicting patterns and trends to use for crime detection and prevention. Intelligence is simply, any information which has been analysed and assessed to determine its reliability and relevance (NCA, n.d). Without the gathering of information in the first instance, the development of intelligence would not be possible.  
 
There are several ways in which intelligence can be gathered. The two main types being overt and covert intelligence. Covert intelligence is generally gathered by specialist teams and secretive organisations such as MI5. Local level police intelligence however, is gathered primarily through overt tactics. Local level police intelligence often comes from the communities they police, through volunteered information. However, as Maguire and John have highlighted, police are experiencing public pressure which is weighted heavily on reassurance and public safety (Maguire and John, 2004). This suggest that community trust and relations are lacking, which in turn, resulting in an unwillingness of communities to provide information. Maguire and John argue that intelligence-led policing is useful however, it is useless without addressing other problematic areas within society (Maguire and John, 2004). The idea of improving community relations is especially important when considering ethnic minority communities. Stop search, another example of overt intelligence tactics, are shown to be disproportionate when it comes to targeting minorities (Dodd, 2022). This in turn will only diminish relations, resulting in distrust and ultimately a resistance from said communities to provide any form of voluntary information to the police.  
 
Tasking and coordination (T&C) process provides direction for mangers to assist them in making operational decision making, both strategically and tactically (College of Policing, 2015). During this process, crime patterns are reviewed, and resources allocated according to trends (Brown and Cannings, 2004). T&C plays an important role within the National Intelligence Model (NIM). The structured management of information and intelligence is integral, it ensures that the relevant intelligence is being disseminated to relevant policing units. Without the T&C process, policing strategies would have little direction and purpose. Crous argued that, to maintain integrity and assure quality of information and intelligence, police need to move away from traditional means of gathering information, which were unethical and unstructured (Crous, 2009). T&C process is a step towards ethical information and intelligence management, ensuring that operations and directed policing is based on information which has been analysed and quality assured. Crous highlights through assuring this, it provides protection for both the individuals obtaining the information and those providing (Crous, 2009). This is particularly important when considering reluctance from individuals to relay information, particularly in cases where the sharing of information may hold a degree of risk for the informant.  
 
Gill argued that when it comes to information and intelligence, the issue is not a lack of it, but rather that of ‘governability’ (Gill, 1998). Suggesting that the issue lies with lack of organisational direction and management resulting in failures in disrupting known criminal activity. This highlights the importance of needing strategic and coordinated meetings in order to prioritise resources and develop targeted approaches based off information and intelligence gathered. The NIM not only, assists intelligence-led policing at force level, but also nationally. It provides a common language which promotes the sharing and integrity of information. Despite this, Kirby and McPhearson have highlighted that despite this, it is for individual organisational leaders to ensure that the infrastructure is followed and information and intelligence is suitably directed (Kirby and McPhearson, 2004). As Crous highlighted, the success of the T&C process is largely reliant on the information available in the first instance. It is down to individual forces and leaders to ensure maximum community reassurance and relations in order to best gather community-based intelligence. Without said information, large scale/cross-border intelligence is unlikely to develop. Mcguire and John have suggested that the inclusion of other community agencies to the T&C groups would assist in developing community intelligence (Maguire and John, 2004). 
 
 
Communication skills plays a significant role in not only how information is disseminated, but how it is also communicated in the first place. With globalisation, and increase of social media in criminal activity, it is vital that police forces also use it to their advantage. Social media communication allows police forces to communicate with the public on a mass scale. it can be used to gain trust, reassure, advise, and collect information. Despite its potential, Bullock has argued that social media has not yet transformed citizen communication and relations in the way it had hoped (Bullock, 2018). It could be argued that this, is as a result of a lack of in-person trust and communication. Citizens cannot be expected to engage and communicate through means of social media if they feel dethatched from the police. Forces need to be mindful of social media, ensuring it is not substituting building local relationships
 
 With the emergence of globalisation, there has been an increasing need for information to be effectively communicated not only across forces but nationally. The terror attacks of 9/11 highlighted the need for intelligence reform. Walsh examines and questions the effectiveness of ‘fusion’ of intelligence sharing across agencies and communities (Walsh, 2015). Fusion intelligence is only effective as its communication. Gottschalk highlighted that the success of law enforcement, relies on the ability to be able to turn information into evidence (Gottschalk, 2009). It is down to each force to ensure that through the T&C process, that the correct information is being analysed and communicated to the correct teams and agencies. Without this consideration and communication, information can be overseen and development of evidence potentially lost.  
 
To conclude, information and intelligence is vital for modern day policing. However, to develop said intelligence, officers and organisations need to ensure maximum community relations and communications in order for it to develop. T&C process is only as effective as the information that is available. With an increase in community relations, intelligence can be developed which could assist in disrupting crime locally and nationally. Social media, allows for forces to communicate with communities on a large scale however, in-person relations need to be developed first to allow for maximum efficiency when it comes to delivering and collecting information.   
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4.  Public Protection 
Critically evaluate police strategies for dealing with public protection incidents considering the impact of abuse on victims, the impact personal attitudes and values on the investigative process and the association between Serious and Organised Crime groups and public protection issues. 
 
This essay will be discussing public protection and the issues surrounding vulnerabilities and police detection. The essay will be structured into three parts. Firstly, it will consider what strategies the police have adopted to deal with public protection issues, highlighting the impact that abuse has on victims. It will go onto look at serious and organised crime groups (S/OCG) and how vulnerability is targeted and exploited by such groups. Lastly, this essay will consider the impact of personal attitudes and values on the investigation process.   
 
Vulnerability, as defined by the College of Policing, is a person who is unable to protect themselves from the possibility of harm or exploitation (College of Policing, 2021). In recent years, victims have been pushed to the forefront of the Criminal Justice System, with additional support being in place for the vulnerable (Ministry of Justice, 2020). This plays and significant role in achieving best evidence, especially when considering domestic abuse victims. Having said that, if victims are getting this far through the Criminal Justice System it could be argued that not enough is being done to detect the vulnerabilities in the first instance.  
It is vital that police officers are, therefore, able to detect vulnerabilities at the earliest opportunity. A key tool for officers in assessing grade and risk is a public protection notice. The DASH model assists officers in grading the domestic risk however, studies have shown that officers do not always complete the DASH interview with the victim resulting in inaccurate risk gradings (Robinson et. al, 2017). This can have severe consequences as victims will not receive the adequate level of support. if vulnerability is not detected, victims may be more likely to be repeat victims which could lead to long term physical and emotional impacts.  
A public protection notification is centred around the idea of partner agency work and information sharing. When utilised correctly, multi-agency work can be effective in detecting and implementing the correct support services. Despite this, there are several barriers when it comes to partnership working, some of which include reluctance to participate, dominance of policing agenda and the unwillingness to share information (Hobson et al., 2018). Without co-operation from other agencies, public protection cannot succeed. Especially when it comes to children, who Foreman argued, are often overlooked by police with regards to early intervention (Foreman, 2004).  
 
Children and young people are one of the most vulnerable groups when it comes to being targeted by S/OCG. S/OCG continue to pose new threats and challenges due to its ever-changing nature (Wright, 2011). Its use of technology to facilitate and cover up crime puts pressure on authorities to keep up (National Crime Agency, 2020).  Technology gives ease of access to S/OCG to vulnerable people. Child sexual exploitation (CSE) and abuse is one of the main threats to vulnerable people (National Crime Agency, 2020).  The internet allows for young people to be groomed without overtly alerting the authorities and guardians. This raises the argument that more needs to be done to detect vulnerabilities which may make them susceptible to such crimes. Again, partner agency work comes into this, highlighting a need for agencies to give consideration and detection of Adverse Childhood Experiences (ACEs).  
 
Despite them being a large group, young people are not the only people to be targeted by S/OCG. Mental health, social isolation, addiction, and disability are all vulnerabilities which can be exploited. Cuckooing is a frequent problem whereby drugs dealers take advantage of these vulnerabilities to occupy that individual’s property (Coomber and Moyle, 2017). It is vital that officers notice these vulnerabilities when interacting with such people to suitably notify the correct services. Having said that, this can only be done if the correct training and awareness is in place. Olver and Cockbain conducted a study, which concluded that officers and law enforcement agencies felt that there were inconsistencies, multi-agency tensions and generally a lack of resources and awareness surrounding safeguarding against S/OCG (Olver and Cockbain, 2021). This highlights the need for cohesion amongst agencies and further education and awareness into the risk surrounding S/OCG targeting based on vulnerability. This should in turn, lead to a more standardised approach to public protection.  
 
In addition to lack of awareness and training, personal attitudes and values can have an impact on the way in which an investigation and safeguarding is conducted. A major barrier being, lack of awareness surrounding unconscious bias. Unconscious bias training can be used to assist in detecting personal biases however, it is worth noting that such training does not eradicate the biases but raise awareness to it (Atewologun et. al, 2018). Having awareness surrounding the biases that we all hold is vital when considering the police's relationship and attitude towards certain societal groups. As suggested within the Serious and Organised Crime Strategy, one of the ways in which police can tackle issues surrounding S/OCG and vulnerabilities is through building resilience within vulnerable communities, building defences and supporting victim and witnesses (Home Office, 2018). To do so, officers and law enforcement agencies need to delve deeper and increase knowledge through questioning why certain people are more likely to be victims of serious crime. As Olver and Cockbain discovered, exploitation and county lines is vastly under researched and understood. They highlight that individuals involved in S/OCG can be both victimised and commit the offences (Olver and Cockbain, 2021). It is easy for officers to make assumptions and have biases regarding offenders, especially repeat offenders. To suitably ensure public protection, officers need to be raising questions and concerns regarding how said people have found themselves in that position.  
 
To conclude, early detection of vulnerabilities is vital to reducing risk and repeat victimisation. Without identifying risk when it is first presented, victims hold a greater risk of enduring long-term abuse. When it comes to successfully identifying risk, education and further research is needed into both, vulnerabilities and how S/OCG use this to their advantage. Additionally, officers need to ensure that they are mindful of their biases when dealing with offenders and consider that the line between offender and victim is often very thin (Olver and Cockbain, 2021). Focus should be shifted towards preventing vulnerable persons from falling into offending. This, however, can only be done with successful partnership and information sharing across all relevant agencies.  
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5.  Evidence based policing/criminology and crime prevention/criminal Justice 
Critically analyse the concept of evidence-based policing and ‘what works’ in policing. evaluating crime prevention theories and strategies and considering the options open to reduce re offending. 
 
This essay will be discussing and critically analysing the concept of ‘evidence-based policing’ (EBP).   It will be structured into three parts, firstly looking into what is EBP and critically analysing the concept itself. It will then go onto consider its limitations and what works when it comes to EBP. Lastly, this essay will look at specific theories and strategies of EBP and consider how they can be used as a tool to protect vulnerable victims and reducing re-offending.  
 
EBP is a perspective and philosophy which is built on research, evaluation, analysis and scientific processes (Lum and Koper, 2017). In simple terms, it uses all the above to make the best practical decisions (College of Policing, 2022). When considering EBP approaches, consideration must be given to how relevant and realistic they are in terms of practical policing. Officers are expected to adopt a reflective approach, evaluating through using the ATLAS model (ask, learn, test, adapt, share) (Pepper et. al 2020). This can be used by officers to assess whether EBP can be used and if used, how effective it was. It is vital that consideration is given to the fact that EBP cannot and should not applied to every practical situation. EBP has its limitations, each incident should be assessed by the officer to determine whether an EBP approach would be applicable.  
 
Despite this, Pepper et.al have argued that, with an increasing demand and expectation on the police service to perform, officers and the organisation need to police in a smarter way (Pepper et.al, 2020). Therefore, suggesting a greater need for officers to incorporate and EBP approach into their day-to-day policing. It is not enough to solely rely on research, consideration must be given to its application and result to determine its effectiveness on community policing. This however, can only be successfully tested and applied through re-structuring and transforming the police service as a whole through education.  
 
The success of EBP is informed by research. Despite this, awareness must be given to the evidence hierarchy (Ratcliffe, 2018). Just because an EBP approach is not established, it does not mean that it is ineffective but rather, further research and implementation need to be done in order to assess its effectiveness. EBP approaches cannot be discredited until they have been put into practice. For maximum efficiency, EBP theories must be adopted and understood by officers for them to me implemented on a practical level. Without trialling, evidence cannot be gathered. In order to ensure implementation, officers must have theoretical and academic understanding of EBP (Pepper et.al 2020) As a result, we have seen the introduction of the PEQF course which aims to educate officers and move away from more traditional means of policing.  
If EBP is accurately understood and applied, it has the potential to reduce/prevent offending. This in turn, should lead to an increase in public trust and legitimacy. However, for success, it requires community engagement and a commitment from the organisation and officers to procedural justice (Mitchell and Lewis 2017). Without commitment to the above, it is likely that evidence relating to EBP will be less accurate. Officers must be aware of their personal biases when approaching any incident and considering how it should be dealt with.   
 
When considering what works when it comes to offending, policing has traditionally promoted practical methods such as patrols/arrest of repeat offenders/proactive policing and so forth (Sherman, 1977). However, it must be noted that these are methods which work once the offence has been committed and are all short-term solutions. Ultimately, they do not consider the root cause of the problem. As Lentz and Chaires noted, prevention is not a new concept, the idea of prevention dates as far back as the Peelian principles (Lentz and Chaires, 2017). This raises questions regarding whether, identifying why individuals offend and, recognising early indicators will reduce offending long-term? 
 
Crime prevention is central to the development of modern-day policing. The study of criminology allows us to study victims and offender behaviour considering also, how their environment impacts the way in which they behave (Goldstein, 1990). Goldstein coined this Problem Orientated Policing (POP) and this thought process has been instrumental in developing EBP theories through looking at the problem to influence the solution. The study of criminology has influenced several EBP theories and strategies. Some of which include but are not limited to; Broken Windows theory, suggests that areas of disruption and anti-social behaviour encourages crime (Bratton and Kelling, 2015); Deviant Place Theory,  focuses on the environment I.e. living in dangerous places, deprived areas (Stark, 1987);  Routine Acitivty Theory, considers a combination of availability of targets, absence of guardians, presence of offenders (Pratt and Turanovic, 2015). As with each theory, some are more developed than others. It is important to note that the reliability of evidence surrounding each theory. For example, Harcourt argued that despite the Broken Windows Theory being an established EBP theory, there is little empirical evidence to validate its claims (Harcourt, 2004). This reiterates the earlier point of awareness surrounding the hierarchy of EBP theories.  
In addition, to police based theories, consideration should be given to theories from other fields for example, Public Health theories surrounding Adverse Childhood Experiences (ACES). Similarly, to EBP, ACEs focus on early detection and questions why certain young people are more susceptible to a life involving crime. A combination of approaches could lead to a greater societal understanding. Croci et.al put forward an argument for the adoption of EMMIE framework, a multifaceted approach, suggesting that such approach provides useful insight in order to formulate effective policy when it comes to crime prevention (Croci et.al, 2022). This plays into the need for understanding why victims are targeted/susceptible, and why offenders offend, using this evidence to enforce environmental preventative measures in day-to-day life. Gilling however, argued that POP and social strategies would not be able to work in conjunction when considering crime prevention as they work differently (Gilling, 1994). Despite this, useful lessons can be learnt from each approach.  
 
To conclude EBP as a concept is useful and has potential to transform policing. However, it must be noted that it is only effective if it is implemented at a practical level and continually reviewed based on evidence and practical results. To ensure that it is being implemented and considered, officers need to be made aware of both the study of EBP and Criminology. Most importantly, it is vital that officers use EBP theories whilst also, considering theories from other agencies. This will allow officers and policy makers to understand route causes which in turn, should assist in reducing offending behaviour at the earliest opportunity.  
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