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Assessment Title: Describe the development of policy and legislation for ONE of the following groups since 1945:
· age
· race
religion or belief

Throughout this assignment the development of racial policy in the UK since 1945 will be discussed. With emphasis on other major policies, and the effect they have had in Wales, the UK and beyond. This assignment will also briefly outline the process and reasons in which social policy is created, and how racial policies currently in place can be seen to be working, or whether they can be improved in terms of welfare.
Social Policy as defined by (Spicker 2018) is:
The idea of social welfare, and its relationship to politics and society. More specifically, it also considers:
policy and administration of social services, including policies for health, housing, income maintenance, education and social work;
needs and issues affecting the users of services, including poverty, old age, health, disability, and family policy; and the delivery of welfare
(Beveridge 1942) claimed that society had five “social evils” his report set the foundation for the welfare state as we now know it. Beveridge believed that the 5 social evils could be overcome like so:
Want – by establishing a comprehensive social security system
Disease – by establishing a health care service
Idleness – by aiming for full employment
Ignorance – by reforming the education system
Squalor - with new house building and slum clearance program
In the years immediately after world war two, issues with race were significantly highlighted. Due to labor shortages it was widely accepted that new sources of labor were needed to sustain the economic development of UK. The rise of the black population in Britain because of campaigns targeting the new commonwealth countries excluded the fact that the available jobs were the lowest paid and least sought after. The government also failed to mention that there would be no additional housing, education or health care facilities in place to help sustain the rise in the population.
(Thompson, N p.98) states that the UK as “white hosts” implamented the attitude of “racial superiority” and that this was:
Instrumental in translating the structurally based problems experienced by black people into matters of personal failing, weakness or inadequacy. 
This resulted in the “white hosts” blaming the black population for the problems they experienced in society. The focus of the government at the time was not on problems that the black population experienced but rather, it saw the black population AS the cause of the societal problems.
(Penketh 2000 p.24) explains the early response to this situation as the assimilationist approach, and explains it as,
Racial superiority of white society and the associated belief that black groups should be absorbed into the indigenous and homogeneous culture. That is, they are expected to adopt the British “way of life”
Events such as the uprisings in London and Nottingham, and the Bristol Bus Boycott, paved the way for the Race Relations Act 1965, according to (Solomos 2003) it was “the first piece of legislation which took notice of racial discrimination in the UK.” And aimed to, as stated in the (Race relations Act 1965 chpt.73) “Prohibit discrimination on grounds of race in public places” However the 1965 act was accused of providing limited protection to the minorities from discrimination.
In their first annual report the Race Relations Board recommended that the act be,
extended to cover housing, employment, financial facilities and places of public resort not covered under the previous act.
Even after the release of the first report, it was clear that although issues of racism where being highlighted, they were not necessarily being dealt with. The race relations board noted in the report that followed in 1968/69, that very few complaints made by the minority population resulted in a positive outcome, putting the black population at a disadvantage in terms of health, wealth and education, and as a result “British society faces a straight choice between segregation and integration” (Race Relations Board 1968/69, p12-13.) This was addressed in the 1976 version of the Race Relations act when it defined indirect discrimination as;
Applying a detrimental requirement or condition on someone that would not apply equally to a person not of the same racial group.
The Commission for Racial Equality, which replaced the Race Relations Board, identified discrimination and racism within the civil courts and industrial tribunals. (Hansard) stated that the main functions of the new commission where to;
Eliminate discrimination, to promote equality of opportunity and good relations between persons of different racial groups, and to keep the working legislation under review.
The initial positivity surrounding the 1976 Act, with some believing it would provide a path to equality for the minorities in the UK, aiding with social mobility was short-lived. Reports following the Brixton Riots 1985 suggested that the act had failed to have any significant impact on discrimination. 
(Scarman 1981) identified “complex political, social and economic factors” that created a “disposition towards violent protest,” but did not condemn police racism and denied the existence of “institutional racism”. The report also identified;
 Failures in police community liaison, confidence and trust in the police, police training, and in the representation of ethnic minorities in the police force.
 Even after the 1985 reports, the 1976 act would remain in place until the Equality Act 2010.
Policies are created and amended for many reasons. Changes in culture and public opinion for example, as top down approach stemming from legislation created by governments and also as a bottom up approach, coming from the need for change in society. But they can also be amended after serious incidents that are bought to the forefront of the consciousness of society. This was the case, in relation to race when the Macpherson Report resulted in the Race Relations Amendment Act 2000.
Proceeding the murder of Stephen Lawrence, a young man killed in an unprovoked racial attack, the Macpherson Report highlighted major failings within the judiciary and the police force. In total 67 recommendations made by the Macpherson report resulted in significant changes in practice or law, and these changes where implemented within two years of its publication. Some of the recommendations led to higher recruitment targets, promotion and retention of black and Asian police officers, who were not properly represented in the police force prior to the report.
According to the (Macpherson report, 1999) institutional racism was described as a;
Collective failure of an organization to provide a professional service, through unwitting prejudice, ignorance, thoughtlessness and racist stereotyping which disadvantage minority ethic people
As a result, the whole of the Race Relations Act 1976 was called to account, resulting in significant amendments being made. The main purposes according to the (Race Relation Amendment Act 2000) where too;
Place a duty on specified public authorities to work towards the elimination of unlawful discrimination and promote equality of opportunity and good relations between persons of different racial groups;
Make chief officers of police vicariously liable for acts of race discrimination by police officers; and

It can be argued, therefore, that even though institutional racism and police failings were called into account by the Scarman report after the Brixton riots in 1981, nothing was learnt, acted upon or changed until the Macpherson report triggered the amendments to the Race Relations Act. It is also cause for concern that according to the (Home Office, 2017) report on hate crime in England and Wales, there was;
In 2016/17, there were 80,393 offences recorded by the police in which one or more hate crime strands were deemed to be a motivating factor. This was an increase of 29 per cent compared with the 62,518 hate crimes recorded in 2015/16, the largest percentage increase seen since the series began in 2011/12. 
 The number of hate crime offences in 2016/17 for the five centrally monitored strands were as follows:
 62,685 (78%) were race hate crimes;
 9,157 (11%) were sexual orientation hate crimes; 
 5,949 (7%) were religious hate crimes; 
 5,558 (7%) were disability hate crimes; 
              1,248 (2%) were transgender hate crimes

Regulatory polices like the Race Relation Acts, and the effect of regulatory policies in practice and their amendments, have no doubt had an effect on racial crime, and the way in which minorities are treated in society, however, as it can be seen from the statistics above there is still a long way to go in tackling racial hate crime, and the way in which it is dealt with throughout the UK.
One of the main concepts that underpins the development of social policy is universalism. As defined by (Attonen, 2012) universalism is;
All people having access to welfare services such as education, health care, social care and economic security.
Universalism is typically used in distinction to other kinds of social policy ideas such as residulaism, marginalism, selectivism and particularism.
It can be argued from this definition that there is more solidarity in society, and as a result of the welfare state, poverty and social exclusion have been reduced compared to pre -war society in Britain. With the establishment of the NHS and a more inclusive education system, even those from a minority background benefit from the current welfare state.
The Equality Act was created to simplify the many acts of anti-discrimination in the UK, bringing together over 116 pieces of separate legislation. The main characteristic of the act, at least in principle, is fair and equal treatment for all, regardless of the protected characteristics of; Race, Age, disability etc.
According to (Equality Act 2010)
The Act has two main purposes – to harmonise discrimination law, and to strengthen the law to support progress on equality.
In Wales this had a profound impact. The distribution of power to Welsh Ministers resulted in them having more authority over the impact of equality throughout Wales under, The Equality Act 2010 (Statutory Duties) (Wales) Regulations 2011.
(Welsh Government, 2011) stated that;
The consultation on the draft Equality Act 2010 (Statutory Duties) (Wales) Regulations 2011 was undertaken to help inform the draft proposals and draft regulations for the specific public sector equality duties in Wales
The procedure enables the Welsh Ministers to impose specific duties in relation to the devolved Welsh functions of the cross-border bodies or provide for specific duties to be imposed by a Minister of the Crown only after consultation with the Welsh Ministers.
As summarised by (welsh government 2018) the act still aims to;
Ensure public authorities and those carrying out a public function consider how they can positively contribute to a fairer society in their day-to-day activities through paying due regard to eliminating unlawful discrimination, advancing equality of opportunity and fostering good relations. 
It has been the aim of the welsh government to ensure that service providers comply with equality and diversity strategies and aim to reduce inequality in areas such as, education, health, housing and employmen for people with protected characteristics under the Equality Act, including race.
Human rights and equality involve a level of reflection on many different aims relating to ‘dignity, equality, and non-discrimination, participation, empowerment and accountability,’ (Flannigan and Hosie, chpt. 5, 2016) In conjunction with Core United Nations (UN) Human Rights Treaties, the Human Rights Act 1998 are ‘mutually fulfilling.’ The minimalist and maximalist approach to promoting the extent of policy intervention will vary considerably dependant on the values of those promoting these goals. This can be interpreted as, even though we have regulatory policies and legislation In place to protect characteristics like our ‘right to life’ and ‘prohibition of discrimination’ (Article 2 and 14, Human Rights Act, 1998) these largely depend on those with a responsibility to enforce them, and how effective they are on putting them into practise ‘ the capabilities approach brings together human rights and equality within a social justice framework.’ (Flannigan and Hosie, chpt.5) and recognises every individuals equal worth, which is the ultimate principle of the human rights act, to ensure that individuals are protected because they are human, regardless of race, age, disability etc.
It is not unreasonable to assume, that the social policy challenges that the UK faces are also being face by different countries and different governments round the world. 
(Hudson, chpt 64, 2016) expresses that the learning of other countries policies and the transfer process is often facilitated by international bodies who encourage countries and governments to share knowledge and ideas in relation to social policy. This can be seen in the (UN convention of Human Rights) in relation to race and the, ‘international convention on the elimination of all forms of racial discrimination.’ How far this is effective is debatable, racial gang warfare in America and modern terrorism based on racial discrimination are very much at the forefront of societies mind, and are therefore a direct contradiction to the effectiveness of these regulatory policies, not just in the UK buy worldwide.
 (Dorling, 2015) makes an interesting point not too dissimilar to the Beveridge Report of 1942, claiming that inequality and social injustice are still very much a large part of our society ‘Inequality and injustice can be seen as the result of the five social evils – elitism, exclusion, prejudice, greed and despair.’ But he also expressed that there is hope;
Our current great injustices have in many ways arisen from the solutions to the great injustices of the past. In the UK this is from the solutions to Beveridge’s five social evils of ignorance, want, idleness, squalor and disease in the 1940s. Those solutions, right for their times, resulted in decades of progress and a narrowing of the divides. It can be done. Everything it takes to defeat injustice lies in the mind. First we need to see things as they are, not as a few with great wealth would have the rest of us believe. Then what matters most is how we think, and how we think is changing because – everywhere – there are signs of hope.
To conclude, the development of policy and legislation in the UK, whether it be a top down, or bottom up approach, has no doubt had an effect on race and discrimination, throughout Wales, the UK and countries outside our own. However, it could be argued that the policies in place are not having the desired effect, as seen in the statistics above. Race hate crime in the UK is still a problem, and stills dominates the majority of the statistics released in relation to hate crimes. (Platt, 2016, chpt.32) summarises that,
Racialized perceptions and historical experiences of marginalization inform our understanding of who constitutes the UK’s minority ethnic groups
Social policies can impact ethnic minorities directly through immigration and race relations policies, and indirectly through social security, housing and employment policies.
Therefore, minority groups in the future will make up a large proportion of the future population of western countries, and most likely the global population, meaning that current welfare systems and social policy around the world, have long run consequences that will need to be addressed and improved.
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