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Introduction

Every person learns and develops while he is alive. It doesn't matter if he is young or old, rich or poor. I have always strived to develop, albeit with smaller or larger steps in my life and to achieve more, to have more in-depth and extensive knowledge and skills, because I am successful, both in the specific and in professional life force.
As an adult child in a Christian family, with a good upbringing and high morals. My parents taught me to be a good person, to help others and to improve my skills. I graduated from high school in construction and architecture in my homeland and I wanted to develop in a place where I have the opportunity to choose where and how to develop my abilities and be able to give my best. My dream is to have a construction company that will build homes for people and give them peace of mind for tomorrow. I started my career from an early level as a general worker. I am interested in carpentry and furniture, as well as painting and decoration. I gradually acquired these two qualifications and started to rent construction sites and hire employees in my own company. There came a time when I had to run my start-up, and there came a time to learn the art of managing people through self-improvement. The Professional Career Development module gives me the opportunity to learn exactly how to develop my skills to be a more successful man and businessman.
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Reflection on my role play

In my hometown, I graduated from high school with a design and architecture diploma, and I decided to further my education in a position where I could choose where and how to improve my skills and offer my best. My ambition is to own a building firm that will create houses for people and provide them with security for the future. I began working as a general worker at a young age. Carpentry and design, as well as painting and decoration, are both things that concern me. I eventually gained these two credentials and began renting building sites and hiring workers for my own company. There came a period when I needed to operate my start-up, and I needed to master the art of people management by self-improvement. The Professional Career Development module allows me to understand how to improve my abilities in order to become a more prosperous man and businessman.
The career development module provides a detailed overview and critical assessment of professional experience and activities that have supported the development of employment and professional experience skills through finding a job. The structure of the module is designed so that everyone can find out how to improve their personal qualities, so I discovered my strengths and weaknesses, as well as the opportunities I can find in front of me and possible threats. Analysing this, I can make adequate decisions to overcome threats and improve my weaknesses. On the other hand, the theoretical material clarifies exactly how to go through the process of improvement, following clear steps to achieve concrete results. I now appreciate the importance of starting with a description of my skills and experience, as well as the experience that has helped to develop technical knowledge and skills. Then I learned how to build my personal reflections, which describe many of the lessons learned as a student, a person, and a manager of my personal company, and last but not least as a resident of the United Kingdom. The reflection will demonstrate how my development as a person has occurred during my program at UWTSD.
I acquired the skills to objectively determine my personal motivation, and learning styles, as well as Understanding personal strengths and area for further development. On the other hand, I acquired skills to use Personal development planning and in particular SWOT and SMART analysis, together with Johari window and how they are applied and analysed.
I understand the importance of Employment goals and personal action plan / development plan, why it is applied, how it is analysed and how decisions are made based on it.
When I was offered the opportunity to play a role-playing game, I chose to take an active part in this project. By this point, I was a little more confident and had a better understanding of both role-playing and how to handle teamwork. As one of the most valuable skills that employees or managers must have in order to achieve positive results, group and teamwork is considered one of the most important skills they must possess. So, after learning these skills from UWTSD classroom practices, I'm sure I can be a strong member of the team.
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Self-motivation to take responsibility and effort in order to achieve objectives and complete assignments is known as self-motivation. It is a desire to build and succeed that comes from inside (Brown, 2019). It is what motivates me to keep working on things I am passionate about, rather than those you're doing because someone ordered you to. Self-motivation, or the capacity to inspire oneself, is a valuable talent. Self-motivation propels me to persevere in the face of adversity, to seize resources, and to demonstrate dedication to the goals I set for myself as an employee and as a company owner. It is also an aspect of my personal emotional intelligence in greater detail (Spruce, 2020).
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In a business where I used to work, a new manager was hired a few years ago. He knew nothing about the company's workforce. One of the first things he did was hire a company to decide which employee to find out who was learning new things. I now realize that this was a study of learning styles close to Barbara Soloman and Dr. Richard Felder. The Learning Styles Index ILS divides a person's cognitive style into four dimensions, allowing him to truly understand how he thinks and how to maximize the benefits of new knowledge.
I will continue to go beyond my interests to create a more holistic approach to learning until I recognize where my preferences are. This will help us think more effectively and expose me to a variety of different environmental perspectives.
In my situation, I see that I am somewhat balanced in terms of how I want to absorb new material, but I want to see the bigger picture, or the end result first and then shape the details or intermediate goals at a later stage. This suggests that when knowledge is interpreted in a linear way, it will be difficult for me to remember. However, this can have an adverse effect on my career planning because I may focus too much on the end goal and not enough on the details of how I expect to achieve it (Gibbs, 1988).
The different types of training are illustrated in the following article. When designing a career growth strategy, it is important to consider how someone is learning. This can be achieved by providing knowledge in a way that suits my preferred style or by offering additional instructions to help me improve my ability to learn in situations in which I am unsure.
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Understanding my abilities and shortcomings will be of great benefit to me in both my personal and professional life (Daff, 2013). This understanding is invaluable because it will allow me to concentrate on the right things in the most effective way possible. This, of course, will help me make informed choices about work and life in the future (McEwan, 2018).
Knowing my talents will make me more resourceful during difficult times in my life, for example. In addition, I will be in the best possible shape to take advantage of key opportunities that arise only as long as I concentrate on the right things (Personal Development Plan, 2018). Understanding my shortcomings, on the other hand, would allow me to get the help I need in the key places where I need it most. As a result, by receiving the necessary guidance and tools to achieve my goal, I will transform these shortcomings into strengths.
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Personal development planning
A professional development plan is closely linked to the preparation of my professional growth, as only I decide what I intend to do, and the steps I take are the secret to achieving this. A crucial step in the process is to plan what I will need to do to achieve my goals (SkillsYouNeed, 2011).
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	Strengths 
· Experienced
· Motivated
· Young and powerful
· Good knowledge base
	Weaknesses
· Still to improve English level
· Non-British citizen
· Weak in management

	Opportunities
· A lot of jobs
· Well paid
· 12 months working sites
	Threats 
· Competition
· Risk of tools damage or theft
· Work accidents




I have the incredible opportunity to embrace strengths such as rich work experience and strong motivation, I am still young and in my prime and I have a good base of knowledge and skills for construction, in particular painting and carpentry.
The opportunities before me are the fact that I live and develop in London gives me access to many sites, year-round work and good pay for the work I do.
I could think about how to maximize these strengths and opportunities.
There are also some weaknesses such as lack of knowledge and experience as a manager and I still have to improve my English business, I also do not have British citizenship yet, but in the next 6 months I will start the application process.
The threats that could possibly hinder or reduce my success are competition and the risk of theft or damage to my tools or the risk of an accident at work. They can be eliminated or minimized by taking all safety precautions, carefully storing my tools in a safe place and by insuring myself and the instruments (Chong and Monroe, 2013).
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SMART must measure the goals and articulate them simply and with partners to validate the issue. SMART is a "specific, measurables, achievable, applicable and timely" acronym:
Specific: My goal is to become a good manager of my company and learn to manage people in teamwork.
Measurable: It means to achieve good financial results, to get sites for work with potential, to form a long-term team with a friendly atmosphere, but at the same time with a clear hierarchy and no turnover of staff in my company.
Attainable: My goal is completely achievable, because in London and in this industry there is an opportunity to find good and long-term jobs, there are many men who have the desire and opportunity to work, on the other hand with the help of my education I have the opportunity to learn how to build a loyal team with a hierarchy of respect and a friendly atmosphere.
Relevant: It is relevant to my profession and business sector, as well as to potential sites and future employees and customers of my company.
Time-bound: This goal should be fully achieved within the next two years from now on.
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Johari Window is a strategy to increase an individual's self-awareness. It encourages you to realise what you and others must do. If you want to boost your communications abilities, a Johari Window Model can be useful (Mulder, 2019).

	Open
Hard working
Good skills
	Blind
Workaholic 

	Hidden
Still weak in management
	Unknown
How big is my potential
How much I can grow



After the analysis, it can be said that what is visible to me and others is that I am very hardworking and have good skills. What is known to me, but not to others, is that I am still weak in governance, but I am working to improve this unit. What is visible to others, but hidden from me, is the fact that I work many hours a day, including weekends, and am often described as a workaholic. The things that remain hidden from me and others are the extent to which I can develop and grow in my career and the extent to which I can develop my potential.
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The goals I follow regarding my professional development can be described as follows: the big picture of the end result is that in the next two years I will already have a developing company, a cohesive team of specialists and a good company environment. The smaller, intermediate goals can be described as: completing an education in the UK to help me with team management, improving my professional skills, starting my own company, based on the contacts established so far to recruit for my company and learn how to steer it in the right direction.

[bookmark: _Toc70195764]Review of my understanding and expectations of the world of employment
[bookmark: _Toc70195765]After in-depth research and analysis, some conclusions can be drawn for me as a person, as a professional and as a team manager. I already know the path I have to take to learn how to manage a team of professionals well, there is still room for improvement and improvement of my managerial and workplace skills. On the other hand, I will continue to improve my professional knowledge and skills related to construction and more specifically activities related to carpentry and furniture, painting and decoration. I should also learn the basic methods and ways to analyse the business environment and learn the algorithms for making management decisions. All this can be seen as a big picture as the ultimate goal or presented as small goals leading to the main one.
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Role play: 
What I have to change: Welcome messages (asking welcome questions “how are you, how you feel today”), the stress level.
I should ask for more examples.  


   Private & Confidential Application for Employment

To ensure that you are able to complete the application form in full, please refer to the short-listing criteria on the job description.

	
Position Applied For
	Glass fixer

	
How did you learn about this vacancy?
	From a friend




	1. Personal Details

	Title
	MR

	Surname
	
Georgiev

	Previous Name
	

	Forenames
	Georgi

	
Address
	
London Walthamstow

	Post Code
	E17 9NL

	Telephone number
	
	Mobile No
	07931331361

	E-mail address
	
georgilyubomirovgeorgiev@gmail.com

	National Insurance Number
	
SZ 40 39 88 B

	

	1a. Additional Information
	

	Do you hold a full, clean driving license valid in the UK?
	Yes
	X
	No
	

	Do you have the right to work in the UK without restriction?
(Proof of right to work in the UK ID will be required)
	Yes
	X
	No
	



	2. Employment History
The last 5 years employment should be detailed, including any gaps in employment.
Please continue on a separate sheet if required.

	

	Current or Most Recent Employment
	

	Employers Name
	Toquin Sa LTD

	
Address
	6 Lenthall Rd,Loughton

	Postcode
	IG10 3UD

	Job Title
	Delivery driver

	Dates of Employment
	From
	2019
	To NOWADAYS
	Date 02.04.21

	Reason for leaving
	Better future and better position
	Salary
	1800

	
Brief outline of main responsibilities and key duties
	
· Unloading of supplies
· Lifting heavy duty stuff
· Making sure that the parcels arrive in good condition
· Keeps everyone safe in the traffic and while unloading deliveries
· Always deliver parcels on time (if requested)




	2. Employment History
The last 5 years employment should be detailed, including any gaps in employment. Please continue on a separate sheet if required.

	

	Current or Most Recent
Employment
	

	Employers Name
	Niki LTD

	
Address
	47 Barking road

	Postcode
	IG11 9XH

	Job Title
	Labourer

	Dates of Employment
	From 2018
	
	To 2019
	

	Reason for leaving
	Better job
	Salary
	1600

	
Brief outline of main responsibilities and key achievements
	
· Heavy lifting materials
· Work in asbestosis areas
· Make sure that the areas are clean and tidy
· Make sure that everyone is safe



	Previous Employment
	

	Employers Name
	

	Job Title
	

	Dates of Employment
	From
	
	To
	

	Reason for leaving
	
	Salary
	

	
Brief outline of main responsibilities and key achievements
	



	Previous Employment
	

	Employers Name
	

	Job Title
	

	Dates of Employment
	From
	
	To
	

	Reason for leaving
	
	Salary
	

	
Brief outline of main responsibilities and key
achievements
	



Please continue on a separate sheet if required.

	3. Formal Qualifications and Training & Development
Continue on a separate piece of paper if required. You will be required to provide original qualification certificates if successful.

	

	Secondary Education Qualifications
	

	Name of Qualification
	Date Gained
	Level
	Grade
	Awarding Body

	
	
	
	
	




	Further/Higher Education
Qualifications
	

	Name of Qualification
	Date Gained
	Level
	Grade
	Awarding Body











	
	
	
	
	





	Professional Qualifications
	

	Name of Qualification
	Date Gained
	Level
	Grade
	Awarding Body

	
	
	
	
	






	CPD / Training and Development
	

	Brief description / course title
	Date Taken

	
	



	4. Interests and hobbies
Please provide details of your hobbies / leisure activities / voluntary work

	

My biggest interest is sport race cars. I really like to spend time watching cars, car parts meeting with friends with the same interests like me and we exchange opinion. I also like watching and playing football , watching TV or reading a nice book or going for a walk with my family and the dog.
I also like travelling and visiting new places but during this situation with current pandemic isn’t really possible hopefully soon thing go back to normal and we will have our lives as normal where everything was possible.



	5. Referencing
Referencing required for 2 full years (with a minimum of 2 references). At least 1 reference should be your current of most recent employer. Please confirm any existing personal / family relationship with existing PRC
employees

	

	References (Current or most recent employer)
	

	Name of Referee
	

	Job Title
	

	Employers Name
	

	
Address
	

	Postcode
	

	Telephone Number
	
	Ext. Number
	

	E-Mail Address
	

	Are you willing for this referee to be approached prior to interview?
	
Yes	N


o
o

	References
	

	Name of Referee
	

	Job Title
	

	Employers Name
	

	
Address
	

	Postcode
	

	Telephone Number
	
	Ext. Number
	

	E-Mail Address
	

	Are you willing for this referee to be approached prior to interview?
	
Yes	N



	6. Reason for applying

	

	Please detail below reasons for applying for the position including your skills, experience and attributes.

	
I am applying for this position because I’m finding interesting fitting a glass doors , glass roofs and access panels. My skills are working good in a team, working under pressure, good communication skills. I’m also good working with tools and materials and in a situations where it needs to take an important decisions. I don’t have much experience in that position but hopefully I’ll get the opportunity to show my skills and improve them.

	Please specify how you meet the criteria for this role.

	




	7. Declaration

	
Please complete the following declaration and sign it in the appropriate place below. I certify that:
· All the information given to me on this form is correct to the best of my knowledge
· All questions relating to me have been accurately and fully answered
· I possess all the qualifications which I claim to hold




Signed:	G.Georgiev
Date: 02.04.21
Print Name: G.Georgiev
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