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According to studies carried out in Uk, there is a lot of absenteeism due to problems of the pain of uses, mental health problems if it helps people to access a good health system to avoid complications it would be important as well as to give psychological support to have better health Mentally, giving talks and motivations to employees so that they feel valued in their workplaces could also help them to produce better and feel encouraged or do not present states of depression or anxiety.
Health risks in the workplace, including cold, noise, dust, dangerous chemicals, unsafe machines, and psychosocial stress lead to occupational illnesses and can exacerbate other health problems. Conditions of employment, occupation, and position in the workplace hierarchy also affect health. People who work under pressure or in precarious employment conditions are likely to smoke more, engage in less physical activity, and eat an unhealthy diet.
Therefore, general health care, all workers, and particularly those in high-risk professions, need health services that assess and reduce exposure to occupational risks, as well as medical surveillance services for the early detection of diseases and occupational and work related.
Work-related non-communicable diseases, as well as heart disease and depression caused by occupational stress, lead to rising rates of illness and long-term sick leave in the UK.
Despite the incidence of these diseases, in most countries doctors and nurses are not adequately trained to deal with work-related health problems and many countries do not offer postgraduate training in occupational health, thus can influence the solution of this problem.
Primary care centres can provide some basic occupational services to workers in small or large companies.	Comment by Silvia Carolina Flores De Hyland (2017650): 
Therefore, the staff of these centres frequently visit workplaces, make recommendations for improvements, and periodically perform medical examinations and diagnostic tests, and report work-related illness.
Research has shown that workplace initiatives can help reduce absenteeism due to illness and health care costs for businesses and the government.
Implement the training of care providers such as general practitioners, nurses, specialists in the environment, and public health and health agents, so that they provide basic health services to the employees of an organization or company, if this is available on a regular basis, it can benefit positively and reduce employee disability.
Likewise, to expand coverage and improve the quality of specialized services in occupational health in large and medium-sized companies, with particular attention to the evaluation and reduction of occupational risks; surveillance and improvement of the environment, organization, machinery, and work equipment; early detection and rehabilitation of occupational diseases; Health promotion; and provision of first aid in the workplace.
Therefore, having a staff trained in the workplace to provide medical or first aid assistance can benefit employees to come back to go to a medical appointment when it may not be necessary.
Develop initiatives, such as healthy methods in the workplace so that companies and other work environments can better take care of health without being overly dependent on professional health services.
Therefore, it could also try to prevent and control diseases that are related to the workplace, establishing goals compatible with human and financial resources for health.


