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Scenario 1-


According to the indirect.gov.uk the Victimisation means to treat somebody less favourably than others because you made or supported a complaint to do with “protected characteristic” (gender, disability, race, colour and other), or someone thinks you did.
In my scenario, from my point of view, we are talking more about direct discrimination and not about victimisation. She did not make any complain or support another one who made a complain, but because of her “defective face” she was prevented to attend meetings, and other social outings. Her claims should be connected to one of the other types of discrimination and not to victimisation.
In fact, her defective face could be a form of disability. a problem of the skin, or an imperfection and could be that the reason for which the employer put her aside and prevented her to participate at the company seminars, conferences and other. Being treated differently and be disadvantaged because of your appearance is “unlawful” and you can act.
In my opinion she could make a claim and everybody who is treated less favourably because of their defects should act. The EQUALITY ACT 2010 give us the law to be protected regarding all types of discrimination. Direct discrimination is against the Equality Act and is unlawful and you can act in the civil courts.
An example of victimisation could be when you resign after you make a complain about sexual harassment against of your superior so the condition for the victimisation is to be related to a complain or support of a complain and is not our case.
Direct discrimination is when an employer treats you less favourably and prevent you to participate in all the events because you have a type of disability, for example a face imperfection like in our scenario.
Another direct discrimination example in the workplace connected to facial imperfection could be when your employer thinks that your immobility of your face after being semiparalysed could have a negative impact on your audience when you speak or could affect your clarity and understanding of your speech. This could be a discrimination by perception meaning that you are treated unfairly because they think that your characteristics could have an impact even if it is true or not. For example, you are rejected to work with alcohol thinking at the fact that you are Muslim looking at your name without verifying you believes or religion only supposing something.
In conclusion, I think that our scenario is an obvious case of direct discrimination by perception when her boss prevents her to attend all the social events thinking that her face imperfection could be a deterrent in the accomplishment of her duties without trying to evaluate her for the performances and the job that she is doing.

