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Introduction 

■ SWOT Analysis – a framework for conducting a 

self-evaluation to inform future professional 

development plans. The framework focuses on 

strengths, weaknesses, opportunities and threats 

(Pluchevskaya, 2017).

■ Purpose – analyse personal abilities and external 

opportunities and threats to my career growth.

■ Focus – professional and educational 

development to achieve personal career goals 

within the health and social care sector. 



Strengths

■ Excellent Communication Skills – ability to communicate effectively 
with colleagues and patients, to listen actively and to explain complex 
health and social care topics. My academic studies have also 
contributed to the enhancement of communication skills.

■ Empathy and Emotional Intelligence – ability to understand the 
emotions of others and to build trustworthy relations. Some experts 
suggests that emotional intelligence is more important than IQ for 
professional success (Cherry, 2024).

■ Organisational and Time Management Skills – ability to organise and 
prioritise tasks in a busy environment as well as the ability to handle 
time-sensitive tasks. For example, my assignments are always 
submitted on time.



Weaknesses

■ Limited experience with digital health and social care systems 

such as systems for patient record-keeping. 

■ Public speaking can cause anxiety. For example, I have had to do 

several presentations in front of my university class, and I have felt 

nervous and anxious, which has had a negative impact on my 

performance.

■ Perfectionism, which leads to micromanagement and to wasting 

time on minor and insignificant details.



Opportunities

■ Access to professional training in the health and social care 

system through the NHS or another accredited course such as the 

course at University of Wales (Certificate of Higher Education Skills 

for the Workplace (Health and Social Care).

■ Build professional relations through networking at events or 

virtually through platforms such as LinkedIn. 

■ Opportunities to build key health and social care skills by 

undertaking placements or shadowing senior practitioners. 

■ Opportunity to enhance my skills and knowledge further by 

completing a relevant degree.



Threats

■ Rapid technological changes in the healthcare create a risk of 

falling behind in digital skills. 

■ Roles in the sector lead to high stress thus, there is a high burnout 

risk. 

■ The competition for roles within the sector is very intense. 

■ Changing immigration regulations may impact my abilities to seek 

employment within the UK.



Leveraging 
Strengths to 
Materialize 

Opportunities

■ Use my communication and emotional 

intelligence skills to seek mentorships and 

guidance to improve digital and leadership 

skills. 

■ Apply organizational and time management 

skills to learning schedules and to ensure 

the successful completion of the course that 

I am currently doing at the University of 

Wales. 

■ Use my strong communication skills in 

networking opportunities in order to find 

more opportunities within the sector. 

Networking is key to achieve professional 

success (Akkas, 2023). 



Leveraging Strengths to Overcome 
Weaknesses and Threats

■ Stay up-to-date with sector developments by reading news and journals and by 

communicating with practitioners. 

■ Implement self-care strategies to manage stress and anxiety more effectively. 

■ Apply organisation skills to apply for British citizenships and to reduce potential risk 

of changing immigration rules. 

■ Use communication skills to find mentorship opportunities and for networking in 

order to be ahead of the competition. 

■ Lead academic project to learn to delegate tasks and to avoid micromanagement.

■ Plan strategically for career progression to stay competitive.



Conclusion

■ SWOT provides a clear framework for 

conducting a self-assessment to inform a 

personal development plan to achieve 

professional growth. 

■ Identified strengths are used to address 

weaknesses, to overcome threats and to 

exploit opportunities thus, ensuring 

professional development and readiness for 

the challenges and opportunities in UK 

Health and Social Care.
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