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Here I would be evaluating if the GRIT theory of Angela Duckworth passes the CRAAP test or not. The CRAAP is composed of Currency, Relevance, Accuracy, Authority, and Purpose. There are different questions asked in CRAAP model for any theory or research to pass. I would be answering each questions one by one in the context of CRAAP test. 
When was the information published or last updated? (Kurpiel, 2021)
The GRIT theory was presented in 2013. 
Have newer articles been published on your topic? (Kurpiel, 2021)
There is not any update in this theory, all the questions and techniques designed for this theory are the same as in 2013.
Is your topic in an area that changes rapidly, like technology, health, science or popular culture? (Kurpiel, 2021)
The GRIT theory is for every one living in the world, and the world is of technology and science, having different culture and many more. So, grit theory is in the above specified area. 
So, all the questions related to Currency are answered, and the answers are valid. I can say that the 1st step of CRAAP test is validated for the GRIT theory given by Angela Duckworth. 
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Relevance is all about if the theory, research or information is relevant to the case or problem? Here I would get you to the basic problem that Angela Duckworth faced and made research for. During her TED talk show, she told that, she was a teacher of grad 7, in the New York City Public School. She would calculate grades of quizzes and assignments. She came to know that, IQ is not the single solution which could differentiate between her best and worst students. Some of here best performer IQ score was not satisfactory, while some of her worst student’s IQ score was very much satisfactory. After several years she came to know that, what we need in education is a much better understanding of students and learning from a motivational and psychological perspective. This was the issue. 
Does the information help answer your research question? (Kurpiel, 2021)
The GRIT score got the solution of this issue.
Does the information meet the requirements of your assignment? (Kurpiel, 2021)
Yes the GRIT score meet it.
Is the information too technical? Too simplified? (Kurpiel, 2021)
It is very simple, the score is from 1 to 5. 
Does the source add something new to your knowledge of your topic? (Kurpiel, 2021)
Yes. 
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Here comes the accuracy and reliability of the GRIT score. Here we would see that how much reliable and accurate is this model. As, we have came to know that the concern bodies are well known scientist and researchers. Here we would answer the questions that are being asked for the CRAAP test. 
Is it a valid theory? (Kurpiel, 2021)
As I have already talked about the validity of the concerned bodies, so it is a valid one. 
Was the theory reviewed by editors before publishing? (Kurpiel, 2021)
As it was not the work of a single person, there was a research team involved, not only but the university was involved and many psychologists also. So, GRIT theory was reviewed by editors before publishing 
What citations or references support the author’s claims? (Kurpiel, 2021)
This is not a research paper so; at the moment I don’t know about the citations that are involved. But there would be many citations because this is the result of huge research. 
What type of feedback did the people give? (Kurpiel, 2021)
People give positive feedback on the GRIT theory.
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Authority refers to the, body or bodies who provide the information, conduct a research or present a theory etc. Here the fact is, the authority should have been known for something related to the research. If he or she is a known person, it would increase the credibility of the theory or research. Let’s talk about the authority in our case. So, the concerned bodies are Angela Lee Duckworth and her research team. Angela Lee Duckworth is an American academic psychologist and a well-known author of science. She is a professor of Psychology working at the university of Pennsylvania. She is also the CEO and founder of Character Lab. She was also known for MacArthur Fellow. Before this research she was a teacher of math in a public school in New York City. 
Let’s answer to the questions needed for Authority.
Who is the author/publisher/source/sponsor of the source? (Kurpiel, 2021)
Angle Lee Duckworth is the body who presented this GRIT score test for finding the inner of someone. 
What are the author’s credentials or organizational affiliations? (Kurpiel, 2021)
As I already discussed that, she is a professor of Psychology in the university of Pennsylvania.
 Is the author qualified to write on the topic? (Kurpiel, 2021)
The author is a psychologist, and psychology is the basic need of such things that are related to the minds of human.
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The final step or testing point of CRAAP is Purpose, which is totally about the reason of research, theory or anything. Here we would see that what is the purpose GRIT score. We would go back to the start of research. Angela Duckworth, told that, in education the one thing we know had a major best in education is IQ level, but what if doing well in school and in life depends on much more than your ability to learn quickly and easily. Se, she left the classroom and went to graduate school to become a psychologist. She started studying kids and adults and all kinds of super challenging settings. So, here we can decide that the purpose of this theory is very much for the betterment of humanity. Let us talk about the questions made for authority. 
Is the purpose of the source to sell, persuade, entertain or inform? (Kurpiel, 2021)
So, the purpose of GRIT is to find the extent of interest and focus of someone for future goals. 
Are there political, ideological, cultural, religious, institutional, or personal biases? (Kurpiel, 2021)
As this is related to the mentality of an individual, so there are no such biases.
Are alternative points of view presented? (Kurpiel, 2021)
This is not the only solution and there are many more. 
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Here I would demonstrate the DIKW model for the data that we have. DIKW pyramid is a model that is often used to manage a data-driven project. DIKW is composed of D for data, I for information, K for knowledge and W for wisdom (Figueroa, 2019). The first step is Data, as the slide shows that, there are two excel files, which means that there are two different data files or sources. The two different data are primary data and secondary data. The 1st data is provided by the faculty member, named Dr Syed on behalf of us. This data was collected from our classmates by Dr Syed. The first data include two columns that are highest academic level and GRIT score. The second data named as secondary data. This data also had two different columns and that are your highest academic level and GRIT score. This data was collected by University of Wales Trinity Saint David (UWTSD) Grit Survey 2020. The primary data is of 70 students while the secondary data is of 170 students.
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The second step of this DIKW model is information. As we have the data, to get information from data, we answer some questions like what does this information tell us about. So, this data is totally about the GRIT score of students and their highest academic levels they have got. Here we would see the purpose of GRIT score, this is the measure of the extent up-to which an individual can maintain focus and interest and persevere in getting future goals. The basic and main purpose of grit score is to know the competencies that are intrapersonal. The intrapersonal skills are those which can tell someone about his/her competency in recognizing its own emotions and thoughts. One more thing is that, this data is for specific age people. This score is not for the kids lower than 10 years old. The age is 10 years to adult. If we talk about the GRIT score, it ranges from 1 to 5. The person who is getting 5 is the grittiest person, and the person who got 1 is not even gritty. But most of the time the grit score is hardly to be less than 2 for a person. 
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The third point of DIKW model is Knowledge, so, the knowledge is totally about generalizing all the information in a way that can be useful. So, the data is organized in the above slides, there are three different types of organized form of data, one is the scatter plot of both the GRIT score, the second one is the plot which shows the frequencies of the both GRIT score. The final is the average of grit score. We could get many information out of our data, but in this assignment we have limited word count, so we will discuss just these. If we talk about the scatter plot, the maximum GRIT score taken is 5, while the maximum academic level achieved is also 5, in case of primary data. On the other hand the scatter plot of secondary data, the maximum academic level is 5 while the maximum grit score is less than 5 and approximately 4.9. The frequency graph would tell us, which grit score is taken by how much amount of student. In primary data the score from 3.4 to 4.1 is taken by the maximum student while the minimum taken is, 2 to 2.7. If we talk about the secondary data, the score, from 3.35 to 3.75 is the score that is taken by maximum students, while the minimum taken score is 1.75 to 2.15. this is almost negligible. The graph shows that, maybe 2 people have taken these minimum scores. The final table is of average of grit score. So, the gran total and average grit score of primary data is 3.89, which is much better than the average grit score of the secondary data, that is 3.54. 
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Wisdom is all about giving argument for the future of something in light of prior information and knowledge. As we are talking about the data or grit score of our classmates, so, we give some arguments for the specific score taken by adults. As we know the GRIT score is the composition or average of two other numbers. These two numbers are 5 in total for passion, and 5 for perseverance. One other thing is percentile, that actually tell us about the percentage of adult in USA taking specific amount of grit score (Cabral, 2021). Lets come back to grit score’s components. As we have the average of both components so, we cannot say if someone is how much focussed or preserve. As we can see from the previous slides, that the primary data has the maximum grit score of 5 while the secondary data has the maximum score of 4.9. So, we can say that the adults who have taken 5 are the grittiest person. He has taken 5 in focus and 5 in perseverance. In the secondary data the maximum score is 4.9, it also tell us that, the person is also grittiest, he or she is also focused and persevere in achieving future goals. Now those who have taken the average score and that is 3.7, are the huge audience or man portion of the sample. So, it is possible that, these people have taken more in focus but less in perseverance. On the other hand it is possible that, they might have taken high score in perseverance but less in focus. If we talk about percentile of the average people, that is 50%. 




Conclusion
Here I would be summing up all, to have a concluding remarks on the data and CRAAP test of GRIT score theory of Angela Duckworth. As we have already talked about the CRAAP test of grit theory. So, most of the questions are answered positively in asked for any piece of work to be tested by CRAAP test. So, I can say that this theory has passed the CRAAP test. The data that we are provided with, is the composition of GRIT score and the academic level. So, we have come to know that the person who is most grittier is not supposed to have a high academic level. So, we can say that the GRIT score is not in direct relation to academic level. 
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