Ever since the introduction of the “Peelian Principles” (Wood et al, 2024 pp 28-29) policing in England & Wales has stood firm in its application and expectation for officers to demonstrate high levels of integrity, honesty and fairness in all of their undertakings both within their public and private lives in order to maintain public confidence. 
To begin this essay, I am going to be discussing if the police force in England and Wales have kept their vision on using integrity, honesty and fairness within their role, in this essay I will be analysing the positives and the negatives within the force and seeing if the polices framework in England and Wales is still being used within the force, I will also be discussing how the Peelian Principles have changed the police force in England & Wales and how it is going to change the future of the police force. 
To begin this essay what are the Peelian Principles, the Peelian Principles were invented by Sir Robert Peel (Wood et al, 2024 pp 28-29) they were created to put regulations in place for the police to follow (Law Enforcement Action Partnership, 2025) it originated from the Metropolitan Police in 1829 (UK Parliament, 2023) Peel created nine different principles which include three main aims that must be followed in the police in England and Wales (Taylor and Francis, 2025) due to Sir Robert Peel creating the Peelian Principles he was known as the creator of present policing in England and Wales (Historic UK, 2024). 
However, what were The Police like before the Peelian Principles, before the Peelian Principles the force was very unproductive making them rather ineffective (Police Recruitment, 2026) they were described as being corrupt, unreliable and chaotic , due to a lot of the officers before the principles were corrupt the trust in the forces were very low, so more often than not the military were often called for the higher jobs to have a better success and chance of keeping people safe (History Is Now Magazine, 2026) the trust of the force decreased due to the lack of police consent, officer would often stop the publics freedom and they would create fake crimes or make the crime worse than it actually was which all in all ruined public trust in the force. 
Contrary to what were The Police like before The Peelian Principles, due to the Peelian Principles being implicated in the Metropolitan Police it became a worldwide extension, it also began the introduction of Bobby’s gaining better public trust due to knowing Bobby’s there are there to help you, it also helped the countries that the peelian principles got introduced into, it made forces more diverse and expanded their teams it has also made changed the world of policing forever as they are more engaged with the communality and they use the policing by consent rule meaning as it changed public being cooperative, although it has helped significantly with the adaptation of policing it has also brought up a lot of challenges for the police such as concerns on the leaders, lack of public trust and lack of a modern service 
Although the peelian principles were introduced in 1829 there has still  been many incidents in England and Wales, where the police force hasn’t used integrity, they did not use integrity in the Charing Cross police station scandal, in this case ten officers had disciplinary action due to making comments about people on shift and off shift (IOPC, 2026) There is also another case where the police did not use integrity, Wayne Couzens an officer of the Metropolitan police who kidnapped, raped and murdered Sarah Everard (Metropolitan Police, 2026) This case went viral across social media and local news stations. 
Furthermore, there have been incidents in England and Wales where the police did not use honesty, there was an officer failed to report how he was missing a bullet from his weapon (Mountford Chambers, 2026), this is evidence of an officer not being honest or using integrity. Additional to this case another case in March of this year an officer who was terminated for gross misconduct due to his inappropriate behaviour (Thames Valley, 2026). 
Additionally, to the police not using integrity or honesty they also don’t use fairness a case in 2023 an officer named John Kelham committed gross misconduct he was investigating two ongoing investigations where he used his authority to commit sexual acts with women (South Wales Police, 2023) he then used false information on two statements he provided, he was also told by senior officers to stop what he was doing, on the 27th of March of that year Kelham had a court hearing, the results of this hearing was that he was dismissed from being an officer (Police Professional, 2023). 
Furthermore there was another case back in 1972 were four males were arrested at Oval Station in London as officers thought they had stolen people of the public’s handbags , a corrupt officer named Derek Ridgwell which himself and six other officers were undercover and not in uniform , the four boys asked for identification and the officer refused and ignored them, then proceeded to push and shove them into a wall, due to not having proof of the four males stealing they were let go but asked to sign a paper of self-incriminating due to the fight that held place (CCRC , 2026) for this they were sentenced in 1972, but were later released in 2019 and there records cleared in 2020 the six officers and Ridgewell were also dismissed (Institute of Race Relations, 2026) the four boys were treated unfairly and were discriminated against which also is the officers not using their integrity or honesty, additional to this there was also the 1998 Murder of Stephen Lawrenece, Lawrence was a black teenager from Woolwich was waiting for a bus on Well Hall Road when he was murdered, the metropolitan police in those years were claimed as being racist (The Justice Gap, 2026), due to this the case wasn’t closed and not brought to justice until 2012 when Norris and Dobson were arrested and given 16 years in prison due to them committing the murder when they were both teenagers

Although there are also cases where officers have had a good impact on the public and using their fairness, integrity and honesty, a great illustration of this is the London Bridge in 2017 there was a huge attack on The London bridge within eight minutes there were loads of people with knives and were attacking each other, although there were many officers there on the day of the 2017 London Bridge attack three officers stood out Officer Wayne Marques, Officer Leon Mcleod and Officer Charlie Guenigault (EBSCO, 2021), these officers were off duty they were defending and protecting the public with only a baton and their hands, this incident in 2017 is very sufficient proof that these officers were using integrity for doing what they did, additionally to the police using integrity, fairness and honesty in cases in Yate, Avon and Sommerset Police were called to a huge fire of a building without any protective gear both Jack Civil –– Williams and Amy Montague entered the building and saved an elderly woman (Police Federation 2026) There was also the Hotel Blaze Evacuation in Yorkshire Officer Warren Crowcroft and Officer Rowan Burnett risked their own lives extinguishing a fire and guiding people to safety. 
Furthermore in 2024 over nighty officers' volunteers and additional staff member were given awards for their bravery, but they were all awarded for many different events or circumstances for instance Officer Dan Wise got his award for investigating his local community to determine what the main reason for the negative effects of the community, he created operation greyhawk to help tackle the negativity happening in his local community (Heddlu Gwent Police, 2024), this helped deal with crimes like drug dealing, stealing cars and carrying weapons, for this he was awarded with officer of the year, additional to this Lee and Rebecca McDonald got the public bravery award, they were called to a stabbing they went straight into helping without thinking of their own safety, to append to this another public bravery award was awarded to Andrew Winstone, Ross Goodwin and Philip Turner they were awarded the public bravery award for saving a girl from drowning when she was unresponsive when falling into water at Fishponds Park, they rescued her and kept her alive before the ambulance service got to the park. 
To conclude I believe that The Police have improved massively since the introduction of the peelian principles, they do act with integrity, honesty and fairness, working simultaneously to support and help community’s and support people who are in need, but corrupt or dishonest officers give the police a bed reputation which all in all gives a negative impact on the officers and police who really put their lives on the line acting with integrity, honesty and integrity every single day. 
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