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Introduction
[bookmark: _3td7gkeucysg]The essay aims to analyse the overall experience gathered by me while attending the professional career development lecture in my academic University. While participating in that lectures it can be easy for a student to share their knowledge and understanding with other participants.

Discussion 
To analyse the overload experience Gibbs's reflective model has been used in this essay. With the help of Gibbs' reflective model, it becomes significantly easy to identify the strengths and weaknesses in their personality and characteristics (Hashim et al., 2023). It majorly analyses the oral experience in a certain situation. 
[image: ]
Figure 1: Gibbs Reflective Model
(Source: Hashim et al., 2023)

Description 
Recently in my academic University, I got the opportunity to attend the career development professional lectures by various experienced and higher professional candidates. The oral experience was quite good for me to improve my overall skills and ability according to the current trend of the market (Robertson et al., 2020). However, I also face some challenges and identify the weaknesses in my personality. One of the major parts of the career development professional plan was to introduce the concept of self-awareness and self-assessment learning process in the academic career. The analysis of personal strengths and weaknesses as well as maintaining an effective concept of professional and personal confidence can be significantly beneficial in which an individual achieve certain goals and objectives in their lifestyle (Cottrell, 2021). In career achievement, an individual needs to understand the basic advancement of a career such as staff recruitment, job evaluation, job specification, interview, induction and many more. This basic concept of Human Resource Management can be effectively beneficial for me to make effective changes in my personality to be much more ever of the current scenario of the market. The introduction of improving the confidence of the student to increase employability can be also effective for interpersonal relationships and maintaining the means of mass communication in the future job market as well as it can be also reliable for sharing the employment options and strategies to acquiring the dream job by ensuring effective strategies and characteristics. 

Feelings 
In the initial stage of attending the lectures, I was quite nervous about interacting with them and portraying my problem in front of the lecturer. However, after taking part it becomes very easy for me to improve my perspective and share my thoughts as well as my perception of the topic in front of everyone. It was not a single lecture about professional career development; it was a continuous process in which students like me get to know various aspects of getting a job through the labour market and maintaining an effective work-life balance in the corporate world. In the initial stage, my experience was mixed with both anxiety and excitement. I was quite nervous about participating in various activities conducted in those lectures by the higher professionals. Those activities were designed to increase the engagement of the students with the lecture and motivate them to share their perceptions towards their future career options (Gallagher, 2022). Adopting my current personality and characteristics according to the situation helps me to interact with higher professionals and understand my needed changes for a better future career. 


Evaluation 
Attending professional career development lectures was a major part in my academic career which helped me to understand the basics of skills and abilities needed to survive in the corporate world. Attending the professional career development lecture can be significantly beneficial for individuals to improve their personality and characteristics. This type of lecture majorly the current trend of the market as well as the dead skills and ability is which will help individuals to survive in the corporate world has been discussed among the students (Hollywood et al., 2020). In this process, one can understand the weaknesses and strengths in the characteristics by participating in various activities in the lecture. While attending those lectures there was various factors which were mentioned by the higher professional, and it was divided into various activities. For example, concepts like self-awareness and approaches to self-assessment of learning were introduced in the early stage of the lectures. Maintaining effective self-confidence and assessing my skills and abilities in my personality is one of the major factors to identify which job role will be suitable for me in the future (Cottrell, 2019). After that, the higher professional started to show the basic concept of employment options as well as the concept of personal confidence. For understanding the thinking independently, it can be significantly beneficial for me to explore the other options of collaborating information and range of various sources. With the introduction of Strategies for career development (Mindell and Reynolds, 2023). It became easy for me to understand the basic concept of stock requirement as well as a personal specification in which I can improve my characteristics to become an attentive factor among the Human Resource Management.

Analysis 
In my experience, it was quite energetic and innovative for me to understand the complexity of the job labour market. By participating in various activities, I got to know that some of the strong skills in my personality are effective communication and critical thinking. However, time management and problem-solving are some of the weaknesses which can affect my overall presentation in the future. Improving self-confidence through self-assessing and including the analysis of characteristics and personality can be significantly beneficial in that students like me can independently think about employment options and collaborate with other information for identifying their dream job or preferred career option in the future (Smale, 2015). The professional career development lecture was all about providing a broad idea about the current job market in the United Kingdom as well as the career advancement aspects which can be achieved by following specific types of strategies. While indicating those factors and participating in other activities I got to know that some of the skills like communication and critical thinking were the core and major strengths in my characteristics (Smale, 2015). However, a lack of time management and problem-solving can create significant challenges for me in maintaining effective operations in my future career. Maintaining effective self-confidence while pursuing any interview can increase the overall chances of employability in an organisation and help create a better image of the personality of the candidate in the mindset of the General Manager. Confidence and reading can also show the responsibility and accountability aspects for effective means of communication and reliability according to the vision of the brand. 

Action plan
[bookmark: _wi5qpu5pxsvk]While participating in various activities to improve my confidence I got to know that skills like time management and problem-solving were some of the major weaknesses in my personality. To improve my problem-solving and time management skills I have to take serious action in my daily lifestyle. Incorporating modern strategies as well as digital uses can be effective in improving my flaws and maintaining a better personality in the future job market (Wilkins et al., 2021). In overall career development, these two skills can play a major role in reducing significant challenges in the future job career and providing better results within the given deadline. Understanding the basic needs of the employment assets in a company such as interview, induction, job criteria and many more people become much more ever and become confident to handle various challenges and crucial scenarios in the industry (Lowe, 2021). In this process, an individual can become much more confident to handle different challenges in the corporate world and provide better results every time to achieve the long-term goal of the company and maintain a better lifestyle in the future. Including the concept of career advancement by informing them about the idea of appraisal and retention issues, they can also identify future opportunities as well as according to the bitter option for selecting and collaborating information with various sources. English process they can also follow the element procedure of employment legislation and ensure their rights for better work-life balance.

Conclusion
The overall experience of attending the professional career development lecture was quite good for me. It helps me to identify my strengths and weaknesses and indicate the strategies in which I can improve my flaws in the future. Throughout my experience while attending the lecture I got to know about various aspects of getting a job in a company as well as the back-end option of getting improvement in certain characteristics for the future. The overall career development can be significantly effective in improving my confidence and understanding the basic needs of the labour market becomes easy for me in my academic career. 
In conclusion, by conducting the Gibbs reflective model it becomes effectively easy for me to understand certain characteristics and perspectives through analysing the experience. In this process identifying the proper strategies to improve my negative aspect can be easy and adaptive in my future operation. Indicating the negative aspect can be also beneficial to improve the overall personality and maintain an effective approach in the future job market. Understanding terms like career advancement, incorporating work-life balance, self-confidence, doing self-assessment and many more can be significantly beneficial in that an individual can be much more ever about their current scenario and become an effective person to handle various challenges without taking pressure. 
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