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   This essay discusses Gibbs’ Reflective cycle based on the learning experience. It describes personal reflection on the skills and competencies developed during the lectures on Professional Career development. The in-depth study and understanding of Gibbs’ model is a beneficial tool to improve the students' employability skills, which eventually can lead to more chances of finding the desired work and being more competitive and adaptive in the evolving job market. In any business, the academic background helps to strengthen all necessary skills and helps achieve success in the career (Gallagher, 2022) The Gibbs Reflective Cycle includes 6 stages –description, feeling, evaluation, analysis, conclusion, and action plan. The acquired knowledge of the model is further enhanced by various tools, theories, and techniques such as SWOT, SMART, Johari Window, and PDP. Using these frameworks as a reference will improve academic experiences and employability skill development (Cottrell, 221).
   The description stage is the first step in the Gibbs model where you can properly describe a situation based on your experience without emotion (Insights, 2024). In connection with this stage, I attended lectures where I was able to enhance my professional career skills by taking part in various practical courses and tests. It revealed more about my personality and how I can improve my skills. Previously, I decided to pursue further opportunities because I was dissatisfied with my current job, so I began seeking new pathways for development. I also had the chance to meet new people from diverse backgrounds, with different religions and beliefs. That’s how I embarked on my new adventure in September.
   The second stage is Feelings and the name itself suggests that it involves all the emotions that were experienced during the event. This includes both positive and negative emotions and analyzing these feelings can help us understand our emotional responses to situations (Eldridge et al., 2023). Describing the experience of starting university as a mature student can be summed up in one expression: stepping out of my comfort zone. Everything from learning new things, meeting new people, seeing new places, and significantly changing my daily routines make me feel stressed, but also positive and enthusiastic when realize this can contribute to helping expand the awareness of the world around me and the possibilities that may arise by exploring new areas of study(Abbi, 2023).
   In the third stage of the Gibbs cycle – evaluation the highlight is on assessing the situation. Focusing on the reflection on both negative and positive aspects of the situation and evaluating it objectively and honestly is crucial to enhancing self-awareness. People with a high level of self-awareness are more adaptive and perform better as they understand how their emotions influence themselves and those around them (Harvard Business Review et al., 2019). This is where the Johari Window framework becomes particularly relevant and can be used effectively for self-reflection and personal development. The Johary Window consists of four quadrants as follows: open, blind, hidden, and unknown area (Lall and Sharma, n.d.) In this context, the open area that is known to me and others are my skills and strengths. For instance, I would describe myself as a highly skilled professional in the currency exchange market with a robust background in banking, which is bound with strong mathematical skills, extensive knowledge of various currencies, self-organized and disciplined person. The Blind Area is about the things for us that we are not aware of, but that others can clearly notice. By observing myself I perceived that I have to develop better leadership and teamwork skills. This can be achieved by actively seeking feedback and communication with my tutors and co-workers. The goal is to reduce the blind area and increase the self-awareness by enlarging the open area (Saxena, 2015). The Hidden Area in the Johari Window refers to my private life, career goals, and pursuing another opportunity for employment which are known to myself, but I prefer not to disclose to others. The Unknown Area includes aspects of yourself that neither I nor others are aware of. This could be potential growth, hidden talent, or undiscovered interest. Exploring the Unknown Area can be challenging but rewarding. Seeking new experiences and being open to feedback can lead to personal development and unexpected career opportunities.
   To this point, the focus was just on describing the situation. Following the path of developing better self-reflection leads to the next stage of the Gibbs cycle –analysis, where the emphases move to explore what happened, what went well, and what didn't go great, analyze the experience and what to do with the new knowledge. A great tool here is to conduct a SWOT analysis to identify the strengths, weaknesses, opportunities, and threats from the reflection. The objectives of a SWOT analysis are to recognize the internal strengths and weaknesses alongside the external opportunities and threats and to develop successful strategies (Sammut-Bonnici and Galea, 2015). This can be applied both to personal growth and business organizations' success. In my SWOT analysis, I identified my strengths as strong analytical abilities, effective time management, and excellent organizational skills. However, my weaknesses revealed some areas for improvement. I can develop better teamwork aptitude, creative thinking, and leadership capacity. The growth in my target industry offers more opportunities for career development. Yet, the rising competition and rapid evolution of digital payments and digital banking can be seen as a threat.
   Equally important after the SWOT analysis is to create a clear framework for achieving the goals using SMART objectives. SMART stands for Specific, Measurable, Achievable, Relevant, and Time-Bound. This method describes the objectives and plans needed to succeed in the career. Clearly defined goals enhance the chances of achieving them. (“SMART goals for career development examples,” 2024). Building my SMART objectives begins with setting a specific goal to gain new job skills by enrolling in a Professional Career Development course. The success of the lectures has been measured through assessments marks and reflect how well I managed to accumulate those skills in completing my projects and assignments. The objective for career progression is achievable, if I increase my efforts in self-improvement, utilize my existing knowledge, and gain more experience through different roles across various organizations. The attended module is relevant for me to develop certain employability skills, understand my current position, and improve my chances of finding the desired role. Timewise I expect to achieve the set goal by July 2025 when completing the whole year of the Employability Skills course.
    In the conclusion stage of Gibbs cycle, I recognize that my knowledge and skills have significantly improved during the Professional Career Development course. Reflecting on this experience, I can conclude that continuous learning and development is a great investment for positive future outcomes. Therefore, in a rapidly changing world, companies invest even more to enhance their human capital as this is crucial for their future success (Wick, C.W., Pollock, R.V. and Jefferson, A., 2010).
  The final stage in Gibbs's reflective cycle is an action plan. All self-observations, assessments, analyses, and thoughts are transformed into action. To be successful the action plan requires identifying the areas for improvement and using this knowledge if the situation arises again in the future. The model is recognized for enhancing personal and professional development (Main, 2023). In addition, the action plan can be integrated into the Personal Development Plan to ensure that the reflections lead to specific strategies and timelines, boosting overall growth and effectiveness. When creating a Personal Development Plan (PDP), the following steps should be followed:
1. Setting clear short- and long-term goals. This is crucial in a Personal Development Plan (PDP) because it provides a roadmap to navigate along the journey. By defining these goals, progress can be traced effectively and plan the necessary steps to achieve them.    
2. Self-assessment: Reflecting on the strengths and weaknesses to identify the areas for improvement and earn more self-awareness. 
3. Skills development: Learning and acquiring specific skills and knowledge required to succeed and progress on the career ladder. During this step, it’s important to identify the resources and support that will help to gain growth. 
4.Action plan divided into timescales: Breaking down the goals into actionable steps by establishing deadlines.  
5. Monitoring and Evaluation: Regularly reviewing progress and if needed modifying the plan as necessary to stay on track toward the goals.
Personal development is a continuing process throughout life. It is a commitment to nurturing our potential. Therefore, the Personal Development Plan is one of the most effective tools for achieving excellence. Using the concept of reflection helps to track the progression in acquiring skills and knowledge. This process allows us to monitor and re-shape the necessary life changes and identify areas for improvement.  
   In conclusion, focusing on personal development is a worthwhile investment with significant returns in the future. Attending The module on Professional Career Development is a natural continuation to advance my career and reflects my efforts and achievements to date. The tools I have utilized, such as SWOT analysis, SMART goals, Personal Development Plans (PDP), and the Johari Window, have equipped me to identify my strengths and draw a clear path forward. I have fostered a positive attitude that enables me to address my strengths and weaknesses, ultimately leading to better employment opportunities.   
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