BMHP5015 Assignment 1- TASK 4-  QUIZ  ANSWERS
Suggested Answers for Quiz Based on NHS Equality, Diversity, and Inclusion (EDI) Improvement Plan
These are suggested answers only to aid with marking!
1. What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan?
Answer: The primary goal of the NHS EDI Improvement Plan is to create a more inclusive and diverse workforce by eliminating discrimination and ensuring that everyone has equal access to opportunities within the NHS.

2. How does the NHS EDI Improvement Plan propose to tackle the gender pay gap?
Answer: The NHS EDI Improvement Plan addresses the gender pay gap by increasing transparency in pay structures and implementing targeted interventions to support career development for women, particularly in leadership roles.

3. What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan?
Answer: Intersectionality refers to the recognition that individuals may face overlapping forms of discrimination based on multiple aspects of their identity, such as gender, race, disability, or sexual orientation, and the need to address these complex inequalities holistically.

4. Why is it important for the NHS to create a psychologically safe work environment?
Answer: A psychologically safe work environment is crucial for ensuring that staff feel comfortable voicing concerns, offering ideas, and addressing challenges without fear of negative consequences, which promotes well-being and improves team performance.

5. How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff?
Answer: The NHS EDI Improvement Plan suggests improving the experience of internationally recruited staff by providing comprehensive onboarding, cultural integration support, and ongoing development opportunities to ensure they feel included and valued within the workforce.



6. What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan?
Answer: Leadership plays a pivotal role in advancing EDI objectives by actively promoting diversity, modelling inclusive behaviours, holding staff accountable, and ensuring that EDI principles are embedded in organisational strategies and practices.

7. Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce.
Answer: One way the NHS EDI Improvement Plan aims to reduce health inequalities is by addressing disparities in access to career progression and development opportunities, particularly for underrepresented groups such as ethnic minorities and those with disabilities.

8. Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics?
Answer: Collecting and analysing data on protected characteristics is essential for identifying patterns of inequality, monitoring progress, and developing targeted interventions that address specific barriers faced by different groups within the workforce.

9. Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce.
Answer: Flexible working policies help to promote equality and inclusion by accommodating the diverse needs of the workforce, such as carers or those with disabilities, enabling them to balance work and personal commitments more effectively.

10. What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
Answer: One strategy to combat bullying and harassment is the implementation of zero-tolerance policies, along with the provision of training and clear reporting mechanisms to ensure that all incidents are properly addressed and resolved.

