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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this section, I will be talking about the coping strategies that I have implemented in order to develop resilience and minimise stress in my initial 6 months of learning. I will utilise “Borton’s Reflective Tool” to structure my answer. 

The initial 6 months of learning since being attested as a Police Constable has included many lessons on pieces of legislation, which I have had to learn in order to be able to conduct my role as a police constable and pass the university exam. Personally, I find exams very stressful as I am very much a practical person and find I have to work extremely hard in order to retain large amounts of written information. In order for me to deal with the stress levels, one strategy I implemented was the use of exercise. This would involve regular walks with my dog, running, cycling and weightlifting. I found the use of physical stress; can reduce the impact on my mental stress. 

From research, I have located an article conducted by the “American Psychological Association” who conducted a survey titled “Stress in America” (APA, 2020). The survey found that more than 37% of adults state that they exercise more or less once a week. Only 17% of adults stated that they exercise on a daily basis. 53% of adults that took part in the survey stated they feel good after excise and 35% confirmed that doing exercise puts them in a good mood (APA, 2020). This confirms that 88% of people that took part confirmed that exercise has a positive effect on them psychologically (APA, 2020). 

Further to this, an article produced by “ADAA” (Anxiety and Depression Association of America) who work alongside by the “American Psychological Association”, conducted a survey on stress and anxiety disorders, which showed 7 out of 10 adults in the United States say they experience stress or anxiety on a daily basis (ADAA, 2020). Following the survey, they discovered that only 14% of people were using exercise directly to cope with stress. Within the article they concluded that from looking at the effects exercise has on the body, it suggests that exercise and any other forms of physical activity produce endorphins in the brain that can act as a natural painkiller (ADAA, 2020). The article states that “Scientists” discovered frequent aerobic exercise has been found to reduce levels of tension within the body, elevate and stabilise mood, increase quality of sleep and self-esteem (ADAA, 2020). The article ends by stating that just 5 minutes of aerobic exercise can stimulate anti-anxiety effects naturally within the body (ADAA, 2020). 

To conclude, I agree with the findings in relation to the positive effects of exercise in order to manage stress. Through this method, it enables me to become more resilient when dealing with stressful situations. The way I build resilience is by identifying the issue, then understand it and acknowledge whether it is inside or outside of my control. I will then accept that it is my problem and deal with it before reviewing what has happened. Then finally, I move on. 

(514 words)
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

This task will demonstrate a policing incident involving conflict, in which I played a significant role with an offender. The reflection will provide a brief description of the incident, including social and legislative contexts and language issues. The reflection will demonstrate how I managed the conflict through tactical communication and the process I used to determine whether the use of force was necessary in the conflict situation, employing policing interventions. For the purpose of this task, I will utilise the ‘GIBBS’ Model of Reflection (Gibbs, 1988) to structure my reflection of the incident involving conflict.  

I attended an address following a detailed allegation regarding an offender (who for the purpose of this reflection will identify as ‘The Suspect’), who had been accused of coercive and controlling behaviour and domestic related common assault. The victim was at the time The Suspect’s current partner. My sole purpose for attending the address was to arrest The Suspect. Prior to my arrival, I reviewed The Suspect’s previous interactions with the police on our local intelligence system and established that The Suspect has previously been arrested for a number of violent offences. This also identified that The Suspect was a South African national and that English was not The Suspect’s first language. This was something I had to keep in mind when building rapport, to ensure the arrest came to a safe and early resolution. The address I attended was a top floor apartment situated within a large three-story apartment block - this was something I needed to consider due to the potential community impact. 

Firstly, on arrival at the address I established the identity of the occupant. This enabled me to confirm that they were in fact The Suspect. In a calm manner, I asked The Suspect if I could enter the address for a “chat”. The Suspect then hesitantly invited me into the address – (upon entering the address, we walked through a small hallway, which led directly to large, open plan room, which included a kitchen, dining and living room. I immediately informed The Suspect of the allegation and that they were under arrest for the offences mentioned. I then proceeded to caution The Suspect and provided them with the necessity for the arrest. I allowed The Suspect to speak following the caution showing effective listening skills. The Suspect then provided a defence to the allegation of assault. Following this, The Suspect began to demonstrate sporadic behaviour, going from understanding why I was there and why they were under arrest, to showing signs of anger towards myself by being verbally resistant. This then led into active resistance whereby The Suspect began to retreat away from me into the kitchen section of the large room. The Suspect then turned their back to me. At this point, I could see The Suspect leaning over the kitchen counter. I noticed a kitchen knife in situ directly in front of them. The Suspect did not attempt to pick up the knife; however, on their retreat to the kitchen it was quite clear that The Suspect altered their direction to the position of the knife. Due to this, I immediately created some distance and attempted to build rapport with The Suspect by explaining what will now happen. I began to engage with The Suspect with a simple, reasoned and personal approach. I explained to The Suspect that the resistance they were demonstrating could potentially have negative impact on their defence and lead to them committing further offences. This approach did appear to work, I was able to gain The Suspects reluctant trust, and The Suspect became compliant. However, at times The Suspect did continue to be sporadic in their behaviour by continuing to be verbally resistant.
 
Following the events documented and assessing the threat and risk, I decided to adopt a strategy, in which I would use force by placing The Suspect in hand cuffs. Before doing so, I deliberated the powers and policies in particularly the Human Rights ACT, Article 2 Right to Life S.2 (b). This states, “Deprivation of life shall not be regarded as inflicted in contravention of this Article when it results from the use of force which is no more than absolutely necessary; In order to affect a lawful arrest or to prevent the escape of a person lawfully detained”. As I was carrying out a lawful arrest I considered section 24 (3) Police and Criminal Evidence ACT (PACE) 1984 (Legislation.gov.uk, 2020). Due to this, I also had a power under section 117 of PACE, which allows a constable to use reasonable force if necessary in the exercise of the power (PACE) (Legislation.gov.uk, 2017). 

The reason for exercising the cited power was due to the nature of The Suspects’ behaviour leading up to this decision (as mentioned previously - The Suspect was demonstrating sporadic behaviour, ranging from compliant, to verbally resistant and then actively resistance). I considered The Suspect’s capability and the impact factors present. Which I identified upon entering the address as The Suspects size, the fact that the Suspect was clearly intoxicated (The Suspect appeared to have consumed alcohol) and the already known previous interactions with the police for violence. A side observation to this was The Suspects apparent skill level – within the living room section The Suspect had a Trophy cabinet, which displayed pictures of The Suspect handling trophies, which appeared to be for a mixed martial arts event. This indicated The Suspect had the potential capability to escape and evade arrest. The Suspect was also wearing sporting attire (gym clothing – shorts and a t-shirt and running trainer shoes). This was something I also took into consideration, as it was clearly visible that if The Suspect wanted to run to avoid arrest, they were in the perfect attire to do so. I then handcuffed The Suspect in the rear stack position; I then checked the handcuffs for tightness and double locked them for safety.


Prior to arrival and on my way to the address, I had numerous feelings and considerations on how I wanted to approach the situation. Considering the ‘Betari’s Box’ Model, which suggests that my attitude and behaviour will have an effect on The Suspects attitude and behaviour (Bhasin, 2020). This model also implies that to change the behaviour of others, you must first look at how your own settled way of thinking or feeling affects your behaviour (Bhasin, 2020). Then consider and analyse how your behaviour affects those around you. I wanted to engage The Suspect in a calm yet authoritative manner, utilising the elements of effective communication. As discussed, I used the simple, reasoned and personal approach. This process is part of the ‘5-Step Appeal’ in tactical communication (College of Policing, 2019). This process is something that was introduced to me during my initial 6 months of training school to become a police constable. The full process is ‘SIMPLE – REASONED – PERSONAL – FINAL – ACTION’ (College of Policing, 2019). ‘SIMPLE’, being that I asked The Suspect to simply comply with my requests - to allow me to speak and explain the process and what was going to happen next. ‘REASONED’, which is when I told the suspect why this was happening and reiterated the necessity for the arrest. Lastly, during this incident I used the “PERSONAL’, at this point I explained the negative effect of The Suspect’s resistance and how it could affect The Suspect’s defence. This incident did not enter the Final or Action stage of this process. This was due to satisfactory compliance gained at an early stage, meaning a final warning was not issued and force was not used at this point. 

In reflection, I feel I approached the incident appropriately (albeit this was my first real face-to-face conflict as a PC). If I had approached the incident differently (demonstrating a heightened and threatening manner) I believe the outcome of the interaction with The Suspect would have provided a different outcome (potentially ending in injury – possibly serious) to either myself, my colleagues or The Suspect. Reflecting on the incident, I feel the time resolution went on longer than I would allow for moving forward – potentially allowing The Suspect too much time and space to consider their own options, as opposed to taking the complete ‘no nonsense’ approach. My interaction with The Suspect throughout the incident was sound – The Suspect confirmed they were content to communicate in English (the service of a translator was offered to The Suspect via Language Line – The Suspect declined the offer). Although from first observations, it was apparent to myself that The Suspect spoke an extremely high level of good English (The Suspect confirming they had spoken English from a child and only spoke their first language to their parents). Throughout the incident, I ensured I treated The Suspect with respect and acted with honesty and integrity throughout. I remained in a professional and positive manner, which I believe influenced the incident to a safe and early resolution by considering and upholding The Suspects human rights. 

To conclude, I believe that because of the way in which I handled and dealt with the incident, resulted in the desired outcome I had planned for prior to attending the address. The Suspect, my colleagues and I were un-harmed throughout the incident. I conveyed The Suspect safely in the back of a marked police vehicle to the custody suite, whereby their detention was authorised and they were to prepare for an interview. I could have potentially gone to the address with the intention of using force at an early stage due to prior information and intelligence I had received regarding The Suspect – which would have been justifiable due to the threat posed. Although, I am content with the result, if I was presented with the exact same incident (circumstances) in the future I would consider controlling The Suspects movement around the room better. 
(1639 words)
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

This task will demonstrate a policing incident in which I played a significant role with an offender, victim and Witness. The reflection will provide a brief description of the incident, including social and legislative contexts. The reflection will demonstrate and reflect on my responsibilities and procedures that are in line with the Codes of Practise in order to support the victim and witness through the Criminal Justice System. For the purpose of this task, I will utilise the ‘GIBBS’ Model of Reflection (Gibbs, 1988) to structure my reflection of the incident.  

I attended an address following a domestic incident whereby The Victim (who for the purpose of this reflection will identify as ‘The Victim’), had reported to police that she had been assaulted by The Suspect (who for the purpose of this reflection will identify as ‘The Suspect’) on the previous day, following a verbal altercation. I identified early on from speaking with The Victim that there were no cultural or language barriers, however, it was clear there was an underlying reluctance whilst speaking to me (as a Police Officer). I perceived this reluctance as fear. This was something I had consider when communicating with The Victim, as it was clear that they were in need of support. 

In the event of dealing with domestic related incidents, “Positive Action” must be taken. This is outlined and stated by the College of Policing (College of Policing, 2018), whereby I as a Police Officer I have a duty of care to protect victims and children. Further to this South Wales Police’s policy when dealing with domestic incidents is that all Police Officers must capture The Victims first disclosure with the use of Body Worn Video (BWV). This is vital, as BWV can be exhibited as evidence if, or when the incident goes to court.

South Wales Police when dealing with all types of crime are victim led. However, when investigating domestic assaults, police can take away the choice of the victim due to the necessity to safeguard all persons involved in the incident. This is also referred to as “Victimless Prosecution” whereby The Victim/complainant can still be summonsed to court. This is a process not taken lightly and is used as a last resort as stated in the Crown Prosecution Service guidance (CPS, 2020). 

When I arrived at the address as per South Wales Police policy I activated my BWV. As mentioned above on speaking with The Victim I identified their reluctance to speak with me as a police officer. Due to this I spoke with The Witness (who for the purpose of this reflection will identify as ‘The Witness’) whom was a close family member to The Victim. The Witness disclosed that this was due to a previous poor encounter with the police whereby The Victim felt let down and dissatisfied with the service they had received. 

I felt at the time, it has now became my responsibility to restore the victims trust in the police service. In order to do this, I had to support The Victim as a victim of a crime that had taken place and to adhere to the main aims of the Victim Codes of Practice (Ministry of Justice, 2015). The main aims of the Victims Codes of Practice are; To inform and protect victims of crime and their families – To ensure they receive appropriate support – To put the victims at the heart of the criminal justice system (Ministry of Justice, 2015).  The main aim I focused on during this incident was; “To inform and protect victims of crime and their families”. In order to ensure the relevant support was put in place I took The Victim through the “DASH MODEL” (Dash Risk Checklist, 2021). This is used as a risk identification and assessment tool for victims of Domestic Abuse, Stalking, and Harassment (including honour-Based Abuse). This model is part of the process when submitting a Public Protection Notification (PPN), which includes 29 questions that are used to help identify and assess the risk concerning domestic abuse victims.  The PPN is shared with relevant partner agencies to help provide the appropriate support to all vulnerable persons and victims of crime (of whom the PPN includes). Whilst completing the PPN with The Victim, they confirmed that they were happy for the information to be shared with partner agencies including Victim Support. I also provided them with a contact number to a service called “LIVE FEAR FREE” (GOV.WALES, 2021) which is a helpline that provides support to victims of domestic abuse and violence. I took these actions to ensure The Victim is supported throughout, and whilst a part of the criminal justice system. Following this, I could still see that The Victim was still upset regarding the incident, therefore In order to secure The Victims support of prosecution, I agreed to return the following morning to take a statement. In the meantime, I spoke to The Witness and arranged for them to attend the Police Station and provide a statement. I had already arranged for arrest enquiries to be carried out for The Suspect (as they were not at the address). However, shortly after leaving The Victim, I received a telephone call from The Victim stating The Suspect had returned home and was at that moment in time upstairs. I immediately re-attended the address and subsequently arrested The Suspect who gave no evidential reply to the caution. Even though The Suspect was placed under arrest for the alleged offences, as police officer I must remain impartial. Which is something in which is outlined in the “Competency Values Framework for Policing” (CVF) (College of Policing, 2016). The CVF defines Impartiality in summary, as dealing with all persons by being “unprejudiced, fair and objective”, that all accounts must be considered and that officers “must not allow personal feelings, beliefs or opinions to unfairly influence our actions in any situation”. I strongly agree with this as I believe it builds trust in our communities and remains in line with our criminal justice system. 

Looking back at the actions I took at this point concerning this incident, I am very pleased with how I dealt with it and the outcome. Allowing The Victim the time and space in order to build their confidence to support prosecution, enabled me to achieve the best evidence in the criminal proceeding. I was able to take a detailed statement from The Victim in relation to the allegation. Which in turn, removed the existing barriers, which was The Victims confidence in the police service. I offered The Victim to complete a Victim Personal Statement (VPS) (Ministry of Justice, 2015) and offered the VPS leaflet in either English or Welsh. A VPS is a voluntary process, which allows victims of crime to say how the incident they have been the victim of has affected them. This can be emotionally, physically, psychologically, financially and/or in any other way. A VPS can been taken at any point after the incident. The purpose of the VPS is to provide the criminal justice agencies with the details of how the crime has affected the victim. The VPS is included in the Victims Code of Practise. Following these actions I believe The Victim was able to feel safe in their own home again. Bail conditions were put in place prior to The Suspects release from Police custody, which prevented The Suspect from contacting The Victim and attending the address of The Victim. I updated the victim fully in relation to the progress of the investigation and that following The Suspect’s interview; all the evidence has since been passed to the Crown Prosecution Service (CPS) for a charging decision.

Reviewing what else I could have done. There was an element of considering potentially a Domestic Violence Protection Notice (DVPN) (Home Office, 2020) to be put in place. However on review of the information and intelligence I possessed, for example, this was the fist incident between The Suspect and The Victim and the level of assault would be considered that of common assault whereby The Victim obtained no visible injuries. I concluded that there was no necessity to provide emergency protection to The Victim from violence or threat of violence. Due to The Suspect being arrested I believe this allowed The Victim the time and space to consider their options moving forward and whilst considering The Suspects human rights I did not feel this would have been an appropriate disposal. 

To conclude, I am happy with how I progressed this incident and moving forward I will continue to ensure I take Positive Action when dealing with these types of offences and remain in line with the Victim Codes of Practice. I believe they are there to support victims of crime and benefit the community by being following by all police officers. I will continue to be impartial as it is imperative that the public are able to trust myself as a police officer. It is importing that all police officers act ethically and remain in compliance with the 9 policing principles and 10 standards of professional behaviour, that are outlined by the College of Policing Code of Ethics (College of Policing, 2020). 
(1527 words)
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

This ask will outline a policing incident whereby I played a significant role with and offender, victim and witness. This reflection will provide a brief description of the incident and show how I applied the National Decision Mode (NDM) to help me resolve the incident. I will explain my responsibilities concerning the provisions of the CPIA when conducting this Investigation and I will analyse the potential impact of bias on the decision making process. For the purpose of this task, I will utilise the ‘GIBBS’ Model of Reflection (Gibbs, 1988) to structure my reflection of the incident.

I attended an address following a member of the public (who for the purpose of this reflection I will refer to from now on as; “The Reporting Person”) contacting the police stating that their ex-partner was refusing to leave their home. I will continue to refer to the ex-partner as “The Subject” throughout the remainder of this reflection. Prior to my arrival, it was confirmed by The Reporting Person that The Subject did not reside at the address, they were not on any tenancy agreement and that they had no legitimate reason for being in the property. The reason for my attendance was to prevent any breach of the peace and/or any offences being committed.  

I utilise the National Decision Model (NDM) (College of Policing, 2014) on a daily basis. The NDM is a framework endorsed by the College of Policing as an aid to assist all those who work within policing, to make and review decisions. This framework is there to promote the best possible outcome and diminishes the impact of those why try to mislead police officers and police staff. The NDM has 6 elements. The Key element is the “Code of Ethics” which sits at the centre. The NDM places the Code of Ethics at the centre of policing decisions to ensure all decisions are in line with the principles and standards of behaviour set out in it. 

The first part of the NDM is “Gather Information and Intelligence”. The information and intelligence given provided by The Reporting Person prior to my arrival at this incident included; the fact that The Subject did not reside at the address, they were not on the tenancy agreement, they were not welcome at the address, they were requested to leave by The Reporting Person and have refused. Further to this and whilst on route, I utilised South Wales Police’s local intelligence system called Niche, to establish if The Subject was well known to police. The purpose of this was for me to establish if on previous interactions with police officers The Subject was violent in any way and posed any potential threat to my colleagues and I. The results of the checks I conducted did show that The Subject had previously been arrested for assaulting police officers and had a long history of domestic violence towards The Reporting Person. 

The next part if the NDM is “Assess Threat and Risk and Develop a Working Strategy”. As I had gathered all the information and intelligence to this point, I was able to assess the existing threat and risk. Prior to my arrival I identified 3 elements which formed part of my working strategy which included; Officers (my colleague and I), The Reporting person (who was outside the property) and The Subject (whom was inside the property). I considered the risk posed to all individuals and concluded that all involved were in fact low risk, and posed no threat at this stage to any persons or property. The aims were to bring the incident to a safe and early resolution by the male simply leaving and no offences being committed. 

“Consider Powers and Policy” is the next part of the NDM. In relation to this incident the legislative powers I identified were; Common law (CPS, 2019) (Use of force i.e. Self-defence), Section 3 Criminal Law Act 1967 (Legislation.gov.uk, 1991), Section 117 PACE 1984 (Legislation.gov.uk, 2017) and also the Human Rights Act (in particular Article 8 “Respect for Private and Family Life) (Legislation.gov.uk, 2000). On speaking to The Subject, I established that their reason for refusing to leave was due to a child custody dispute.

During “Identify Options and Contingencies” part of this model, the disposals I considered were; asking The Subject to leave in order to prevent a Breach of The Peace (College of Policing, 2018), Arrest to prevent any breach or, remove to an alternative address to prevent a breach. 

Finally, “Take Action and Review what Happened”. At this stage the action I took was to reason with The Subject and explain my reason for being there, which was to prevent a breach of the peace. Due to the incidents sensitive nature as it was in relation to childcare, I allowed The Subject the time and space to gain an understanding of why they had to leave the address. Following taking this action, I immediately reviewed its outcome and reviewed what happened. Which in this incident The Subject continued to refuse to leave the address after being told the matter could be dealt with the following day as it was clear The Subject was getting more and more argumentative.  

I view the NDM as a wheel that is continuously spinning as the situation and circumstances change. Further to the incident mentioned above, when The Subject did finally agree to exit the property they become increasingly aggressive towards me and my colleague in front of members of the public. The Subject was displaying threatening and abusive behaviour, which enabled me to then subconsciously take myself back through the NDM and arrest them under Section 5 Public Order Act 1986 (Legislation.gov.uk, 2014). 


I was appointed as the Officer in the Case, which as a result meant I was in charge of the investigation of this incident and to prove any offences. As per the guidance set out by the Criminal Procedure and Investigations act 1996 (CPIA), this means I must remain fair and objective whilst investigating the incident (Ministry of Justice, 2015). The CPIA outlines a clear obligation to investigators. It states that Investigators must record and retain all relevant material and reveal it to the prosecutor (Ministry of Justice, 2015). The main piece of evidence for disclosure for this incident was in fact my Body Worn Video (BWV). My BWV captured the incident in its entirety and showed the full offence of Section 5 Public Order Act 1986 (Legislation.gov.uk, 2014) being committed. The Subject declined a solicitor and due to the level of the offence being Summary only, this gave police the authority to charge The Subject for the offence. The BWV became highly relevant material as when The Subject was put before the custody sergeant to charge, The Subject initially stated, “that didn’t happen, I didn’t say that”. Following this comment, it was re-iterated to The Subject that police BWV recorded this incident this immediately changed the comments of The Subject to fully admitting the offence and apologising to my colleague and I for their actions. The Subject was then charged and given a date to attend court. As part of building a case file for this incident, I compiled a document known as an MG05, which includes a summary of key evidence and any non-key evidence. As part of this file, within a document called an MG06 (case file information) I disclosed that there was no unused material for this case. 

Reflecting on this experience, I feel I dealt with, and coped with the incident in its entirety to a good standard. During the Incident The Subject was arguing that the police and the government were bias. Stating that if the roles were reversed between The Subject and The Reporting Person, they would not be told to leave. I did not allow this preconception to affect my decision-making, as it would not have been in the public interest. I remained positive and professional throughout the incident and therefore was able to justify my actions in a written statement. 

Considering what else I could of done I have concluded that I could have potentially arrested at an earlier point. Whilst inside the property I could have arrested The Subject to prevent a Breach of the Peace (College of Policing, 2018). However, I am pleased with how the incident concluded. I gave The Subject amply opportunity to leave the address. They eventually did which satisfied that offence, but they then of their own accord committed a public order offence.  

In the future if I come across this type of incident, again I will ensure that I continue to act in a professional manner and not allow and preconceived biases affect my decision making process. I felt this was a relatively non-complex incident to deal with thanks to the evidence gathered (BWV). 
(1466 words)
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	

Statement writing


	More experience with writing statements. Utilising guides which have been acquired since leaving LDS  
	Tutor -  sergeants -
Colleagues 
	End of tutorship I would like to see improvement 

	

Small talk with members of the public 
	Engage in more conversation with members of the public - make more of an effort personally to try to fill in any gaps of silence. 
	Myself with more experience and making a conscious effort 
	I would like to see improvement by the end of my tutorship 

	




Case file building 





	Whilst building files that are required following incidents   have dealt with 
	Hub officers can support as they deal with case files on a daily basis – as part of my probationary period I will spend time with the hub on attachments. Utilise example  documents to assist 
	Throughout my career as a police constable -  

	


Suspect Interviewing 


	Conduct interviews of suspects 
	Tutor, colleagues and the hub officers. 
	I would like to conduct a suspect interview during my tutorship period. Then continue throughout my career to progress in this area 





 Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.

A reference list demonstrating Harvard referencing has been included after each task. 



 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.
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Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  ___JACK WILLIAMS___ (Learner - Electronic signature or type name)

Date: __Saturday, 6th January 2021___
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