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	DRAFT RESEARCH TITLE QUESTION: Perception of support and mental well-being in new officers and it’s influence on their consideration to resign. 
INTRODUCTION: 
Primary research conducted by the Police a federation (2023) shows new officers make up 70% of the total resignations by officers. The Home office (2023) confirmed the number of resignations and percentage of officers resigning is at its highest level since records began. Therefore, I would like to investigate whether officers within South Wales have considered resigning. However, current research does not provide reasons for resignations, whereby most have ‘Unknown’ or ‘Other’ categorised as their reason for leaving (Police Federation, 2023). Furthermore, the nature of the role whereby 95% of officers have been exposed to a traumatic event, most during their job, (Shaw, 2019) is one of numerous stressors (Charman and Bennett, 2021) that has increased the prevalence of  stress and anxiety, psychological distress (Liakopoulou et al., 2020) and reduced overall mental well-being of frontline serving officers (Syed et al., 2020). The Front line review stated organisational issues has left many officers not feeling supported despite structures in place to theoretically support officers (Home office, 2019). I would like to target officers with less than 5 years of service to find out whether they have considered resigning from the role along with factors that may or may not have contributed to this decision to determine whether there is a direct relationship between stressors at work, feeling supported or mental well-being and consideration of resignation. Reviews in 2019 and 2023 by the Home office have stated organisation support mechanisms are in place, but organisational issues are showing officers.  Although the Police Federation has conducted questionnaires, the data is collected from all officers, not just those within the first five years of service. Furthermore, the data has not been compared for statistical significance.  




	SUMMARY OF RESEARCH OBJECTIVES:  
· Identify if, and how often, new officers (with less than 5 years experience) feel they would consider resigning 
· Research new officer’s perception of support within the organisation 
· Explore officer’s perception of their mental health and factors that influence their wellbeing 
· Research the frequency in which new officers are exposed to violence and threat 
· Use statistical analysis to identify if there is statically significant relationship between the factors being investigated 




	LITERATURE REVIEW: 
The leaving rate for police officers is at its highest rate of 6.6% since records began equating to 9,912 police officers in 2023 (Home Office, 2023). The Police Federation (2023) stated officers with less than five years service accounted for 70 percent of all resignations (12 months to March 2023). The federation identified reasons for resignation were often unspecified (Police Fed, 2023). Therefore, an area for exploration is the possible reasons officers resign, particularly those with less than 5 years service. Sickness leave taken because of stress and anxiety doubled between 2014 and 2019 for all officers (Telegraph, 2019). Whilst ‘The Front line review’ highlighted officer well being, moral and feeling valued by the police institution was a concern of the organisation (Home Office, 2019). This is reflected in findings by Charman and Bennett (2021) whereby officers perceived a lack of autonomy, high demand on the service and insufficient support from the policing organisation, causing a deterioration of officer - manager relationship. Furthermore, the nature of policing states the officers exposure to stress including experiencing violence (Kerswell et al., 2019) makes them more likely to suffer from psychological distress Liakopoulou et al., 2020). Considering these factors, I would like to investigate how new officers feel about their role, support, mental health and whether they’ve considered resigning. Although the Police Federation has conducted questionnaires, the data is collected from all officers, not just those within the first five years of service. Furthermore, the data collected has not been tested for statistical significance.

	SUMMARY OF RESEARCH –SURVEY METHOD:  
A questionnaire will be used to collect new officers' responses to questions and statements about their well-being, perception of support and whether they have considered leaving the force. Statistical analysis can be completed on the results of the data to determine whether the factors investigated show a statically significant relationship. For convenience of administration, the questionnaire will be digital (Jenn, 2006). A questionnaire is self-administered therefore is deemed to be more likely to be answered truthfully as data will be anonymized and with the option of not answering questions. Questions will consist of open and closed questions to allow for qualitative and quantitative results to be gathered. Closed questions will be designed to allow for statistical analysis in the form of the t-test or chi squared. Open ended questions will allow for new officers to explain their answers in relation to the factors being investigated. A questionnaire will gain responses from a large group of officers over a period of time to allow for data collection.   


	SUMMARY OF SAMPLING FRAMEWORK:  
The target sample will be new officers, categorised by the Police Federation as officers with less than 5 years' experience as these are deemed most likely to resign (Police Federation, 2023). This will allow for research to be conducted into the area of interest to determine whether new officers are considering resigning and how they perceive their mental well-being and how they are being supported. The surveys will allow for a self-selected sample ensuring those completing the survey out of their own choice. When the questionnaire is distributed it will request, and confirm in the questionnaire, only new officers should be completing the survey. Ideally a minimum of 40 participants as research shows this is required for a normal distribution of data particularly in relation to data required for a t-test (Skaik, 2015).


	ETHICAL ISSUES: 
The sample will be completing a questionnaire, the questionnaire will be anonymous to ensure no officer can be identified. If identifiable information is given in the open question answers will be redacted before being published in the research. Therefore, no personal data, other than asking them to identify their age group, will be collected or stored. There will be no compulsory questions to answer so it is up to the participants to engage with any questions.  

	TIME SCALE: 
· In-depth literature review - 3 weeks 
· Formation of a questionnaire - 1 week 
· Distribution of questionnaire and allowing sufficient time for participants to complete the questionnaire aim to have a minimum of 40 participants - 4 weeks  
· Statistical testing and analysis of comparison to determine any significant relationships between key factors outlined in closed questions - 3 weeks  
· Analysis of open questions -2 weeks 
· Conclusions and recommendations - 2 weeks 
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