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[bookmark: _Toc501763702]Introduction:
The true meaning of the word employability skills is a two way traffic where the candidate and the employer are both responsible for understanding the competence of the job post. The recruiter needs to understand what specifications he needs for that particular job post and the candidate has to be skilled enough to work on that job with the best possible skills that he has acquired during his graduation. The recruiter needs to list down all the small and minute details of the specifications that are needed to encounter during a job post interview from the candidates. Understanding each and every candidate and analyzing their thought process during the recruitment is needed for the employee to maintain. At the same time the competence of the candidate is also noted as the skill set he has gathered during his graduation and how we can use that skill set in the role of his job that he is working for (Lerman, 2013). The candidate coming from your graduation in management needs to analyze the market and find the best possible work that he can do in his acquired knowledge over the period of time. This process of recruitment is the first step in his professional career for the graduate to acquire the employability skills required for him to excel in his future. In this project report the details of the analysis and development of the employability skills are discussed along with the ways in which the candidates can grow themselves in the professional field.

[bookmark: _Toc501763703]Analysis - employability skills at present:
It is important for a management graduate in particular to possess some serious abilities in marketing and business. The industries are changing rapidly and for that reason in order to upscale in the market of functionalism it is important for the candidates to maintain the standard of their skills. Individuality and uniqueness is also required in the professional skill set where the industry is highly motivated by these factors. In the following section of the report there are some serious skills that need to be maintained in each and every marketing agent in order to sustain in the changing industry with the latest credibility skills (Pinto, and Ramalheira, 2017). These skills can be termed as the pillar of success for any marketing graduate in the current stature of the industry to maintain the degree of success.

Communication skill:
One of the basic credential that are needed for any management graduate in the current state of the industry is to have the best communication skill possible. Interaction with people and understanding their needs are the basic requirements of any management graduate to sustain in the market. With the help of a better communication skill the success and performance of the graduate can be elevated up to a large extent. With the help of better communication skill the individuals can approach different marketing opportunities that are needed for their own professional development in the industry. From my perspective I have made certain achievements in gaining my communication skills from different sources that have helped me in getting a better employability skill in the present economic market. The improvisation of communication skill is a continuous process which should not be stopped at any point of time.

Skills in managing a team:
In the present days how the industry is changing is largely dependent upon the way in which a team works. For this reason it is important for the management graduates to understand the employees and resources in order to build a team at first and then maintain the coordination between the members of the team. In most of the scenarios it has been observed that recruiters are more inclined towards those management graduates who have the particular skills of managing a team and working together as a United workforce. In the professional field both internal and external matters should be dealt by the management guy who is looking after the execution and marketing of the project (Jiracheewewong, et al.,  2017). Managing the clients and the co-workers is one of the toughest thing to do in the present industry. So in order to improve the credibility skills of the management graduates is important for them to make themselves useful in working in a team and building their own.

Skills in problem solving and proper decision making:
In every management candidate recruiters seek two of the most important skill set that they need to possess in order to work in the professional industry. Problems can arise at every possible time in any situation. It is the responsibility of the management candidate to understand the source of the problem and find a solution for that situation. While working on the solution the candidate should also keep in mind that he will have to understand the circumstances that can arise afterwards. In my perspective I have gained certain in understanding the source of a problem at the time of its initiation and also work on a solution that might solve the problem at that point of time. For this reason I have to obtain certain decision making skills as well apart from the scale of problem solving. This adds up to my credibility skill that will help me in my future endeavors in the management industry. Recruiters are constantly looking for those individuals who have uniqueness in their vision making skills and that can help the organization in getting the best possible output. So it can be said that the credibility skill of problem solving and decision making is one of the basic criteria that each and every management graduate should have.

Skills in organizing and planning:
While executing a process is the responsibility of the management graduate to come up with the best possible plan that will help the team in working the project completely. Organizing and proper planning of each and every step is important for the execution process for which the management individual will instruct the remaining employees. Recruiters always look out for candidates who have a bright way of thinking and planning the different processes that will help the organization in getting more profitability. In many cases it has been observed that with a lack of planning and execution system a project is almost at the doorstep of getting closed by the management executive. From my perspective I understood that in order to sustain in the market is important to maintain the timeline and complete the work in the delivered quality. For this reason the skill of proper planning and organizing the workforce is important for the management individual.

Self-management skills:
Throughout the entire project one of the basic and most important thing is that I have understood is that most of the recruiters look out for individuals who are self sustained and have the urge to develop themselves. I also gathered enough knowledge about Management which helps me in my own knowledge and self-belief. This development in my own management skills in maintaining the timeline and discipline will always help me in my professional field. And this skill will always be a part of the main reasons for growth and success.

Learning along with leadership skills: 
As per the analysis, leadership has been deemed as one of the major employability skills within the management setting. It has been examined that the employers are always looking for a talented individual, who can serve the organization by their effective leadership skills. This kind of candidates can lead the entire workforce towards the desired performance. I did my graduation in management, which is the reason behind my fair leadership skills. I think I have average skills in order to guide a team towards the success and better opportunities. In think my overall leadership skills going to help me in order to providing additional support to my team members (Jollands, et al., 2015). It will also give me the opportunity to motivate them by which they can perform according to the organization’s needs. This whole thing will be very helpful for me in order to get my job. The overall context going to help me in the process of fulfils those employability standards. However, I think the overall process will be very helpful for me in order to understand the current requirements of the employers as along with the recruiters. This will surely boost up my chances in process of enhance my employment chances within the marketplace. I personally feel that I need to pay more focus in the department of developing my leadership skills by which my overall sills could be enhanced and I can contribute more for my team as a team leader. 
Technological Skills:
For a management graduate student adopting the technological skills is very important, which can give them additional edge in order to increase the chances of employment. It has been observed that in the current phenomena organization’s recruit panels are looking for the candidates those are technologically sorted. Higher knowledge about the technological fields can be very impactful for the employees in order to grab their job positions (Jollands, et al., 2015). Employers are now looking for developing a workforce by implementing latest technological aspects in it. Due to my graduation course in management, I managed to gather fair enough technological knowledge (Deeley, 2014). I think that those crucial knowledge surely going to help me by finding my employment. This will also make me eligible for the market trend. I understood during mu studies that sustainability within the marketplace is very crucial for me. However, for accomplish this process I need to pay more focus on my development procedure. I need to keep developing my technological skills, which can be very effective in order to enhance my overall organizational performance. However, the overall development procedure can give me the superiority within the marketplace, which can be very essential for me in order to eliminate my competitions. 
Presentation Skills:
Just like the above two major skills, proper presentation skill has also been deemed as very impactful for the employees in the current business phenomena. Recruiters in present are looking for the management graduates with high presentation skills. I think, I can completely match the demand of the employers in order to display them my proper presentation skills. These skills are going to help me in order to contribute for my organization by performing well. However, it has been observed that like any other skills this particular skill is also need to be developed for conducting business procedure smoothly. 
[bookmark: _Toc501763704]Recommendation and conclusion:
From the above analysis, I can assume that as a management graduate in gain so much knowledge and skills, which can be very helpful for me in order to increase my chances in the process of grabbing my job.  This analysis is indicating towards my higher skills such as problem solving as along with communication and decision-making. These kinds of stats are surely going to help me in the current business phenomena in order taking a crucial position. On the other hand, my rest of the skills such as leadership as along with team management, technology and self-management are in a moderate level (Jackson, 2014). This thing is also going to help me in order to work hard on my average skills. It has been observed by me that in order to sustain in the future, I need to pay more focus in the process of developing my existence skills, which will provide me the additional edge compare to the others in the marketplace. Development of the sills can be very helpful for me in order to eliminate my competitions within the marketplace. However, this analyse also indicating towards my lack of skills in some department such as proper organizing as along with planning and presentation. I think I need to work very hard in order to overcome my lacks, which can be very beneficial for me in order to fulfil the requirements from the employer. 
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