
Choose 3 study skills that you feel are important for future employability, and discuss how these can be transferred to a youth work setting. Discuss why they are important skills for the workplace.  Include action points for further personal development
Intro
Soft skills- The social skills and character traits that allow you to interact well with members of your team and support strong working relationships. They are general attributes that are not specific to a job or industry and are usually self-developed, meaning no formal training is needed to build them.
Hard skills-The job-specific skills and knowledge you need to perform a job. They are the skills you gain through education, training programs, and certifications.
 Employability skills-The transferable skills that are required to make an individual a good employee. This includes job specific “hard skills” such as subject knowledge or the ability to operate a specific piece of equipment, as well as “soft skills” that allow someone to work in a team and perform well. (Society for experimental Biology(SEB); 2021; transferable skills guide; available at: url: seb-transferable-skills-guide.pdf (sebiology.org) (accessed 11 November 2021).
Sebiology.org. 2021. [online] Available at: <https://www.sebiology.org/docs/default-source/about-seb-documents/seb-transferable-skills-guide.pdf?sfvrsn=399c5f4f_2> [Accessed 18 November 2021].



Organisation
“The PDP process itself develops reflective, strategic, analytical and creative thinking skills relevant to study and life.” (Cottrell, 2019, pg.48)
· Forward planning-identify underlying purpose of a piece of work
                                 -after purpose a set of aims and objectives can be identified
                                 -set of actions, timescales and review (Whelan,2011, p.53)
· Reflective skills- critical
· Personal effectiveness
· Self-management



Communication
image for communication slide   #177 Nick Bramley - Leveraging Your Brand For Sales - The Next 100 Days Podcast

“Good communication is a two-way process. It requires good listening skills and participation in the discussion.”  (Cottrell, 2019, pg.178)
· Active listening
· Body language
· Appropriate language for different audiences
“The goal of all communication is understanding.”  (Skills You Need, 2020)  (Skills you Need (2020) The Skills You Need Guide To Interpersonal Skills, Available at: advanced-communication-skills-PV.pdf (skillsyouneed.com)



Team Work

Simply stating that you participated in a team project does not demonstrate teamwork skills to future employers. You must illustrate how you were essential to the team’s success. Think about examples from where you effectively dealt with challenges such as developing and managing relationships, negotiating conflicting ideas, or acting as a self-advocate for your own ideas and results. This demonstrates that you can build professional working relationships with a wide variety of people. (Society for experimental Biology(SEB); 2021; transferable skills guide; available at: url(accessed 11 November 2021).
Group work- Supportive group atmosphere, ground rules, set clear boundaries, allocating and working to strengths. (Cottrell, 2019, p.175 and p.175)

Conclusion
Study skills can be transferred to work
Being organised will make academic work easier and in youth work will ensure there is a consistent, organised programme organised for the young people, also to be on top of funding applications and bids
Communication is important as talking to young people can be difficult and need to use appropriate, understood language but also to be able to communicate well with co-workers and management to know what is expected and to set targets.
Team work is transferrable as it will be important to work as part of an organisation to be able to offer a good, streamlined provision. Also to be able to discuss issues but to run successful sessions.
Study skills are transferable skills.

National occupation standards- how my study skills are transferable and discuss the dr mz organisation
Develop and maintain productive working relationships in collaboration with colleagues, agencies and stakeholders for youth work
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