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Please complete the following research proposal and submit it to Turnitin. 

Which project option are you taking?
                  
4,000-word project and presentation:   


	NAME: Sophie McCulloch 

	STUDENT ID No.: 2245858

	DRAFT RESEARCH TITLE QUESTION: The mental health of police officers. An Exploration into police officer Suicide, is the load at breaking point? 

INTRODUCTION:

In this Dissertation it will outline how mental health and trauma is managed in policing and are we doing enough for our officers early enough to prevent burnout, breakdown or even suicide. It has been acknowledged that there are huge and growing demands of officers with persistent organisational and operational stressors on top of a challenging trauma infused career, it is well documented that there is strain significant psychological strain on police officers (Edwards & Kotera, 2021). 



	SUMMARY OF RESEARCH OBJECTIVES:
 
The key objective in this study is to:

1. Explore what is being done to support officers suffering with their mental health there are many brominate studies over the recent years but is action taking place. 
2. Identify trends and patterns that are causing the deterioration of officer mental health 
3. Examine what are the main facts and data that is prevalent and what alternative methods the organisation can adopt the prevent a mental health crisis in policing. This will be in the form of a survey via teams in Gwent police.



	LITERATURE REVIEW:

With many forces across Britain adopting Wellbeing Strategies, notably Gwent polices vision to embed the importance of wellbeing and mental health to do the following:

Create an environment that empowers officers and staff with internal resources to build resilience, purpose and connections, be adaptive, supportive, open and work ready’, 
(Gwent Police, 2021)

However, the pay and morale survey report in 2023 founded 82% participants have suffered with their mental wellbeing which was an increase from 77% in 2020 (Police Federation, 2024). Furthermore, there appears to be a gap in how police officer suicides are recorded where the Police Federation stated that there is inconsistent or no data collected which is preventing the police in seeing the true scale and depth of the problem identifying 56 police officer suicides between 2021 and 2024 (Northumbria Police Federation, 2025).



	SUMMARY OF RESEARCH –SURVEY METHOD: 

In this study a survey will be shared via Microsoft teams with the workplace of Gwent Police, this platform is secure and allows the survey to reach a diverse range of officers in Gwent police. The survey will require an element of openness from the participants to give a true and honest collection of data that may be of a sensitive nature due to talking about issues around mental health and trauma.  Information within the survey will be of a qualitative and quantitative nature with open and closed questions allowing the participants to expand and share their experiences, with this in mind the survey will be completely anonymous to allow openness and diversity in this survey.




	SUMMARY OF SAMPLING FRAMEWORK: 

The survey is intended to target sample Police officers forward facing regardless of rank, the research is to seek perspectives who work on the front line of policing within Gwent Police. Regardless of years’ service, gender, response or specialist units. The aim is to target a response of between 40-60 participants this is intended to give a balanced representation of views and experiences. This can be shared on teams on a secure network targeting a diverse network of Officers anonymously. 


	ETHICAL ISSUES:

The research that will take place anonymously to safeguarding the participants with clear introduction at the beginning stating what the survey is related too, stating it is regarding a sensitive topic. Therefore, the relevant channels of wellbeing and support networks within Gwent police will be shared with the survey to safeguard all the participants should any questions open any feelings or triggers surrounding mental health. 
All research will be coherent with UWTSD ethics and codes of practice; the survey will be voluntary.



	TIME SCALE:

Below are the following dates and breakdown of the dissertation, bearing in mind adjustments due to Dyslexia with one extra week after each date if needed:

17th November 2025 - Research proposal and Ethics form (500 words and 250 words)

26th January 2026 - Literature review (1250)

9th March 2026 - Research Methodology and planning (500 words)

27th April 2026 – Submission: Analysis of Results (500 words)

1st June 2026 – Submission: Findings and Conclusion (500 words) 

29th June 2026 – Submission: Recorded Presentation and supporting document (Including: 250-word Introduction and 250-word recommendations) 

Adjusted submission times have been agreed and applied for to the university and dissertation lead lecturer 
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