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2.0 [bookmark: _Toc88217540] Executive summary.

This report is reflecting what I have learned on professional career development module, includes my personal analysis and argues. The module has useful lectures helped me to change my vison on life such as self-awareness, learning styles, and many other highlights. In this report I discussed the personality-profiling lecture on what did I learn? How can I apply this learning in my future? I learned Smart goals and Swot analysis. In learning cycle, I have an example of learning style, which are (VARK and Honey &Mumford) by going through questionnaire to Identify what leaning style suit me. Then another lecture is about Employability skills. Why Employability skills is important and what skills needed in the market. How is developed skills affecting employers and the employees? Personal develop plan( PDP) lecture is a new skill that I learned to put my future plan effectively according to the SMART goal and link them to look more specific when it comes to applying in real life. There is COLB learning cycle in this report to help understand the idea of making PDP. 
3.0 [bookmark: _Toc88217541]Terms of Reference.

I have been asked by Melanie Squair (lecturer of professional career development) on behalf of University of Wales trinity Saint David. To write reflective report on the module from week one to five. I requested to summit this report on November 2021.
4.0 [bookmark: _Toc88217542]Procedure.

This report based on the information I found from range resources online and library, which are books, journals, and google search. And the main source was from the professional career development lecture.

5.0 [bookmark: _Toc88217543]Introduction. 

This chapter is about understanding and knowing myself better in parallel to understand other people around. This is important towards leadership and management skills to help improve judgment to develop professional career, so there were skills and techniques I learnt helped me to discover preferences, desires, perception of personality, motivation, and emotional things inside me by taking brainstorming activity, after I have had learned what does it mean, to define the strengths, opportunities, threats, and weaknesses. Furthermore, I come to know how I can build effective SMATR objective with analytical SWOT. 

6.0 [bookmark: _Toc88217544]Findings.
6.1 [bookmark: _Toc88217545]Personality profiling.

What I understand from personality profiling, it is additional tools that have been established by great researchers and scientists to help us identify ourselves-awareness by analysing and comparing our experience and learning cycle in three unique ways, which are Myer Briggs (1980) Psychometric test, VARK (Fleming, Mills, 1990) learning style, and Honey & Mumford (1992).
6.1.1 [bookmark: _Toc88217546]What did I learn? 
I learned how to release threats of failure and converted the weaknesses to strengths. I also took the opportunity to apply it into my learning style to improve knowledge, understanding, developing the experiences and skills I have, and analysing to gain new knowledge. This will allow me to review, conclude and plan for the next step. 
I also learned any plan should have a vision or main objectives and it must be designed in SMART format to stand on high quality. Which should be ‘’specific, measurable, achievable, realistic and time bounded’’. The plan might be easier when a person understands what the ‘SWOT analysis is’, by knowing this, it could be more efficient to identify the open and blind areas, which can lead to success of achieving the goals.
6.1.2 [bookmark: _Toc88217547]How can I apply this learning?

These three different learning styles gives the learners variety options not just to choose a learning style, but also provide high level of discussion criteria to improve the learner's personality by analysing each style, therefore taking them together is important. Because in the Psychometric test there are a comparison between two seemingly different things, but when we look at these criterions which developed by Carl Jung [extraversion – introversion], [Sensing – intuition], [Thinking – feeling] and [Judging - perceiving] (Jung, 1971) showing us how could a person use the energy expression to receive the information that need to be processed for making the decision logically or emotionally. It does not matter if it from external or internal world, because the processing is still there to be deal with. 

6.1.3 [bookmark: _Toc88217548]SMART Goals and SWOT analysis.

 At the end of this lecture I set up a Goal for myself to achieve it before the next lecture ‘’I am going to discover what kind of learner am I? By going through the activity of learning style questionnaire’’. Referring to the questionnaire, the expectations was complicated when I first looked at the activity whoever, I get myself searching and digging deeply into information and resources I received from the lecture to understand and link the three types of personality profiling and leaning style which are encouraging mothed helped me discovering and knowing things about myself I have not realise ever before. I have come out after going through the different questionnaires how can I improve and develop leaning style. I also recognised that, I am a kinaesthetic student\learner, in Vark learning style, while I was reflector\pragmatist according to Honey-Mumford. These results were not my expectation; I was expecting to be an activist. However, I got only three marks on it, so I accepted what I have had because, when I compare the result with my thought, I get to know the different between the thought and the real things that applicable.



6.1.4 [bookmark: _Toc88217549]VARK learning style

The idea of Vark learning style is giving learners a direction to identify the best and suitable strategic way for individual to increase their learning progress by discovering strengths and weaknesses regarding to the questionnaire, when someone takes these questionnaires honestly, he/she will understand what skills work better for them. According to Vark style there are four different indication ways of learning, which are {Visual, Aural, read/write and kinaesthetic} study strategies. When we understand these strategies, we will be able to develop and improve our professional career.
6.1.5 [bookmark: _Toc88217550]Honey and Mumford.

Honey & Mumford have clearly divided learners into four types, these types are based on questionnaire too, these types are [Activist, Reflector, Theorist and Pragmatist], but the different between Honey & Mumford and Vark is that. With first one, you discovering who you are? While at Vark the task is about how can you? Therefore, when learners acknowledge the result of both questionnaires then they would be able to answer these questions. Who you are means what type of learner are you, and how can you effectively learn? Because with Honey & Mumford a person might get high score in more than one type. So, the argument here, is not about what to choose, is about learning how learners can reflect the challenge through questionnaires to reframe the understanding (Örtenblad, 2019, P4).
The key to analyse was stand on understanding definitions of each element and learning style, when I have done that, I come out with the result led me to describe how I can convert this learning in future. To build personality is not something easy to do! Personality is reflection of high performances regarding leadership and management which can be seen clearly on skills a person might have, the problem with these skills reveals to improvement and establish self-learning styles to introduce better control on how you deal with the problem solving and manage employees. However, according to (Davis, 2017, P83) employees should be treated equitably and equality chances for developmental opportunities.

6.2 [bookmark: _Toc88217551]Employability skills.

Employability skills is a stage that make a person more confidant and ready for the workplace by identifying knowledge attitude and skills (Gravells, 2010, P19). Moreover, it is a road map leading to achieve successful employee. Conditionally, being able to manage and practise skills that you have developed from professional career and employability skills.

6.2.1 [bookmark: _Toc88217552]Why employability skills its important

The most important employability skills that relevant to help achieve my goals are time management, critical thinking, self-awareness and being able to work in a team or independently. More I manage the time more I can be productive and efficient. By scheduling plans and stick on it with taking flexibility into account that could improve abilities to work effectively. Because I have already known how I can take the action between the important and urgent which will clear the priority and reduce the barriers. 

To apply this knowledge and employability skills toward achievable goals, I need to develop the strengths that ‘have been achieved’ and convert weaknesses, to gain confident on communication, analytical and critical thinking skills. This could help me to understand and make an argument for example in {(Bloom, 1956) TOXNOMY} the hierarchy was set from bottom to the top. Which contains five steps {remember, understand, apply, analyse, evaluate, and create}. I think when a person receives any information the process will be memorising, understanding, and analysing comes before applying. Because we cannot practise things without analysing them. Analysing is giving a big picture of what we are going to do. Applying is doing things that we already remember, understand, and being analysed. Because analyse give the imagination of what we are going to practise.

6.2.2 [bookmark: _Toc88217553]The top ten skills.


 The employability skills has become developing quickly to full fill the need of the markets. So employers are now looking at most modern skills on the employees, which have taken the competition to the high levels, and this would affect every sector related. Employees should be aware of this and employer have to great a system to involve their current employees into development programs depends on need of the organisation work. The universities and students have always introducing the quality needed in every felled.   
According to Association of Graduate (2021) ‘’skills for graduates in the 21st century’’ the ‘’top ten’’ skills shortages among graduate % of employers surveyed has an amazing figure as showing in the Pie blow which I made to let readers understand it better.



7.0 [bookmark: _Toc88217554]Personal Development Plan (PDP).

Planning is strategically written formats to allow you achieving the objectives. The PDP is an objective that reflect your experiences, new knowledge (Morgan, 2017). In addition, developed skills into the SMART form providing clear focus for future, with considering the barriers or difficulties planner may face and identify how they will be removed. To understand the PDP better, look at the provided table below as an example:
	Personal Development Plan
	Specific action to take
	Barriers and how will they be removed
	Support required
	How will I know I have achieved the objectives

	I am going to develop my assignment writing by February 2022, to gain 90% on marking.

	1- Reading a book and two articles a week.
2- Writing down my thought about the books that I read on the same week.
3- Discuss writing with friends and colleagues in the end of the week.

	1- Family and social, set up a weekly timetable, Talk directly with them about it.
2- Spelling and vocabulary. Read and write five unfamiliar words a day and practise them on sentence.
- Reduce the social visiting to one day monthly.
- Control the social media to be on break hours only.

	1- I will contact the student academic support to set up session a week.
2- Talk directly with my family, friend, and colleagues.
3- books and reading tools.

	1- Work on the feedback I will get from colleagues, friends, and support will help to improve and defiantly what do I need for next step.
2- At the end of the second term, I will manage to read fifteen books and plenty of articles which will develop my vocabulary and writing styles.


	
	
	
	
	



[bookmark: _Toc88217555]7.1 The COLB learning cycle.

The observation of Kolb cycle is about introducing four steps to help learners put their plan (Kolb, 1984). These steps are [Experience, Reflection, theorising, and planning]. Should be taken together, because life is full of experience we can learn from. To apply these skills, I need to think of allowing myself make an imagination on what action I would take to achieve my goals? Moreover, goals have to be planted in a perpetrate manner. 



8.0 [bookmark: _Toc88217556]Conclusions.

In conclusion, on this report I have reflected my understanding and career development I have learned and the experiences. I search on the information given by lecturer in each lecture notes and the discussion have been in the class. Some information was from online books, articles, and web sites. This report was a challenge, but I am here to learn more to improve my skill and gain new knowledge to help me go to the next level of my career. 
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