Changing Attitudes towards Cervical Screening
Introduction
As part of the assignment, we had to plan a campaign which focused on a health issue which has an impact on individuals and the community. We decided to chose cervical screening also known as smear tests. The National Health Service (NHS) (2019) describes cervical screening as checking the health of your cervix which is the opening to the womb of the vagina. The test is not a test for cancer, it is a test to help prevent cancer. According to Public Health Wales (2018) in 2017/18 an estimate of 210,800 women in Wales aged 25-64 were invited for screening, and only 140,100 women were screened. As a group we decided to chose cervical screening as we believed that there was a problem within the topic area in terms of the stigma around it and the attendance rates were not as good as they could be so there was room for improvement. 
Reflection
One model of reflection is Gibb’s Reflective Cycle 1988 which consists of six stages and emphasises reflecting on the feelings of those involved in a situation and conducts an action plan in order to deal with the experience if it were to arise again as suggested by Davies (2012).
Description 
At the start of the campaign, we all discussed the possible routes we could go down in order to implement our campaign and we came to the conclusion that the best marketing strategy for our aim was social media as we believed that it was the most relatable to our age category. We also discussed other possibilities such as posters, newspapers and adverts but came to a unanimous decision that social media was the best approach for our campaign.
During the planning of our campaign, we worked as a team and discussed what each individual was going to do, we talked about individual’s strengths and weaknesses and what part would best suit that individual, for example we knew that Zoe had already set up a business account for Instagram so we believed that as she had that experience she would be able to implement it into this campaign. According to Xyrichis and Ream (2007) teamwork has been effective in achieving positive, cost-effective outcomes in various organisational settings and can offer more adaptability, productivity and creativity than one individual.  Contrary to this, Tambe and Zhang (1999) suggests that problems can occur during teamwork such as communication and coordination errors.
My part of the campaign involved looking into other campaigns that already focus on cervical screening. While researching into this, I went online and came across a couple of big campaigns including Public Health England’s Campaign ‘Cervical Screening Saves Lives’ which was launched 5 March 2019. Their aim was to increase the number of women attending their cervical screening by providing useful information about the test in order to make women feel more comfortable about it. When comparing our campaign with others, one of the major differences is the financial aspect. PHE were able to get funding to be able to plan a tv advert which is a vital part of their campaign as they believed it was the best way to get their message across, however due to the limit financial aspect on our behalf we had to figure out a strategy that was the most cost effective but still having the impact to get our message across to a large demographic. 

Feelings
During the discussion, we were all open to listen to each other’s different ideas and I felt comfortable expressing my opinions and confident in speaking in a group situation. However, I felt like maybe some people in the group were not as confident in expressing their opinions, and in the group, there were many strong characters which were outspoken which could have made some individuals feel overwhelmed. 
As part of the campaign we then had to present our ideas in front of a group of lecturers. This part is what I found the most challenging as I lack confidence in standing up in front of people and speaking in public. I found that I lacked in confidence and my nerves got the better of me. As a result of this I believe I was not able to present my work to the best that I could have. I felt intimidated speaking in front of people, especially presenting in a group as I felt like I was not as good as presenting as the others, and as my part was towards the end of the presentation I watched everyone else speak first which made me feel more nervous as they all spoke clearly and presented their parts well. It was suggested that organising your thoughts, drafting talking points, and to prepare and practice can help ease nerves as talked about by Jen Su (2016). On the other hand, I think that when answering the questions at the end, I was able to show my knowledge of the topic and I answered in a professional manner. 

Evaluation 
I found that working in a team was beneficial, especially for this campaign as we were able to each have individual tasks which meant responsibility was shared and then we could later discuss our findings and analyse them as a team. As a result of working well in a team, I believe that we were able to be organised and we were also able to keep good time management. In contrast to this, there were negatives about working in a team as not everyone attended all the meetings that were conducted to discuss the work; therefore, it was hard to see everyone’s progress overall which also made it hard to practice the presentation. We were also to keep in contact with each other and check each other progress to make sure we were all prepared for the presentation. 
During the presentation, we encountered some technical issues as we could not enter our presentation. However, I believe these were dealt with efficiently and of a professional manner. 

Analysis 
Our group consisted of six individuals. The group dynamic I think also had an effect on the way we worked as we were all friends so we felt comfortable around each other and got along so there were no arguments. Group dynamics can alter how different members feel or behave, having a bad dynamic could result dissatisfied members, unproductive meetings, communication errors (Naveenan and Kumar 2018). Further to this, Yost and Tucker (2000) suggested that group members interpersonal skills and compatibility play an impact in the group’s performance. Factors that can contribute in team effectiveness include social skills, empathy, motivation, the ability to resolve differences and effective communication. 
I think that during the presentation we may have come across unprofessional due to some comments made before hand, to the technical difficulties and maybe some individuals attitudes. This may be a result of nerves, which might have been eased if we did practice before hand. 

Conclusion
In conclusion, I think our campaign went well in terms of working together as a team. I believe I did thorough research into my topic area which was highlighted when answering questions. There were benefits working in a team as I feel as though there was not much pressure on just one person and responsibility was shared. However, it made things difficult when the attendance of individuals was poor. I believe we could have prepared better and practiced before hand so that we knew exactly when to come in when presenting as it might have appeared that there was no flow to the presentation. I think that I personally should have practiced my part on my own so that I felt less nervous going in which I would do next time. 
Action Plan
If I were to do the campaign differently, I think it would benefit to be clearer in terms of what our target audience, tactics and approach was. This would have made it easier to follow our presentation and understand our objectives for the campaign. I also think it might be an idea to work in smaller groups so it was easier to contact people and arrange meetings to do the work as a team. However, I was glad to be working with people I knew as I was able to express my opinions without fear of judgement and  believe that if I were to redo this campaign, I would prefer to work with friends again. I found the group dynamic put me at ease a bit and I was happy within the group. I believe that I have learned that I enjoy working within a group as I feel like there is not too much pressure on myself as an individual and responsibility is shared.
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