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The term employability skills are those skills or competencies, that are transferable and helps and individual to improve and prepare themselves to be employable. Employability skills are said to be holding high perspective from both the context of an individual graduate as well as the employer as a whole. From the employer perspective, listing of the employability skills required for the job post or role helps them to filter the requirements upon which the candidates can be sorted for employment. In this regards, the competency and ability of the candidates in fulfilling the designated job roles and responsibilities can be clearly assessed through the employability skills of the candidates (Jackson, 2014). This can help the respective employers in selecting and recruiting capable candidates that can help in betterment of the workforce skills and efficiency. On the other hand, from the perspective of a management graduate, the employability skills can help in getting better employment opportunities in the respective market industry. In this context, possessing the correct employability skills can help the candidates in catering to the employment requirements of the employers thereby helping the candidates to get bet job opportunities in the market. Considering the overall employment competition in the market, the acquiring and development of the employability skills are necessary for fostering of higher carer development and growth in future. The following report will analyze the employability skills from the perspective of a management graduate and analyzing the development needs. In this context the current employability skills and competencies will be carefully analyzed and identified in the following report. 
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Considering the perspective of a management graduate, development and acquiring of proper employability skills are necessary. In this context possession of the correct employability skills can help in obtaining of proper jobs while fulfilling the perspectives and selection criteria of the respective recruiters in the current industry market or field. Speaking from the management perspective, there are some specific employability skills that can define the competency and ability of the individual management graduate to fulfil or cater to the selection requirements and needs of the recruiters in the present industry field and market. This section of the report will analyze in details the employability skills from perspectives of a management graduate and identify the specific needs for skill development and growth. Some of these specific employability skills have been discussed in details as below;
Communication Skills:
From the perspective of, management graduate communication is one of the key major employability skills that needs to be developed and acquired. Better skills in communication can help the individual graduates to interact with other professionals in the workplace as well as the customers that is necessary to obtain higher work success and performance outcomes. Thus communication is among the core employability skill that recruiters want the graduates to possess and develop. Now considering my individual perspective I have a high proficiency in communication skills which can help me to fulfil the criteria of the recruiters as well as excel in my performance as an employee of a highly esteemed organization. Throughout my graduation I have been able to develop and enhance my communication skills that can help me in achievement of better performance and growth in my respective professional field. However I must also focus upon improving my communication skills continuously so that my career prospects can be improved. 
Team Management Skills:
The modern ay recruiters also expect the management graduates to have higher competency in team management that can help in fulfilment of the specific organizational goals and objectives.  In this context proper management perspective the employers search for candidates who have high proficiency in managing teams so that better workforce productivity is achieved. This makes team management one of the key important employability skills. As a management graduate my team management skills are average and I have acquired the skills on how teams can be managed for better performance and productivity outcomes (Cottrell, 2015). However, there is a high need for me to improve my team management skills so that my ability and the competency as a management graduate can be improved and I can fulfil the skill requirements of the labour market thereby enhancing my chances of employability to the highest.
Problem Solving and Decision Making Skills:
The decision making and problem solving skills are said to be among the major employability skills that the employers or the recruiters in the industry thoroughly seeks in a candidate. From the perspective of management, I have high decision making and problem solving skills that can help me to develop myself into a better manager and substantially improve or enhance my chances of employment in the present industry market. Through correct utilization of my problem solving skills, it is possible for me to take correctly informed organizational decisions and strategies which can help in accomplishment of the set targets and goals of the respective organization. In addition, this can also help me to develop proper solutions for the organizational issues and problems which can lead to improved business growth and sustainability in the market. A higher competency in the decision making and the problem solving skills can also help me in fulfilling the employer requirements and get employed in a highly esteemed organization. However from the perspective of requirements of the labour market, there is a high need for me to further develop the communication skills so that my chances of employment substantially improves or enhances. 
Organizing and Planning Skills:
The planning and the organizing skills are also the among the major employability skills that must be possessed by a management graduate for improving their employability chances in the relevant industry or market. Employers significantly expect their respective trainee managers to properly organize and plan the activities or tasks in proper schedule and time prioritization that can help the organization in accomplishing their desired targets, goals and objectives (Jones, 2013). As a management graduate, I lack proper planning and organizing skills. Therefore this can hinder my employment chances in the industry as I can fail to match or cater to the requirements set by the respective employers and their employability needs. In addition, from the managerial perspective, lacking proper planning and organizing skills can also limit my ability as a trainee manager to execute the tasks, operations or projects within specific time stipulations or deadlines thereby negatively influencing my overall performance. This can have a adverse influence over my career development and growth as a future manager. 
Self Management Skills:
Self management skills are also necessary that help in improving the employment chances for individual management graduates in the industry. The recruiters usually seek candidates who can work and fulfil their responsibilities on their own, can take responsibilities for errors and can strive to achieve better performance efficiency and outcomes through self management. In this specific context, I have proper self management skills which in turn leverage my overall chances in getting employment in the industry. Throughout my management course I have successfully developed myself to the extreme and took the necessary self managed learning processes for self growth and development. This has enabled to acquire proper skills in self management which can help me in fostering of higher efficiency in my future as a manager in an esteemed organization,  by fulfilment of the labour market requirements. 
Learning and Leadership Skills:
 Leadership is considered to be among the key important employability skills in the context of management. The recruiters and the employers in the industry expect the candidates to have proper leadership skills and capabilities which is necessary to guide a respective team or workforce towards greater success and performance. As a management graduate, my leadership skills are moderate. I have average competencies and skills in regards to managing teams to better success (Choi, 2013). This can largely enhance my employment opportunities in the market industry. The possession of leadership skills and competencies can also help me in context of offering proper guidance or support to my team members or subordinates and motivate them towards fulfilment of the set goals or objectives which is required to improve the performance outcomes substantially. In addition, the leadership skills can also assist me in the context of fulfilling the employability criteria and requirements of the current employers and recruiters thereby substantially enhancing my employment chances within the relevant industry or the market. However, from the perspective of a management graduate I need to focus upon developing my leadership skills further to the highest possible level which can help in improving the potentials for my future career growth and development.
Technological Skills:
Considering the management perspective, acquiring of technological skills and capabilities is necessary for a respective individual management graduate. The present day employers and recruiters in the industry search for candidates with higher technological skills and competencies. This is because they want to develop a workforce that is proficient with the modern ay technologies for sustaining of the business operations and activities. My technological skills are moderate and in my management course I have been able to acquire some specific technological knowledge that can help me to fulfil the specific criteria or requirements of the recruiters. This in turn can help me in improving my employability chances in the concerned industry market. However to sustain myself in such a dynamic industry market I must essentially focus on further improving my technological skills and gather the relevant technological knowledge and concepts which can help me in excelling in my managerial duties and responsibilities in future. 
Presentation Skills:
The present day employers or the recruiters in the industry market also seek for management graduates or candidates having high proficiency in presentation skills and competencies. Ij this specific context, I as a management graduate have the correct skills in presentation as demanded by the employers in the industry. This will not only enable me to fulfil the employment recruitments but also to contribute to better performance and success of the respective organization in future. However, the presentation skills need to bed developed further for better career growth or development in near future years.
[bookmark: _Toc501748615]Recommendation and Conclusion 
From the above analysis, it is evident that, as a management graduate I possess the proper employability skills that can significantly leverage up my chances of employment in the relevant industry or market field. The analysis suggests that I possess high skills in regards to communication, and problem solving and decision making. These have the potential of improving my chances of employment in the relevant industry by fulfilling the employment criteria of the present industry employers or recruiters. On the other hand, my team management, leadership, technology and self management skills are moderate. These also substantially help me in terms of improving my employment chances among other candidates (Deeley, 2014). However, on the other hand, to fulfil the requirements of the employers and recruiters over future years, there is a need for me to gradually develop the above identified skills so that I can further enhance my future employment opportunities in the concerned industry or market. This in turn can help me in leveraging future career growth and development potentials. The analysis also suggests that I lack proper organizing and planning and presentation skills that can hinder my employment chances within the relevant industry or the market. Enhancing such skills can help to minimize my deficiencies as a management graduate and find better job prospects and opportunities within the relevant industry market or field. Thus the skills and competencies are needed to be developed and acquired through following a specific professional development plan. This can help me in fostering my future career growth and development. 
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