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Career development is a continuous process which is never going to end. A professional development course is designed to enhance skills, knowledge, power, ability, and competencies, ensuring that individuals remain competitive and adaptable in every single stage. Professional career development courses also serve as a catalyst power for career build up. If I want to develop my career as a better profession, then first I have to understand SWOT. The SWOT analysis is a tactical planned technique that has been used by many scholars and practitioners, so that they can examine the organizations positions and design strategies appropriately (Benzaghta, M.A., Elwalda, A., Mousa, M.M., Erkan, I. and Rahman, M., 2021).We all have our strengths and weaknesses; we get a lot of opportunities, and we get threats as well. But we have to understand our inner strength. Different people have different strengths. My personal strength is working as a group. I can give good motivation to others which is good to become a businessman. I have a weakness what I want to overcome. To establish a professional career there is opportunity and threats as well. I want to take opportunities and overcome every kind of threat. I need to boost my confidence level. Now a days networking is very important. To learn about networking, we need to understand new technology. Without technology it is not possible to network. 
The superiority of taking charges of your own education will provide you more options, a good time management, and the development of variety of abilities and character traits which would benefit you in both of your professional and personal life (Cottrell,2019). Mindset is very important for career development which refers to the attitudes, beliefs, and mental frameworks that shape how we participate and respond to the world. It always influences our motivation, resilience, and ability to grow caliber. To convince an individual to change their thoughts is essential to the success of mindset interventions ( Limeri, L.B., Carter, N.T., Choe, J., Harper, H.G., Martin, H.R., Benton, A. and Dolan, E.L., 2020). Growth mindset which leads us to become successful in every aspect of life. Always think broad. We succced in all facets of life, when we do have a growth attitude. Its best to always have our mind open minded; which is different from an fixed mindset, which is believed that these are inherent and unalterated.. Researchers and politicians are wondering if this growth mindset remedy is beneficial as their use and its popularity growth. The field must understand the importance heterogeneity impacts with the sufficient data to test, we have concentrated on the two important factors in the recent meta-analysis and the systematic reviews, the implantation fidelity and subsamples expect to gain the most (Burnette, J. L., Billingsley, J., Banks, G. C., Knouse, L. E., Hoyt, C. L., Pollack, J. M., and Simon, S. 2023)
According to the research on growth mindset, which shows that intelletual capacity can be enhanced , any student who does have this perspective are more resillient and can acommplish better academically when they are struggling. The current article summaries that evidence and demonstrates that while having independent analysis and high-quality studies do support the conclusion that growth mindset effects theoretically grounded, replicable and meaningful. The teachers' focused intervention has still not yet proven successful. The articles conclusion discusses its reasons why switching teachers or schools have proven its challenging and the necessity for more research on the subject (Yeager, 2020)

Become successful in a professional career I think Johari Window is important. It is a psychological tool to help individuals understand themselves and improve communication with others. Johari window which relates to Resilience. It has the ability to adapt, recover, and grow stronger. Resilience itself loves challenges, or setbacks. It’s what helps us, our communities, and even any kind of organization bounce back from difficulties rather than be defeated by others. Although, at least in theory, nominations for the inclusion in heritage listings could be made at anytime which could interes any party which is interested for the consideration in due to the course, the overwhelming majority of items will actually be nominated during the heritage reviews and  its planning studies. As a consequences, any heritage register could only be as good as thequantity and accracy of the nominations tha are uploaded for evaluation. These tend to occur every 10 to 20 years, depending on funding availability and interest by the respective local government authority (Spennemann, 2023)
A smart move is basically an action or make a decision that is well thought out and strategically beneficial, often involving careful planning and consideration of potential outcomes. It’s a choice that increases the likelihood of success or improvement in each situation. A "smart move" could apply to different areas, like business, personal development, sports, or even everyday life.
In a business context, for example, a smart move could mean making a calculated investment, pursuing a new market, or adopting innovative technology that gives a competitive edge. In personal life, it could refer to making decisions like buying a car, choosing a career path, or building good habits.
Holland career theory stands on six personalities. Everyone has their own personality. Is RIASEC usually helpful to understand our inner strength aim? What sort of career I can build up? Am I artistic, helpful, thinkers, persuader, organizer or doers? Which category i am in? I think I am a helpful person, and I love to do social work. Always willing to help others. And I am an organizer as well. I have organized few events in my life. I really love to do that. We need to understand the real definition of SWOT in order to comprehend RIASEC. At the beginning stage in this systematic review, it is the use of a few key terms. Main words are chosen to represent its field of interest, which is Holland theory and career and education decision making. The review employs certain search method that will find high quality and relevant literature or journal articles (Zainudin, Z.N., Rong, L.W., Nor, A.M., Yusop, Y.M. and Othman, W.N.W., 2020)
We learn all the time. We learn from books, articles, social life, corporate life. We learn something from all aspects of life. But there is learning style for different people unique style. Not has same learning style and skills. Honey and Mumford are the methods of learning skills. The theory of learning styles according to Honey and Mumford divides learning styles into four types, namely activist, reflector, theorist, and pragmatist. As opposed to earlier research, this study will test the characteristics of the distinctive features of the creative thinking process in this problem solving and proposal based on Honey and Mumford's learning style. The are variations in every level, according to the findings of studies on the creative thinking processes utilized to solve problems by students with a theoretical learning style and students with a pragmatic learning style. The phases of concept synthesis, idea development, idea implementation planning, and idea implementation demonstrate these distinctions (Ferdiani and Harianto, 2024) A pragmatist is someone who likes to plan things and produces innovative ideas, while someone with a theoretical learning style would rather comprehend this theory before doing it, then put it into practice. There are differences in character between the pragmatist and theorist learning styles, which is the background for researchers to choose pragmatist and theorist learning styles in proposing and solving problems related to statistical material (Ferdiani and Harianto, 2024)
[bookmark: _Int_Ly0Q1Cti]Become successful in every aspect of life we need to build up our personal branding. I always want to present myself as what am I? What is my Smart goal? A personal branding, according to Rachmad, is effective strategy for advancing one's career and also expanding a firm. He suggests that individuals should regularly evaluate and refine their personal brands, considering changes in their career goals and shifts in the digital landscape (Rachmad, 2023) I try to be aware about what I am branding to others. Because personal branding depends on my self-awareness. Managing and carrying out an organisations brands and its presence in a digital platforms and social media is the responsibility of the social media managers (Jacobson, J., 2020).
The conclusion is in my professional career I want to build up my strength to adapt more skills and knowledge. Present myself as a brand and manage myself as a helpful and organizer person. Self-management skills are essential to success. They provide a solid foundation upon which to blind all other skills and to take action to achieve our ambitions. At some point, all successful people learn to understand, manage, and lead themselves well to achieve effectively (Cottrell, 2021). According to my personal analysis, to become successful in my professional career I need to be reflective in my own. I found out I am and what I need to improve myself to become personal brand.
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