Learning styles include:

My second method is learning style. According to Coffield ET, AL (2004), learning styles have a significant impact on individuals, influencing their behaviour and learning. As a manager, I believe it is critical to recognise current and new employees' learning styles because it will help them better understand their roles and responsibilities if they are learning in a manner that is appropriate for them. According to Felder (2016), there are four different types of learning styles: visual, auditory, read and write, and kinesthetics. These should be implemented in the workplace by the manager. This will have an impact on their behaviour and attitude toward their goals and achievements at work, as they will feel confident and at ease in the method they are learning and attaining their objectives.
