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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Over the last six months I have discovered different coping strategies that work best for me to develop physical and mental resilience. I am going to discuss and outline my key coping strategies that I have applied since being attested. 

“Stress is a physical, mental or emotional factor that causes bodily or mental tension” (William C. Shiel Jr., 2019) Coping refers to a kind of behavioural or cognitive response or strategy to prevent or alleviate stress. There are mainly two types of coping strategies: problem-focused coping and emotion-focused coping. (Kim and McKenzie, 2014) I have found that I develop the best physical and mental resilience by a combination of both problem focused and emotion focused coping strategies. 

“Resilience is the ability to cope with life’s challenges and to adapt to adversity” Building Resilience, Promoting Wellbeing. (2019). [PowerPoint Presentation] For problem focusing, the most beneficial exercise for me was feedback on practical’s and my performance in exams. By taking on constructive feedback, I was able to identify my strengths and weaknesses. This would then allow me to create a plan, outlining what needed more work, and how I would improve again in the future. During periods of heavy workloads, I struggled to manage my work to home life balance. Consequently, I recognised that time management was paramount. “Knowing you’re in control will reduce the amount of unhealthy stress you feel”. (Activia.co.uk, 2019) I worked best with a visual list of what needed doing, listed by its importance and deadlines. I would set myself small tasks each day to ensure that work was kept on top of, to ensure that I was meeting the standards expected of me.

Time management also helped with my emotion focused coping strategies. By being proactive I was able to spend more time with my family. After a stressful day at work I would take my dog for a walk with my family to discuss my day or to talk about whatever was on my mind at the time. “Playing with or petting an animal can increase levels of the stress reducing hormone oxytocin and decrease production of the stress hormone cortisol.” (Animalsmart.org, 2019). I enjoy spending time at the gym, and during high stressed periods of time I go to the gym to maintain stress levels and resilience, and also to keep my mind active. When I am at the gym, whatever has been on my mind that day doesn’t matter anymore. “People who engage in physical exercise are likely to have fewer stress symptoms and more psychological well-being than those who do not.”(Kim and McKenzie, 2014)

In conclusion, notably a mixed balance of both emotion-focused and problem-focused strategies has helped me enhance my physical and mental resilience and also minimise stress levels. By implementing this, I have been able to ensure that I preform to the best of my abilities and also maintain a healthy work to home life balance. I will continue to utilise the coping strategies I have demonstrated throughout the last six months with me throughout the rest of my career as I continue to learn.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


In this essay I will discuss and reflect on a policing incident in which I played a significant role with an offender whilst dealing with conflict management. I will discuss the events that occurred and expand further to discuss what I felt was positive and negative from the situation.

During the course of the night shift, officers received information via the police issued radios, reporting of an ongoing disturbance at an address nearby. The information received from the public service center was a neighbour reporting people arguing; around 5 voices in total. The reporting person stated that they could hear threats being made to stab another person with a knife. The Public Service Centre Staff then conducted an address check on the premise’s officers would be attending. Information on the address came back that the occupants had previous incidents with police, and officers were notified of the people living at the address and their warning markers. The warning markers for the tenant of the address was violent, had previously assaulted police, mental health problems and HIV positive. Due to the impact factors of the situation such as the warning markers for the tenant, potentially alcohol or drugs involved, the unknown exact number of people at the address, officers in two units were deployed to the address. Two officers of which that attended were tazer carriers. Tazer officers were specifically requested for this incident due to the allegation of a knife being present as per force policy. 

Upon arrival, officers knocked on the door and a male subsequently answered the door. The male appeared to be heavily intoxicated with glazed eyes and smelt of intoxicants. He was unsteady on his feet and spoke with slurred speech. Officers then explained the reason for officer’s attendance and requested to enter the property with colleagues to ensure all was in order and to check everyone was safe and well. The male refused officers entry and stood in the way of officers. The officer then puts their foot in the way of the door to gain access to the property. The male then clearly becomes irritated speaking with a raised voice, swearing and firm body language such as clenched fists and shoulders pushed back. It was then identified that an effective use of communication skills would be beneficial in the particular situation. “Our attitude plays a large role in the behaviour we exhibit” (Mindtools.com, 2019)

“Verbal communication was described by practitioners as their first tactic in trying to de-escalate or diffuse conflict situations. (Conflict management using de-escalation, communication and negotiation, 2019) Despite officers being equipped with plenty of personal protective equipment, their most effective tool is their communication skills. A lot of volatile situations can be avoided or deescalated simply by speaking to someone with respect with good communication skills and non-verbal communication skills such as nodding when someone speaks, making eye contact and displaying positive body language. Albert Mehrabian, a pioneer researcher of body language in the 1950's, found that the total impact of a message is about 7 percent verbal (words only) and 38 percent vocal (including tone of voice, inflection, and other sounds) and 55 percent nonverbal. (Pease and Pease, 2006)


A communication method known as Betaris Box was utilised in this incident. “The Betari Box illustrates how our own attitudes and behaviours directly affect the attitudes and behaviours of people around us” (Mindtools.com, 2019). By effective use of communication skills, this helps take control of the situation with immediate effect and manages the situation accordingly. This was done by remaining professional at all times, ensuring that tones of voice were kept calm and that the appropriate language was used to communicate with the male in question. 

Despite officers’ best efforts in managing the situation the situation then escalated and the offender displayed irritated body language refusing officers entry into the property and threatening to hurt officers if they were to enter the address. During times of conflict, officers use a model called the 5-step appeal. The 5-step appeal offers a valuable means of a final approach in cases of resistance whereby individuals are given every chance to comply with officers’ requests. (Conflict management using de-escalation, communication and negotiation, 2019) Due to the offender being highly intoxicated this made things more difficult for officers to engage with the offender to persuade him to comply with officers’ requests. Officers reasoned with the offender, starting with the simple appeal. This stage is self-explanatory, and officers simply ask the offender to comfy with officer’s requests, which was unsuccessful. Step two was then used which is where officers explain why they have a right to enter the property and what conduct has occurred to cause the request to enter. The offender still refused at this point, forcing officers to use step three which is a personal appeal. This stage reminds the individual that they may be jeopardising their personal life or career if they continue to refuse to comply. Officers at this state reiterate to the offender the consequences of having a criminal record and how that may affect their personal lives. This stage was unsuccessful for officers, so officers then used a final appeal on the offender. This gives the offender a last chance to comply with officers’ requests, officers then ask the offender “Is there anything I can reasonably do to make you co-operate with me?” The offender still refused at this point and was now becoming active resistant. The final step was then utilised where action was taken. 

Officers took a step into the property, when the offender pushed the officer to the shoulder, causing the officer to fall to the floor. Whilst the officer was down, the offender then starting throwing punches and kicks to the other attending officers that were surrounding him. The other officers then managed to take control of the male by using force and took him down with a ground pin to the floor. The offender was then arrested for assault on police, when he continued to physically resist. The male then started to spit at officers and kick out with his legs. Despite two officers leaning down and holding onto a leg each, leg restraints were then applied to the male to prevent injury to the officers detaining his legs. Due to the offender being under the influence of alcohol and drugs, this causes a huge impact on the individual’s strength whilst made it more difficult for officers to detain the male. At this point, due to the noise the male was making whilst shouting at officers, around 5 other persons then opened the living room door and came to the front door of the property where the male was being detained. This made the male more agitated and the other persons present made it difficult to manage the situation by becoming irate with officers, questioning what the male had done, preventing officers in the course of their duty whilst asking why he was being arrested. The other persons smelt of alcohol and their speeches were also slurred which made it more difficult for officers to pass information to them clearly. 


Looking back on the situation, despite the offender pushing the officer to the floor. Officers utilised all disposable options before finally taking action. Officers were persistent with the offender giving plenty of opportunities to comply with officers’ instructions. Officers spoke to the offender with respect and displayed the Standards of Professional Behaviour and Policing principles which are the minimum standards’. (Bryant and Bryant, 2019:93) Officers used every option available to them to manage the situation by effective use of communication. Physical action was taken however this was a final resort when all other options had been exhausted. The force that was used was justified and proportionate to the circumstances around it, following the procedure of The Police and Criminal Evidence Act. A positive outcome from this incident was that officers reasoned with the offender and did not change the way officers spoke or dealt with the offender despite his actions and behaviour. Something that could have been utilised and learnt from this situation was that officers could have called for additional back-up assistance from other units of officers, due to the fact that if things had escalated even further with more number of people against the police, this could have potentially had a detrimental effect on the officers presents safety and could have resulted in further or more serious injury. 
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


Officers attended a call whereby a family member rang the police to report that they were at their sisters’ house, where the sister had been barricaded in her bedroom by her boyfriend who had assaulted her and was unable to get out.  The Public Service Staff told officers that the reporting person was Romanian and there was a slight language barrier between them. A female voice in the background could be heard screaming. The Public Service Centre staff dispatched the call to officers requesting them to attend the address on an emergency response as per force policy. The Public Service Centre staff conducted address checks on the property prior to attending to obtain any information that may be linked to the address. The information came back with two occupiers being a male and female. No warning markers or police involvement were flagged on the police database for the male. The female had warning parkers for a being a previous domestic abuse victim. 

Officers have then attended the home address, whereby the male in question had already made off prior to police arrival. Upon speaking to the female, she was visibly upset and shaken up. It was clear that there was a slight language barrier however the female spoke basic English where she was able to disclose to officers what had happened. She told officers that she had been in a relationship with the male for around one year. She stated that she has moved to the area to live with him, and over recent months the relationship has turned sour. She stated that her boyfriend at the beginning was extremely loving and caring towards her and she stated she was in a perfect relationship. However more recently, her partner has been less nice towards her and has become excessively jealous over her and obsessive with everything that she does. She told officers that she has been assaulted this evening by her partner, whereby he has grabbed her to the throat whilst on top of her, causing redness to her neck. She also disclosed to officers numerous other assaults that have occurred over the last coming weeks. She stated to officers that she believes that her partner has a problem with alcohol and said that he has drank a significant amount of alcohol this evening and has left the address prior to police attendance by driving his vehicle whilst under the influence. 

Due to the information received, officers then noted the vehicle details that her partner had made off in, in order to locate and arrest him. A description of the vehicle including the make and model and registration number was then circulated over the police issued radios, so that other officers in the area would be made aware, in order to stop him if he was seen. A short while after doing this, two local officers identified the vehicle driving through the town centre. Officers identified themselves to the vehicle and signalled for the driver to stop however the male failed to stop and sped off. The vehicle made of in such speed, officers decided to stand down in the pursuit with the male, due to the volume of speed the vehicle was travelling in and the danger surrounding it. Subsequently moments after standing down, the vehicle crashes into the side of a building and into another parked vehicle. The male then made off on foot. Officers then request that the council CCTV department to keep officers updated of the direction and location of the male, so officers were able to follow and arrest him. A few moments later, the male was then caught by officers who detained him and arrested him for domestic related common assault, fail to stop when instructed by an officer, fail to stop at an RTC and driving whilst under the influence of alcohol. The male was then arrested and conveyed to the custody station where his detention was authorised and would be later questioned in relation to the allegations made against him by his partner, once he had sobered up and deemed fit for interview.

The female was being looked after by separate officers during the time of the male’s arrest. Officers stayed with the female and with her consent, submitted a Public Protection Notice for her. This is a form that goes out to other partner agencies to provide further support to anyone that is deemed vulnerable or a victim. This PPN was specifically sent to external partner agencies that specialise in domestic violence and provide specialist support to victims of such violence, in areas that police are not able to provide post incident support. The PPN is then graded as a standard, medium or high risk of threat. In this circumstance, the PPN for the female was graded high risk due to the information that she had disclosed to officers. Once the form was completed, officers spoke to the victim to establish exactly what action she wanted police to take. The victim told officers that she wished to make a full formal complaint against her partner and she wished for him to have no further contact with her again and stated that she no longer wished to be in a relationship with the male. She stressed that if her partner had another chance to come back to the house, she feared that he would kill her. Officers have a duty of care in line of their duty and must take positive action on all calls, especially in cases of domestic violence. Officers acted upon this information and ensured that extra safeguarding measures would be put in place to protect her to ensure that she is safe and trusts the officers. Officers then explained to the victim that a statement would need to be taken from her to give detail into the assaults and what she has been experiencing over the last few months.

Officers decided that due to the language barrier, despite the victim speaking basic English, a statement of such detail needed to be obtained and this would appear to have been too complex for the victim to explain to officers in English. Officers then made contact with Language Line where it was arranged for an emergency appointment with an interpreter who was able to attend the local police station and translate in Romanian for the purposes of obtaining a statement from the victim in such detail. This ensured that a clear and full account could be taken from the victim which would then be submitted to the CPS, and also to make the experience less stressful and frustrating for the victim, where she may have struggled to express her feelings in English. 

Officers identified the vulnerabilities of the victim and took the victims wishes into account regarding wanting her ex-partner not to be able to attend the address or make contact with her. Officers acted upon this information, and decided to put in place a police watch scheme on the address, in preparation of the event of the offender being released on bail conditions. This meant that in the event of the offender being released on bail conditions, officers were tasked certain times a week and specific times to attend the address and check on the welfare of the victim, and ensure she has had no contact from her ex-partner who at this point would not be able to access the address. This is a safeguarding measure officers can put in place to protect the victim who was deemed extremely vulnerable in this situation, seeing as she had moved from her local area to live with her partner. Police watch packages have to be authorised by the Local Policing Inspector, meaning that they can only be authorised in certain circumstances due to lack of resources and depending on the severity of the circumstances. 


On reflection of this incident, officers throughout the incident remained professional at all times. At no point did officers develop any unconscious bias towards the victim or the offender. Despite the circumstances of the situation, officers treated both the victim and the offender with respect and in line with the Code of Ethics. Due to the number of calls that officers attend on a daily basis, officers may sometimes get complacent with the calls they are attending. The saying that complacency kills can be true and tragically officers in the past have missed steps in safeguarding procedures for victim and the victim is further hurt or worse killed. Officers in this situation ensured that at no point were they complacent with the call and ensured that all basic safeguarding measures were met, and additional support to be offered to the victim. 

In these circumstances, there was no cultural or religious backgrounds that officers needed to consider. However, in future, if this situation was to arise again with religious or race problems, officers would be mindful of this. They would consider things such as if victim was a religious female, officers would arrange for female officers to look after the victim, so that if the victim wore a head scarf, the female would be able to remove this in front of female officers to feel at ease. This would build rapport with the racial and ethnic minority groups and build a good relationship with these communities. 
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The officer in the case received a task from their line manager to notify them that the forensic department had received a positive identity DNA match to an offender who was currently outstanding for theft which occurred over 10 years ago. The officer was tasked to review the original occurrence reporting the theft and to make contact with the victim and now the identified suspect. The circumstances around the offence were that the victim had reported to the police that petrol was being siphoned from the pumps at their privately-owned garage. Forensics attended the scene and obtained a fingerprint directly off the pump from the scene, which was being used for the theft. However, at the time there was no matches to the fingerprint which made it almost impossible for police to identify the suspect.

Looking at the details available on the police database, the theft took place 10 years ago, meaning that the offender would have been 16 at the time of committing the offence and would therefore be classed as a minor. The offender had no previous police record prior to committing the theft. The DNA had come back as a positive match, whereby he had recently been arrested for a separate theft where his DNA and fingerprints were taken whilst at custody, which subsequently matched positive for the outstanding fingerprint which was taken from the scene of the theft.

The officer in the case weighed up the facts and information around the offence and applied the National Decision-Making Model in this circumstance, along with the officer’s discretion. Discretion has been defined as having the freedom and authority to decide what to do. (Collinsdictionary.com, 2019) The National Decision Model is a police framework that is meant to make the decision-making process easier and more uniform for all police officers. (Nationaldecisionmodel.co.uk, 2019) The decision made would need to be proportionate and justified around the circumstances of the offence. The officer considered all the information available and assessed the risk of the situation. It was decided that there was no immediate threat to life as the offence had taken place 10 years ago and all evidence had been obtained, therefor there was no necessity to arrest the suspect. A working strategy was developed by the officer whereby it was decided that due to there being no threat to life or necessity to arrest in these circumstances, the officer considered a restorative justice approach to the matter. The officer then considered any powers or policies that they may have been able to use in these circumstances. Again, based on the facts of the situation, there was no power to arrest and the outcome was based on the officer’s discretion with the best out of court disposals. The officer then weighed up the options and contingencies available. The options available to the officer was to either take a restorative justice approach, or to charge the suspect with theft. However, the officer decided that due to the offender being a minor at the time of the offence taking place, and the offence being only minor with no previous criminal record.

The officer decided to take action on the National Decision-Making Model process and that the best option to deal with the crime would be via Restorative Justice Process. The Restorative Justice Approach has been defined as a process ‘through which parties with a stake in a specific offence collectively resolve how to deal with the aftermath of the offence and its implications for the future’ (Cps.gov.uk, 2019). Restorative justice can take place any stage within the criminal justice process. Its purpose is to focus on repairing the harm caused by crime and reducing any further harm through crime, to deal with low level offending for a more proportionate out of court disposal, instead of putting young people or people with no criminal record through the court systems. It is aimed and used more widely with young offenders however can be used for adults in certain circumstances. This process has to be agreed to by both the victim and suspect. A signature would be obtained from both parties, and this offence would then be crimed against the offender and stay on their criminal record, however there will be no court process involved. The officer justified this as the best method to deal with the crime, due to the information surrounding the circumstances. There would be no necessity to arrest in these circumstances, as the suspect had already been taken into custody for a similar offence where he has been identified as an outstanding suspect. There was no immediate threat to life or need to preserve evidence as officers knew there was a positive DNA match. 

Officers then attended the home address of the victim and explained the circumstances as to why officers were there. Officers explained that the DNA had recently came back with a positive match and the offender has now been identified. Officers then established if the victims wanted to purse a full formal complaint against the offender despite the matter being reported 10 years ago, to which they told officers that they did not want to make a formal complaint. Officers explained the RJ approach and asked the victim what outcome they wish the offender to have, whether it be for the offender pay the victim compensation, attend a mediation meeting between them both or simply have it crimed against the offender and no further action to be taken. The victim told officers that due to the offence happening so long ago, they were happy for a restorative justice approach and wished for the offence to stay on the offender’s record and for no further action to be taken. A signature was taken to evidence their consent for this action.

Officers then attended the home address of the suspect and explained the circumstances around why officers needed to speak to him. The suspect was already aware of the positive DNA match as this had been brought to this attention whilst he was at police custody. The offender accepted the restorative justice approach and also admitted to the offence. A signature was then obtained from the suspect to document his admittance and consent to the restorative justice approach. 

Throughout the whole process officers had to maintain an important responsibility of ensuring that the investigation was following the Criminal Procedure and Investigations Act 1996, also known as CPIA. The Criminal Procedure and Investigations Act 1996 is a piece of statutory legislation in the UK that regulates the procedures of investigating and prosecution of criminal offences. (Smith, 2018) CPIA defines a criminal investigation as ‘An investigation conducted by police officers with a view to it being ascertained whether a person should be charged with an offence, or whether a person charged with an offence is guilty of it.’ (App.college.police.uk, 2019) The principles of the investigations are that exercise of legal powers should not be oppressive and should be proportionate to the crime under investigation. The investigation must ensure it follows the code of ethics at all times. Throughout the investigation, officers must always be impartial as their role in investigations is to be a completely impartial investigator. All documents and paperwork obtained throughout the investigation must be collected, recorded and stored correctly following data protection legislation and criminal procedure investigations act. 

On reflection of this incident, the officer used the Gibbs Model of Reflection to evaluate the outcome of this incident. Edinburgh University states that Gibbs' Reflective Cycle was developed by Graham Gibbs in 1988 to give structure to learning from experiences. (The University of Edinburgh, 2019) The officer believes that their actions were proportionate to the circumstances and believes that all lines of enquires had been completed. It was decided that the best out of court disposal was utilised as the full code test has not been met due to the victims not wanting to make a full formal complaint to police and the offence not making the Public Interest Stage. This is due to the offender being under 18 at the time, the officer’s discretion decided that prosecution was not a proportionate response to the offence and the seriousness of the offence was very low. Officers worked well together with other police departments such as a CSI department, whereby DNA was successfully obtained from the scene that officers preserved as a part of their duty. Effective teamwork by all departments brought an offender forward responsible for a crime. 
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Development Plan; (equivalent to 1000 words).

As part of your reflective process, please use this table to aid you in identifying the next steps for development. (To be completed at the end of workbook completion) 

Reflecting back on the last 9 weeks whilst being student response officer, I have already started to improve on areas which I was not as confident in as to the first week when I first started. 

I wish to develop and strengthen my confidence and ability in dealing with physical situations, where I am able to put my learned knowledge from my officer safety training week, into real life demonstration. I have only experienced one physical fight where there was confrontation where I had to apply leg restraints to a suspect. Although this was good experience for me, I feel that once isn’t enough for me to feel completely confident to deal with these situations once I am out of my tutorship and independent. I will aim to achieve this by speaking with my tutor and Sergeant and advising them that any calls where it is suspected there will be physical resistance, I would like to take priority to attend to gain confidence and experience. This can also be achieved by arranging to patrol a Swansea After Dark where there is a much higher chance of dealing with public order offences which may lead to confrontation and physical resistance.  My tutor and Sergeant will be able to provide support to me for this as they will also be able to look out for any calls that we can attend that will give me more experience in this area. My timeline to achieve more confidence in physical situations, will be before I am made independent, on 16th December 2019. I wish for such a quick turn around on this matter due to the importance of officer safety and experience in keeping yourself safe and managing confrontational situations, whilst I am no long in tutorship phase. 

I wish to develop my physical fitness which I hope in hand will come to support my area for development stated above. I consider myself to be fit now and I regularly attend the gym around 3 times a week whereby I do cardio and weight training, however I wish to push myself further and I believe there is always room for improvement. I have friends that are able to provide me with support as I regularly attend the gym with friends from outside of work. The job would also be able to provide me support with this as South Wales Police is very big on wellbeing and resilience of officers and there are gym facilities within my station that I am able to use free of charge at any time. I do not have a specific time frame to improve my fitness as I am already satisfied that my fitness is above the required standard for the job, I wish to further improve my fitness for my own benefit and I do not wish for this development to have a goal date, as this is something I wish to maintain and keep up for the rest of my career.

Another area for development for me would be to improve my confidence in conducting a stop search. I have conducted searches throughout my time on response such as S.32 PACE search after arrest, however I am yet to conduct a S.1 PACE Search for S.23 Misuse of Drugs Act Search. This will be achieved by communicating with my Sergeant and tutor to express my feelings and concerns within this area. Neighbourhood Teams will be able to provide me support with locating stop searches for me to conduct. I will be communicating with them to arrange for me to conduct more stop searches to improve my confidence. I wish to achieve this goal 31st December 2019. This gives me a month and a bit to get a few stop searches completed to ensure that I am confident in these areas once I am independent. 
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All information provided in this workbook complies with the guidance on confidentiality.  I confirm that all work is my original work and has not been copied. Plagiarism is taken very seriously by the University and the programme.   

Signed:  Jordan Williams (Learner)

Date: 24/11/2019


Confirmation of the progress on the Occupational Competency Portfolio (OCP).

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 



Signed:   [image: ]  (Learner)

Date: 24/11/2019


Signed:  [image: ](Tutor Constable) 
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