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[bookmark: _Toc40384861]EXECUTIVE SUMMARY 
In 2015, UN proposed 17 sustainable development goals to coordination global cooperation on the promotion of sustainable development. The 17 goals include over 200 initiatives specifying what should be done in different aspects. The goals provide organisations and governments with specific goals, targets and indicators for the monitoring of the implementation. Regarding the previous project as the millennial development goals, it is important to understand how the 17 sustainable development goals can be effectively implemented. This report thus chooses the goal number 10 focusing on the reduction of inequality for the analysis of the public organisations’ roles in the implementation and whether the initiative can be judged as successful. 
The analysis in this report shows that the initiative is far from being successful. The implementation practices have mobilised massive global resources but being hampered by factors including corruption. This report finds that the reporting mechanism of the implementation is transparent. The report argues that the reporting mechanism is more transparent on data availability than the information integration. 
Based on a case analysis of Denmark, this report finds that public organisations serve as the bridge between governments and private sectors. The public organisations also serve as the knowledge hubs for the sharing of expertise on the implementation. 
This report concludes that the implementation is critically dependent on the coordination by public organisation and collaboration worldwide. This report proposes that the reporting in the future should improve information integration for the knowledge transferring. 
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1. [bookmark: _Toc40384862]INTRODUCTION 
In 2015, UN proposed the Sustainable Development Goals (SDG) to replace the Millennium Development Goals (MDG) proposed in 2000. The implementation period of the SDG is from 2016 to 2030. SDG was proposed with 17 goals covering a wide range of targets for promoting the sustainable development (UN, 2018). A major characteristic of the SDG is that it calls for global partnership among various bodies including public and private organisations. The SDG offers a clear framework guiding the organisations especially those in the private sector to design and better implement their  corporate social responsibilities (CSR) (Verboven and Vanherck, 2016).  Zanten and Tulder (2018), based on the lessons learnt from the implementation of the MDG, argue that the key to the successful achievement of the 17 goals critically relies on the cooperation between private organisations such as multinational enterprises (MNE) and public organisations including the public service providers. The MDG, despite being a significant promoter on the sustainable development in many countries especially the developing economies, has proven to been less effective due to the limited level of global and cross-sector cooperation (McArthur and Rasmussen, 2018). With the expansion in goals, the SDG is posing a higher demand on the organisations across countries and sectors. By selecting one goal in the SDG, this report aims to analyse the role of public organisations in the implementation of the SDG goal globally. 
The goal under discussion in this report is the SDG 10 on reducing inequality within and among countries. The specific initiative under discussion in this report is the SDG 10.2 which is to empower and promote social, economic and political inclusion for all people. The report firstly addresses the method of analysis used and then identifies the people and organisations involved in the implementation of the initiative (Costanza et al., 2016). The report then assesses the performance of the initiative on whether it can be judged as being successful or not till today. This report also assesses the transparency of the reporting in the implementation of the initiative and how have public organisations served in the implementation process.  
2. [bookmark: _Toc40384863]METHODS 
The analysis of CSR practices can be refereed to many models such as the stakeholder model. The stakeholder model was proposed regarding the focus of private organisations on the sole purpose of catering the interest of their shareholders (O’Riordan and Fairbrass, 2014). The stakeholder was originally proposed by Edward Freeman and has been widely adopted in business ethics studies and CSR analyses (Freeman and Moutchnik, 2013). Stakeholder model is for the organisational management analysis accounting for multiple constituents including the employees, suppliers, local communities, creditors and other bodies such as public organisations and governments. A typical stakeholder list includes the internal stakeholders as the employees, managers and organisation owners, and external stakeholders as the suppliers, society, government, creditors, shareholders and customers (Lim and Greenwood, 2017). The method of analysis used in this report is the stakeholder model. To better analyse how public organisations, have player their roles in the implementation of the initiative, this report selects one case of the implementation. The case selected is the equality movement under the guidance of SDG 10.2 within the Danish labour market. 
3. [bookmark: _Toc40384864]RESULTS 
3.1. [bookmark: _Toc40384865]SDG 10.2 AND ITS PURPOSE 
SDG 10 is to tackle the rising inequality globally. The income inequality across races, ethnics, genders and other social statuses are undermining the global economic growth let alone the growth itself has been damped by multiple factors (Berg and Ostry, 2017). The slowing down of the economic growth in recent years with the widening inequality gap are leading to negative outcomes not only in the long-term sustainable development but also the short-term economic development in the world (Fosu, 2017). As suggested by Alvaredo et al. (2018), the inequality such as the inequality in income has become a major obstacle of the global economic development. 
SDG 10.2, specifically, focuses on the promotion of inclusion of people into the society regardless of the social statuses and conditions. The specific indicator in the SDG 10.2 is the proportion of people with income lower than the 50% of income median (UNCTAD, 2016). The SDG 10.2 is coordinated by UN with its major sub-organisations such as the United Nations Department of Economic and Social Affairs, United Nations Development Program, The United Nations Children's Fund (Power, 2020). The overall SDG 10 and SDG 10.2 have also been seeking collaboration with the private sector including the companies directly related to the initiative and advertising companies for the promotion of the initiative. 
3.2. [bookmark: _Toc40384866]STAKEHOLDERS IN THE SDG 10.2 
Despite that the SDG 10.2 emphasises on the empowerment and inclusion of all people, it is evident that people in minority groups, in low-wage groups and those with special conditions, such as those in lower-income groups, are especially suffering from the inequality (Alvaredo et al., 2017). The inequality in terms in the social inclusion and income level of people significantly relies on the policy-making bodies in national economic policy and labour market policy. As found by Suphaphiphat, Ricka and Tsounta (2015), whether the policy makers take the minority groups  or people with special conditions into account when devising national economic and labour regulatory policies, critically affects the inequality level of one country. In the Human Development Report produced by UN (2019), it is found that countries with strong policy-making orientations on ensuring income and labour equality are also the countries with higher equality index scores. It is also significantly relied on the private sector as it ultimately provides the majority of employment (Scheyvens, Banks and Hughes, 2016). 
Based on the above discussion, the primary stakeholders in the implementation of the initiative are the governments especially the policy-making bodies on economic development and labour regulation, the public organisation such as UN, the local businesses and global MNEs, the minority group people and those with special conditions especially those in low-income groups. The stakeholders identified serve as the foundation for the assessment of the implementation of the initiative. 
3.3. [bookmark: _Toc40384867]ASSESSMENT OF THE INITIATIVE 
According to UN (2019a), over 50% of the member countries in UN experienced  managed to promote the income growth of lower-income group people. Over 40 countries witnesses a larger income growth rate of the bottom 40% population compared with the rest of the society and national medians. The innovations in the global financial systems are also facilitating the promotion of quality among people (Beck, Senbet and Simbanegavi, 2015). The deployment of technologies such as digital wallet are enabling the financial institutes to provide inclusive financial services to the lower-income group of people (Corrado and Corrado, 2017). Technologies such as mobile payment and online banking are providing financial service such as loans and credit assessments to an increasing proportion of the lower-income group of the global population (Asongu and Nwachukwu, 2018; Zhou et al., 2018; Tchamyou, Erreygers and Cassimon, 2019). Global and regional economic and development cooperation projects such as the Association of Southeast Asian Nations are unlocking trade barriers in regional and global markets, which has created more job opportunities for the low-income group of people and people with special conditions (Masud et al., 2018). The financial aid from global organisations such as the Development Assistance Committee of the Organization for Economic Cooperation and Development also facilitated the inclusion of the low-income group of people and people with special conditions to gain increasing access to the labour market (Asongu and Nwachukwu, 2017). With the global financial, expertise and policy collaborations, the low-income group of people and the minority group of people are receiving more resources such as education, financial support and access to political agendas to promote the social and economic equality (Sharma and Abekah, 2017). 
The reporting from the UN suggests that the initiative has been successful. The reality, however, indicates otherwise. Despite the lower-income group of people are enjoying a higher income growth rate, the global wealth is increasingly centralised to the top 1% richest people (Estes, 2019). Despite the inclusion policies launched by governments and aid projects coordinated by public organisations, issues such as corruption and bureaucracy are hampering the effect of these aid projects (Zucman, 2019). As reported by Mostert et al.(2015), corruption in the South African healthcare system significantly reduces the accessibility of the system to those in lower income groups and in minority groups despite the massive aid the system receives. 
The above analysis shows that the initiative has been making progress. It is, however, uncertain that whether the overall SDG 10 can be achieved by 2030 with the existing damping factors in the system. Compared to MDG, SDG has mobilised more global resources from public and private sectors. According to Oleribe and Taylor-Robinson (2016), the SDG is supposed to more effectively drive the sustainable development especially in those less developed countries. By far, the implementation of SDG is far from being successful regarding the above analysis. 
3.4. [bookmark: _Toc40384868]TRANSPARENCY ISSUES 
The overall transparency of the reporting of the implementation of the initiative is guaranteed with the publicly available reports published by UN primarily. Based on each SDG goal and each initiative, UN published reports on the progress reports annually (UN, 2019a). Apart from UN SDG program, other public organisations such as OECD, World Bank and IMF also publish reports on the implementation of initiative (IMF, 2019; OECD, 2019; World Bank, 2019). The reporting on specific issues such as those from IMF on financial aids for the promotion of equality are highly detailed. The overall reporting by UN covers the main aspects regarding the indicators of the initiative. During the research, however, the author of this report found not integration of these reports. As in the example of the global economic inequality index, IMF and United Nations Development Program publish separated reports and the reports are not integrated to the overall reporting in UN. In terms of data availability, the reporting on the implementation of the initiative is higher than many CSR reports in the private sectors such as those from major listed companies (Bruns and Skretowska, 2016). In terms of information aggregation, the reporting in UN is less efficient. Users or readers have to bounce between various websites for the information to be retrieved. Based on the above analysis, the transparency of the reporting is high in data availability and low in information integration, which can be improved in future reporting. 
3.5. [bookmark: _Toc40384869]THE ROLE OF PUBLIC SECTORS 
To better identify the roles of public sectors, this report analyses the practices in Denmark. Denmark has one of the lowest scores on the Global Inequality Index published by United Nations Development Programme (2019). The equality movement in Denmark is pushed by the government and multiple public organisations including UN in Denmark and Danish Industry (Ramiller and Schmidt, 2018). UN in Denmark provides the expertise and knowledge acquired in the operations in other countries. The Danish Industry, with its insights and understanding on the Danish society and labour market, integrates the insights collected from Danish companies and propose to the Danish authorities. The Danish Social democratic Party is also a strong supporter to the equality movement (Statistics Denmark, 2020). In the past five years, the Danish Industry and UN in Denmark have driven the passing of several bills in the Danish Parliament on the protection of employment rights of those in low-income groups and those with underlying conditions such as disability (Rasmus, 2019). Meanwhile, the expertise in UN also helps the Danish Industry to devise practical strategies for private enterprises in Denmark (Copenhagen Municipality, 2019). According to the CSR report of several major Danish companies including Arla Agriculture, Novo Nordisk Pharmacy, the guidance from UN in Denmark and Danish Industry help the companies in devising more effective and inclusive CSR strategies (Arla, 2019; Novo Nordisk, 2019). The implementation of the inclusive CSR strategies not only help the companies to enhance diversity in their organisations but also promote the innovation and organisational performance. 
The role of public organisations can be clearly seen from the case of Denmark. The unique resources available in the public sectors, as their connections in both the government and the private sector, allow them to help both sides on pushing the implementation of the initiative. The collaboration between a global public organisation as UN and a local public organisation as the Danish Industry also helps the integration of overseas expertise and domestic understanding for the private companies to devise more targeted CSR strategies in implementing the SDG 10.2. 
4. [bookmark: _Toc40384870]DISCUSSION 
The implementation of the MDG drives researchers to study why the project did not achieve the objective as expected. The solution proposed by multiple researches lies in the collaboration between public sectors and scrutiny in reporting of the implementation practices. The analysis in this report shows that the SDG shows a high level of collaboration across countries and sectors globally. The SDG also maintains a high level of reporting transparency. The analysis in this report, however, also shows that the global collaboration which requires more resources can be hampered by other factors such as local corruption and bureaucracy. As argued by Munshi (2018), the corruption and bureaucracy can lead to ineffective use of theses resources. As the resources are from global collaborations across sectors, the waste on the resources can also diminish the reputation of both UN and the implementation of SDG. Such issue can be augmented by the lack of integrated information in the reporting of CSR practices. As suggested by Wong and van der Heijden (2019), the lack of information integration can also lead to the ineffective implementation of the initiative as it potentially hampers the knowledge sharing. 
5. [bookmark: _Toc40384871]CONCLUSION 
The analysis and conclusion in this report show that the SDG 10 and specifically SDG 10.2 are to enhance the equality level across countries especially for those in vulnerable positions such as those in minority groups and low-income groups. The implementation of the initiative critically relies on the cross-national and cross-sector collaborations, which is supported by the case of Denmark. The example of Denmark shows that public sectors can serve as the coordinator and knowledge hub in the implementation of the CSR practices. The analysis in this report also suggests that, the integration of information in reporting is crucial for the implementation of the initiative. For the global implementation of the initiative, the public organisations should be more concerned with the integration of the reporting to enhance the reputation of the implementation and to better serve as the bridge connecting governments, local citizens, local and global businesses and other relevant bodies. 
6. [bookmark: _Toc40384872]RECOMMENDATIONS 
Based on the analysis, discussion and conclusions made, this report recommend that global governments and the UN continue to emphasize the significance of global cooperation. This report also recommends that public organisations should be actively participating in the implementation of the initiative. The public organisations, local and national governments, UN and private companies should work together on information integration for the effective knowledge sharing, which has proven to be critical as shown in the Denmark example. 
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