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You are required to prepare written evidence of your intended project, your independent research findings and your engagement with theory and practice, to be discussed in seminars and tutorials, to set formative research targets in negotiation with the module tutor.
In groups, throughout the duration of the module, you will prepare short written reports, which will underpin group tutorial sessions, or seminar sessions. These goal of these sessions is to develop your approach to your practice as research project and your academic practice. The written elements that you prepare for the sessions, and a series of brief reflections considering your new intended steps will form the assessment component ‘word count’ for this assignment.
The timetable for these sessions will be available on Moodle.

The difference a performance or workshop can have on someone can be very effective whether it's a positive or negative experience.

Especially if a workshop or performance is designed to affect people in a specific way the outcome cannot always be predicted as it varies depending on the people who are taking part or watching as well as the content of the work. 

From a performance perspective, there does not always have to be a defined feeling that is wanted for the audience to feel and is sometimes left to the audience to interpret what they have seen and felt. A certain feeling or thought can be the aim for the audience to feel such as the performers may want their audience to come away from the performance questioning it or questioning the subject the may have been covered or it can be as simple as wanting the audience to feel shocked. 

Therefore a performance may be created with the idea in mind that they want that affect on the audience and will deliver that type of performance to do so.     

Not all performances have a specific purpose or emotional objective and are sometimes there simply for the audience to watch, react and interpret as they perceive which may be different to another attendee depending on their own emotional state, socio economic background or many other factors, and then leave. 

Even if it has no specific aim, it doesn't mean that people will not come away from it with a question, feeling or specific thought about it which means it is unpredictable how these performances will influence or make people feel something. 

Similarly in an Applied Drama setting where workshops are created for people to take part in it is also not certain how people will come away feeling but the intended outcomes and objectives of these workshops will be planned out before hand so that there is an aim and goal to follow when devise the workshop. The link between drama, psychological and social connection first became apparent in the nineteen nineties.  Van Der Water, et al.(2015,p.10)


[bookmark: _GoBack]The link between them became more explored over the years leading to practitioners creating methods such as using Drama to explore people’s problems that they may be experiencing, as by doing this through drama it is not direct such as counselling meaning different people may respond better this way than direct intervention through psychology.

Psychologist Howard Gardner brought up the recognition of multiple intelligence such as literacy and numeracy skills being an important thing to learn which links to the importance of it being taught in many ways so that all students have the opportunity to learn it to the best possible capability. Van Der Water, et al(2015,p.11) 

Not everyone learns in the same way, meaning there are people who learn in a more academic way and those who learn in a practical way. Literacy and numeracy is mostly taught the academic way through the schooling system that has been the same for years. (Robinson, 2010 )

It is important that others who do not learn as well in this particular way get the chance to explore learning these subjects in a different way such as practically or through drama as they are more likely to discover which way they learn best for them individually. Drama allows people to do exactly this by creating performances and workshops covering the subjects that may be taught in a different way in school as it allows people to look at the subject from a different angle and have a different understanding to what they would get reading it straight from a book. 

They become part of the subject matter themselves as they allow themselves to become fully involved and in the moment by applying their physicality, voice and mind into the subject and possibly how it could relate to them in their lives therefore making the learning process more personal and kinetic.

An example of an Applied Drama workshop would be that the objective may be to educate young pupils on bullying and the aim to educate them on the fact that it is wrong and how to solve it.

The outcomes can not be predicted much like a performance but the intended outcomes may be for them to know what it's like to be in the shoes of someone being bullied so they know how it feels and to hopefully come away from the workshop being affected in a way that they will know to prevent it or recognise it if it is happening in an environment that they may be in. 

To complete these aims and objectives, the workshop may contain exercises of building a character that is being bullied and then creating scenarios where the pupils will experience the feelings and emotions of this character meaning they can see bullying from another perspective and understand it by doing such exercises. After the workshop, even though the outcomes that were aimed for were to be educated, this may not always be the case. Some pupils may come away fully understanding the subject and some may come away not being fully educated on the topic however may feel some emotion towards it. This shows that there has been multiple methods considered when using Applied Drama as a tool. Hughes (2011,P186)

When using both a performance and workshop to have an affect on people, the space must be a safe space for people and they as an audience or participants must know it. The content of the work must be looked over to ensure it is ethically safe for them to watch or take part in to ensure that they have as much of a positive experience that can be provided.

From this information, the question that I will be using as my practice as research question is "Do workshops help to increase people's confidence?” The previous ideas leading up to finalising the question to research and put into practice included whether auditions decrease confidence, whether workshops or performances help to educate people on specific subjects or if workshops have a positive affect on participants. Using the finalised question, the answer varies and does not have a definite one, which is why it needs to be put into practice. When using a workshop to build peoples confidence, the content has to be carefully decided by deciding what exercises and games could be done to make participants feel comfortable where they are and with what they are doing without being forced to do anything that is not wanted to be done. It is not definite whether a workshop will increase someone’s confidence as it depends on them as a person and how they felt during and after the workshop. 

Putting this into practice means coming up with various drama games which have the objective of getting people to verbally communicate with each other, having them work as a team and ensuring that they know they do not have to take part in anything they do not wish to and that if they share anything with the group then it is to stay between the participants in the room and no where else. 

Some of the techniques and games that will be used during this practice include, word association games, getting to know each other games, movement games such as using a ball and after various games to get the participants feeling comfortable and safe in the space, there will then be exercises such as still images. The still images will be made in small separate groups then using those images they will move onto bringing in some improvisation exercises leading from the still images that were just made. By doing an improvisation task, it gives the participants an opportunity to communicate with each other without it being forced and made uncomfortable. They can speak through the characters they may be playing within the improvisation scenes or games, which can be a lot more comfortable for people as they are taking on a role as somebody else. The aim of the practice is to increase people’s confidence using these techniques, exercises and games however it is unpredictable how it may affect people individually. 

To measure the outcome of this practice, a qualitative questionnaire is given out before the workshop where they will be asked how they feel about going into a workshop and how they feel taking part and then another qualitative feedback questionnaire is given out at the end to evaluate how they felt through out the workshop and whether they feel more confident after wards. 

The main point of the questionnaire is to have evidence and an overview of what affect the workshop had on the participants or if it had any affect at all and if it did not then what part of the workshop did not work as well. It is possible that people may come away from the workshop with a completely negative experience and feeling uncomfortable through out the whole experience which means that the content is to be catered to make sure people do not have that type of experience as it could give the individuals the over looking idea that all workshops are bad and do nothing to help therefore from the planned exercises for this practice there are possibilities with each exercise. 

The improvisation exercise may make someone feel embarrassed by getting up in front of every one, which means coming up with a similar idea but not in a way where all the participants watch an improvised scene in front of them. So still using the improvisation idea, by putting it in a way that it is played as a game is more beneficial to not making anyone feel pressured. The game that will be played will include a setting where participants pretend to be at a party where there is one host and the rest have to enter with one quirk whether it be blinking a lot of avoiding eye contact with the host, the host then has to guess the quirks of their participants.

After finishing the game, the feedback from the participants will be calculated to see what worked and what did not.

In conclusion, the workshop that is planned includes various games and exercises all linking to the question whether or not workshops increase confidence or not. 

After an ethical statement will be announced regarding the safety of the individuals and their surrounding participants mentioning how everything within the space is to only be kept there and not taken anywhere else, how they are welcome to step in or out at any time and that they do not have to share anything they may be uncomfortable with. 

After this is made apparent, The participants will then start off with their first game called the ‘quirk game’ and then will proceed to their games which will cover topics such as working with emotion, warming up the body, warming up the mind to focus and physical movement. Once these games have been played the questionnaire that will be given out at the start and the one that will be completed at the end will be given in and then calculated to see the over all results of whether people’s feelings and thoughts changed throughout the workshop leading them to feel more confident.
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