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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Whilst being a police officer, obtaining independent patrol status is a big step within the career and one I am proud to have obtained. This achievement signifies the change from training to active duty. This change comes with more responsibility and exposure to the reality of law enforcement. This essay examines how organisational culture affects police officers’ resilience and well-being, taking into account the difficulties that come with organisational change and the need to uphold personal ideals withing a larger institutional framework. 

Information provided by (Haggerty & Robert , 2010) suggests that in law enforcement, organisational culture refers to the common principles, attitudes, and customs that influence officers’ conduct. It affects how decisions are made, how people interact with one another, and how law enforcement is approach in general. An officer’s resilience and well-being can be increased in a supportive atmosphere created by a positive organisational culture. On the other hand, a bad culture can cause anxiety, exhaustion, and ethical difficulties. Further reading on organisational culture is provided by (Loftus , 2009). 

The three pillars of police wellbeing are job satisfaction, mental health, and physical health. The kind of help officers receive is largely determined by the organisational culture. For example, officer’ wellness can be improved by a culture that values mental health and provides resources like counselling and stress management programmes available. Working within Gwent police, everyone is aware of the stress that comes with being an officer. With this in mind, regular emails are sent, reminding officers that there is support if needed. I have yet to use these services, but I often find guidance from other colleagues and my supervisor, should I need support. 

According to research, the nature of police work, which involves exposure to violence, trauma, and the strain of upholding public safety, often results in high levels of occupational stress for officers (Kohan & Mazmanian , 2003). Reducing these stressors requires an organisational culture that recognises these difficulties and encourages a good work-life balance. 
The ability to adjust to and overcome adversity is referred to as resilience. This is essential in policing setting to handle the uncertain and often dangerous nature of work. By encouraging officers to support one another this overall improved resilience. Further reading provided by (Violanti & Douglas , 1999).

The role within the police is always changing because of the change in laws and regulations, expectations from society and advances in technology. Officers may experience stress as a result of organisational change. However, these pressures can be lessened by a culture that is flexible and open and willing to change. Officer contribution in decision making and effective communication are important for an organisational culture to adapt, additional reading provided by  (Gutschmidt & Vera , 2021).

Research by (Neyroud & Beckley , 2001) suggests that for many officers, it can be difficult to uphold their personal values when facing a wider organisational culture. These include situations where there is a demand to uphold certain procedures, conflicts with personal ethics and ideals. Those involved in law enforcement must create a culture that values and listens to a variety of viewpoints. This can be resolved by emphasising integrity, reflecting on actions, and providing ethical training. 

As for myself because I am still young in service compared to other officers, I do not have much experience to reflect on. Therefore, unless suggested otherwise, I will follow procedure when necessary. 

Information gathered from (Maurice, 2009) suggests that whilst an organisational culture can be beneficial, conforming too strictly can also present risks within policing. As mentioned above officers may feel forced to go against their ethical decisions, resulting in them experiencing difficulties. Constant ethical breaches can cause an officer’s integrity to be compromised, which may result in actions that damage public confidence. 

Officers may experience burnout and a rise in stress levels as a result of the pressure to live up to strict cultural standards. This is especially true if the society places a high value on high performance. Individuals may experience chronic stress from unrealistic performance expectations in the absence of sufficient support. In societies that value toughness, officers may be dissuaded from getting mental health treatment (Violanti & Douglas , 1999).

Another risk to be made aware is that a strong organisational culture has the potential to supress individuality and hinder creative thought. This may lead to a lack of diversity. Thinking systematically can restrict the range of viewpoints and concepts that are necessary to handle complicated societal challenges. The organisation may face resistance when needing to adapt, making it challenging for it to develop and enhance procedures (Haggerty & Robert , 2010).

An additional risk includes the potential loss of personal identity and values. Officers may have trouble maintaining their individuality and personal values within a firm cultural framework. When someone’s personal values are constantly at odds, their job satisfaction and motivation can decline. Further information provided by (Barker , 2011).

In order to help maintain wellbeing and resilience whilst working as a police officer, there are certain strategies used in order to do so. The first strategy is encouraging a good work-life balance reduces the risk of burnout and raises job satisfaction. By providing officers with more freedom to manage their personal and professional life by implementing flexible work hours and shift patterns. The importance of this balance is further explained by (Cherry , 2023)

Another suggested strategy by (Mahindru , et al., 2023) includes regular exercises. Improving your flexibility, strength and cardiovascular health in your routine often proves to be beneficial not only to your physical health but your mental health as it acts as a distraction an diverts your frustration onto something else. Choosing to have an active lifestyle and carrying out enjoyable pursuits like cycling, swimming, walking, or team sports, are often beneficial to a person. 

The above strategy specifically I find to be beneficial, overall reducing stress levels.

Following on from exercising, (Firth , et al., 2020)  mentions the benefits of healthy eating. Consuming a healthy diet with the right amount of your daily necessities, including drinking enough water and liquids throughout the day all contributes to a person’s wellbeing. For mental clarity, emotional control, and physical well-being, getting enough sleep is crucial. By setting up a consistent sleep pattern with a goal of seven-9 hours each night (Stibich , 2023).

Proficient time management lowers stress and boosts output. By setting priorities of tasks and making a to o lists, it allows for someone to be more efficient and use their time wisely. In return they should reduce the feeling o being overwhelmed. To avoid burnout, clearly define the boundaries between and personal time. Additional information I provided by (Bordsman , 2023).

Finally, if the above strategies fail to be beneficial then an officer may seek professional help. Information provided by (Phythian , et al., 2021),  suggest services such as Occupational Health and Blue Light Wellbeing   can address both physical and mental health needs. This service provides regular health screening and assessments to help monitor and address any health issues at an early stage that an officer may be experiencing. This issue can either be raised by the individual themselves or be referred by another such as their supervisor. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

Whilst performing my duty as a police officer I have come to realise domestic related incidences, present unique challenges. These situations can be complex and unpredictable, requiring a swift decision for the safety of those involved. This essay. will reflect on a specific domestic incident that I have encountered whilst carrying out my role as an officer. I will highlight the decisions that were made given the circumstances at the time, using a dynamic risk assessment and by providing legislative context of the incident. 

This incident began when I had received an emergency call of a domestic disturbance within the area of which my station patrols. One factor to consider is that this area consisted of a multicultural population. A concerned neighbour had called to report that they had heard a loud dispute taking place and distressed noises coming from a nearby house. The neighbour mentioned that the house belonged to a married couple, with a “South Asian” background. Upon arriving at the address, the situation seemed tense because the female was obviously distressed, and the husband was acting hostile. Two small children were also present, living at the property. 

The social context of this incident was critical. The Crime Survey for England and Wales (CSEW) estimates that 2.3 million adults ages 16 to 74 suffered domestic abuse in 2021 (Gov.uk, 2021) , highlighting the seriousness of domestic violence in the country.  Additionally, the Domestic Abuse Act 2021 (Gov.uk , 2024), requires officers to take these incidences seriously and prioritise the safety of the victims.  


Ethnic and cultural factors were also crucial. Due to the ethnic background of the couple, the victim’s willingness to report the abuse to the police, may be influenced by traditional cultural behaviour, such as the stigma linked to divorce and the significance of upholding family honour. The wife displaying difficulty with the English language, made communication much more difficult, requiring the consideration for language line, to acquire an interpreter to guarantee clear and correct communication. 

From the moment I arrived at the scene, I began a dynamic risk assessment. In order to complete this process, I constantly evaluate the circumstances in front of me, Taking into account new knowledge, risks to the victim, the kids, and myself. I do this so that I can alter my actions and decisions, appropriately if needed. When dealing with any incident, it can be unpredictable, requiring constant vigilance and flexibility.

The National Decision Model (NDM) provided a structured framework for making decisions in this situation. The NDM consists of five key steps: gathering information and intelligence, assessing the threat and risk, considering powers and policies, identifying options and contingencies, and taking action and reviewing (College of Policing , 2024). 

When arriving at the property, I tried to find out as much as I could about the neighbour, the couple, who else resides at the address and any warning markers I should be made aware of, such as previous involvement with the police. This was achieved with the help of the Force Control Room and the information held on their computer data base. From observations, the wife appeared to be distressed but she remained silent. I assume one factor to this would be of the cultural difference and her fear of being punished. The husband was disrespectful and uncooperative. The possibility of continued domestic abuse was brought up during this first conversation, and it was important to take this into careful consideration in the NDM’s steps. 

The idea of the wife and children suffering physical harm as well as the chance of the situation getting worse were noted as the immediate potential risks. The necessity for quick involvement was increased by the husband’s hostile behaviour and the children’s presence in a dangerous situation. Additionally, the cultural factors suggested that there was a chance the wife would downplay or deny maltreatment because of the fear of being judged and the repercussions that may follow. 

I then considered the powers and policies under The Domestic Abuse Act 2021, the Children Act 1989 to guide me in my decision making. The Domestic Abuse Act requires law enforcement to put victim and child safety first and gives them the authority to detain offenders when needed. The Children Act places a strong emphasis on children’s welfare, making it imperative that any action made, takes their safety into account, (Gov.uk , 1989). 




In order to protect the children, I could have arrested the husband, issued a Domestic Violence Protection Notice (DVPN), or called social services. The possibility of the wife and kids needing emergency housing in the event that things got worse was also taken into consideration. Further reading on DVPN’s is provided by (Gov.uk , 2022).

Given the wife’s obvious suffering, the possible danger to her and the children, and the males uncooperative behaviour, I made the decision to place the husband under arrest through the powers of the Domestic Abuse Act, as it was necessary to protect the victim from further harm. In order to stop the husband from going back to the house, I also issued a DVPN. In order to evaluate the welfare of the children and offer assistance to the wife, social services were contacted. A Public Protection Notice (PPN) was also submitted. The definition of PPN is provided by (HMICERS, 2023) . Throughout the situation, this situation, this choice was reviewed to make sure it remained the best choice. 

Ethical considerations played a significant part in the decision-making process. Fairness, respect, and the preservation to human rights are key components of the Code of Ethics (College of Policing , 2024). In this case it was ethically right to protect the vulnerable, the wife and children. 

I thought it was difficult to find a balance between cultural awareness and the need for action. With cultural sensitivity being a factor, it was possible the wife did not speak up because of this. I responded by respecting her culture while putting her safety first. I ensured I used simple and clear speech to help with us understanding each other. Luckily, one of the children present, was more accustomed with the English language and acted as a brief interpreter between me and the mother. I also made sure that the conversation remained suitable for a child. If more detail was needed, I would use the language line service. 

Ethical factors also influenced the husband’s arrest. Assessing the potential long-term effects on the family against the urgent necessity to safeguard the wife and children was necessary. The main ethical duty to prevent harm and ensure safety, justified this course of action, even though the arrest might cause more stigma within their society. 

An accurate and detailed recording of the incident was essential., not only for legal reasons but also to ensure transparency and accountability in the process of making decisions. Body-worn cameras were activated and made it possible to record the wife’s suffering and the husband’s violent actions, within the presence of officers. This evidential footage was essential to support the arrest and that acts that followed. Further reading on the benefits of body-worn footage is provided by (Colledge of Policing, 2021). 

Details of the incident were entered into the police notebook. They were then moved onto our official police database. The recording contained notes regarding the physical surroundings, the conduct of the parties involved, and the actions completed. Such as the arrest and DVPN being issued. This material served as a detailed account and was necessary for any upcoming legal procedures that will follow. Also to provide the relevant information to other agencies they may assist. 

There were both short- and long-term effects from the decisions that were made. The wide and children felt safer and more secure in the short term after the husband had been detained, as it eliminated the threat, directly. Social services’ involvement guaranteed the welfare of the children was monitored and the wife got assistance in managing the challenging situation. 

Long-term effects on the family could result from the arrest and the DVPN being issued. The husband may have been criminally charged, creating a criminal record and possibly impacting his job and social standing in the community. Due to their relationship, the decision to arrest the husband may result in social isolation or greater pressure from society. 

The repercussion was balanced against the moral obligation to save live and avoid harm. Even though it was a difficult situation, it was required to protect the victims’ safety. 

When we consider this occurrence, a few important insights become clear. Firstly, it is impossible to exaggerate the value of cultural understanding in law enforcement. It is essential to comprehend the cultural context of situations in order to make thoughtful and considerate decisions. The dynamics of the scenario in this instance were greatly influenced by cultural influences, and being aware of these, allowed for the use of more nuanced decisions. 

Secondly, the NDM and dynamic risk assessment play a critical role in handling unforeseen circumstances. Effective police require gathering information, adjusting to the changing conditions, and being able to quickly evaluate dangers. The NDM offered an organised framework that directed decision-making and guaranteed that decisions made were justified and appropriate. 

Finally, this incident highlighted the moral challenges that arise in family situations. An effort to maintaining ethical standards and thorough consideration are necessary when attempting to achieve a balance between the need to protect people and appreciation for cultural differences. The commitment to protect the vulnerable, especially in the of challenging cultural and social circumstances, guided the decisions made in this occurrence. 

In conclusion, I personally think domestic related incidents one of the more difficult circumstances that police officers have to deal with. You must be able to manage the complicated situation, while maintaining a careful balance between legal, ethical, and cultural issues. This essay’s incident provides an example of the importance of dynamic risk assessment, the practical use of the NDM and the requirement for cultural competence in law enforcement.

Even though the choices made during this occurrence were challenging, they were done so in order maintain justice and safeguard the vulnerable. I have learnt a lot about the complexities of domestic incidences, when thinking back on this experience.  

Word Count: 1697

Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Within this essay I will include how the National Policing Curriculum (NPC) emphasizes the importance of maintaining professional standards, effective leadership, and strong team-working skills within the police service. 

Each topic is essential to guarantee that those who work in law enforcement follow the ethical standards as stated in the College of Policing’s Code of Ethics (College of Policing , 2024).  In addition to carrying out their tasks in an efficient way. This essay will examine relevant theories of team dynamics, the causes of some team’s dysfunction, and strategies for improving cohesion within the team. By offering solutions to enhance both individual and group performance, it will also discuss the function of conflict in team environments. 

To begin I will discuss theories of team dynamics and their role in developing team cohesion. The behavioural and psychological factors that shape a team’s performance and interactions are referred to as team dynamics. Further reading provided by (ActiveCollab , 2023). The basic principles of team dynamics are explained by a number of theories and models, which also are unable to work well and how cohesive teams can grow. 

The Bruce Tuckman’s five-stage model as originally provided by (Tuckman & Jensen , 1977) and most recently by (indeed, 2024) consists of the forming, storming, norming, performing, and adjourning stages. This is one of the most significant models in understanding team dynamics. 

Forming is the first phase in which the group gels and starts to comprehend- the work at hand. Most team members are courteous and try to stay out of trouble. Storming explains how team members start to express their thoughts and disagreements could occur. This phase is critical because it assesses the team’s capacity to resolve conflicts and come to a consensus. A review on the storming stage of Tuckman’s model is provided (Bonebright , 2010).

The team then enters the norming stage, where members begin to create norms, roles, and stronger relationships, if it successfully navigates the storming stage. At the performing stage the team is fully functional and works efficiently towards achieving its goals. The final stage is adjourning. The group breaks up after reaching its goals. It also involves reflection and performance evaluation of the team.  

According to Tuckman’s approach, team cohesion grows gradually, and conflict, whilst disruptive, is a normal aspect of the team growth that when handled correctly, can strengthen the team’s bond. 

Another key theory is Meredith Belbin’s model (Belbin, 2010) , identifies nine roles that individuals typically assume in a team. This being Plant, Resource, Investigator, Co-ordinator, Shaper, Monitor Evaluator, Team worker, Implementer, Completer Finisher, and Specialist. 

According to Belbin’s idea, a cohesive and effective team is more likely to have people whose jobs complement one another. A “team worker” who values harmony above all else, for instance, might not get along with a “Shaper” who pushes the team forward and challenge others. On the other hand, recognising these positions can foster a sense of mutual appreciation among team members, resulting in enhanced cooperation and unity (Fisher , et al., 2001) . Further reading on the strengths and weaknesses of role is provided by (Belbin.com, 2024). 

Even with the possibility of unity, some teams find it difficult to work together for a variety of reasons. The first being the lack of clear goals. From not having a objective, it can cause the team to fall apart as individuals may start pursuing their own agendas, (West , 2012) provides further details. The second reason may be from poor leadership. Unresolved disputes, a lack of direction, and a low morale can all result from ineffective leadership. Additional research provided by (Goleman , et al., 2013). 

The 3rd reason may be imbalanced team roles. Belbin states that a team may find it difficult to make decisions or finish tasks if too many people play similar roles. For example, an excessive number of “Plants” who create ideas but enough “Implementers” who carry them out). The final reason being ineffective communication. This can result in misinterpretations, animosity, and disputes within the group, as demonstrated by (Hackman, 2010).

To improve team cohesion, several strategies can be employed. Firstly, by ensuring that everyone on the team is dedicated to understanding the teams’ goals can help coordinate efforts and lessen disagreement, as researched by (Locke & Latham , 2002). As suggested by (Aritzeta, et al., 2007), defining each member’s position using models such as Belbin’s, the team may better utilise individual abilities and function as a unit. 

Establishing a culture of trust and transparent communication is a critical responsibility of leaders in order to promote team cohesion. One method is teaching team members constructive conflict resolution techniques. Further reading on how to manage conflict is provided by (Rahim, 2011).

Interpersonal conflict in teams can also arise from various sources. Personality differences can cause conflict, especially in high-stress settings like law enforcement, as suggested by (Jehn & Mannix , 2001). Conflicts can result from misunderstandings, poor communication, or different communication concepts.

Tensions can arise in a hierarchical organisation such as the police due to competition for resources, assignments and promotions. Information provided by (De Drau & Laurie , 2003), mentions that differing ethical standards or personal values can also lead to conflicts, especially in a diverse workforce.

Some methods can be useful in resolving interpersonal conflicts and improving teamwork. Such as formal mediation procedures being used to settle disputes before they get out of hand. Another method researched by (Bendersky , 2003) proposes, providing team members with conflict resolution training can also enable them to handle problems on their own.

By establishing a space where team members feel comfortable sharing their thoughts and concerns, misunderstandings can be avoided and a cooperation can be encouraged. Frequent team-building activities may help assist with a resolution for disputes by developing stronger bonds and trust among team members. As summarised from the work of (Salas , et al., 2005).

To effectively help their teams, (Mayer , et al., 2016) proposes that leaders should receive training on how to be empathetic, resolve conflicts and execute communication techniques. The possibility of conflicts resulting from miscommunication or unfulfilled expectations can be decreased by establishing explicit guidelines for behaviour and communication. Further reading surrounding this is mentioned in a theory, provided by (McGrath , 1991).

Professional standards are essential for preserving public confidence in the police force and guaranteeing that officers behave honourably, fairly and in accordance with the law. A framework for ethical behaviour is provided by the College of Policing’s Code or Ethics, which outlines values including honesty, integrity, and respect for human rights. (College of Policing , 2024). These standards are non-negotiable and breaching them can have negative impacts on individual officers as well as the wider police force as explained by (Gov.uk , 2015).


The way a team functions has a bug impact on whether or not they comply with professional standards. This is due to a number of reasons. One being known as ‘Groupthink’. This issue happens when a team’s drive for unity, results in poor decision-making. Groupthink can cause a team in a law enforcement setting to overlook unethical behaviour or fail to confront misconduct, which can result in professional standards being broken. Supporting texts provided by (Janis , 1982).

(Raven & Rubin, 1976) informs us that members of a close bonded team could experience pressure to follow the norms of the group, even if they go against formal policies or moral standards. This could lead to a general silence when misbehaviour goes unreported. This is further informed by (Sutton & Douglas , 2020).

When a leader doesn’t uphold standards or set a good example, team members may feel encouraged to take shortcuts or engage in unethical behaviour. Further reading on this topic is covered by (Kellerman , 2004).

Several tactics can be used to make sure that team dynamics don’t compromise professional standards. Firstly, as suggested by (Trevino & Nelson, 2016) encourages team members to take responsibility for one another’s activities, unethical behaviour can be stopped before it gets out of hand. This calls for a strong ethical culture where disclosing wrongdoing is viewed as a responsibility, rather than a betrayal. 

Secondly, it is important that leaders receive training to identify and handle unethical behaviour within their staff. They should serve as role models for others, demonstrating the value of honesty and respect for professional norms. Additional reading provided by (Brown & Treviño, 2006).

Thirdly, as mentioned by (Schaubroeck , et al., 2012) receiving constant guidance on the Code of Ethics and other regulations can reaffirm the value of professional standards and give offices the skills they need to resolve their ethical problems.  

Finally, (Miceli , et al., 2008) provides extensive reading that encourages people to report misconduct through private means can help ensure that violations of professional standards are dealt with.

In conclusion, the success and effectiveness of police teams greatly depend on the dynamic of the team. Theories that offer conduct, like Belbin’s Team Roles and Tuckman’s Stages of Group Development, help leaders promote efficiency and cohesion in their teams. Interpersonal conflict can hinder team productivity, but when handled well with strong leadership, clear communication and conflict resolution techniques, it can also offer chances for development. 

Team dynamics have a direct bearing on upholding professional norms, such as the Code of Ethics, in the context of law enforcement. Insufficient teamwork can compromise the integrity of the service through peer pressure, groupthink, and breaches of ethical standards. To uphold high standards of behaviour, leaders must encourage accountability, offer ethical training, and guarantee clear reporting procedures. 

In the end, good leadership and dispute resolution foster a strong sense of team cooperation, which guarantees that police units uphold moral standards while providing efficient service. Retaining the integrity of policing as a whole and upholding professional standards within cohesive, well-managed units are critical. 
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Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Criminal activity within the UK is diverse and includes a range of different crimes. Like most activities, the highways are often used in these circumstances, to travel from one area to another. The National Policing Curriculum (NPC) outlines essential areas in which law enforcement ought to focus on. It includes traffic enforcement., information and intelligence gathering, and proficient investigation techniques. 

This essay examines how, through efficient road policing, information and intelligence play a critical role in reducing the rate of illegal activities, like drug smuggling, human trafficking, child sexual exploitation, distribution of counterfeit goods, organised crime, and “county lines” operations. It also looks at how Automatic Number Plate Recognition (ANPR) technology functions as a key research tool. 
As described by (College of Policing , 2013), “Information”, in the context of law enforcement refers to raw, unprocessed data gathered from a variety of sources, such as reports, observations, and public submissions. The processed and analysed data that offers useful insights for decision-making, on the other hand, is referred to as “intelligence”. Further reading on intelligence-led policing is provided by (Ratcliffe , 2016 ) and further discussed by (Burcher & Whelan , 2018).

Various techniques are used by law enforcement organisations to get intelligence and information. Roadside crime monitoring is largely dependant on physical and electronic surveillance operations. Data mining software and Geographic Information System (GIS) are two techniques that are used in data analysis to help find trends and hotspots of criminal activity. Collaborative policing is encouraged through community engagement and cooperation with local organisations, which also provide valuable information. Further information on GIS is provided by (National Geographic , 2024). 

As reviewed by (Bichler , et al., 2017), it is mentioned that drug smuggling is still a major problem, with organised networks helping bring drugs into the country. Information and intelligence are essential for locating trafficking routes, understanding smugglers’ tactics, and anticipating their actions. Law enforcement organisations can examine information from a variety of sources, including financial transactions, intercepted communications, and surveillance activities, from the help of intelligence-led policing. Through the process of charting drug logistics and transportation patterns, law enforcement can interfere with supply chains and intercept shipments before they arrive at their intended locations 

Operation Venetic, for example was a collaborative effort between law enforcement agencies in the UK and Europe, that used intelligence sharing to take down a large drug trafficking network. Significant amounts of cocaine were found, and members of the group were taken into custody as a result of the operation. Further reading provided by (National Crime Agency , 2020).

Human trafficking, which involves using people for forced labour, sexual exploitation, and other illegal activities, is a serious violation of human rights. Finding victims, establishing exploitation patterns, and pinpointing trafficking routes all depend on intelligence gathering. By keeping and eye on checkpoints, and routes where victims are likely to be moved by traffickers, all involving roads policing. 

Actions driven by intelligence can focus on areas that are known to be hotspots for human trafficking, obstruct victims travel, and capture those responsible. Working together with other organisations, including social services and immigration, guarantees a thorough strategy for breaking up trafficking networks and helping victims. Related texts provided by (Broad & Turnball, 2019) and statistics by (Gov.uk, 2023). 

The crime of child sexual exploitation (CSE) calls for a careful and knowledgeable response. Information and intelligence are essential for locating offline and inline networks that support CSE. Road police can assist investigations by keeping an eye on places that offenders frequent, like parks, schools, and public transport areas. 

Tools for data analysis can be used to spot suspicious activity, like people moving around a lot or in patterns that are related to CSE activity. Police can efficiently gather evidence, rescue victims, and convict perpetrators by intercepting and monitoring such patterns. Additional information and advice provided by (NSPCC, 2024) 

The sale of counterfeit products puts customers’ safety at risk while undermining respectable companies. Intelligence collection helps to locate the origins of counterfeit goods, identify their distribution routes, and pinpoint the networks that produce them.  

By keeping an eye on transit routes known to have significant amounts of illicit activity, road enforcement can detect counterfeit goods. Working together with border security and customs authorities guarantees that counterfeit goods are found prior to their release onto the market. Additionally, intelligence-driven tactics make it easier to break distribution networks, which lowers the amount of fake goods available. 

A wide range of illegal operations, including money laundering, cybercrime, drug and people trafficking, are carried out by organised crime gangs. Understanding these groups’ structure, leadership and methods or operation, requires intelligence and information. Law enforcement can a weakness in their network and cash flows and target important members by mapping them out. This issue is discussed by (Chaudhry , et al., 2009) and more recently by (Gov.uk, 2022). 

As mentioned by  A variety of illegal operations, including as money laundering cybercrime, drug and people trafficking, are carried out by organised crime gangs. Understanding these groups’ organisational structure, leadership, and methods of operation requires, and methods of operation requires intelligence and information. By charting their financial movements and networks, law enforcement can find weak points and target important players. 

In order to compromise the logistics and transportation capabilities of organised crime, road policing monitors and controls the movement of its members. High ranking members may be arrested as a result of intelligence-driven operations, which could destabilise the group and limit its ability to commit crimes. A strategy to combat organised crime is issued by (Gov.uk, 2022b).

‘County Lines’ describe how drug trafficking organisations spread from large cities to smaller towns and rural areas, preying on weaker communities and frequently on children. In order to determine the routes, techniques, and recruitment strategies employed in these operations, intelligence and information are essential. By increasing monitoring and patrols in locations vulnerable to “county lines” operations, road policing contributes significantly. 

Police can stop the spread of these networks by stopping drug delivery and keeping an eye on the whereabouts of suspects. The efficiency of intelligence-led interventions is increased by cooperative efforts with local government agencies and community organisation. Further information on ‘County Lines’ is provided by (O'Hagan & Edmundson , 2021). 
As described by (Colledge of Policing, 2024), Automatic Number Plate Recognition (ANPR) technology captures and analyses vehicle registration plates, converting images into data that can be cross-referenced against various databases. ANPR systems are stationed at strategic locations, such as congestion zones. They provide real-time data that is crucial for law enforcement operations. 

The advantages of ANPR include the immediate detection of vehicles of interest, enabling a prompt action and integrating with other data bases, such as criminal records and stolen vehicle databases. It also helps identify movement patterns, such as frequented locations associated with criminal activity. Lastly it acts as a deterrent for potential offenders who are aware of its existence. 

I will now discuss the application of ANPR in disrupting criminal activity. In addition, the North Yorkshire Police provide a presentation on the benefits ANPR whilst policing (North Yorkshire Police, 2019). 

As discussed previously, ANPR uses intelligence databases. This will follow known smugglers to cross-reference license plate numbers in order to identify cars used in drug smuggling. Police are able to detect suspected routes and apprehend the vehicles transporting illegal drugs by examining movement patterns. For instance, persistent observations of a car connected to a drug trafficking organisation may lead to focused monitoring and capture. 

ANPR assists in tracing the movement of possible traffickers and locating the paths taken by victims in cases of CSE and human trafficking. Through surveillance of vehicles entering and departing area with increased rates of human trafficking law enforcement can identify hotspots and implement prompt interventions. Furthermore, witness statements can be verified using ANPR data, which can also be utilised as evidence in court cases. 

A good example of ANPR’s efficiency in dismantling organised crime is ‘Operation Venetic (National Crime Agency , 2020) .Police were able to follow the journeys of a significant trafficking network by utilising ANPR data in addition with intelligence from other sources. Significant drug seizures and the arrest of important network members resulted from the operation. 

ANPR has been used in conjunction with HMRC and police to prevent the entry of fake goods. Illicit shipments of counterfeit goods have been stopped at multiple ports of entry by keeping an eye on cars entering the UK and comparing license plates with HMRC data, safeguarding consumers, and respectable companies. Further information on the effect of counterfeit goods is provided by (Milmo , 2021). 

Although ANPR provides significant advantages, it also comes with difficulties. Concerns about privacy emerge in relation to the extensive gathering and retention of data from vehicles. It is important to make sure ANPR usage follows data protection laws, like General Data Protection Regulation (GDPR). Furthermore, it is important to uphold the precision of ANPR systems in order to avoid incorrect identifications and guarantees dependable information for inquiries.

Effective utilization of ANPR requires collaboration between agencies and established data sharing protocols to protect individual privacy rights. Ongoing training for law enforcement officers in the ethical use of ANPR technology is vital for maintaining public trust and accountability. The guidance on ANPR and Data Protection is provided by (Gov.uk, 2024).

In conclusion, the use of information and intelligence in road policing strategies is essential for disrupting and reducing widespread criminal activity in the UK.  By using intelligence driven strategies, law enforcement can efficiently focus on and take down networks engaging in criminal activity.  

ANPR technology acts as a valuable tool for investigations, improving police’s ability top observe, follow, and stop vehicles linked to crime.  Although privacy issues and data accuracy need to be resolved, implementing ANPR strategically, along with strong intelligence gathering, greatly enhances UK police forces’ ability to ensure public safety and uphold the law.
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
1. Knowledge on how to create and develop a case file. That will overall outline the circumstances with the investigation and put forward to the courts. 
 
 
 

2. Understanding mental health issues and how they can impact behaviour and interactions
 
 
 
3. Develop my knowledge on the local area. 






4.  Forensic awareness
 
	Low 
1-4 
	Med 
5-7 




7























7



	High 
8-10 




 














8
















9
	Low 
1-4 




3














4

	Med 
5-7 

























5








5
	High 
8-10 
	 
2. Familiarise myself with the correct structure and what forms are expected to be completed within the case file. 

Even though there is a case file team available to assist officer in the matter, attempt to build the file as much as can without the use of their services. 



2. Take part in mental health awareness training such as Mental Health First Aid and study guidance issued by the National Police Chiefs’ Council (NPCC). 


3. I aim to do this by carrying act proactive policing. Such as community policing, engaging with the locals and understanding the role of Neighbourhood policing. 

4. Complete courses in forensic awareness and crime scene management


	SKILLS 
 
 
1. Communication skills, essential for de-escalation, gathering information and building trust.








2. Decision making whilst under pressure










3. Physical fitness and self-defence













4.  Interview and interrogation techniques 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7






























7 
	High 
8-10

9 














10
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	Low 
1-4 
	Med 
5-7

7














7 













6













6
	High 
8-10 




























	 


1. Participate in conflict management and de-scalation courses. Exercise this skill regularly when attending calls and interact with the community to help refine this skill. 


2. Make use of the National Decision Model, when given the opportunity. Take the lead when attending calls more often, instead of just assisting. 

3. Take appropriate dietary alternatives and regular exercise. Focus on Public |Order training situations such as protests or crowd control. This is available by undergoing the force’s PSU training course. 

4. Take part in advanced interview training courses, such as PEACE and ABE (Achieving Best Evidence), and seek feedback from supervisors, after interviews.

	EXPERIENCE 
 
 
 
1. Neighbourhood policing- understanding their role and actions 











2. Handling critical incidents








3. Road Policing
 
 
 
 
 
 
 
 
 
 
4.  Rural policing 

	Low 
1-4 
	Med 
5-7 


6






















6










5
	High 
8-10
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	Low 
1-4 
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3
	Med 
5-7 


















5








4

	High 
8-10 
	 



1. Volunteer for community policing and apply for temporary attachments to the neighbourhood team, in order to gain more experience with local communities and everyday challenges. 

2. Participate in the relevant training. Seek out placements or in high-incident response units such as public order units. 


3. Apply for an attachment with Traffic officers in order to gain further experience in dealing with traffic offences 


4. Collaborate with rural crime teams and learn about the specific challenges of policing isolated areas, such as delayed response times and wildlife law.


 
 


 
 
Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.

ActiveCollab , 2023. What Is Team Dynamics? Importance, Key Elements, and Factors. [Online] 
Available at: https://activecollab.com/blog/collaboration/team-dynamics
[Accessed 1 September 2024].
Aritzeta, A., Swailes , S. & Senior , B., 2007. Belbin's Team Role Model: Development, Validity and Applications for Team Building. Journal of Management Studies , 44(1), pp. 96-118.
Barker , T., 2011. POLICE ETHICS: Crisis in Law Enforcement. 3rd ed. Springfield : Charles C Thomas Publisher .
Belbin.com, 2024. The Nine Belbin Team Roles. [Online] 
Available at: https://www.belbin.com/about/belbin-team-roles
[Accessed 1 September 2024].
Belbin, M., 2010. Team Roles at Work. 2nd ed. Oxford: Routledge.
Bendersky , C., 2003. Organizational Dispute Resolution Systems: A Complementarities Model. Academy of Management Review, 28(4), pp. 643-656.
Bichler , G., Malm, A. & Cooper , T., 2017. Drug supply networks: a systematic review of the organizational structure of illicit drug trade. Crime Science, 6(2), pp. 1-23.
Bonebright , D. A., 2010. 40 years of storming: a historical review of Tuckman's model of small group development. Human Resource Devlopment International, 13(1), pp. 111-120.
Bordsman , M., 2023. Resilience And Time Management: Balancing Priorities. [Online] 
Available at: https://tenaciousmind.com/resilience-and-time-management/
[Accessed 2 August 2024].
Broad , R. & Turnball, N., 2019. From Human Trafficking to Modern Slavery: The Development of Anti-Trafficking Policy in the UK. European Journal on Criminal Policy and Research , Volume 25, pp. 119-133.
Brown , M. & Treviño, L., 2006. Ethical leadership: A review and future directions. The Leadership Quarterly , 17(6), pp. 595-616.
Burcher , M. & Whelan , C., 2018. ntelligence-Led Policing in Practice: Reflections From Intelligence Analysts. Police Quarterly , 22(2), pp. 139-160.
Chaudhry , P., Zimmerman, A., Peters, J. & Cordell, V., 2009. Preserving intellectual property rights: Managerial insight into the escalating counterfeit market quandary. Business Horizons , 52(1), pp. 57-66.
Cherry , K., 2023. Why work-life balance is so important—and how to nail it, Verywell Mind. [Online] 
Available at: https://www.verywellmind.com/why-work-life-balance-is-so-important-8374683
[Accessed 2 August 2024].
Colledge of Policing, 2021. Body-worn cameras. [Online] 
Available at: https://www.college.police.uk/research/crime-reduction-toolkit/body-worn-cameras#:~:text=Body-worn%20cameras%20(BWCs)%20are%20recording%20devices%20worn%20by
[Accessed 30 September 2024].
Colledge of Policing, 2024. Automatic number plate recognition (ANPR). [Online] 
Available at: https://www.college.police.uk/app/investigation/investigative-strategies/automatic-number-plate-recognition-anpr
[Accessed 21 September 2024].
College of Policing , 2013. Intelligence Management. [Online] 
Available at: https://www.college.police.uk/app/intelligence-management
[Accessed 21 September 2024].
College of Policing , 2024. Code of Ethics. [Online] 
Available at: https://www.college.police.uk/ethics/code-of-ethics
[Accessed 1 Septmeber 2024].
College of Policing , 2024. Code Of Ethics. [Online] 
Available at: https://www.college.police.uk/ethics/code-of-ethics
[Accessed 14 September 2024].
College of Policing , 2024. National Decision Model. [Online] 
Available at: https://www.college.police.uk/app/national-decision-model/national-decision-model#:~:text=The%20national%20decision%20model%20(NDM)%20is%20suitable%20for%20all
[Accessed 30 September 2024].
De Drau , C. & Laurie , W., 2003. Task versus relationship conflict, team performance, and team member satisfaction: A meta-analysis. Journal of Applied Psychology, 88(4), pp. 741-749.
Firth , J. et al., 2020. Food and mood: how do diet and nutrition affect mental wellbeing?. Food for Thought , p. 369.
Fisher , S., Hunter , T. A. & Macrosson, W., 2001. A validation studu of Blebin's team roles. European Journal of Work and Organisational Psychology , 10(2), pp. 121-144.
Goleman , D., Boyatzis, R. & Mckee, A., 2013. Primal Leadership: Unleashing the Power of Emotional Intelligence. 1st ed. Massachusetts: Hardvard Business Review Press.
Gov.uk , 1989. Children Act 1989. [Online] 
Available at: https://www.legislation.gov.uk/ukpga/1989/41/contents
[Accessed 30 September 2024].
Gov.uk , 2015. Integrity matters: An inspection of arrangements to ensure integrity and to provide the capability to tackle corruption in policing. [Online] 
Available at: https://hmicfrs.justiceinspectorates.gov.uk/publications/integrity-matters/
[Accessed 14 September 2024].
Gov.uk , 2022. Domestic Violence Protection Notices (DVPNs) and Domestic Violence Protection Orders (DVPOs) guidance. [Online] 
Available at: https://www.gov.uk/government/publications/domestic-violence-protection-orders/domestic-violence-protection-notices-dvpns-and-domestic-violence-protection-orders-dvpos-guidance-sections-24-33-crime-and-security-act-2010#:~:text=1.3%20A%20DVPN%20is%20an%20
[Accessed 30 September 2024].
Gov.uk , 2024. Domestic Abuse Act 2021. [Online] 
Available at: https://www.legislation.gov.uk/ukpga/2021/17/contents#:~:text=An%20Act%20to%20make%20provision%20in%20relation%20to%20domestic%20abuse;
[Accessed 30 September 2024].
Gov.uk, 2021. Domestic abuse in England and Wales overview: November 2021. [Online] 
Available at: https://www.ons.gov.uk/peoplepopulationandcommunity/crimeandjustice/bulletins/domesticabuseinenglandandwalesoverview/november2021
[Accessed 30 September 2024].
Gov.uk, 2022b. New strategy to tackle organised crime. [Online] 
Available at: https://www.gov.uk/government/news/new-strategy-to-tackle-organised-crime
[Accessed 21 September 2024].
Gov.uk, 2022. Preserving intellectual property rights: Managerial insight into the escalating counterfeit market quandary. [Online] 
Available at: https://www.gov.uk/government/publications/ip-counter-infringement-strategy-2022-to-2027/intellectual-property-counter-infringement-strategy-2022-to-2027
[Accessed 21 September 2024].
Gov.uk, 2023. Modern Slavery: National Referral Mechanism and Duty to Notify statistics UK, Quarter 2 2023 – April to June. [Online] 
Available at: https://www.gov.uk/government/statistics/modern-slavery-national-referral-mechanism-and-duty-to-notify-statistics-uk-april-to-june-2023/modern-slavery-national-referral-mechanism-and-duty-to-notify-statistics-uk-quarter-2-2023-april-to-june
[Accessed 21 September 2024].
Gov.uk, 2024. National ANPR Service: data protection impact assessment (accessible). [Online] 
Available at: https://www.gov.uk/government/publications/national-anpr-service-data-protection-impact-assessment/national-anpr-service-data-protection-impact-assessment-accessible
[Accessed 21 September 2024].
Gutschmidt, D. & Vera , A., 2021. Stress and Health in the Police: A Conceptual Framework. Policing: A Journal of Policy and Practice, 15(2), pp. 1306-1315.
Hackman, R., 2010. Group Behaviour and Performance. In: Handbook of Social Psychology. 5th ed. New York: Hardvard University, pp. 1208-1251.
Haggerty , K. & Robert , R., 2010. The Politics of the Police. A Journal of Policy and Practice, 5(2), pp. 110-111.
HMICERS, 2023. Public protection notice (PPN). [Online] 
Available at: https://hmicfrs.justiceinspectorates.gov.uk/glossary/public-protection-notice/#:~:text=Public%20protection%20notice%20(PPN)%20A%20PPN%20is%20an
[Accessed 30 September 2024].
indeed, 2024. Tuckman's 5 Stages of Group Development (Plus How To Use Them). [Online] 
Available at: https://www.indeed.com/career-advice/career-development/tuckmans-stages-of-group-development
[Accessed 1 September 2024].
Janis , I. L., 1982. Groupthink: Psychological Studies of Policy Decisions and Fiascoes. 2nd ed. Boston: Houghton Mifflin .
Jehn , K. & Mannix , E., 2001. The Dynamic Nature of Conflict: A Longitudinal Study of Intragroup Conflict and Group Performance. Academy of Management Journal , 44(2), pp. 238-251.
Kellerman , B., 2004. Bad Leadership: What It Is, How It Happens, Why It Matters. Harvard: Harvard Business Review Press.
Kohan , A. & Mazmanian , D., 2003. Police Work, Burnout, and Pro-Organizational Behavior: A Consideration of Daily Work Experiences. Criminal Justice and Behaviour, 30(5), pp. 559-583.
Locke , E. & Latham , G., 2002. Building a practically useful theory of goal setting and task motivation - A 35-year odyssey. American Psychologist, 57(9), pp. 705-17.
Loftus , B., 2009. Police Culture in a changing World. Online ed. Oxford: Oxford University Press.
Mahindru , A., Patil , P. & Agrawal , V., 2023. Role of Physical Activity on Mental Health and Well-Being: A Review. Cureus, 15(1).
Maurice, P., 2009. Police Corruption, Deviance, Accountability and Reform in Policing: A Review. Policing: A Journal of Policy and Practice, 4(4), pp. 332-335.
Mayer , J., Caruso , D. & Salvoey, P., 2016. The Ability Model of Emotional Intelligence: Principles and Updates. Emotion Review , 8(4), pp. 290-300.
McGrath , J. E., 1991. Time, interaction, and performance (TIP): A theory of groups. Small Group Research , 22(2), pp. 147-174.
Miceli , M., Near , J. & Dworkin , T., 2008. Whistle-Blowing in Organizations. 1st ed. Oxfordshire : Taylor and Francis .
Milmo , C., 2021. Counterfeit Britain: How the pandemic – and Brexit – has changed the UK’s booming £14bn trade in fakes. [Online] 
Available at: https://inews.co.uk/news/long-reads/counterfeit-britain-how-the-pandemic-and-brexit-has-changed-the-uks-booming-14bn-trade-in-fakes-1013050
[Accessed 21 September 2024].
National Crime Agency , 2020. NCA and police smash thousands of criminal conspiracies after infiltration of encrypted communication platform in UK’s biggest ever law enforcement operation. [Online] 
Available at: https://www.nationalcrimeagency.gov.uk/news/operation-venetic
[Accessed 21 September 2024].
National Geographic , 2024. GIS (Geographic Information System). [Online] 
Available at: https://education.nationalgeographic.org/resource/geographic-information-system-gis/
[Accessed 21 September 2024].
Neyroud, P. & Beckley , A., 2001. Policing, Ethics and Human Rights. 1st ed. London: Willan Publishing .
North Yorkshire Police, 2019. ANPR and Cross Border Criminality. [Online] 
Available at: https://www.northyorkshire-pfcc.gov.uk/wp-content/uploads/2019/03/06-%E2%80%93-ANPR-Cross-Border-Crime-%E2%80%93-Police-presentation-V2.pdf
[Accessed 21 September 2024].
NSPCC, 2024. Child Sexcual Exploitation. [Online] 
Available at: https://www.nspcc.org.uk/what-is-child-abuse/types-of-abuse/child-sexual-exploitation/
[Accessed 21 September 2024].
O'Hagan , A. & Edmundson , C., 2021. County lines: The exploitation of vulnerable. Forensic Research & Criminology International Journal, 9(2), pp. 47-57.
Phythian , R. et al., 2021. Organisational and individual perspectives of police wellbeing in England and Wales. The Police Journal: Theory, Practice and Principles, 96(1), pp. 128-152.
Rahim, M. A., 2011. Managing Conflict in Organizations. 4th ed. New York: Routledge.
Ratcliffe , J., 2016 . Intelligence-Led Policing. 2nd ed. London : Routledge .
Raven , B. & Rubin, J., 1976. Social psychology: People in groups.. 1st ed. Chichester : John Wiley & Sons.
Salas , E., Sims , D. & Burke , S., 2005. Is there a “Big Five” in Teamwork?. Small Group Research , 36(5), pp. 555-559.
Schaubroeck , J. et al., 2012. Embedding ethical leadership within and across organizational levels. Academy of Management Journal , 55(5), pp. 1053-1078.
Stibich , M., 2023. 10 Benefits of Sleep. [Online] 
Available at: https://www.verywellhealth.com/top-health-benefits-of-a-good-nights-sleep-2223766#:~:text=10%20Benefits%20of%20Sleep%201%20Strengthens%20Your%20Heart,...%208%20Improves%20Your%20Memory%20...%20More%20items
[Accessed 2 August 2024].
Sutton, R. & Douglas , K., 2020. Social Psychology. 2nd ed. London: Red Globe (Palgrave MacMillan).
Trevino , L. & Nelson, K., 2016. Managing Business Ethics: Straight Talk about How to Do It Right. 6th ed. Chichester : John Wiley & Sons .
Tuckman, B. W. & Jensen , M. A., 1977. Stages of Small-Group Development Revisited. Group & Organization Management, 2(4), pp. 419-427.
Violanti , J. & Douglas , P., 1999. Police trauma: Psychological aftermath of civilian combat. s.l.:Charles C Thomas Publishee.
West , M., 2012. Effective Teamwork. 3rd ed. Oxford : John Wiley & Sons .

image1.png
Prifysgol Cymru
% Y Drindod Dewi Sant

N University of Wales
Trinity Saint David

%






1


 


 


 


 


 


 


BSc (Hons) Professional Police Practice 


 


 


LEVEL 


5


 


-


 


4


0 Credits


 


 


 


Workbook title: Competency Based 


Workbook 


2


 


(PCDA)


 


 


(


SOUTH WALES POLICE, GWENT POLICE AND 


UWTSD)


 


 


 


Learner name


:


 


 


Brandon Elliott


 


 


Learner’s University 


Registration


 


Number:


 


 


2246071


 


 


 


 


 


FACULTY OF BUSINESS AND MANAGEMENT


 


PUBLIC SERVICE PROGRAMME


 


 


Module title: 


Professional Police Practice


 


2


 


(PCDA) 


BMPP5000D


 


 




1             BSc (Hons) Professional Police Practice      LEVEL  5   -   4 0 Credits       Workbook title: Competency Based  Workbook  2   (PCDA)     ( SOUTH WALES POLICE, GWENT POLICE AND  UWTSD)      

Learner name :     Brandon Elliott     Learner’s University  Registration   Number:     2246071    

      FACULTY OF BUSINESS AND MANAGEMENT   PUBLIC SERVICE PROGRAMME     Module title:  Professional Police Practice   2   (PCDA)  BMPP5000D    

