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Gibbs' Reflective Cycle
This cycles was developed by Graham Gibbs in 1988 and given a structure to learning from experiences. This reflective cycle makes sense of an experience through different stages such as description, feelings, evaluation, and analysis conclusion and action plan.  
[bookmark: _GoBack][image: A circular diagram showing the 6 stages of Gibbs' Reflective cycle]
Fig: Gibbs Reflective Cycle.

In this model description emphasis what happened in first stage.  In second stage is feelings consists what being thought and felt by reflector. The third stage is evaluation where reflector experienced what went good and bad. Analysis is the fourth stage where sense was made considering situation followed by conclusion involve what else could have done for better outcomes and last stage is an action plan guide us what need to be done if it arisen again.
(The University of Edinburgh 2019), (Intranet.birmingham.ac.uk, 2019) 

We worked as a team where I have collaborated to do a successful poster competition. The team was formed and named “Penny Appeal” by five members. We presented three different charity organisations such as OXFAM, Penny Appeal and PDSA. We compared their belief, attitudes and values and how they implement these aligning with activates. First of all we set for brain storming as brainstorming offers a free and open environment that inspires everyone to participate. It also deal the group problem solving skills with helpful behaviour through structure and analytical process ensuring creative solutions.
(Mindtools.com, 2019) 

In a group work assignment we divided sections according to people’s strengths and had to research one element each. I exchanged and shared my view with others by help of whats- App but we didn’t sit and rehash it together before the final day presentation. Looking back, I’m feeling satisfied that we decided to put in the work. But in final day presentation I realised we could do better. I had more ideas by viewing other team posters and questions to myself why not I went for more research of poster template(s) through google search engine. 
Good quality work were provided by each and every member of the group within given deadline. Including myself our team critically think and compared the three charity organisations and their belief, attitudes and values to each other as Critical thinking makes learning more interactive less passive.  It also helped us better express our thoughts.
(Acer for Education Magazine, 2019) 

But effective communication was not there. We should rehash the whole presentation together possibly avoid inconsistent or negative body languages that I found in the final day of presentation. I could have focus more if we meet earlier and have effective communication with in the group 
(HelpGuide.org, 2019) 

Our initial division of work went well according to self-identified strengths. Allocating work according to individual strengths is convenient. Belbin’s team roles (2010) would suggest something similar. I have done it before and it seems to work well. We as a group presented our charity organisations explaining RED model where we recognizing assumptions, evaluating arguments and draw conclusions.
(Government Executive, 2019) 

My personal Strength was that I was enthusiastic. I also have interest and personal value which align with organisation value. I was satisfied and I would like to take the opportunity to find more responsibilities within workplace using this poster competition elements and experience. The weak point of the presentation was that I read from notes and using less references. I will use Belbin’s team roles to divide group work in the future. Finally, I will speak my mind when I have concerns, by remembering it can benefit the outcome.  
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