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Introduction
Professional career development skills are important for your own growth and for getting a job. The Professional Career Development lectures gave me useful information, self-evaluation tools, and methods to better understand my key skills, personal strengths, and areas where I could improve. These sessions taught me how to better navigate the hiring process and stressed how important it is to match my personal skills with my work goals. Gibbs' (1988) reflection Cycle is used in this reflection essay. It has six steps: Description, Feelings, Evaluation, Analysis, Conclusion, and Action Plan (Gibb, 1988). This format makes it possible for me to think deeply about my experiences, difficulties, and the things I learnt in the course. I will talk about the models I used, like the Johari Window, SMART goals, and Belbin's Team Roles, and how they relate to what I learnt in the essay. I will also talk about what I learnt for myself, such as how to find room for improvement and how to use my strengths to be successful in my future job. Not only will the reflections be about what I learnt, but also about how I plan to use what I have learnt to improve my professional skills and get ready for new job prospects.


Discussion
We used different career-related models, such as the Johari Window, SMART Goals, and Belbin's Team Roles, along with personality tests, such as the MBTI (Myers-Briggs Type Indicator). These models helped us learn more about being self-aware, having goals, and working well with others (Belbin, 2010). There were interactive activities during the lectures, like CV workshops, mock interviews, and personal growth planning, which showed how to improve employability skills in the real world. To figure out how I learn best, I took personality tests, took part in group talks, and practiced interview skills. The MBTI test helped me figure out what kind of person I am and how that affects how I talk to people and make decisions. One important job was to use SMART goals to make a Personal Development Plan (PDP). This meant setting clear, measurable, and time-bound goals for my professional growth. By comparing feedback from peers with how I saw myself, the Johari Window exercise made me think about my own problems and places where I could improve. I learnt about Belbin's Team Roles through the group activities. They showed me how important it is to understand different team dynamics and use complementary skills to work together effectively.
At the start of the course, I was confused by all the theories we were going to learn about and didn't know how they would help my personal and professional growth. For example, the job of writing a CV made me nervous at first because I knew that my old CV wasn't clear or powerful. But as I did more of the models and activities, it became clearer how they could help me advance in my job, and I started to feel more sure of myself (Northouse, 2019). It was especially helpful to take the MBTI test. I was surprised at how well the test results matched my personality, proving that I am an ENFJ (extroverted, intuitive, feeling, and judgemental). This taught me about my natural skills, like empathy and leadership, as well as the things I need to work on, like making decisions without bias. At first, the practice interviews were nerve-wracking because they were like real interviews and tried my ability to think quickly on my feet. However, the helpful comments I got helped me figure out what I needed to work on, like making my answers to situational questions better. This experience made me feel better about my confidence and better ready for job interviews in the future.
The course had both problems and good things about it. The SMART goals format was a big plus because it made it easy to break down long-term goals into steps that could be reached. One way I was able to organise my goal to improve my public speaking skills and keep track of my progress was by setting smaller, time-bound goals. Similarly, learning about Belbin's Team Roles helped me understand how important it is for team members to have skills that complement each other. It also taught me how to recognise different roles and work with others. However, the Johari Window practice was hard for me. It was awkward to talk about my blind spots with my peers because it took a level of openness that I was hesitant to display at first (Myers and Myers, 1995). Even though it made me feel bad, the practice taught me a lot about how other people see me, which helped me figure out where I needed to improve. The CV workshops were especially helpful for my job growth. When I changed my CV to focus on specific accomplishments instead of general duties, it caught the eye of recruiters and was more in line with what is expected in the job market. This process also helped me get better at making my CV fit different jobs, which is a skill I know I will need in the future.
The most important thing I learnt from this class was how important it is to know yourself and make sure your skills match what employers want. The MBTI test and Belbin's Team Roles made me realise that knowing my skills and weaknesses can help me work well with people from different backgrounds (Smith and Doe, 2021). As an ENFJ, I learnt that my natural tendency to be a leader and show understanding is a strength, but I also need to work on making decisions with more objectivity. The practice interviews showed how important it is to be ready and know what the company stands for and what its goal is. The feedback I got from these interviews showed me that I need to give more specific examples of my accomplishments when I answer situational questions. This feedback fits with what we have learnt from the STAR method (Situation, Task, Action, Result), which stresses giving organised answers in interviews.
I have listed a few important things I need to do to keep growing as a worker. The first thing I want to do is improve my interview skills by using the STAR method (Situation, Task, Action, Result) to organise my answers to common interview questions (Tuckman, 1965). To improve my method, I will also do mock interviews with friends or through career services to get more feedback. Second, I'm going to improve my CV and cover letters by adding measurable accomplishments that show my skills and effect to my CV on a regular basis. To better meet companies' needs, I will also make sure that my cover letters are relevant to each job posting. Another important thing for me is to get better at public speaking. I want to improve my speech skills, so I plan to join a public speaking club or take part in events that offer those chances. In order to reach this goal, I will push myself to give presentations in at least two business settings in the next six months. Lastly, I want to get better at using feedback by putting the things I learnt from the Johari Window exercise into practice and focussing on getting used to getting helpful criticism. I will also make it a habit to look over and make changes to my Personal Development Plan (PDP) on a regular basis to make sure my goals are still relevant and attainable. These steps will help me keep improving my skills and get ready for future job possibilities. They will also keep me flexible and focused on long-term growth.


5. Conclusion
It has had a big effect on both my personal and career growth that I took the career Career Development module. Through the tasks and models I have looked at, I have learnt more about my strengths, like my communication and teamwork skills, and my weaknesses, like how to make better decisions when I'm under a lot of stress. To set and reach my job goals, I use a structured method that includes understanding frameworks like SMART goals. I have also learnt useful skills that will help me do better in real jobs by using the feedback I got from the practice interviews. Even though these changes are good, I still need to work on some things. As an example, the Johari Window exercise helped me understand things better, but I know I need to get better at accepting and using comments from others. Also, I need to boost my confidence when talking about my accomplishments because being able to talk about my skills clearly will be important in future job interviews. Overall, the module gave me a solid foundation for continuing to grow in my career, and I feel better prepared to use these insights as I look for new job possibilities.


References
Belbin, R.M. (2010). Team Roles at Work. 2nd ed. Oxford: Butterworth-Heinemann. 
Gibb, G. (1988). Learning by Doing: A Guide to Teaching and Learning Methods. Oxford: Oxford Polytechnic. 
Myers, I.B., & Myers, P.B. (1995). Gifts Differing: Understanding Personality Type. Mountain View: Davies-Black. 
Northouse, P.G. (2019). Leadership: Theory and Practice. 8th ed. Los Angeles: Sage. 
Smith, J., & Doe, R. (2021). Developing Employability Skills: A Practical Guide. London: Routledge.
Tuckman, B.W. (1965). Developmental Sequence in Small Groups. Psychological Bulletin, 63(6), pp.384-399. 




Page 2 of 2

