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The contents of my E-portfolio will be firstly my 300-word summary of my chosen article “A
focus in fathers in child mental health interventions” followed by a link to my video
presentation talking about the skills needed to work in mental health on the next page in task
2, continuing to my academic poster in task 3, created as a group with Shannon and Ozzy. On
the next page is Task 3 part 2, which includes my 150-word reflection on working as a group
and how | feel it went, any issues we faced etc. This is followed by photographic evidence of
communication between our group within screenshots and photos of us working and lastly
references for all tasks on the last page.

Task One



A focus in fathers in child mental health interventions — written summary 300 words

(Tully.L et al.,2022) stated that excuses to why fathers don’t participate in treatments for child
mental health are too common.

Engagement of fathers have said to be under presented as mental health issues arise during
childhood (Kessler et al.,2015) fathers need to attend these interventions to prevent future
issues. Evidence on child mental health relies on parents making changes in the family
environment, decreasing harsh parenting strategies, increasing quality time together and
strengthening the relationship between parent and child (Tully, Hawes, Dadds.,2021).

Participants in evidence-based interventions are mainly mothers, with only 20% of fathers
enrolling (Fletcher et al.,2011). Fathers are more likely to attend if they feel needed. If involved
the benefits are improving the intervention for the child especially with conduct problems
(Lundahl et al.,2008) when both are present it helps information be obtained, they can both
improve their co-parenting and relationship with the child together and study family history
issues (Tully, Hawes &Dadds.,2021).

There could be barriers why fathers can't make it to interventions such as transport issues,
childcare, time management. In order to work around these, Interventions need to be flexible
and have a range of delivery options. Lack of father involvement meant one third of
practitioners reported low confidence in how to engage properly (Tully et al.,2018). A direct
approach will help understand the barriers and see how they can work flexibly.

To conduct a good intervention, practitioners need to identify who forms part of the core
parenting and understand complex family structures (Lechowicz et al.,2019) which occurs
early to give the best support, overcoming couple conflict will also improve attendance (Burn
etal., 2019).

Practitioners found that those who perceived their organisation to be supportive of father
involvement were six times more likely to attend again (Tully et al., 2017). The way forward
is need for both parents to have engagement as it can benefit the child’s interventions and
help the father connect with the child. Practitioners believe that both should be prioritised and
should be more involved in research.

Reference

Tully.L et al (2022, June) A focus on fathers in child mental health interventions, 1 —7

Task Two - Presentation




Video presentation explaining skills needed/that are important to work in the field of mental
health, video link provided below.

5 Minute presentation on mental health skills

Task Three - Academic poster



https://youtu.be/jtPHM3IUQ0Y
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around deadlines or exam periods is key to
being able to stay on track with work. Finding a
good median between working and down time is
essential at managing stress and anxieties as it
gives your brain a break from any challenging
circumstances that may increase the pressure on
you. Aswell, having a good support system for
when managing by yourself becomes
challenging is an important safety net to have.
Time management

Time management is the ability to organise your
time accordantly and in a way that can get tasks
done efficiently. The key things to do is to
understand how to optimise your time and
understanding how you waste yowr time, having
a planner comes in very helpful when managing
time, and identifving your mast important
priovities. Try to aveid procrastination and
skipping between tasks and avoid distractions —
try to shorten your goals and focus on one step
at a time, not the whole staircase. “time
management behaviours relate positively to
perceived control of time, job satisfaction, and
health, and negatively to stress” ( Brigitte J.C.
Claessens et al, 2004&2005).
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Alisha — For fature academic aspirations in support working, all these
skills will be very helpful in different ways, specific for career
aspirations, the knowledge on avoiding plagiarism will help gather
individual research correctly and be able to achieve higher results as
well &s improving general writing skills and having good time
management will help with evervday tasks and making sure work is
done on time and is prioritised correctly. This links in well with the use
of SMART and FAST goals which will help keep organised when doing
work and helping others, however at the same time enabling doable
Jzoals will open up pathways to achiceve an individual's true potential in
the work-place in an organised fashion and prevent getting overwhelmed)
with a work-load.
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working at the same time was a struggle, as a group member moved back away for
Christmas, communication was limited. We found that we worked a lot better when we were
together rather than doing pieces digitally over a call, or one doing more than the other, I'd
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say this is down to everyone not fully understanding the task and the means of how it was
meant to work between us, especially working together for the first time we had to work out
what was the best way as everyone's learning techniques are different, however with calls and
meet up’s we all got a clearer idea of what each of our contributions needed to be, especially

that everyone happy with what was being done, for it to be a fair group academic poster.

Task Three — part 3

Evidence of team communication



5:37

0zzy and Shannan

42:36 O

<

Shannan C.

References from all tasks

Claessens, B. J., Van Eerde, W., Rutte, C. G., & Roe, R. A. (2007). A review of the time
management literature. Personnel review.



https://dosen.perbanas.id/wp-content/uploads/2018/04/Claessens-2007.-A-Review-of-Time-
Management-Literature.pdf

Mind. (N/A) https://www.mind.org.uk

NHS. (2022) personal characteristics and skills required in mental health nursing.

https://www.healthcareers.nhs.uk/explore-roles/nursing/roles-nursing/mental-health-
nurse/personal-characteristics-and-skills-required-mental-health-nursing

Sharon. E Rydon. (2005). The attitudes, knowledge and skills needed in mental health nurses:
the perspective of users of mental health services.

https://onlinelibrary-wiley-com.ezproxy.uwtsd.ac.uk/doi/full/10.1111/j.1440-
0979.2005.00363.x

Tully. L et al (2022, June) A focus on fathers in child mental health interventions, 1 — 7

Westergaard, J. (2017). An introduction to helping skills. SAGE Publications Ltd,
https://dx.doi.org/10.4135/9781473984059


https://dosen.perbanas.id/wp-content/uploads/2018/04/Claessens-2007.-A-Review-of-Time-Management-Literature.pdf
https://dosen.perbanas.id/wp-content/uploads/2018/04/Claessens-2007.-A-Review-of-Time-Management-Literature.pdf
https://www.mind.org.uk/
https://www.healthcareers.nhs.uk/explore-roles/nursing/roles-nursing/mental-health-nurse/personal-characteristics-and-skills-required-mental-health-nursing
https://www.healthcareers.nhs.uk/explore-roles/nursing/roles-nursing/mental-health-nurse/personal-characteristics-and-skills-required-mental-health-nursing
https://onlinelibrary-wiley-com.ezproxy.uwtsd.ac.uk/doi/full/10.1111/j.1440-0979.2005.00363.x
https://onlinelibrary-wiley-com.ezproxy.uwtsd.ac.uk/doi/full/10.1111/j.1440-0979.2005.00363.x
https://dx.doi.org/10.4135/9781473984059

