




Research Proposal
Topic: 
Career women and motherhood in the United Kingdom
1) Review Question
How does been a mother impact on women’s career in the United Kingdom?

2) Objectives
The Emergency Operations Centre (EOC) launched a three year campaign ‘Valuing Women’ which led to the establishment of an Equal Pay Task Force to examine the causes of persistent gender gap pay and make recommendations.

· Identify related research question
· The impact of the research question
· Rational
· Methodology
· Ethical consideration
· Referencing

3) Rational
Motherhood was associated with lower job retention and lack of appropriate promotion which has made it a challenge for women to be on the top ladder of their profession.(Gartzia et al., 2018; Hardoy et al., 2017; Horvath et al., 2018). 96% of women has confirmed that having children has made their lives miserable regarding the progression in their career. In 2016, 1 in 20 mothers were made redundance due to pregnancy and maternity leave, and for some after returning back to work. The International Labour Organization (ILO) placed the UK’s gender pay gap in 2018-19 at 23.6 percent median hourly pay in comparison to the international average of around 15 percent, and 26.6 percent based no mean hourly pay, compared to 16%.



4) Methods
This proposal is a primary study and will be conducted using a scoping review based on Arksey and O’Malley’s five steps methodological framework, but some of which will be applied in this proposal.

Database applied
· Google scholar
· PubMed
· UWTSD
· ProQuest
· ResearchGate 

Keywords
 ("womanhood" or "maiden" or "mother" or "woman" or "matured woman" or "female") AND ("career women" or " "professional lady" or "management" or "career woman") AND ("united kingdom" or "UK" or "England" or "the Netherlands" or "East Anglia Nourish") 

5) Ethical Consideration
Notable changes happened in the British economy and in the society in the mid- 80s, until the covid 19 pandemic. Some discrepancies were discovered in the collective gender pay gap, different between women’s and men’s average pay. Two decades after the establishment of the Women and Work Commission (WWC)/  Conflicts around the regulation of pay provoked the acceptance of the Equal Pay Act 1970 and later integrated into the Equality Act 2010.
In essence, the ethical considerations emphasize that current systems often fail to provide a workplace where women can succeed equally. Adopting this issues required complete change, as well as policy modifications, cultural shifts and positive efforts from organisations in safeguarding a equality and inclusive environment for all.
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