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Introduction
The first piece of legislation to be passed by parliament was the “Health and Morals of Apprentices Act” of 1802. This act did not cover a great deal and was only relevant to apprentices working in cotton and wool mills. However, it does show that health and safety considerations have been around for some time, no matter how vague they are. The Factories Act 1833 was arguably the start of better health and safety protocols as this act protected children from injury and overworking in the factories, which at the time, was common. More and more legislation has been passed through parliament since, and branches off with certain health and safety laws being specific to one industry. For example, the Health, Safety, and Welfare Provisions Act 1956 was aimed at agricultural workers. Then in 1974 the Health and Safety at Work Act became the pinnacle for understanding and providing safer working environments for workers.


Main Body
Of the 123 work related deaths in 2022, 30 of them were construction employees, according to the Health and Safety Executive. The construction industry is now dubbed “UK’s deadliest industry” by the media due to such high incidences of death. More regulations are being implemented each year but is it enough? The Health and Safety at Work Act (HASWA) of 1974 is the primary piece of legislation covering occupational health and safety and is enforced by the Government appointed Health and Safety Executive (HSE). The HWSA 1974 requires workplaces to: adequately train staff to ensure health and safety procedures are understood and adhered to, provide adequate welfare provisions for staff, provide a safe and well-maintained working environment, and ensure suitable information, instruction and supervision is available. The HWSA is the main building block of health and safety in the workplace, from which secondary legislation has been enacted. This includes the Manual Handling Regulations 1992, Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 2013 (RIDDOR), and the Working at Heights Regulations 2005 (WAHR), among many more. Without the foundations for health and safety, many of these focused regulations would not exist and simply put, many more people would be at risk from injury or death.
Crown Place is student accommodation overlooking Swansea Marina and the river Tawe. It is a high rise building and thus would be subject to the Working at Heights Regulations 2005. These regulations apply to all work at height where there is a risk of a fall liable to cause personal injury. The legislation places a legal duty on all persons for the welfare of employers, employees, and managers. Duty holders must avoid all works at height where possible, if work at height must go ahead then use equipment or other measures to prevent falls. Where the risk of a fall cannot be eliminated then the falling distance and consequences of a fall must be minimised through the use of work equipment or other measures. For example, using a safety harness and lanyard when working at height. There are many types of equipment that can make working at heights safer for all involved. Mobile Elevating Working Platforms (MEWPS) allow workers to reach heights quickly and safely, they have guard rails and toe boards to reduce the risk of falling and can be used inside or outside. MEWPS include cherry pickers, scissor lifts and vehicle-mounted booms. Mobile access towers are another alternative and can reach 4 times their width with outriggers. 
Another regulation that the Crown Place workers, managers, etc must follow is the Lifting Operations and Lifting Equipment Regulations (LOLER) 1998. This places duties on companies who own, operate, or have control of lifting equipment. This includes all businesses and organisations whose employees have the use of lifting equipment even if the equipment is not owned by them. Lifting equipment is also subject to the Provision of Use and Work Equipment Regulations (PUWER) for maintenance and inspections. LOLER requires that all lifting equipment be fit for purpose, appropriate for the task, suitably marked, and subject to statutory thorough inspection. Any defects or issues found upon inspection must be recorded and reported to the person responsible for the equipment and the relevant enforcing authority. Lifting equipment is any work equipment for lifting or lowering loads and includes their attachments, anchors and fixings. Overhead cranes, goods or passenger lifts, telehandlers, forklifts and cherry pickers are all examples of equipment that fall under the LOLER regulations. Additionally, all lifting equipment must be suitably marked with its safe working loads, which is the maximum weight a piece of equipment can safely carry. In cases where people will be lifted, the maximum number of people that can be lifted in one go must also be clearly visible. 
People that use lifting equipment should have sufficient theoretical and practical knowledge of the work and equipment, as well as the requirements of the law. It is important to properly to resource, plan and organise all lifting operations so they are carried out in the safest manner possible. For more complex tasks, a written plan should be created by a person with adequate training, skills and expertise for the job. A “safe systems of work” should be included in the plan and include the elements; selection, provision, and use of a suitable piece of equipment, include signalling arrangements, maintenance and examination of equipment, provision of trained and competent personnel, supervision of operations by personnel with authority, preventing unauthorised use of equipment, measures of safety for persons not involved in the lifting and finally, thorough examinations, reports and other documents. (HSE.Gov, n.d)
Another regulation that needs to be adhered to is the Personal Protective Equipment at Work Regulations 2022. This replaces the previous PPER 1992. Employers’ and employees’ duties remain unchanged but are now extended to limb workers (casual workers). Under this regulation, if PPE is required then workers must have sufficient information, instruction, and training on PPE. PPE is all equipment “all equipment which is intended to be worn or held by a person at work and which protects the person against one or more risk to the persons health or safety”. However, PPE should be regarded as a last resort, with elimination of the hazard being top priority. Substitution and isolating people from the hazard should be the next consideration with PPE at the bottom of the pile. HSE now includes inspection of PPE as part of routine inspections and enforcement can range from verbal or written advice to enforcement notices and even prosecution of duty holders. 
The Construction (Design and Management) Regulations 2015 aims to improve health and safety in the construction industry no matter the role a person plays. It aims to improve this by planning works so that the risks are managed throughout, having the right people for the right job at the right time, cooperate and coordinate works with others, have the correct information about the risks and how they are managed to communicate this information effectively. Duty holders under the CDM regulations are clients, designers, principal contractors, contractors, and workers. All sites, regardless of size, must ensure there are adequate and appropriate facilities for workers. Both the client and contractor share this legal responsibility. Site workers must have access to clean drinking water, washing facilities, hot water, and toilets. There should also be facilities for taking breaks, having meals, and storing and changing clothing. All facilities should be properly maintained in a clean and hygienic condition. 
Barriers that prevent safe working conditions stem from budgeting issues, lack of management commitments, conflict of standards, ignorance of standards and ineffective supervision. These then put workers at higher risk of injury, which can be prevented with safety measures. Many employees themselves may not be aware of the importance certain regulations hold regarding their safety. They become lax with the rules, thinking something won’t happen to them, when in reality, it can. Offering incentives for employees to attend training seminars is a good way to promote awareness on the issue. Health and safety management can be a neglected area with contractors with limited funding to provide the necessary training and equipment to make work sites safer. (Cotney Attorneys and Consultants, 2022). Additionally, the complexity and sheer volume of legislation is enough to make anyone cry, by tailoring information to specific roles it reduces to quantity of information to the parts each employee or branch of employees needs to read, learn and understand.

Conclusion
Health and safety considerations have come a long way since first implemented in 1802, with a drastic reduction in workplace accidents and deaths. However, there is still a long way to go to ensure complete safety of workers, contractors, and managers. The enactment of regulations such as RIDDOR, WAHR, and LOLER provide information and legal responsibility in very specific situations and for certain companies and organisations, to safeguard clients, employees, employers, contractors, and many more sub-groups. The CDM regulation also ensure that adequate rest and changing facilities are provided to ensure that workers on site are taken care of and can then perform their tasks effectively. 


Glossary of Terms
RIDDOR- Reporting of Injuries, Diseases and Dangerous Occurrences Regulations
LOLER- Lifting Operations and Lifting Equipment Regulations
WAHR- Working at Heights Regulations
CDM- Construction (Design and Management) 
MEWPS- Mobile Elevating Working Platforms
HASWA- Health and Safety at Work Act
HSE- Health and Safety Executive
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Appendices
	Activity to be Assessed
	Assessment Number

	Fixing Scaffolding
	ABCA 4003

	Persons undertaking or affected by the activity

	

	
	x
	Employees
	x
	Contractor
	x
	Public
	x
	Pupil
	
	Service User

	

	
	
	Other …………………………………………………………………………………………….

	Identified Hazards and Associated Risks
	Likelihood
	Severity
	Risk Level

	1
	Falling from height
	2
	5
	10

	2
	Untrained or not following rules
	3
	3
	9

	3
	Incorrectly fitted scaffolding
	2
	4
	8

	4
	Use of lifting machinery incorrectly
	4
	4
	16

	5
	
	
	
	

	6
	
	
	
	

	Existing Control Measures / Additional Control Measures Required

	1
	Safety Harnesses, Use of MEWPS, other relevant safety device or equipment

	2
	Training

	3
	Correct training

	4
	Training and supervision. Hiring outside professionals.

	5
	

	6
	

	Reassessment of Activity Hazards 
	Likelihood
	Severity
	Risk Level

	1
	Falling from height
	1
	4
	4

	2
	Incorrectly fitted scaffolding
	1
	1
	1

	3
	Use of machinery
	1
	1
	1

	4
	
	
	
	

	5
	
	
	
	

	6
	
	
	
	

	Name  
Position  Trainee Health and safety officer
	Signed
Eleanor Black

	   Date of Completion: 
20/04/2023

	Reviews
	Key
	

	Review Date: 
	Likelihood
	Severity
	Severity of Injury
	5
	5
	10
	15
	20
	25

	Reviewed by: 
	1   very unlikely
2   unlikely
3   likely
4   very likely
5   certainty
	1   nuisance
2   minor
3   medical treatment
4   major
5   fatal
	
	4
	4
	8
	12
	16
	20

	Review Date :
	
	
	
	3
	3
	6
	9
	12
	15

	Reviewed by:
	
	
	
	2
	2
	4
	6
	8
	10

	Review Date :
	
	
	
	1
	1
	2
	3
	4
	5

	Reviewed by:
	
	
	
	0
	1
	2
	3
	4
	5

	Review Date :
	
	
	
	Likelihood of Injury

	Reviewed by:
	
	
	
	Low Risk
	
	Medium Risk
	
	High Risk



	Activity to be Assessed
	Assessment Number

	Excessive noise
	ABCA 4003

	Persons undertaking or affected by the activity

	

	
	x
	Employees
	x
	Contractor
	x
	Public
	x
	Pupil
	
	Service User

	

	
	
	Other …………………………………………………………………………………………….

	Identified Hazards and Associated Risks
	Likelihood
	Severity
	Risk Level

	1
	Damage to hearing
	2
	3
	6

	2
	Inability to hear people/ instructions
	3
	3
	9

	3
	Distraction
	2
	3
	6

	4
	
	
	
	

	5
	
	
	
	

	6
	
	
	
	

	Existing Control Measures / Additional Control Measures Required

	1
	Relevant safety equipment. Eg ear defenders

	2
	In ear earphones. Periodic breaks

	3
	Periodic breaks

	4
	

	5
	

	6
	

	Reassessment of Activity Hazards 
	Likelihood
	Severity
	Risk Level

	1
	Ear damage
	1
	1
	1

	2
	Inability to hear people
	1
	2
	2

	3
	distraction
	1
	1
	1

	4
	
	
	
	

	5
	
	
	
	

	6
	
	
	
	

	Name  
Position  Trainee Health and safety officer
	Signed
Eleanor Black

	   Date of Completion: 
20/04/2023

	Reviews
	Key
	

	Review Date: 
	Likelihood
	Severity
	Severity of Injury
	5
	5
	10
	15
	20
	25

	Reviewed by: 
	1   very unlikely
2   unlikely
3   likely
4   very likely
5   certainty
	1   nuisance
2   minor
3   medical treatment
4   major
5   fatal
	
	4
	4
	8
	12
	16
	20

	Review Date :
	
	
	
	3
	3
	6
	9
	12
	15

	Reviewed by:
	
	
	
	2
	2
	4
	6
	8
	10

	Review Date :
	
	
	
	1
	1
	2
	3
	4
	5

	Reviewed by:
	
	
	
	0
	1
	2
	3
	4
	5

	Review Date :
	
	
	
	Likelihood of Injury

	Reviewed by:
	
	
	
	Low Risk
	
	Medium Risk
	
	High Risk



	Activity to be Assessed
	Assessment Number

	Fire
	ABCA 4003

	Persons undertaking or affected by the activity

	

	
	x
	Employees
	x
	Contractor
	x
	Public
	x
	Pupil
	
	Service User

	

	
	
	Other …………………………………………………………………………………………….

	Identified Hazards and Associated Risks
	Likelihood
	Severity
	Risk Level

	1
	Burns and scalds
	3
	3
	9

	2
	Damage to property
	3
	3
	9

	3
	Loss of life/ property
	2
	5
	10

	4
	
	
	
	

	5
	
	
	
	

	6
	
	
	
	

	Existing Control Measures / Additional Control Measures Required

	1
	No smoking on site

	2
	Combustibles to be stores appropriately

	3
	Appropriate fire extinguishers

	4
	All staff and visitors briefed on safety exits and procedures

	5
	

	6
	

	Reassessment of Activity Hazards 
	Likelihood
	Severity
	Risk Level

	1
	Burns and scalds
	1
	1
	1

	2
	Damage to property
	1
	2
	2

	3
	Loss of life / property
	1
	5
	5

	4
	
	
	
	

	5
	
	
	
	

	6
	
	
	
	

	Name  
Position  Trainee Health and safety officer
	Signed
Eleanor Black

	   Date of Completion: 
20/04/2023

	Reviews
	Key
	

	Review Date: 
	Likelihood
	Severity
	Severity of Injury
	5
	5
	10
	15
	20
	25

	Reviewed by: 
	1   very unlikely
2   unlikely
3   likely
4   very likely
5   certainty
	1   nuisance
2   minor
3   medical treatment
4   major
5   fatal
	
	4
	4
	8
	12
	16
	20

	Review Date :
	
	
	
	3
	3
	6
	9
	12
	15

	Reviewed by:
	
	
	
	2
	2
	4
	6
	8
	10

	Review Date :
	
	
	
	1
	1
	2
	3
	4
	5

	Reviewed by:
	
	
	
	0
	1
	2
	3
	4
	5

	Review Date :
	
	
	
	Likelihood of Injury

	Reviewed by:
	
	
	
	Low Risk
	
	Medium Risk
	
	High Risk



