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Reflection 


I will start this reflection by explain what mean the reflection and why is important. For me reflection is important because is a simple way to show all my knowledge I take on board till I start this module. And this is as well a way to track my progress, where I am now, what I need to change or what I need to learn more. The reflection is important to self-development, but this is now ignored by the traditional learning stile.

Attitude is defined as the disposition of a good or bad individual, positive or negative. It is that part of the man when he charges to change one's opinion about a certain thing, persuading him to change value about that something.
Value refers to a person's perception of the importance of a social status such as the value of education or freedom. Value ​​tend to be very high ideas which people hold and develop over the course of your life.
Beliefs is that position that the person holds without having too much knowledge about it, this can be true or false. Usually beliefs are divided into two basic categories: basic and dispositional. (Indiana State University, 2019)
Some research shows that reflection has a helpful impact on the approaches of staff near the job need done. Reflection is a key component that transforms service into experiential learning. It allows to the learner to look back and think critically, learn. Reflection may include identifying or sharing responses, moods, explanations, and ideas about any activity. Reflection can be done by writing, speaking, listening, reading. (Linfield.edu, 2019).

This part of the reflection is about a poster competition, we are all together in classroom and waiting for the poster competition, all are excited. People choose different company to present them in this poster competition. 
We chose Amazon is a big organization with a lot of value and beliefs. One of my value in Amazon is Learn and be curious.

I start this by apply the Toulmin model a critical thinking model which was formed by Stephen Toulmin in 1958 in his book The Uses of Argument within the field of philosophy as a critique of geometric approach. Toulmin try to develop a visual image of difference structure. 
In his introduction, he explained the small scale of the unit for which he was designing a model, the Toulmin Model. (Ellis,2015).
Here a short presentation of RED model another model to be used in the critical thinking, this model posits, to think critically, one must first recognize assumptions because it is easy to listen to a comment or presentation and assume the information is correct, even though no evidence was given to back it up (Pearson’s RED model, 2015).
Analysing arguments helps students to determine whether to believe them or act accordingly (Watson, & Glaser, 2010).
Drawing conclusions involves conclusions that logically follow by the available evidence. It includes evaluating all relevant information before drawing a conclusion, evaluating the credibility of different conclusions, choosing the most suitable conclusion, and avoiding generalization outside the proof (Pearson’s RED model, 2015).
What I learn in this module is by applying these two models you can bring in your organization a plus. If the organization take from my best values and beliefs this can help me to develop more and bring more to the organization. The big organization need people with more value to make them more powerful because the people/employees bring power to the company. I think on learn and be curious is important for me to learn more about management and leadership. Amazon want all leaders and managers to learn different process in company and they do a rotation to all departments from receive to pick and packing to shipping. And this is not all, Amazon give the opportunity all employers to jump in an internal learning program call Amazon career choose. This give to staff learn more and be qualifier to a better level. 
Another example of a value is Time management, the company need this value to work closer to the customers to deliver the best service. Time management is important for me to be on time in place where I work to do certain tasks. The role of managers is not only to sit on a desk. Managers must lead by example, and you must be ready to solve every issue in a short time. One you get the habit of getting work on time as a product of efficient time management.

In conclusion I learn to value the best attitude and keep the value at higher standard this help me to be motivate in work and self-develop. But not the last think is beliefs this help me to concentrate to a better view of what mean democracy. Just beliefs in what the hart say. 
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