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Personal Evaluation – to support your academic progress, we are interested to read your own assessment of this work as a measure of your own effort and in order that we may comment on your strengths and weaknesses.
Please ensure you complete this assessment before submitting your work.
What do you consider are the best aspects of this piece of work? 
Exploring the history of feminism   	

Which aspects do you consider could have been improved in this piece of work?	
More social theories could have been added but this wouldn’t have allowed enough room to explore feminist history

What have you found most satisfying whilst undertaking this submission?	
I enjoyed learning more about feminism
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Describe and explore ONE of the following theories.
•	Feminism
•	Marxism
Social constructionism

The aim of this essay is to explore feminism by giving a definition and noting its many forms as well as charting its evolution through to the modern-day feminism. This will be done by referring to contemporary sources and social theorists, looking at social and political change and noting the key legislation that has attempted to bring equality to modern British females and how feminism impacted this. This essay will also highlight some of the continuing issues and will also look at some of the methods and tools through which society may narrow gender inequality. It aims to conclude that whilst women still face inequality significant progress has been made through feminism.
Context 
Feminism is a large population of women who share the mutual goal of wanting to push for the implementation of women’s rights and the social equality of the sexes. It also follows the belief that both sexes should have the same powers as each other where none are classed as being above the other. There are numerous different forms of feminism which all address common features such as women being exploited by men and society being patriarchal in which men are dominating women and men being seen as the most powerful within their family unit (Holborn, 2008).
The women’s movement and feminism have gained great success with the improvement of women’s rights by challenging women’s roles as stay-at-home mothers and housewives, which has resulted in many women now going out to work rather than staying at home bringing up the children and being a house wife. This has been helped over the years as there has been a huge growth in opportunities for women to carry out employment as there has been a decrease in the number of male only job opportunities (Browne, 2011, p. 221).
Over time, many improvements have been made with regard to the position of women within society. Due to the women’s movement, attitudes towards feminism have changed and sexism has become less acceptable as the years have gone by. Women are becoming more successful in their careers and have gained more self-confidence. The old-fashioned role of women being full-time stay-at-home mothers and care givers is now being changed to being more independent, strong and successful women as they are beginning to accomplish more achievement and impact in society (Browne, 2011). Women, however, still earn less money than men in employment due to having fewer career opportunities and are more likely to face poverty than men. Childcare and housework tend to remain the women’s responsibility which puts them in a position to being less able to compete with men’s paid employment which restricts their influence within society. Even though there have been big improvements relating to feminism, women still have a long way to go before achieving equality with men in a lot of areas in today’s modern Britain (Browne, 2011).
Inequality is an important reason for social divisions and differences within our identities. Inequality causes the social divisions between groups within society (Holborn, 2008). There are many social divisions within any society, some of these are particularly important. These divisions include ethnic divisions, social class divisions, age group divisions and gender divisions. The divisions within gender are regarding the differences between men and women in society, an example being that men earn more money in employment than women (Holborn, 2008). There are also major variances in the roles between women and men, for example more men are in roles in businesses than women and there are more women working within the care industry than there are men. Geoff Payne defines social divisions as ‘those substantial differences between people that run throughout our society’ (Payne, 2006). 
The significant inequalities and social divisions that underpin the differences between genders are often attributed to the development of societies from strict religious principles to a more liberal society. Many world religions have an inherent bias toward patriarchal society, not least so the Christian church which from its very early theology gives dominance to men over women – from the ownership of women as possessions in the book of Exodus in Christianity. More explicit examples include the Muslim practice of Female Circumcision. Many of the values and customs that have developed over time have been on the base assumption that women are lesser than men. Many of the fundamental social paradigms, core values and beliefs held by British citizens have developed from Christian teachings which have formed the assumptions of inequality and social divisions. These paradigms are individualistic but can be loosely grouped by looking at generational differences and developing liberalism trends. 
The evolution of religion and its recent liberalisation has seen many senior positions within the churches in particular taken by females. This has been suggested as having a direct influence on the rise in feminism in the 20th century (womens-library, 2009).
Gender, biology and social structures
Within societal structures there is a difference between gender and sex. Sex is determined by biology and, with a few exceptions such as sex changes, is fixed. Gender however, is a more fluid sociological concept. Definitions of masculinity and femininity develop and alter from generation to generation. Character traits predominantly associated with one sex can alter over time, developed through family structures, peer groups and changing societal norms. This idea was highlighted by Prof Connell who states ‘Gender is the structure of social relations that centres on the reproductive arena, and the set of practices (governed by this structure) that bring reproductive distinctions between bodies into social processes’ (Connell, 2009).
Bronfenbrenner created a theory on ecological systems. This theory describes society as a set of layers through which education and change can be affected. Starting at the micro level with the family unit, the meso level being the community and the macro level being the society as a whole (Laura E. Berk, 2009, p. 28). Changes at the macro level can only take place when attitudes and opinions have been taught and instilled at the micro level. This theory isn’t linear, the macro level can affect the micro level in that government campaigns, schools, television and media can all persuade family units to educate children with more modern, socially acceptable principles than those held by previous generations. It is through the national level normalising of the role of women in society at senior executive and political levels that it has become the standard that young children in Britain see no difference between male and females. 

Typologies
There are many types of feminism including radical feminism which sees the exploitation of women as the fault of men. Radical feminists believe that men have gained from women being lower ranked than themselves, and that society is ruled by men. The family unit is seen as a main setting in which women are oppressed by men (Holborn, 2008). According to Valerie Bryson (1999) “radical feminists see women as an oppressed group who had to struggle for their own freedom against their oppressors which were the men” (Bryson, 1999, p 101). 
Liberal feminism seeks to find explanations for gender inequality in cultural and social attitudes. Liberal feminists have greatly contributed to the advancement of women, however, critics say they have not been successful in dealing with the main causes of gender inequality (Giddens, 2009).
Black feminism was brought about due to black and coloured women being dissatisfied with different existing types of feminism. The followers believe that racism and sexism are linked together (Holborn, 2008). Black feminists believe that black feminism could contribute to an understanding of the social world. Black women took part in the fight for civil rights but were dominated by men and therefore the women’s issues were not taken into account (bell hooks, 1981).
Socialism and feminism are two of the greatest movements in which servitude is to be ended and poverty amongst women is to be eradicated, which is of great importance for women (Mojab, 2015). Marxist and socialist feminism do not blame the exploitation of women solely on men. They believe that capitalism is the main basis of women’s domination by men and that capitalists are the ones who benefit from it. They also see women as being exploited by carrying out the role of a mother and housewife. They can see that men do benefit greatly from women staying at home, however, they believe that it is the capitalist that gains more from women carrying out unpaid work (Holborn, 2008, pp. 101-102). 
Postmodern feminism is referring to the feminist theories. Post-modern feminists agree feminism has had a positive impact on society however some believe feminism is no longer required as we are now within a post-modern feminism time. Post-modern feminism carries similar beliefs as black feminism and disagrees there is only one theory which relates to women’s position within society as all women are individuals with constant changes and are therefore different (Holborn, 2008).
Social and historical context
Over the years Feminism has had a huge impact on the way women are viewed in society. So much has changed and the legislation has improved dramatically for women. Looking at early feminism there was the British Suffrage movement which was a campaign highlighting inequalities towards women during World War I when women had to take up the work which was usually carried out by men before going to war. The women’s suffrage was a very important moment during the fight for equality and this campaign takes huge credit with allowing some women to gain the vote in 1918. This was known as the Representation of People Act 1918 (People Act, 1918). Women who were aged 30 or over, married women whose husbands occupied property or women who were occupiers of their own property were now able to vote. This was a very popular and a successful act for those who were now entitled to vote (BBC, 2014). However, some men were not happy and opposed to women being able to vote as they saw women as inferior and less intelligent than themselves with regards to their political choices. It was reported that as many as half a million women were also opposed to the suffrage movement and disagreed with having the vote and an anti-suffrage league was formed in order to bring down the suffragettes (Griffiths, 2015). A possible reason for the opposition could have been an entrenched belief in the patriarchal system. The vast majority of women were bought up within a family unit where the male family members were perceived as the head of the family. Post World War I there was a real fear of communism spreading across Britain following the Russian Revolution of 1917 which may have fuelled the anti-suffragette movement. There was a real fear that they were facing the demise of social order and possibly, albeit slightly over exaggerated, class revolution in Britain. Even at government level there was fear ‘in Parliamentary debate parallels drawn between women’s suffrage and Russian socialism following the Bolshevik revolution heightened the sense of impending anarchy’ (John, 2013).
During this time women faced discrimination throughout society and were not seen as superior as the men were. Many laws and attitudes created barriers for women not only in their marriage but in their work and education. From 1918 onwards, things started changing within the legislation which was in favour of women and their rights started to progress. In 1918 men could inherit property whereas women could not but in 1922, the Law of Property Act was introduced which then enabled married couples to inherit one or the others property (Property Act, 1922). Legislation changes were made again in 1926 allowing women to deal with property on the same terms as men enabling equality for women. More challenges that women faced included being unable to serve as a magistrate on a jury and being banned from certain occupations due to their sex until 1919 when Sex Disqualification Act was passed, this allowed women to take up occupation within accountancy and within the legal sector (Sex Disqualification Act, 1919). It would take some 40 years of having male juries before the jury qualification was reformed in the 1970s. In 1958 women were then able to sit in the house of lords due to the introduction of The Life Peerages Act In 1961 (The Life Peerages Act, 1958). Only the women that were married had access to the contraceptive pill, which was then later accessible for all women because of the NHS Family Planning Act being put in place (Family Planning Act 1963). Female strikers in 1968 played a large part in obtaining The Equal Pay Act (amendment) that came in to force in 1983 which was an updated version of the Equal Pay Act 1970 (Equal Pay Act 1970). This act was brought in to ensure that women received the same pay whilst carrying out the same work role as men (The Equal Pay Act, 1983). Women were also discriminated against with regard to their financial matters, they were unable to have their own bank account until 1975 even then single women could not access credit without their father’s written consent regardless of their income (Bates, 2016). Women were also not able to obtain mortgages without male guarantors. In 1975 the Sex Discrimination Act was put in place to prevent any discrimination against women in their education, work or training (Sex Discrimination Act 1975). Domestic violence was very common, but women were provided with the legal protection against marital violence when the domestic violence and matrimonial proceedings act was put in place in 1976 (Domestic Violence and Matrimonial Act 1976). In 1982 women were given the right to spend their own money in a pub, up until this point they were refused service if spending their own money and were also turned away if drinking without a male (spark21, 2016). 
The political discourse and the subsequent legislation some of which has been highlighted above was impacted significantly by the feminist movements. Notably the second wave feminism which was a movement that started in the US and then spread to other Western countries including Great Britain. The London feminist network highlight the Leeds Ripper murders as a significant turning point in the feminist movement. Following the murder of some young women by the Leeds Ripper murderer women created women against violence against women movement (WAVAW). This movement was hugely radicalised and took militant action against sex shops, pornography and any sexualisation of women which was a likely contributing factor to the introduction of the marital rape act and other sexual offence acts (London feminist network, 2018)
However even with these Acts in place there is still an issue within today’s society between men and women’s employment roles and the differences between their salaries therefore there are ongoing arguments regarding equal pay where women would like to earn the same amount as the men within their work settings.
Over the years we have seen many significant women leaders such as Margaret Thatcher who was the first woman to become Prime Minister in the UK from 1979 to 1990 prior to this she was the conservative party leader from 1975 until 1990.  Critics would argue that Margaret Thatcher was not a feminist as she believed her achievements were from her own intelligence. A 2013 newspaper article, written the day after Margaret Thatcher died suggests ‘One woman's success does not mean a step forward for women. Far from smashing he glass ceiling, Thatcher made it through and pulled the ladder up after her’ (Freeman, 2013) implying that Thatcher did very little to enable other females. However, whilst Thatcher had little sympathy for other women it cannot be refuted that her achievements were pioneering and have led to the emergence of some very strong women within the UK political system. Current examples of this include Theresa May who is currently the Prime Minister of the UK and leader of the Conservative party since 2016. There are currently 208 female MPs in the Commons this takes the female representation to a new high (BBC, 2017). Interestingly it is the Conservative party who are seen as more traditionalist that have presented two female Prime Minister’s as opposed to the more liberal Labour and Liberal Democrats party. By way of equality many of the major British political parties now use female only shortlists to ensure a more representational House of Commons. However, these acts of positive discrimination have been critiqued by many including Sir Trevor McDonald the first black British newsreader who claimed “meritocracy is the best way to ensure the best talent comes to the fore” (Sherwin, 2016).

Feminism in the 21st-century
Modern day feminism still faces many challenges. Recently there has been outrage regarding the gender pay gap. Despite years of equal pay laws women are still reported to be earning less than men. 
It is important to note that there are significant differences between the gender pay gap and pay equality. The current legislation ensures men and women are paid the same for carrying out the same role, the gender pay gap alludes more to the fact that women are more likely to be in lower paid roles. As previously noted there are many factors as to why women are likely to be in lower paid roles. Modern feminists argue that the opportunities for women to achieve higher paid roles are limited yet the number of women applying to engineering roles, which are usually very highly paid, is very low. This could be due to the physical demands of the job but it would be foolish to suggest that all jobs have an equal worth. Engineering is not only physical but demands a very high level of education and as such is well rewarded whereas a carer role demands no education which is reflected in the pay.
The BBC has found itself in the middle of an argument regarding the gender pay gap due to the on air male staff being paid roughly 6.8% more than their female colleagues. However, critics argue that such a role has a varying market value for example Chris Evans, one of the BBC’s highest earners attracts more listeners and as such should be paid more (Embury-Dennis, 2018).
Another major issue facing women and feminism is the recent Harvey Weinstein scandal in which women were given roles in return for sexual favours. Following the news story, it emerged that such practices were prevalent in the House of Commons as well as being a regular occurrence in many workplaces. These revelations led to the #metoo movement on social media which has acted to enable women to feel free to expose sexual harassment within the workplace.
Summary
This essay has charted significant moments in the history of feminism and looked at how social and legislation changes has led to more equal society. It is obvious that full equality can only be reached through promotion of women’s rights and education at the family level. Tools such as positive discrimination and the promotion of inspirational women in the media and in politics have proven to be effective in altering social attitudes and paradigms towards women. It is apparent that there are still obstacles to equality, religion and sexual attitudes to name but two, but it is clear that feminism is an effective method through which change can be implemented. The essay shows a significant shift towards liberalisation and equality, the social theorists Prof Connell noted that change in attitudes towards gender stereotypes must be learnt through inter-generational family units and feminism has proven to be a great catalyst for this. 
Feminism has adapted to face new challenges as they develop but it is clear that women enjoy much greater rights and equality now than they ever previously did.
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