LCBB5004 (Managing People) Assessment A 1- Guidance Notes
You are required to give an individual presentation on the application of theoretical framework for the learning outcomes

Suggested Structure and Contents:
Slide 1- Front Page: Provide required information like Programme Title, Module Code and Title, Assignment Title, Student name and ID.
 
Slide 2-Content Page/Presentation Structure: To provide contents of this work with their page numbers on agreed format.

Slide 3-Introduction: Background of the chosen organisation. To provide a profile of your organisation with brief history, aim and objectives, scope, mission, vision, and other important features.

Slide 4-6: Describe human resources in terms of its evolution and function as appropriate with the chosen organisations. 

Slide 7-9: Explain the key resourcing activities used by the organisations. 

Slide 10-12: Outline the organisational objectives of the chosen organisation that the HR function is responsible for delivering. 

Slide 13-15: List (and analyse) the factors influencing the effective implementation of HR activities within the chosen organisation.

Slide 16: Personal reflection: Discuss lessons learnt from the case study (What has gone well? What could be done better? In hindsight, is there any way it could be done differently?)

Slide 17-Conclusions: Draw your conclusion how organisational objectives could be derived from the resourcing activities to achieving effective HR function.  

Slide 18-Reference List: The references should be provided under Harvard referencing system 

