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Nowadays technological or digital skill is part of the everyday life. It is more important in organization especially in digital organization, nobody or institution can lead a single moment without technology now (Hsieh, 2012). Technology or the digital skill provide a smart solution to a problem and reduce the gap between our effectiveness. On the other hand, work place are more prone to digitalization and that is why the digital skills is required more in the present day, in the work place better performance depends on the use of these technologies and that needs a special skill. This report try to define the digital skills and the research activities for identifying the appropriate digital skills needed four a participant and the best way to practice and train the participant (Tømte, 2016).
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Digital Skill and Competency 
This is the era of technological evaluation, every time this technology and its study changes such as the digital literacy, internet literacy, information technology literacy, media literacy as well as the computer literacy (Argentin, 2011). Digital skill or competency refers to the skills needed at the work place with the aid of digital literacy and learning competency as well.
Skills can be defined as the ability of applying knowledge, how to do and how to complete the task as well as solve any problem in an effective way and within the time limit. According to European qualification framework, skill may be cognitive (such as creative, logical intuitive thinking) or practical (such as the manual dexterity, materials, tools, instrument and the method used). The major focus on this report is digital skills and it is a cognitive skills which is creativity, logical thinking and intuition (De Haan and others, 2017).  This digital skill is the ability to use digital tools in an effective way and solve the problem when it arises, there is an overall review on the significance of the development of the digital skills, this is not all about task assessing but how the work is done.
There are different types of methods to measure digital skill and other related skills, but for this report DigComp is used. According to the European commission, this methods identify the competency in digital areas that must have a participant which is a combination of skill, knowledge and attitudes, this is a more recent method that ensure the proficiency level by a structural way and high specialized foundation (Hargittai, 2010). This is a framework that is described by a series of reports that is more recent for writing about the digital competency of skills. Understanding the requirement for digital skills, this framework provide guidance and identify five key competency areas which are information and data literacy, communication and collaboration, digital content creation, safety and problem solving. These competency are grouped in five dimension, which are identify the skill to be part of digital skills, describe and title each areas, level of proficiency, the require skills, knowledge, and attitude and the applicability of the competency  (Stern and others, 2015). 
 The skills or proficiency needed are, information collection section, browsing, searching, filtering, evaluation, sorting and evaluating of information. In the communication sectors they usually connect through technology, share information, online collaborating and managing digital channel and digital identity (Hsieh, 2012). In the content creation section, contents are developed, integrating and elaborating, taking license, and programming, in the safety section, protection of data and devices, protecting health and environment. In the problem solving section, technical problem solving skills, identification of technical response, the digital tools used in crating developing and innovating, and finding out the competency gaps (Tømte, 2016). There are some term that overlap such as information literacy required to fulfill information proficiency or needs and media literacy focus on the handling media overlap, these overlap help to create difficulty to get appropriate results,  digital literacy can equally overlap. It must be noted that digital competence or skills refers to the proper knowledge of using digital tools (Tondeur, 2016). 
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Research
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This is about inquiry on the significance of the digital skills or proficiency and the degree of completeness for the future for higher education student, it includes, students, staff, higher education institutions as well as the employer of civil organization.  This survey conducted on the target group of respondents for the quantitative information, basis on the respondents’ response the result is provided, this result claims that the effectiveness of the efficiency largely depend on the effectiveness of training of the respondents. There are some needs of particular structural approach to develop the skills or competency (Hargittai, 2010).  Survey are conducted though respondents response, the main object to conduct survey to gather reliable information on the competence of different stakeholders which are divided by the questionnaire, each of the questionnaire bears  same and specific question about the respondents who are basically small in group but geographically diverse . Survey on the questionnaire conduct on the dual mandate basis, one moderator use smooth process and another ensure that all the question are asked properly and get answers as well, the methodology for this task are divided in three phases, first, desk research and setting up, partner research and consolidation of findings (Stern and others, 2015). 
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This report is conducted on the basis of information survey, some relevant paper about the digital skill are used to conduct previously,  secondary sources of information are also used for this research (Argentin, 2011). The result of this findings are discuss on the previous section.
Partner Research
In this section the main task is to find out the stakeholder needed to reach and who will be the respondents, respondents are students, employers, higher education institutions, civilians and others. A face to face communication was taken, the size of our respondent is 25.The identification of the dissimilarity about the aim of the report and to check if the respondents’ involvement are significant and they cover all the side of the questionnaire that is needed for this report so that the partner can view the individual activities (Hsieh, 2012). After that other partner do the individual research activities for the on going plan.  Below some questions were provided that the respondents were asked on the focus of the respondents groups.
For the higher education institution the key research question are,
· Is the digital skill necessary for entering the job market?
· Do you believe the university provides sufficient digital knowledge?
For the employers the key question are,
· How important is digital skill on daily basis in your organization?
· Which are the key skills that mostly needed by employees to hold your company?
· Do you agree that higher educational institution provide needed digital skill to their students?
· As a student what do you think as the most important digital skill gap you find in your student life as a varsity student?
For the higher education institutions
· Do you belief that digital skill is the major importance needed for entering the job sector? 
· Do you think that university provide sufficient digital skill training opportunity?
· How much are you concern to providing such kind of training in your organization?
· Do you think that if there is a training method these needs to be improved?
For the civil institutions the key questions are,
· Do you thinks that, civil activities are need to engage in digital activities?
· Do you belief that university provide the desire level of training to your upcoming employees?
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Survey research result
This survey is conducted through three types of information. Demographics and descriptive data, to find out the perception of student for digital skills and find out the different digital skill or competency in the work place. Among all of them the last one is most important for the research insight among stakeholders. By the Dig Comp method it is easy to allow the respondents sort them by the dragging and dropping from the most and least important, the analysis is conducted by weight of the rank position and response count for choice answer. The average help to normalized for the comparison among the data (De Haan and others, 2017). 
By this analysis, it concludes that the coherence of the insights are very important for higher employers as well as higher educational institutions that emphasis on communication and information skills. On the other hand, the view of the student are not similar, they have a safety issue that are not considered to others parties (Tømte, 2016). Furthermore, in the civil section they seem to be supported by other skill, online citizenship and managing digital identity are surprisingly more important for this group, but sometimes they need communication and information value as well. 
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This report is conducted on sample basis, the sample size is 25, we know that every sample has some limitation, on the other hand some limitation arise from the respondents (Litt, 2013). There are some sensitive questions and most of the respondent do not respond correctly to, the question is plotted by some geographical areas, and the similarity of the answer different. The study takes some secondary data as well and the reliability of that information are questionable, some of the result on the basis of the hypothecation and the basis of the experience might reduce the accuracy.  
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Technology is the major part of the human life all of us need a minimum skill to operate these devices, this study is about better understanding of the importance of the digital skill and the use of technology. This study can conclude that all of the skill of all group are not necessarily needed, each particular group need particular types of skills or competence, with the use of technology, one can easily reach the desired goal. In present day it is necessary that you must have some skill about digital technology for your day to day life and for getting a better job.
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