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Professional practice could be defined as the way in which a professional will conduct themselves within the workplace, applying knowledge and experience to the activities within their job role and type of work undertaken. A professional is usually considered to be a person who has gained a specific qualification within their field of expertise.  So, when looking at professional practitioners within early years, there could be several types of practitioners identified, however, each would display similar core values.  Brock (2012) states that there are seven inter-related dimensions of early years professionalism namely knowledge, qualifications, training and professional development, skills, autonomy, values, ethics, and rewards. According to Dyer (2016) whose blog was posted by the British Educational Research Association, “practitioners are confident in demonstrating the values and ethics that underpin their practice, the importance of social and emotional well-being to successful learning, the need to respect children as individuals and promote their interests, and of the value of collaborative, cooperative and respectful teamworking.”  
Early years practitioners are professionals who dedicate their careers to supporting young children and their families. To be an effective practitioner, it is essential that they can demonstrate a clear understanding of developmental needs and well-being (Pacey.org). Early years practitioners care for the physical, emotional, and educational needs of the children and will display a range of ethics and values underpinned by promoting their health and well-being. They value individuality, equality, diversity, and inclusion. A successful practitioner would be patient but enthusiastic, kind, and respectful, creative, and imaginative, adaptable, and tolerant, honest, and trustworthy (Powell, 2010). Being able to work with other practitioners to form collaborative and cooperative relationships is equally important in meeting the child's needs, especially with multi-agency approaches.   
[bookmark: _Int_HrKUIfRi]An early years practitioner would demonstrate their values by displaying professionalism in all they do and when communicating with children, their families, and any agency they may interact with. They would put the child at the heart of all they do. Observing a child allows the practitioner to identify the individual’s specific learning and development needs. Appropriate activities designed to stimulate physical and emotional development would then be provided in a creative and positive learning environment to support the child in every aspect.  
Observation is integral to planning appropriate experiences in early years practice. Watching, listening, and making notes about what they see and hear helps the practitioner understand and considers the interests of the child's development and ability. Recording observations allows the practitioner to share progress with parents, and with consent, to other professionals.  In Wales, the National Minimum Standards for regulated Childcare and Children up to the age of 12 years states: “7.9 what children do is observed and recorded to help plan the next steps for the children’s Play, learning and development;” “7.10 the principles of the Foundation Phase for 3- to7-year-olds and its seven areas of learning are understood and applied in a way appropriate to the age, abilities and stage of development of children in their care and the nature of the provision.” (Pacey, 2017). Observing, assessing, and planning are vital in ensuring the child is put at the centre of all that the practitioner does. The National Curriculum for Wales has recently been redesigned with four clear purposes of education. Pedagogy is at the heart and becoming effective relies on an in-depth understanding of the child and their development (Welsh Government).  
Forming relationships and communicating effectively are pivotal to early years practitioners.   The Welsh Government has an ambition that all children have the best start in life, including the acquisition of speech, language, and communication skills, to reach their potential (Welsh Government, 2020). By forming these relationships and communicating effectively, the practitioners are creating a safe environment for children to grow, learn and develop whilst building supportive and trusting relationships with parents.  Effective communication within the workplace will also give clarity and set consistent expectations to the practitioners, supporting expanding the knowledge and skills of the child and themselves. 
[bookmark: _Int_i0Pz5Csc]There are several reasons why having an in-depth knowledge of early years practice is vital. It will help your understanding of your role and responsibilities as an early years practitioner but more importantly, it helps you understand how a child learns, grows, and develops so you can ensure you are providing the best quality care, learning opportunities and experiences. It will ensure you are enabling access to the right opportunities and experiences to support and challenge the child to reach their full potential in accordance with Welsh Governments ambition (Welsh Government, 2020). In addition to this, you will be required to build and maintain effective partnerships with other agencies involved in early years care. Also, it forms part of your continuing professional development.
[bookmark: _Int_5mitsABO][bookmark: _Int_6pVTt9nt]To achieve the best possible outcomes for children in the early years, it is essential to work in partnership with various external agencies, professionals, and families in a collaborative way. A multi-agency approach brings professionals together and ensures that the needs of the family, as a holistic perspective, are provided with the right support and services at the right time. This is especially important when matters regarding the safeguarding of children are brought into question. In Wales, there are specific procedures to help practitioners apply the legislation Social Services and Wellbeing (Wales) Act 2014. All practitioners are responsible for following safeguarding procedures to ensure the safety and well-being of children. Understanding the process and how to follow it is crucial when identifying abuse, neglect, or other signs of harm.  
The United Nations created a human rights treaty to protect the welfare and development of children and young people under 18. It is the most widely ratified international human rights treaty in history. The United Nations Convention of the Rights of the Child (UNCRC) has 54 articles that cover all aspects of a child’s life (UNICEF).  In Wales, the Rights of Children and Young Persons (Wales) Measure 2011 incorporate children's rights in Welsh law and a Childrens Rights Impact Assessment (CRIA) has been developed to ensure compliance (WAG, 2022). The UNCRC provides a framework to ensure all children have their rights respected, protected, and fulfilled.  It contains guidance to governments, parents, practitioners, and anyone involved in the care of the child to ensure their rights are upheld. Professional practitioners use the UNCRC to inform their practice and help identify areas needed to improve. More importantly, they have a role in fulfilling the child's rights and supporting them to reach their potential.  These rights include being protected from violence, abuse, and neglect (Article 19); having the right to play and enjoy leisure and culture activities (Article 31) and everything is in the best interest of the child (Article 3).  The UNCRC articles all contribute to ensuring children have a voice, are kept safe and treated with respect. 
[bookmark: _Int_ktOUXcBw]In Summary, professional practice is crucial in early years education and care.  Early years practitioners play a vital role in the learning and development of children. How well practitioners perform in their role can impact the learning environment and experiences of the children. It is vital they fully understand their role, responsibilities, and the professional standards of an early years practitioner.  Developing and maintaining effective relationships with external partners to ensure all aspects of the childs needs are met, in line with the United Nations Convention of the rights of the Child is pivotal. Being an effective team member, working together cooperatively supports good practice. Remembering the early years development is crucial, setting the foundation for lifelong learning, health, and well-being of the child. It is an opportunity to shape the whole direction of a childs holistic development and build a solid foundation for their future.  Continuous professional development is also essential as it contributes to the development of skills and knowledge required to enhance the ever-changing learning environment for children.
	
	
	



