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	What do I know already:

	What do I want to develop: Knowledge within the education and early years setting.


	
	
	
	
	

	Objective 


	Actions (How will I achieve this objective/ what needs to be done?)


	Resources (What support and resources are needed to achieve this objective?)


	Target Date for achieving objective 



	Success criteria (How will I know I have achieved this goal, how will I review this?) 



	First aid at work

	Course to be booked through Pembrokeshire County Council
	Book course 
Arrange cover to attend course.
	30/10/2023
	Certificate upon completion and set renewal date for 3 years. Reviewed each time it is used through practice in working role.

	Safeguarding Children, Young People and Adults
	Check renewal date on POD,(online training) through Pembrokeshire County council.

	Set time aside to complete online.
	March 2024
	Certificate upon completion and set renewal date for 3 years.

	[bookmark: _Hlk148908292]Data protection Essentials

	Check renewal date on POD,(online training) through Pembrokeshire County council.

	Set time aside to complete online.
	October 2024
	Certificate upon completion and set renewal date for a years’ time.

	BA2 Early Years Education and Care


	Apply for a place with the University of Wales Trinity St Davids.
	Attend sessions
Set time for research/competing assignments
Books
Laptop
	July 2025
	Complete the course and Graduate with certificate.

	Fire Safety awareness

	Check renewal date on POD,(online training) through Pembrokeshire County council.

	Set time aside to complete online.
	October 2024
	Certificate upon completion and set renewal date for a years’ time.

	Manual Handling 
	Course to be booked through Pembrokeshire County Council
	Book course 
Arrange cover to attend course.
	January 2024
	Certificate upon completion and set renewal date for 3 years. Reviewed each time it is used through practice in working role.

	[bookmark: _Hlk148909053]Food Safety Level 1
	Check renewal date on POD,(online training) through Pembrokeshire County council.
	Set time aside to complete online.
	September 2024
	[bookmark: _Hlk148908813]Certificate upon completion and set renewal date for 3 years. Reviewed each time it is used through practice in working role.

	Medication training
	Course to be booked through Pembrokeshire County Council
	Book course 
Arrange cover to attend course
	September 2024
	Certificate upon completion and set renewal date for 3 years. Reviewed each time it is used through practice in working role.

	Reflective practice within class

	Meeting with class teacher once a week
	Prepare notes to reflect on actions from previous week and ideas on improvement.
	Weekly 
	Completed through discussion with teacher and agreements or targets set.

	Viloence against Women, Domestic Abuse and Sexual Violence
	Check renewal date on POD,(online training) through Pembrokeshire County council.
	Set time aside to complete online.
	September 2024
	Certificate upon completion and set renewal date for 3 years. Reviewed each time it is used through practice in working role.
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Part 2
	What is reflection and reflective practise?
In a professional setting, reflection and reflective practice are used to evaluate and correct operative methods.
Brock. Advil (2014) mention that reflection and reflective practice are the core values of professionals and have a key role in professional training.  Assessing how well the task is executed and recognizing potential areas for improvement. In the realm of professional careers, the act of reflecting involves employing a wide array of skills. Engaging in task-focused conversations, observing professional responsibilities, and regularly updating skills and knowledge through research and attending relevant educational courses can be part of the process. According to Brock. Avil. (2014) This can occur through observing practice; using case studies and scenarios; shadowing colleagues/mentors; and engaging in discussion.
	Why is reflective practise important to EY practice?
The importance of including reflective practice in the Early Years lies in the continual assessment of one's actions and tasks, accompanied by the recognition and application of methods for enhancement. Pacey (2016) states reflective practice is an excellent way to maintain and continually improve the quality of your practice. 
By doing so, practitioners can effectively address the evolving needs of children, fostering a sense of confidence and ensuring the fulfillment of these needs. According to Reed and Canning (2009) Reflective practice is seen as having the potential to make a difference to children and their families, as being significant for the way we respond to children and their needs. Reflecting on one's practice and making necessary adjustments can lead to positive results in a child's development and education. Furthermore, the enhanced development and learning experiences have a ripple effect on the families of the child, offering them opportunities for growth and positive outcomes.

	The theory of reflective practice:
Reflection and intelligent practice concepts were initially developed and shaped by Dewey and Schön through their scholarly contributions, forming the suppositions and conceptual frameworks. Open Library (2022) notes the fundamental theories and models of reflection and reflective practice were born initially from the work of Dewey and Schön. 
Reflecting upon experiences is crucial for personal development and learning, as Dewey believed it to be an integral part of acquiring knowledge through experiential learning. Open Library (2022) We do not learn from experience. We learn from reflecting on experience.– John Dewey (1933).
The theory proposed by Argyris and Schon involves investigating three domains, one of which focuses on variables conforming to acceptable limits and boundaries. When it comes to decision-making, there are two different methods: one involves being active and making plans, while the other focuses on evaluating the potential consequences of those actions.
As Stated by  Argyris and Schon (1974 ) were interested in the contradictions that could be observed in professional practice….. was there a noticeable gap between what was assumed to have happen with daily practice and what actually did happen.  The current research focuses on applying and analyzing previous experiences in order to improve individuals' knowledge and abilities.

	Gibbs’ model
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	Driscoll  model
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	Analysis of models – compare/contrast/pros/cons:
Gibbs created the Reflective Cycle with the goal of offering a structured framework for learning from personal experiences. Through the process of learning and analysing both successful and unsuccessful experiences, individuals are empowered to acquire knowledge and develop effective strategies. According to the university of Edinburgh (2020) if done with a stand-alone experience, the action plan may become more general and look at how you can apply your conclusions in the future. 
According to University of Cambridge (2007) Driscoll states, by asking ourselves these three simple questions we can begin to analyse and learn from our experiences. Driscoll applies a similar approach to Gibbs, in which individuals reflect on their own personal encounters. The author of this text advocates for an academic method, emphasizing the importance of examining the experience, the knowledge gained, and suggestions for improvement. 

	Conclusion 
To sum up, it can be concluded that all the approaches recommended by the theorists are adaptable and suitable for implementation in Early Years educational contexts. The determination would ultimately hinge upon which option was most suitable for the individual. Gibbs method seems more detailed  as it is broken down into more area for reflection which could allow for a more detailed reflective process. 






Part 3:
Professional practise is where professionals engage in intentional and repetitive practice of training and tasks, which helps them gain more experience and enhance their skills, enabling them to fulfil their occupational duties effectively. According to National Design Academy (no date) Professional practice is not to be confused with ‘professional practises’ – this spelling of practise is where’ practice makes perfect’, or you repeat a process or gain more experience to improve your skills. Without a clear understanding of how to put theoretical knowledge into practice, knowing a job role becomes pointless. However, Hallet, E. (2013) states there is a common understanding evolving, that a professional requires a high level of training and education. A professional is someone who demonstrates a sincere dedication to carrying out their responsibilities and upholding a clear code of ethics within their specialized area, consequently earning acknowledgement for their, knowledge and skills. Druid (2020) mentions the literature associated with professionalism is rich, varied, and substantial. Wilson et al., for example, offer a much more detailed definition:
• exercising specialist knowledge and skills with judgment
• identifying as a member of a community based on shared practices and values, where the
norms of acceptable practice and values are determined within the community rather than
imposed from without
• having a sense of responsibility and service.

The values that are deemed professional are social justice, trust and respect, integrity and to make a professional commitment to learning. Social justice is defined as the idea that every person should have an equal right to resources, social rights, and opportunities. Social justice is the view that everyone deserves equal economic, political and social rights and opportunities. San Diego Foundation (2023). Trust and respect are vital for establishing relationships with others, and this is closely tied to the principles of integrity, which emphasize honesty and openness. Integrity is the practice of being honest and showing a consistent and uncompromising adherence to strong moral and ethical principles and values. the general teaching council for Scotland (2012).
[bookmark: _Hlk149242922]The values are demonstrated through interacting with others and implementing professional strategies. Consistent reflection is necessary throughout one's professional journey to examine the connection between values and conduct. According to the general teaching council for Scotland (2012) The values and mindsets of teachers have a significant impact on how all learners experience education. The Professional Standards have incorporated professional values as a central component, highlighting their significance. The learning process of individuals is greatly influenced by their values, which in turn affects how they apply their knowledge in practical situations. The significance of values holds utmost importance within the context of a professional practice. The general teaching council for Scotland (2012) states
the educational experiences of all learners are shaped by the values and dispositions of those who work to educate them. In recognition of the importance of professional values, they have been placed at the heart of the Professional Standards.

The establishment and maintenance of relationships within education and childcare heavily rely on successful communication. Effective communication enables the gathering of information about children's interests and necessities, leading to an informed consideration of how to provide them with the necessary support. Communication with staff and parents holds a significant degree of importance as it ensures that everyone involved has the opportunity to contribute their unique perspectives, given that each individual may possess distinct and varied relationships with the child in question. In agreement Caldwell. (2015) only through communicating effectively can meaningful relationships be built with children, young people, families and other professionals in order to ensure effective assessment and planning in meeting the needs of children, young people and families. Engaging in self-reflection about one's interpersonal communication with fellow peers has the capacity to enhance individuals' competence in social interactions.  Working together with different individuals can result in a variety of perspectives on how to meet the needs of children in a specific environment.  Furthermore, establishing positive connections with the child's parent or primary caregiver can also indicate a commitment to common goals. According to Gov.uk (no date) Research shows that good interactions between adults and children make a big difference to how well communication and language skills develop. Children benefit from being with responsive and enthusiastic adults who show interest in talking with them.

Gaining extensive and in-depth knowledge is essential in professional practice because it guarantees that tasks are carried out according to established norms, thus maintaining the standard of work. It is important that professional learning provides rich opportunities for teachers to develop and enhance their professional knowledge and practice, in order to progress the quality of learning and teaching and school improvement. The general teaching council for Scotland (no date)
It is essential to consistently develop and strengthen one's skills to keep up with the requirements of the profession. Gov.uk (2022) states to standardise adult safeguarding best practice, thus raising service quality and positive outcomes. It is important to stay up to date on legislation, especially in relation to safeguarding. It is imperative to be well-informed about the proper procedures to follow when encountering various situations. Failure to comply with this requirement could potentially impede any legal matters in which one is a participant.  According to Gov.uk (2022) which brings us back to this best practice guidance, which I believe encourages care and health professionals to develop their professional curiosity, ask the right questions when fulfilling their safeguarding duties.

Building a productive partnership with parents or guardians is vital due to their exceptional knowledge of their children. Hallet (2013) stated parents are recognised at children’s first and enduring educators, regarding in key partners in supporting learning and development (DFS,2008). Establishing a strong connection between practitioner and parents promotes a cooperative atmosphere, encouraging them to work together in helping the child. The National Minimum Standards for Regulated Childcare for children up to the age of 12 years, Standard 6 states that parents are kept fully involved in and informed about their child’s activities, achievement and progress (Pacey 2017).  Collaborating with teams from multiple agencies is another essential aspect of partnerships. Integrated practice helps to ensure children and their families benefit from the complimentary skills of a wide range of professionals working together (Hallet.2013). Nurturing a positive relationship, aids in effective communication among various agencies, thus ensuring all parties work together towards a shared objective. Consequently, only under such positive conditions will the welfare of children be achieved. The diverse roles in integrated practice enable the development of a multi-agency team around the child, meeting their individual needs. (Hallet.2013).


Through self-reflection on their professional practice and approaches to assessing and observing children, individuals can become aware of opportunities for improvement. Kayapinar and Alkhaldi (2023) state Reflective thinking and reflection can enhance abilities of analysis and decision-making, and support teaching and learning with the efforts of teaching individuals to improve themselves and, accordingly, students’ learning. This investigation includes the use of different approaches for observation and evaluation, as well as engaging in reflective discussions with colleagues and obtaining valuable feedback. Pacey (2017) Good planning is a vital part of making children’s learning effective, exciting, and varied making sure that you do all you can to help them progress towards the early learning goals. 
After evaluating and engaging in reflective analysis, individuals have the ability to initiate the development of a comprehensive plan for the child. Gathering and combining data from different assessments and feedback channels, such as staff, professionals, and parents, can help professionals develop curriculum plans that meet children's developmental needs. Assessment plays an important part in helping parents, carers and practitioners to recognise children’s progress, understand their needs, and to plan activities and support. (The hub 2020)

The UNCRC principles provide a framework for the growth of skilled individuals, ensuring the protection, recognition, and fulfilment of children's rights in different aspects of their lives. Unicef (no date) states the Convention has 54 articles that cover all aspects of a child’s life and set out the civil, political, economic, social and cultural rights that all children everywhere are entitled to. It also explains how adults and governments must work together to make sure all children can enjoy all their rights. The main goal of the UNCRC is to help professionals better understand their responsibilities towards children and ensure that their work is based on the child's well-being, using four key principles. Unicef (no date) identify There are four articles in the Convention that are seen as special. They’re known as the “General Principles” ….. They are: Non-discrimination (Article 2), Best interest of the child (Article 3), Right to life survival and development (Article 6), Right to be heard (Article 12).
Professionals entrusted with the responsibility of caring for children have the obligation to promote and safeguard their rights by fully understanding these guiding principles and putting them into practice.


In conclusion, this study highlights the utmost significance of integrating reflective practice into one's professional duties as a means to adequately address the distinct and inclusive needs of children. In order to fulfil the job role effectively, it is essential to engage in critical self-reflection and evaluate the practice and tasks performed, with the aim of identifying areas of improvement for both the child and the practitioner. Such an approach is likely to enhance the quality of outcomes and benefit all parties involved.
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