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Task 1: Comparison of Job Adverts
To gain a clear understanding of what schools expect from a Primary School Teaching Assistant, I produced four fictional job adverts that reflect the typical requirements seen across UK primary settings. Looking closely at these adverts helped me identify the skills, qualities, and qualifications that schools repeatedly look for when hiring. Through this analysis, I noticed consistent expectations such as strong communication, the ability to support children with different learning needs, a commitment to safeguarding, and a willingness to work closely with teachers. Comparing the adverts also gave me a better insight into the behaviours and professional standards that are considered important for someone in this role, which helped shape my overall understanding of what makes an effective Teaching Assistant.
Advert 1 – Greenfield Primary School
This advert focuses heavily on direct classroom support, particularly in areas such as phonics activities, small-group reading, and helping maintain positive behaviour routines. The school places strong value on clear communication, a caring approach, and the ability to form positive, trusting relationships with children. It also indicates that the Teaching Assistant should be patient, flexible, and capable of adjusting their support to meet the differing needs and abilities of pupils in the class.
In addition, the advert hints at the expectation that the TA will work closely with the class teacher to prepare learning materials and contribute to creating an encouraging classroom environment. The role also appears to require someone who can stay calm under pressure and use initiative when managing small groups, showing that confidence and reliability are important qualities for this position.
Advert 2 – Willow Park Community School
Willow Park focuses on one-to-one support, particularly for pupils who need extra assistance with their learning or emotional wellbeing. The advert highlights key qualities such as empathy, flexibility, and a strong awareness of safeguarding responsibilities. It also makes clear that the Teaching Assistant will be expected to work closely with class teachers, the SENCO, and occasionally external professionals, showing that effective teamwork and clear communication are essential in this setting.
In addition, the advert suggests that the TA must be able to follow individual support plans, monitor pupil progress, and adapt strategies to suit the child’s needs. This indicates that the school values a proactive approach and someone who can provide consistent, structured support while maintaining a nurturing and reassuring presence for vulnerable learners.
Advert 3 – Riverside Academy (Primary)
Riverside’s advert centres on assisting the class teacher with engaging, creative lessons and helping pupils develop core literacy and numeracy skills. The school is looking for someone who can confidently manage small learning groups and follow structured guidance to reinforce classroom teaching. Key qualities highlighted include strong organisation, positive communication, and the ability to encourage and motivate children.
The advert also implies that the Teaching Assistant should contribute to preparing resources, supporting practical activities, and maintaining a calm, purposeful learning environment. This suggests that Riverside values individuals who are energetic, supportive, and able to keep pupils focused while promoting enthusiasm for learning across different subjects.
Advert 4 – Oakwood Hill Primary School
This role includes responsibilities such as supervising pupils during break times, preparing classroom materials, and assisting with behaviour management strategies. The advert highlights the importance of professionalism and reliability, emphasising that the Teaching Assistant must remain calm, consistent, and fair when supporting children’s behaviour.
It also suggests that the school is looking for someone who can contribute to creating a safe and positive atmosphere, both inside and outside the classroom. Being able to set clear boundaries, model appropriate behaviour, and respond sensitively to conflicts or incidents is presented as a key part of the role. Overall, the advert shows that the school values a supportive and confident individual who can help maintain routines and ensure pupils feel secure throughout the school day.
Common Skills Identified Across All Four Adverts
The comparison shows that several skills appear repeatedly across the adverts. These include:
• Strong communication when working with children, staff, and parents
• Patience, empathy, and emotional awareness
•Teamwork and the ability to collaborate with class teachers
• Basic safeguarding knowledge and awareness of school policies
• Good organisation, reliability, and flexibility
• Capability to support learning activities, including literacy and numeracy
Overall, the analysis highlights that primary schools look for TAs who can communicate effectively, maintain positive relationships with pupils, and contribute to a safe, structured, and engaging learning environment.

Task 2: Self-Assessment and Evidence of Readiness
To evaluate my suitability for a Teaching Assistant role, I completed a personal SWOT analysis. This reflective process helped me identify where my strengths currently lie and what areas require further development to meet the expectations of primary schools.
Strengths
One of my strongest skills is communication. Through group presentations, teamwork activities, and discussions during my course, I have become confident in expressing ideas clearly and listening to others I have also demonstrated strong interpersonal skills outside of the classroom, for example, by mentoring peers during group projects. This experience shows that I can build positive relationships, adapt my approach to individual needs, and contribute to an inclusive learning environment—qualities highly valued in primary schools (Gibson, 2022). I am naturally patient, which is essential when supporting pupils who learn at different paces or require reassurance. I am also calm under pressure and able to manage challenging or unexpected situations responsibly. Additionally, strong organisation skills help me meet deadlines and manage multiple tasks smoothly, which transfers well into supporting classroom routines.
Weaknesses
A key weakness is my lack of direct classroom experience, as I have not yet worked in a primary school setting. I also experience low confidence in unfamiliar environments, which may initially affect how I communicate with teachers or adapt to school routines. Another area for improvement is my knowledge of specific teaching strategies used in primary schools, such as structured phonics programmes and behaviour management frameworks. To address these weaknesses, I plan to engage in observational opportunities and shadow experienced TAs, which will help me bridge the gap between theoretical knowledge and practical application. By reflecting on these experiences, I can develop strategies to increase my confidence and competence in classroom interactions.
Opportunities
There are many opportunities for me to develop professionally. Teaching Assistant roles are currently in demand, and gaining experience through volunteering, placements, or part-time roles is achievable. I can strengthen my employability by completing training in safeguarding, behaviour management, first aid, and phonics. My current course also supports skills such as teamwork, communication, and academic development, which can all increase my readiness for future employment.
Threats
One threat is the competitive nature of the job market, as many applicants may already have classroom experience. Balancing study with part-time or voluntary roles could be challenging. Additionally, if I do not work on my confidence, it may slow down my progress or limit my ability to take on new responsibilities. Another potential threat is the constantly evolving nature of primary education, including changes to curriculum requirements, safeguarding policies, and teaching strategies. Staying up-to-date with these developments is essential, and failing to do so could affect my ability to meet professional standards. There is also a risk that limited access to training opportunities or volunteer placements may slow my skill development, making it harder to compete with candidates who already have extensive hands-on experience. Recognising these threats encourages me to proactively seek experience, training, and guidance to ensure I can overcome potential barriers and develop into a competent Teaching Assistant.
Evidence of Readiness for Employment
Despite my limited experience, I already have several examples that demonstrate my potential as a Teaching Assistant. Throughout my course, I have contributed to group work by communicating clearly, supporting peers, and helping organise tasks. These experiences mirror the teamwork expected in primary schools. I have strengthened my time management by meeting deadlines and balancing different coursework tasks, showing that I am reliable and organised.
Feedback from tutors and peers often highlights that I am approachable, understanding, and supportive—qualities that are essential when building relationships with children. I am also motivated to learn and adapt, which is crucial for developing into the role and responding to the needs of a busy classroom. Additionally, I have sought feedback from tutors and peers to improve my approach to teamwork and problem-solving, which mirrors the reflective practice expected of Teaching Assistants. This demonstrates my commitment to continuous professional development and readiness to adapt to the dynamic environment of a primary school.

Task 3: Employment Goals and Personal Development Plan
Using my SWOT analysis, I identified clear short-term and long-term goals to guide my development into a confident and capable Teaching Assistant. Developing a structured career plan is essential in ensuring that I progress steadily towards becoming a highly competent Teaching Assistant. Setting realistic goals helps me remain focused, monitor my development, and identify the support I need along the way. My career pathway is shaped not only by my personal strengths but also by the expectations of primary schools, which emphasise strong communication, teamwork, safeguarding awareness, and the ability to support children academically and emotionally.
In planning my goals, I considered both internal factors—such as my current confidence levels, knowledge gaps, and strengths—as well as external factors, such as the competitive labour market and the growing demand for skilled classroom support staff. This reflective approach ensures that the goals I set are achievable, relevant, and aligned with the professional standards required in education.
I also recognise that development in education is continuous. Teaching Assistants are expected to adopt a growth mindset, keep up-to-date with training, and respond to changes in curriculum and safeguarding frameworks. Therefore, my employment goals are not only focused on securing a job but also on ongoing learning, professional improvement, and developing specialist skills that will strengthen my long-term career prospects

Short-Term Employment Goals (next 6–12 months)
• Gain classroom experience through volunteering in a primary school
• Complete core training (safeguarding, first aid, and basic phonics programmes)
• Build confidence by supporting children in structured settings such as homework clubs or after-school programmes
• Strengthen my understanding of behaviour management used in primary schools
These steps will help me build a strong foundation of experience and confidence, preparing me for entry-level TA positions.
Long-Term Employment Goals (1–3 years)
• Secure a paid position as a Teaching Assistant
• Develop expertise in delivering literacy and numeracy interventions
• Complete a recognised qualification such as Level 3 Supporting Teaching and Learning
• Gain experience supporting pupils with additional needs
• Work towards becoming a Higher Level Teaching Assistant (HLTA)
These goals support my ambition to work in primary education and contribute meaningfully to children’s academic and emotional development.
Personal Development Plan
	Development Area
	Actions to Take
	Timeline
	Resources Needed
	Progress Measurement

	Gain classroom experience
	Volunteer at a local primary school
	1–3 months
	School contacts, DBS check
	Completed hours; supervisor feedback

	Improve phonics knowledge
	Complete an online phonics course (e.g., Read Write Inc.)
	2 months
	Online access
	Certificate of completion

	Increase confidence
	Support small groups in after-school clubs
	3–6 months
	Community centres/schools
	Self-reflection; staff feedback

	Behaviour management skills
	Attend online training course
	1–2 months
	Training platforms
	Applying strategies in real settings

	Professional qualification
	Begin Level 3 TA course
	Within 12 months
	Course fees, study materials
	Passing modules and assessments



This plan provides clear, achievable actions that will allow me to develop the skills, confidence, and experience needed to progress effectively into the Teaching Assistant profession.
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