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Introduction
[bookmark: _Int_Zq29qELM][bookmark: _Int_YTNpScbC][bookmark: _Int_Ysa4i1pR]This report will evaluate and audit my skills and competencies, I will also identify the skills necessary for my chosen career. A professional development plan (PDP) will be included, which will include my SMART (Specific, Measurable, Achievable, Realistic, Timely) goals as well as short and long-term objectives, a PDP is a programme designed to help people acquire skills necessary for the workplace (Morgan, 2017). Moreover, I will assess my own abilities considering what is necessary for my chosen career. Driscoll's (1994) Model of Reflection is one reflective framework created to aid in this process and to reflect on my experience with the subjects covered in this module of professional career development, I will use this model as a guide in this essay. I will discuss what transpired, how and why I felt about it, and how it may affect my future employment prospects through my reflections. According to Kolb (2015), experience is the finest teacher. This report's goal is to identify my strengths and limitations so that I may produce a strategy for how to advance in my career.

Professional Development Plan (PDP)
[bookmark: _Int_23OpXb6t][bookmark: _Int_4j1xt1Ql][bookmark: _Int_ZLhxlVmQ][bookmark: _Int_MHaJHzJo]This PDP was developed with the goal of assessing a few short and long-term targets. To improve my future opportunities, I created metrics and success criteria for myself. I also included key details on how I will know when these criteria have been reached, such as making sure they are scheduled to be met within a realistic period. Additionally, I listed the resources that could be utilised to accomplish these goals. The term professional development describes a dedication to continuously update one's skills and knowledge. It has been demonstrated that expanding professional development options in the health industry impacts nurses' turnover and satisfaction (Cooper, 2009).

	Objective

	Time
	Activities
	Success Criteria
	Resources

	Short term-
Pass my level 4 course 
	Jan 2022 – Jan 2023
	-Make notes
-Complete reports and assignments on time
	-Certificate 
	-Academic support
-Online use
books

	Makeup career 
	Jan 2022- August 2022
	-Training on hairstyling 
-Training on bridal makeup and hair
	-Elaborating on my portfolio using models 
-Putting up more pictures on my social media 
certificate
	-Training academies
-1 to 1 course

	Teaching assistant
	August 2022- Jan 2023
	- Attend trainings
-Get qualifications for the appropriate job roles
	-Certificates
-Experience 
	-Schools
-Agencies 

	
	
	
	
	

	Long term
Nursing Associate 
	Jan 2023- Jan 2026
	-Complete my level 5 and 6 
-Apply for jobs 
-Start as a healthcare assistant
	Achieving a degree in nursing working in a hospital
	-Apply with agencies
-Career fairs with university
-Training opportunities





Evaluation of my skills
[bookmark: _Int_EU0pfgSs][bookmark: _Int_eSTwb0Uw]I chose to pursue a career as a nurse associate; please study the information and skills required for this position in appendix 1. I currently work as a carer but want to further my career in this field of nursing, which requires skills such as, delivering high quality and compassionate care, working as a team, seeking advice where appropriate and to work under pressure. For this role, GCSE-level Maths and English proficiency as well as prior work in the healthcare sector are requirements. I am certain I can perform the duties of this position since I already have the necessary abilities from my current employment, such as taking initiative, actively listening, and effective communication. Additionally, my previous position as a carer in a nursing home allowed me to develop skills like providing person-centred care, having a strong commitment to service users, and working well in a team.
[bookmark: _Int_zcf9FuV4][bookmark: _Int_7jke2TUK]Based on all the skills mentioned above I have achieved the necessary knowledge and experience that is required for this position. The skills I have learned while pursuing a CERTHE (Certificate of Higher Education) level 4 skills for workplace in Health and Social Care will be useful for this position, but I still need to complete training that will enable me to acquire the abilities necessary to work in a hospital setting, which will be made available through this programme. Since I have only ever worked in nursing homes or patients' homes, perhaps taking on some volunteer work at hospitals will help me develop the skills necessary for a clinical environment. This will also help me develop my teamwork skills and allow me to provide patients with compassionate care while working with other professionals.
[bookmark: _Int_a4E0sKH3]It is important to understand your way of learning, as learning brings about qualitative and lasting change in how a person perceives, encounters, or comprehends a situation (Marton and Ramsden, 1988). Honey and Mumford (1986) created the Learning Styles Questionnaire based on Kolb's concepts and proposed four fundamental styles of learning: activist, reflector, theorist, and pragmatist (Wong et al, 2000). My preferred method of learning is reflection; before making any judgments, I want to carefully consider the surrounding circumstances and scenarios in their entirety. This benefits my decision to pursue a profession as an associate nurse because my talents are attentive listening, problem-solving and being careful. However, I may encounter some weaknesses such as, daydreaming and asking too many questions rather than getting on with the work, even though I do finally get the job done at the end. 
[bookmark: _Int_LpTILBYA]As a reflector, it is important to note that you could be hesitant to make decisions, however, at work, I constantly manage my time well and finish tasks ahead of schedule. The actions I could do include assuming more leadership responsibilities to increase my comfort speaking in front of groups of people. This will enable me to set a vision, direction, and goals that will inspire good engagement and passion, and increase customer loyalty and satisfaction. Additionally, receiving criticism is also significant because it enables me to reflect and advance by allowing me to look back and see what might need improvement. Learning styles are crucial for comprehending how we grow, and they also provide useful information about how we could be viewed at work (Neugebauer and Evans-Brain, 2016).
[bookmark: _Int_CubR4lDV]Those who learn best by listening and hearing rather than reading or writing are known as auditory learners (Kayalar and Kayalar, 2017). When I'm working or learning, my attention is primarily on hearing and listening because background noise tends to divert me. I also prefer to be given instructions aloud. Even though I prefer to read the instructions aloud to myself, I do understand what needs to be done, which means I will be skilled at working independently when required. When it comes to my work as a Carer, listening skills are crucial for me because I prefer to hear my clients and understand what they want by paying attention to their instructions. This is a crucial skill for me to develop as I advance in my career because it will also help me work more effectively in a team alongside other professionals.

[bookmark: _Int_0SznHfym]Reflection Model: Driscoll's (1994)
[bookmark: _Int_jtcuJt9D][bookmark: _Int_fx0yILrz][bookmark: _Int_kDyBlJkf]Driscoll’s (1994) what? Model offers questions to consider creating a strategy for better practise after an experience (Hamilton, 1994). The three stem questions under consideration are What? So what? Now what? response to each of the three questions is by describing the experience and what was afterwards learned from it, and finally, the action that was taken or that may have been taken to reflect on the issue. In addition, consider whether the behaviour needs to alter or whether anything new should be implemented. If none of these things are necessary, consider what was done positively that did not require any changes to be made.

Open Book Exam
What?
[bookmark: _Int_pGjdwUEX]I received the case study that needed to be revised a week before the open book exam. Since there wasn't much material provided in the case study, I found time to go through it and take notes so that I could refer to them on the day of the exam. The topic that was focused on was regarding mental health, it was necessary to conduct online and book-based research on the topic. 
So What?
[bookmark: _Int_n3kFx4zX][bookmark: _Int_8aehUfie]I had never taken an open book exam before, so it was something new for me, and because of that, it made me feel nervous. I was unaware that it would need a lot of planning both before and during the exam to keep everything organised and manage my time effectively. The notes I had were not helpful because I overanalysed the scenario. On the exam day, however, the question I had selected offered me the assurance I needed to pass the test, which gave me peace of mind that I would succeed.
Now What?
[bookmark: _Int_STwZwQ6b]After going through this experience, I realised that time management was a key skill that was required for this exam. A key factor in our success in life is time management, our ability to complete assignments on time benefits us wherever we are (Bhardwaj, 2016). The advantages of doing this are that it will help me better prepare for future exams; otherwise, I might conduct my research and exam preparation in a different way. The best way for me to learn more about the situation would have been to ask the lecturer more questions about the subject that was covered.

Mock interview Process
What?
[bookmark: _Int_DMkyDSNO]The situation I encountered during the mock interview helped me understand what to anticipate at an actual interview. I was instructed to create a CV (Curriculum Vitae) and cover letter because that would be required as part of the process. I was confident in my ability to do that because I had already created them for jobs I had previously applied for. With the assistance of other students and academic support, I was able to gather the information required for the position of a nursing associate.
So What?
I was so anxious on the day of the mock interview that I kept reading over my notes. Looking back, I wish I had tried to calm my nerves first before walking in and being more direct while answering questions. While conducting the mock interview, I was feeling anxious and tense. I received feedback following the interview; for more details, see Appendix 2. It stated that I did not respond appropriately to a question that called for a response in the STAR format. The STAR approach provides a structure for responding to behavioural questions by crafting a careful narration to discuss prior experiences that is brought together with clear results (Apple et al., 2021).
Now What?
[bookmark: _Int_IEWvFfxa][bookmark: _Int_Sl9IBT9z][bookmark: _Int_e54bQCcy]I was impacted by some of the comments offered because it was different from what I had anticipated; I should have tried practising my responses with friends or family before the interview. If I don't, I fear that it may impact my chance of securing a job in the future. If I ever encounter a similar circumstance, I'll remain calm, pay attention to the questions, and consider my response before speaking.

Career Development
What?
I had a career development session in week 8 and did an activity regarding learning styles. I had realised that my learning style is that of a reflector. The career development process was discussed, as well as other subjects such as continuous professional development (CPD). I looked at the information and talents needed for my chosen career and contrasted them with the knowledge and abilities I already possess. I gained knowledge on how to write a curriculum vitae (CV) and what details should be included in a cover letter.
So what?
[bookmark: _Int_3eGtIjFm][bookmark: _Int_rnKraEZc]I was overwhelmed by the entire lecture, but I was also relieved to have learned everything because it was necessary. I feel this will benefit me since it will enable me to acquire stronger beliefs, abilities, and future objectives. It will also help me know what options to choose for ongoing development, such as trainings. I now have a clearer grasp of the company as a whole and a feeling of purpose, and I can see what attributes I will need to have to become a nursing associate. 
What now?
For my long-term career goals, I think the knowledge I have acquired will help me in my goal to become a nurse, and I believe that it will be helpful to me in situations I encounter in the future. Knowing that I am a reflector during the course, I have realised that I do a lot of reflecting, therefore having the lesson explained to me was beneficial. 
Conclusion
[bookmark: _Int_op8d0tGQ][bookmark: _Int_JEM4JYis][bookmark: _Int_pHBCfYOr][bookmark: _Int_YfS7vmcY]Overall, I've learned from this module that it's critical to analyse your talents and abilities to determine what would be required for certain career paths. I was able to evaluate my abilities in relation to the nursing associate profession I had selected. I was able to identify learning methods and reflect on specific events and because of this my confidence in my current skills and abilities has increased. Driscoll's reflection model has helped me to see and analyse experiences I have been through in a different way. I've compiled my strengths and weaknesses so I can think and make improvements. I am constantly trying to get better and learn new things since I also see my areas for improvement and think about how this might happen. The mock interview highlighted issues I needed to take into consideration, and it helped me enhance my skills in preparation for potential professional growth in the future, through receiving feedback. I have learned something new from these experiences I had, thus I will keep improving my skills going forward.
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Band 2 Trainee Nursing Associate

Apply

The closing date is 28th Feb 2023

Job overview For help with your application,

contact:
INTERNAL TRAINEE NURSING ASSOCIATE

. : ; . TNA Recruitment
Looking to begin a career in nursing that doesn't follow the usual route?

. . ) ) . o ) ) TNARecruitment@uhb.nhs.uk
Training to be a Nursing Associate typically involves a 27 month training programme, in which

you can earn while you learn, and graduate with a foundation degree.

Nursing Associates are members of our nursing teams who are accountable for their own
practice and are regulated by the NMC.

) ) ) ) ) Pay scheme
UHB is among the biggest teaching trusts in the country, and is home to one of the largest
) . ) Agenda for Change
Trainee Nursing Associate programmes.
We are looking to recruit talented, passionate and committed individuals, who embody our
values to join the next cohort of the programme. Band
Band 2

The programme provides opportunities to develop your skills and knowledge in clinical
practice, whether you have prior experience or not; also specialising in diverse areas of nursing;
e.g. paediatrics, gynaecology and more. Salary
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The programme is delivered in partnership with 2 local Universities, where you gain your
foundation degree.

The Trust has a School of Nursing, Allied Health Professionals (AHPs) and Midwifery, which
nurtures and develops of our nursing, AHP and midwifery colleagues from student to
substantive roles.

If you have any queries, please get in touch with our dedicated team:
TNArecruitment@uhb.nhs.uk

Main duties, tasks & skills required

At the end of the programme, Trainee Nursing Associates will be equipped with knowledge,
understanding, skills and behaviours relevant to their employment as a Nursing Associate, in

line with the Nursing and Midwifery Council's Code of Conduct. During their training, TNAs
will:

Deliver high quality, compassionate care under the direction of a Registered Nurse (or other
registered care professional dependent on setting), with a focus on promoting health and
independence

Have proficient attitudes and behaviours compatible with the NHS and Trust values

Apart of a designated clinical and care team, delivering care that focuses on the direct needs of
the individual

Work in various placement areas across the Trust, as well as partner organisations, to gain
experience in other specialities

Carry out specific delegated clinical and care tasks and responsibilities to a high standard and
competency, under the direction and supervision of a Registered Nurse (or other registered care
professionals dependent on setting)

Work with a practice supervisor to take responsibility for developing own clinical competence,
leadership and reflective practice skills within the workplace

Develop the ability to work without direct supervision by the end of the programme, at times
delivering care independently in line with the individual's defined plan of care, within the
parameters of practice of the Nursing Associate role, accessing clinical and care advice when
needed.

£18546.00 to £19918.00 Yearly

Contract

Fixed Term

Duration
30 Month(s)

Working pattern
Full-Time, Flexible Working

Reference number
304-TNA2022!

Job locations

Heartlands Hospital
Bordesley Green E
Birmingham

West Midlands

B9 5SS

Good Hope Hospital
Rectory Rd

Sutton Coldfield
West Midlands

B75 7RR

Solihull Hospital
Lode Ln
Solihull
West Midlands
B91 2JL
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Job description

*Please Note : For a detailed job description for this vacancy, please see attached Job
Description*

Person specification

Qualifications

Essential

Maths and English are an essential requirement at GCSE grade 4 or above/A-C or level 2
functional skills/equivalent.

One of the following Level 3 Qualifications is essential :

One A level grade D or above

Two AS levels grade D or above

BTEC National Award Grade M / Certificate

Grade PP/ Diploma Grade PPP

Access to HE Diploma

NVQ Level 3 Full Diploma

NVQ Level 2 plus written paper ( 1500 word essay )
Or a Level 5 or above qualification ie: Degree

Qualifications obtained outside of the UK must have a statement of comparability from UK
NARIC.

Experience

Essential

Ability to work effectively as a team player under appropriate supervision, and as part of a
multidisciplinary team

Can demonstrate experience and insight into how to evaluate own strengths & development
needs, seeking advice where appropriate

Ability to deal with non-routine and unpredictable nature of the workload

Evidence of recent work-based learning or selfdirected learning/ college attendance

Desirable

Experience paid or voluntary a as Health Care Assistant/ Health Care or working in a health or

care based setting
Completion of any work based training associated with employment

Disclosure and Barring Service Check

This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such
it will be necessary for a submission for Disclosure to be made to the Disclosure and Barring
Service (formerly known as CRB) to check for any previous criminal convictions.




