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Assignment B          
In this assignment there will be a small discussion on why we use reflection and why it is important, then there will be a discussion on two models of reflection. The two models will be Gibbs Reflective Cycle and Rolfe’s reflective model. Gibbs Reflective Cycle and Rolfe’s reflective model will be compared and contrasted, this will also include a critical analysis on the two models. This essay will then move on to the discussion of why we use the models of reflection, the benefits of reflection and how reflection has an impact on the quality of practice this can also be linked with the common core of skills and knowledge. This will all be linked to relevant research, and articles found to support theses discussions. 
Firstly reflection is an active process which requires you to look back on experiences, or activities by using reflective models. This can be done in action and on action and can help us to learn from the event, this is stated by (Priestly, 2015). Reflection is important as a practitioner as it allows you to question yourself on your skills, and if they are effective or not. Reflection can also impact on how you develop as a practitioner as it can help to change skills or to even develop new ones, this is stated by (Ayoubi, 2013). Pre–School Learning Alliance (2012) states that another reason as to why it is important to reflect, is that practitioners need to make sure that they are meeting the needs of children and their families effectively, that they are maintaining professionalism to a high standard, and that they are reviewing and changing policies to make sure they are always up to date.
Plymouth University (2010) states that reflecting in action is when a practitioner makes a decision of the suitability of the activity or exercise, this is when the activity or exercise is taking place. Then the practitioner decides on what to do if the activity or exercise is not going as well as planned, and if it needs to be changed for the engagement of children or for different abilities within the group. Plymouth University (2010) also suggests that reflecting on action happens after the activity has taken place, it is where you think about what has happened in that particular activity or exercise, where you judge on what went well or what did not go so well, and what would be changed from this. 
According to The University of Nottingham (no date) models are also known as frameworks for reflection, and that these provide a structured process in order to reflect. Child Practice Centre (no date) believe that there is no right model to use, but you must use a model that you feel confident in using and that will suit to learn from your experiences.
The first model to be discussed is Gibbs Reflective Cycle. Leeds Beckett University (2015) state that Gibbs Reflective Cycle is six stages of Reflection, which are: Stage 1 is the description: What happened? Stage 2 is the feelings: What were the feeling about the particular experience? Stage 3 Evaluation: What was good or bad about that experience? Stage 4 Analysis: What can you make of the experience? Stage 5 Conclusion: What could you have done, changed or added to the experience? Stage 6 Action Plan: What will you plan to do for future experiences and to develop further in a professional way? 
According to The University of Cumbria (2016) Gibbs Reflective Cycle is the most used model for reflection. Brighton University (no date) states a good point about Gibbs model, which is that the model is straightforward to use, and the model provides and encourages a clear description of reflection. The Reach Approach (2017) states another good point about the model, which is that the Gibbs model is the most effective model to use to reflect and has been used for more than 20 years. Oxford Brookes University (2017) also states a good point about Gibbs model, which is that the model is really useful as it makes you think through all phases of an experience.  However a bad point that is stated by The University of Bradford (no date) is that the Gibbs reflective cycle can also be misinterpreted or re-interpreted by someone else, so it is always important to check to see if you are following the right stages. Finaly (2008) states that although Gibbs model can offer useful and basic questions that can be used to reflect, some people argue that the model needs to be a broader, more critical reflective approach. This means that practitioners need to move onto questioning to see if their practice is working or not, and to be able to critically review their values and how their practice can lead to change. Open learn (2017) also believes that Gibbs model does not refer to critical thinking or analysis, as it does not take into consideration about any assumptions you may have about the experience, this may then also be a bad point about the model as it does not lead to critical thinking or analysis.
The second model of reflection is Rolfe’s reflective model. According to University of Exeter   (no date) Rolfe’s reflective model is made up of three stages, the first stage is the what? The second stage is so what? And the third stage is now what? According to Cruse (2007) states that Rolfe suggests that reflection is a way of bridging practice together, Rolfe’s model draws from Schӧn and he constructed a model, which can be used in action and on action. Brown (2015) States that the first stage is a small description of what happened in the experience, and from what you analyse you take forward for your own learning. The second stage is, when the description is finished you then question yourself on the experience. The third stage is when you consider what happens next from that particular experience, and how you are going to improve and learn from this, this may be by making an action plan to help with your development. 
According to Keele (no date) Rolfe’s reflective cycle follows the same format as Driscoll’s as it is the same stages and follows the three simple questions.
A good point to Rolfe’s reflective model can be used in action as it is a quick and simple model to use as it does not require a lot of description and it is only based on three questions, this is stated by (Priestly, 2015).  However this could be a bad point about the model as it may be too simple and not allow you to go into enough depth for a critical reflection. According to Lucas (2012) another good point about Rolfe’s model is that the model has been adapted from Borton’s framework and questions have been added to each step. Lucas (2012) also suggest that the cycle can be easily adapted to suit most situations.
In comparison of the two models, are based upon questions and where you look at the experience as a whole, think about that particular experience and then what you will do next time, these models also follow a cycle approach to follow, this is stated by (University of the West of England, 2017).  Another comparison on the two models is that according to University of Cumbria (no date) Gibbs reflective model and Rolfe’s reflective model are both well-known models and are the most commonly used models to use for reflection. 
To contrast the two models, Gibbs model has the use of feelings whereas Rolfe’s model does not however Rolfe’s model is then simpler to use as it only follows three stages and the questions are basic, so then Rolfe’s model can be used in action as it is quick to use in comparison to Gibbs this may take longer as there are more stages and requires a deeper description on each stage. 
Models are effective to us as Barksby. et al (2015) states that by using a model to reflect helps to focus your learning and self-awareness after an experience or situation, and avoids the retelling of that specific experience or situation. Barksby. et al (2015) also suggest that a model that a person choses is often based on personal preference towards a model, however Barksby. et al (2015) also suggest that  some models are over-simplified and do not overcome the issues that are relevant in order to progress from the experience or situation, which then suggests that some models may not be as effective to use when reflecting. 
Reflection can enhance the service that is provided for children and their families. According to White. et al (no date) continual critical reflection can close a gap between theory and practice, and improve personal and professional development and improve the quality of care.  The first benefit of reflective practice, which would be that it can have a positive impact for practitioners, which may be that it can help practitioners to review their own ethics, their relationship and communication between parents, other staff and children, reflection can also review how the practitioner cares for the child whilst in the setting and the compassion that they have towards the children. This then is all essential to professional practice and to provide a high standard or quality care. This is stated by (Johns, 2013). Flying Start NHS (2017) also states that reflection can have an impact on the quality of care by having a deeper understanding of the way you reflect within the early year’s provision. 
A second benefit of reflection on developing professional practice is stated by Duffy and Bowe (2010) and they believe that by reflecting can help develop the ability to work well in a team, and the practitioners communication skills. Duffy and Bowe (2010) also state that reflecting can benefit the creative and critical thinking in practitioners.
No Author (2013) states that practitioners can learn from and share good practices being encouraged to attend local meetings of national organisations, where the practitioners thinking will be challenged and will be encouraged to reflect on their teaching and care. 
McFarlane (2009) state that quality care for children and families do not just happen, that all practitioners in the service must provide towards and work continuously on the quality of care with strong commitment, and by reflecting even on day to day routines by asking themselves questions to see if the routine has always been that way? Is it consistent with beliefs and values? Does the practice meet the needs of children and their families, what is best practice and how can it be reviewed, evaluated and changed? 
Inspections can also help with reflection as according to NDNA (2017) inspections can help to support you by allowing you to improve on the quality of practice and outcomes for children, this can be done by self-reflection, they will do this by reviewing how well you evaluate and how you use that to make improvements within the setting, they will also consider how well the evaluation has an impact on children’s development and learning. Ofsted (2014) state that, you do not need to prepare for inspection in reality that all you need is to provide high quality care and early education for those children that are in your care.
There are many advantages to reflection and are stated within this assignment, However there can be disadvantages to reflection. Imel (no date) believes that reflection can be a very time consuming processes for practitioners, and it may then lead on to involving personal risks from the questioning that is involved in reflection which bring a more sensitive side as reflection can relate to feelings 
According to Nutbrown (2012) high quality early education Is important as it can have a positive long term impact on children’s learning and achievements, quality is key to a positive impact and staff need the necessary skills, knowledge and understanding as they are a crucial element of quality. The Children’s Cabinet (2017) Also state that high quality of care is important in the early years, as it helps the development of the brain of children aged 0-5 as practitioners help shape children’s minds, high quality of care can also help benefit everyone including children and their families and provide a successful workforce which will be essential for everyone’s well-being.
Now there will be a discussion on the common core of skills and knowledge. According to Children’s workforce development council (2010) the common core of skills and knowledge explains the skills and knowledge that people need that work with children, young people and their families. The national archives (2010) state that the common core of skills and knowledge is set into six key areas and these are: Effective communication and engagement with children, young people and families, Child and young person development, Safeguarding, supporting transitions, Multi-agency working and sharing information.  This is then important to keep in mind when reflecting as all these areas are important in the quality of practice and all practitioner need the skills and knowledge on these. 
The importance of Effective communication and engagement with children, young people and families is stated by Research in practice (2014) they state that by communicating effectively with children about all stages of their care will improve the quality of decisions that are made and can also help children to build their trust with the practitioner and make the children feel more comfortable to express how they feel when communicating with adults. 
Child and young person development should be enhanced in the early year’s provision and this can provide high quality practice as according to Brandon. et al (no date) practitioners should have knowledge on child development as it is essential for those who come into contact with children, they state that understanding the development of the child can promote the safety of the child and promoting the wellbeing to. Kids Matter (no date) state that it is important to have effective communication between the children’s families as it helps builds partnerships and helps to build relationships and the trust from staff to families. Kids matter (no date) also state that this is important when sharing information about the child on how they may be developing or even just communicating about how their child has played with friendship groups on that day. 
Safeguarding is important for good practice as according to uCheck (2016) safeguarding policies and procedures need to be in place and by reflecting continuously these can be reviewed and always kept up to date, also every member of staff or visitor must have a current Disclosure and Barring service (DBS) before entering the setting, this will provide a check to see if the person is suitable to work within the setting. These would then provide a better or high quality of care as all staff are suitable once the DBS has returned. 
Supporting transitions is important,  Kirklees council (no date) believes that supported transitions should be high quality as children need to feel secure and confident going into a new setting, and also for their family to feel confident in the new environment.
According to Atkinson. et al (2007) the impact of multi-agency working can benefit as it can provide more effective services and the ability to provide a holistic approach, this can also benefit the understanding and trust between agencies. 
The importance of sharing information is stated by Newcastle safeguarding children board (2010) they state that sharing information about children and their families is important, as it helps to deliver and more efficient service and that it is good practice to share information. 
Continuous professional practice (CPD) would then also link with the common core of skills and knowledge as it looks at the skills and knowledge you have, and to keep developing on skills and knowledge. Continuous professional development also known as CPD is important in early years settings as according to Pacey (no date) continuous professional practice (CPD) will help to provide children the best start in life. Pacey (no date) also states that CPD is a combination of approaches, techniques and ideas that you need to understand when you are working in a child care setting, CPD is always an ongoing processes which helps you to develop your skills, knowledge and experience. Kloosterman (2013) also state that another benefit of Continuous professional development from a career point of view, and this is that it can help with your contribution in the work place and to make sure that it is meaningful and this can help advance your career and can even help to move into a new role of possibly a leader or a manager. Nottinghamshire County Council (2017) also believe that CPD is important as demonstrates your commitment to developing on your skills and knowledge and to develop new ones, also CPD will give you confidence in your role in the early years setting. Nottinghamshire County Council (2017) also believe that it is everyone’s responsibility to carry out CPD, and that the responsibility should be shared out between all members of staff.
Solicitors Regulation Authority (no date) believe that many settings have performance reviews or also the may be known appraisals, which help practitioners to see what level of performance that they are expected to be at, these appraisals help to provide you the opportunity to think about how you practice and to provide a development plan on what you need to improve on to develop professional practice.
To conclude this essay has discussed what reflection is and why it is important for practitioners to use, Gibbs and Rolfe’s model of reflection has been discussed critically analysed and compared and contrasted with use of research. Then both reflection and models of reflection have been discussed as to how they can be used to provide good quality practice. The common core of knowledge has been linked to this assignment as it refers to the skills and knowledge that you need as a practitioner and how you would develop these by reflecting to provide high quality practice within the setting, continuous professional development and appraisals were also linked and discussed alongside the common core of skills and knowledge. 
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