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	Specific:
I have been in the Gwent Police Learning & Development department for three years as a Community Support Officer Trainer and an IT Trainer. I want to develop myself further with the aspiration to join the Operational Training Team and become a Police Constable (PC) Trainer.  This will include additional research and qualifications through Continuous Professional Development (CPD) to enhance my skills and provide better knowledge for my students. 
· Demonstrate commitment to learners, their learning, safety and well-being
· Maintain and update knowledge of my subject(s) and how best to teach and assess them


	Measurable:
This will be measured by my continuing knowledge gained through CPD. I also aim to complete the Level 4 Dyslexia Assessor training to provide further support for my students, as well as the possibility of Special Constable training to enhance my skill set. Both these courses will be monitored using assessment and reflection to measure my progress and ability to provide a high level of knowledge. 
· Demonstrate dignity, courtesy and respect towards others
· Enable learners to share responsibility for their own learning and assessment


	Achievable/Attainable:
I am a qualified trainer and assessor with experience of planning and delivering training using a range of technology and media, I listen to others and respect views and ideas. I am also a trained Hate Crime and Wellbeing Ambassador, so I am in a strong position to be able to support my students who are under pressure. There is an expectation of regular CPD in the training department, which will help me attain this goal. 
· Plan and deliver effective learning, teaching and assessment
· Enable learners to share responsibility for their own learning and assessment
· Value and promote diversity, equality of opportunity and inclusion


	Realistic/Relevant:
I already have a good rapport with the trainers and have assisted them. I also have plenty of operational experience where I was expected to build and maintain partnerships everyday with the community and external agencies, so would be able to promote sustainable policing. As a trainer and assessor, I always ask students to reflect on their own knowledge and assessment by having a regular one to one meeting to discuss their progression and provide feedback.
· Build positive and collaborative relationships
· Know how to use evidence and research to improve my practice
· Demonstrate a commitment to sustainability


	Time bound:
A PC course is six months which usually has three cohorts at once, so I have plenty of opportunities to observe and assist on delivery of training. Training as a Special Constable may take up to 12 months as study is on a part time basis but will give me the chance to reflect on my values and improve my learning.  As we are a Welsh force, I will also need to enhance my Welsh language skill as I also need to promote the use of the Welsh language to students and its importance within the community. The process to becoming an established PC Trainer may take between 12-18 months. 
· Understand the importance of the Welsh culture and language as a bilingual nation
· Maintain and update knowledge of my subject(s) and how best to teach and assess them
· Critically reflect on own values, knowledge and skills to improve learning
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