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[bookmark: _Toc130381754]Introduction
This report's objective is to describe how a recent graduate's acquired knowledge, skills, and experience influence his or her choice of future profession. Choosing a prospective profession is among the most important responsibilities of a student. Each student is unique. A pupil can choose a profession by considering the appropriate factors. Research into the required competencies, typical working conditions, potential rewards, and potential drawbacks of his or her selected field may influence a person's career choice (Buser et al., 2014). The investigation of the market and the organization, as well as the collection of primary and secondary data to analyze and evaluate these disciplines, can be beneficial to a student. The employment market in the twenty-first century is influenced by a multitude of factors beyond academic credentials, such as globalization and technological progress (Lent and Brown, 2020). These variables modify the structure of the labor market, making it easier for recent graduates to select a career. Graduates are frequently placed in difficult positions when deciding on a career path. The ability of a student to analyze and evaluate available options is crucial for making an informed decision regarding which one to pursue. In this report, I will discuss the Chartered Accountancy (CA) and Certified Public Accounting (CPA) professional accounting designations as examples of prestigious accounting credentials.
[bookmark: _Toc95402773][bookmark: _Toc96607186][bookmark: _Toc130381755]The required skills, experience, and knowledge
One of the most profitable careers is that of a chartered accountant. This can only be achieved if a prospective student is aware of the prerequisites for earning this professional degree and is committed to acquiring them before deciding on this field of study (Keevy and Mare, 2018). Required skills are provided below. 
Discipline, Diligence, and hard work:Coursework is stressful. Nighttime jobs may slow friends and family. Expect hard, low-passing tests. Articleships require 12–14-hour days for low pay (Tan and Laswad, 2018). Studying, exams, and articlewriting requires patience. It'll start hard. While in practicing, the candidate must handle his time, focus, and improve.
Conceptual understanding: Many students attempt to force their way into CA schools. Only those with strong theoretical backgrounds will succeed in this area, though. Instead of relying on rote memorization of particular procedures, achieving this objective necessitates comprehending the underlying principles (Pedrosa and Costa, 2014).
[bookmark: _Toc55857809][bookmark: _Toc55857910]Communication skills:Success in any industry or group requires strong communication abilities. All levels of management, from entry-level to executive, require these abilities. If a recent graduate wishes to land his dream job, his communication abilities should come first. Working on his communication skills is one of the most crucial things a recent graduate can do for himself because those abilities can help him get the job he wants, perform well in interviews, and learn more about his chosen profession (Chaplin, 2017).
Analytical Skills and Ability to Accept Failures:CA degree candidates need special tools and knowledge bases. They gain expertise and analytical skills by applying new knowledge to real cases in their writings (Watts and Zuo, 2016). Despite one’s best efforts, one may fail the exams for various causes. Students must learn from failures and plan for the next challenge. 
Along with these skills, a CA student needs many other necessary skills like managing work pressure and stresses, maintaining self-motivation, etc. 
[bookmark: _Toc130381756]PDP Analysis
An individual's work and personal development can both benefit from the use of a personal development plan (Grant, 2021). It aids people in figuring out what they are good at and what they need to work on to become more successful. Students with a background in business studies can benefit greatly from using PDP as a tool to direct their educational and career paths.
Setting one’s objectives is the first stage in creating a PDP (Harter, 2015). A student may hope to accomplish several things, including getting an apprenticeship, getting good grades, and getting hired by a reputable business. The next step, after setting goals, is for the student to assess their present level of knowledge and abilities and determine what they will need to learn or practice to reach their objectives. For instance, I plan to earn my CPA license.  PDP's emphasis on building professional relationships resonates with me as a business major. Through networking, I can make contact with other experts in my area, find out about new job openings, and pick the brains of seasoned pros. The student can map out their networking strategy by identifying potential contacts, events to attend, and businesses of interest. And PDP will help me grow as a leader. Achieving success in the business world relies heavily on having capable executives at the helm (Magnusson, 2015). Therefore, I can recognize the potential for advancement into leadership positions at the university and in the workplace. This can be in the form of leading a squad or organizing an event. Last but not least, I need to establish milestones and completion dates so that I can monitor my development as I work toward my objectives. By dividing my overall objectives into more manageable sub-goals, I will be better able to maintain energy and enthusiasm.
[bookmark: _Toc130381757]Evaluation of my skills
Chartered Accountancy (CA) is one of the world's most prestigious and difficult professions. Becoming a successful Chartered Accountant requires a unique set of skills and qualities. To excel in this profession, CA students must possess a combination of technical knowledge, analytical skills, communication skills, and ethical values. Technical expertise is one of the most important competencies required of CA students (Damasiotis et al., 2015). Chartered Accountants are accountable for a variety of financial responsibilities, including tax planning, auditing, accounting, and financial reporting. CA candidates must therefore have a solid foundation in accounting, taxation, auditing, and other financial areas. They should be knowledgeable of the most recent laws and regulations governing the financial sector. As I have completed numerous courses that are identical to the CA course, I can complete it without difficulty. Another essential skill that CA candidates must possess is analytic ability. Chartered Accountants must be capable of accurately analyzing and interpreting complex financial information (Bhasin, 2015). To identify financial hazards and opportunities and make recommendations for their clients, they must possess exceptional problem-solving abilities. I have also acquired analytical skills from my university coursework. Additionally, communication abilities are essential for CA students. Chartered Accountants must effectively communicate with clients, coworkers, and other stakeholders. They must be able to present complicated financial information in a manner that is easily understood. To articulate their ideas and findings, CA students must possess solid writing and speaking skills. I am required to attend numerous presentations during coursework, which helps me develop my communication skills. Ethical principles are integral to the accounting profession. Chartered Accountants have access to confidential financial information and are required to adhere to the highest ethical standards (Lansdell et al., 2020). I have held strong moral principles since my university days, so this will also benefit me.
[bookmark: _Toc130381758]My experiences on the module
In this section, I will be using the Gibbs Reflective Cycle to analyze my experiences in the Professional and Career Development module. This module focused on helping students develop the necessary skills and knowledge to succeed in their professional careers.
Description: As the first step in the Professional and Career Development course, several lectures were given to familiarize students with the job market and the skills they would need to succeed in it. During these classes, participants learned how to network effectively, conduct an effective employment search, and craft a winning resume. The program also included hands-on workshops where we could put our newfound knowledge and skills into practice. For instance, through role-played interviews, we were able to assess our interviewing skills and learn from the comments of others. I was able to meet with a job advisor during the module who gave me personalized guidance on how to achieve my professional goals. By discussing my strengths and areas for improvement, this conference helped me chart a course toward realizing my career goals.
Feelings: When I first started going to classes, I had the impression that I was being bombarded with an excessive amount of information in the form of seminars. The rapid pace of this class made it challenging for me to keep up, and several of the concepts that were covered were above and beyond my intellectual capacity. However, as the semester progressed, I developed a greater sense of self-assurance in my abilities and developed an appreciation for the significance of the information I was acquiring. Because I had never participated in a real interview before, I experienced a lot of nervousness during the practice ones. The interviewer's opinions, on the other hand, were extremely beneficial in that they illuminated areas of my performance in which I could improve.
Evaluation: I believe that participating in the program for Professional and Career Development was a fruitful experience. I gained a lot of knowledge about the abilities that are necessary to be successful in the work market, and I gained important insights into the procedures that are necessary to accomplish my professional objectives. My confidence grew as a result of the module's provision of a wide variety of materials and support, which assisted in the development of my skills.
Analysis:Looking back on my time in the Professional and Career Development module, I can see that I gained a more comprehensive understanding of how to advance my career and the qualities I need to flourish in the contemporary job market. The lectures and seminars I attended equipped me with numerous job-searching skills, including resume writing, networking, and interviewing. My one-on-one session with a career advisor taught me a great deal about myself and the steps I must take to achieve my professional objectives. As I reflect on my participation in the program, I see how it contributed to my personal development and how I now have a clearer understanding of where I stand and where I can make the most progress.
Conclusion:In conclusion, I learned a lot and gained useful experience from the Professional and job Development module, which I will use in my future job. Career development and the actions necessary to accomplish my professional goals were extensively covered in a variety of lectures, workshops, and one-on-one meetings. The Gibbs Reflective Cycle helped me think critically about my professional encounters and pinpoint areas where I could use development.
[bookmark: _Toc130381759]Various concepts and topics that I learned in this module
I gained the most from this module about career goals. Before this module, I had a general idea of what I wanted to do professionally, but no precise goals. I learned from the modules many exercises and discussions that job goals must be clear and quantifiable. SMART goals—specific, measurable, achievable, relevant, and time-bound—were taught to me. This approach helped me define and plan my career goals. This module taught me about networking, another crucial idea. I have learned job advancement requires a strong professional network. Networking can lead to new job possibilities, mentorship, and professional advice (Johannisson, 2017). I also learned that networking is about building and maintaining connections. This encourages me to join networking events and stay in touch with my network. The lesson taught me about personal branding. Personal branding affects job success. I have also gone through mock viva which will also very helpful to me. Various exercises helped me discover and communicate my unique skills and strengths. This has given me the courage and improved my job applications. I have also learned to make my CV professional from this module. Finally, the module stressed the importance of continuing education and professional growth. I have learned that the world is always changing and that business trends must be followed. This has inspired me to try new things, learn new things, and get more schooling and certifications.
[bookmark: _Toc130381760]Conclusions
A student's educational experience should include time spent honing their professional and work skills in addition to learning. I learned a lot of important concepts and insights about career advancement from this class. I have acquired priceless knowledge and skills from the professional and career development module that will help me progress professionally in the future. The information in this lesson helped me to better appreciate the value of establishing goals, networking, creating a personal brand, and continuing my education. As I advance in my work life, these insights should be of immeasurable value to me.
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