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1.0 Introduction
	
Career is a succession of professions in a hierarchy along with the associated position (Mathias L. R. 2011). Career can be a succession of activities involving employment and personal development over a defined period of time. It’s also develops through the interaction between the existing skill, the desire for professional achievement and the work experience provided by the institution. Vocational training is a learning process which people acquire new theoretical and practical knowledge as well as skills and technique to make their work more efficient. 



	
	















 Findings
	My professional training is based on the research of different writers in the field of personal development and they are based on the following components that reflect my understanding of career:
	-SWAT
	-Employability skills
	-SMART Goal
and I will describe my learning style completing 2 different questionnaire.
2.1 SWOT
This is my favourite strategy and this mean:
-STRENGTHS
-WEAKNESSES
-OPPORTUNITIES
-THREATS
	From the articles published over time, can see how important is self-knowledge in personal development, in the process to become better.
SWOT analysis is a tool manly used in management to evaluate s strategy, an idea or a product. My SWOT analysis are:
Strengths
Self-discipline
Good communication skills
I am a tolerant person
Total involved in what I do
I learn quickly
Weaknesses
Little experience in management industry
I’m stubborn
I focus to much on some aspects, which slows my activity rhythm
Poorly self-assessment
Opportunities
The place were I work requires in particular skills that I posed
I go to a university who have a very good reputation
Threats
Competition from experienced people
I don’t speak or write perfectly in English 
Its is advisable that the issuer pursued in term of strengths, weaknesses, opportunities and threats have the necessary scope to be truly strategic issues, related to strategic plans and provide, meaning full clues for evaluating their judgement and if necessary, for their reconsideration.
	The SWOT analysis how a pronounced qualitative character, allowing a diagnosis to made about the past and the present. The diagnosis following the use of the SWOT analysis can be defined as a complex research of the technical, sociological, managerial aspect through the strength, weaknesses, opportunities, threat and causes that generate or will generate them. Recommendations are made to eliminate or minimize the negative aspect or to capitalise on the positive side.

2.2 SMART Goal
	In the next step, the planning goes beyond the level of sub-competencies to the level of SMART learning objectives. This is to operationalize the expected results to guide the teaching or learning process. Based on the defined competencies the expected learning outcomes must derived from SMART.
SMART is the way to describe specific, measurable, achievable, realistic and time bound, them are goals turn out to be SMART, the more efficient work is then the more efficient their guiding function for the whole learning and teaching process it is.
SMART means: -   Specific
Masurable
Achievable
Relevant
Time bound.

Specific: I want to earn a position of manager on my actual work place than to keep the position continue upgrading my skills and waiting for more opportunities.
Measurable: it’s is a open position for manager in  y work place, will be unoccupied the next 12 months, I’m the only candidate for this job and I have the right skills for this job but finishing this course will make me the perfect candidate with a certificate, the last one been last requirement for having the new position achievable. 
Relevant: I have the team and the regional manager support I will come with more knowledge from this course and all together will help me to achieve my goal.
Time: my goal it is for the next 12 months, wend the new post the manager will be release at my work place and will come with my ending course and certificate.
Knowledge it is certain, all the facts, principles, theories and practices related to a particular area of work or profession. This is normally described as knowledge, the facts who contributing to the care of skills. It can serve as a means to mark curricular milestones.


2.3 Employability skills
	The main stages of life are: exchanging, exploration, integration, conservation and decline.
They correspond to the main stage of the career (Mandy R. W. eat al, 2002, p.253.)
One of the most important question, I should ask myself, when looking for a job is: “Do my skills define me?”
Skills are classified in two category: soft and hard skills.
In the 21th century in which we live, to find a job, fulfilling your expectation ca be a real challenge, especially when employers are demanding and have more and more demands from future employees. There, besides the studies and the specialized courses, the soft skills are also taken in to account.
What it is soft skills?
It’s about that ability to adapt to any situation, and it is necessary to have “qualities”: the ability to communicate effectively, to relate well within a team, the ability to adapt to any situation and to solve the problems that have arises.
The most commune soft skills are:
Adaptability
Communication
Solving problems
It is important to trust yourself and not be afraid to come up with new ideas, although sometimes they may not be taken into consideration.
Whatever perseveres and give them interest, will surely succeed at a good professional level, proactive people are essential in a company.
Hard Skills are usually called a specialized knowledge related to the training an professional experience of an employee, except from the jobs of workers, where these competence are essential for obtaining performance. Influence the capacity of communication, cooperation and innovation are called soft skills.
Them can be grouped in two category: 
Intrapersonal skills, related to the relationship with one own person, such as perseverance, optimism, stress management, emotional self-control, self-motivation and creativity.
Interpersonal skills, which influence the usual performance in contact with other, such as those of emotional intelligence, specific question or behavioural challenges during the interview, through the complex of test that make a pan evolution centre.




Personal management skills it is another branch of skill.
According to Ken Blanchard Companies, every manager at the start of the road needs four essential skills to help him interact effectively with his team.
personal management are split in four stage and Johari window show the four stage of learning new skills (Robinson 1974):
Plan
Organise
Motivate
Control


A model of feedback and self-disclosure in training: the Johari window

How does Johari's Window work? It is a simple method to apply, but which requires, first of all, sincerity from those involved. The person involved receives a list of adjectives, ticking only the ones they think characterize him. To find out more opinions, the list of adjectives is distributed to other people who came in contact with the first one. The latter, in turn, also tick the adjectives that they consider appropriate for the person.
 Offering process and receiving feedback is one of the most important concepts in the training process. Through it, participants in a training process perceive themselves through verbal or nonverbal communication. The information provided by one person show to others how their behaviour affects, how feels and how perceives them. At the same time, feedback is a reaction of others, expressed in terms of emotional experiences and perceptions that show how a person's behaviour influences them those around. One of the most effective ways of offering and receiving the feedback is "Johari Window".


3.1 Learning style
The multitude of type, form and levels of learning reflect the complexity of this activity, which has the force to create the personality of each one.
Depending on psychic level involved, the distinction is made between conscious, unconscious, spontaneous and subconscious learning.
Because the world is looking for answer to make learning easier and practice, many researchers have discover different practical styles. 
The most usual are : 
Kolb 
VARK
Honey and Mumford model
Kersey temperament sorter

I use David Kolb in my learning stile “Learning is the process where, by knowledge is create through the transformation of experience” (David a. k. 1984)
According to Kolb his learning style have four stages of learning style:
Concrete experience
Reflective observation
Abstract conceptualization
Active experimentation
David Kolb is recognized in the academic environment for studies on the inventory of learning models. The model developed by him can be described using two continuous elements: active experiences / observation-reflection and abstract conceptualization / concrete experience.
The participants in the courses find the connection between the presented models and the daily challenges much easier, the courses and seminars have a high degree of interactivity and participation.

Dr. Neil Fleming in 1980’s coming with another style but having same stage number four, knows as VARK: 
Visual
Auditory
Reading and writhing
kinesthetic

According to the VRAK model, most adults use a mix of the following learning styles:
Visual learning: The person with this dominant style of learning retains information better when presented with images, symbols, graphics, charts or maps. 
Auditory: The person with this dominant learning style prefers to learn by listening to the teacher's voice, the group discussion, the play or even his own voice repeating something after the trainer or tutor.
Reading / writing: the person with this dominant style of learning prefers to learn by reading and writing, is documented in libraries, has good results in school and is meticulous in what he does.
Kinesthetic learning: the person with this dominant style of learning prefers to learn by tactile sense, so experimenting, building a model, manipulating a prototype, carrying out projects or experiments.

Although there are many different theories and frameworks on learning styles, Peter Honey and Alan Mumford (1986) identified four different approaches that people have taken into account in learning new information:
Activist
Reflector
Theorist
Pragmatist

According to Honey and Mumford, the four learning styles can be summarized with the following characteristics:
Active. Those people who learn by doing. They must come into action and experience what they are trying to learn. These types of people usually have an open mind, like to brainstorm and are open to group discussions and problem solving sessions.
Reflexive. If you meet a man who has this style of learning, you must know that he learns best by following people and thinking about what is going on. These people look on the edge and collect data, then identify similar experiences that they have perceived in a certain way and reach an appropriate conclusion.
 Theorist. Students who inherently have this style of learning are trying to understand the theory behind the action. They like to follow patterns and read about facts in order to become more involved in the learning process. Theoreticians love to read stories and quotes and appreciate as much background information as they can get. 
Pragmatic. Pragmatists want to know how to put into practice what they are learning in the real world. They don't like abstract concepts or games. They experiment with theories, ideas and techniques and make time to think about how what they have done relates to reality.
Reflecting on Honey and Mumford style, I completed two Learning Style Questionnaire development by them, and at the end show me my strong preference on learning style is reflector.
That means I like to put action on last place, understating the theory first, I prefer to analyse, finding new information in to a logical theory.
The second questionnaire it’s the VARK learning style and shows me I’m on R position, that means Read/write study strategies.
Written / read style. Students learn best by reading and writing information, interacting with the text.






 





4 Conclusion


Learning and self-knowledge is one of the personal skills that must be discovered in order to be successful in the future. For grinding the qualities you have to adapt and learn what others have managed to find the result of their work over time. applying different theories discovered by researchers from around the world, I will be able to have the necessary preparation and understanding of the past, present and future. Applying all the strategies like VARK, KOLBS, SWOT on my life and on my work or business live will make  easy to achieve professional developments.
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