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Introduction:
COVID-19 Pandemic has been very crucial for all and as a result of which a lot of workers has faced problem in their respective jobs (Kaye, et al., 2020). People who are freshly employed are completely dependent upon their monthly salary only; however, amid such a condition facing problem of salary deduction, salary reduction or getting laid off from their respective jobs were very problematic for them, especially in financial terms (Chen, et al., 2021). All of this eventually resulted in several different problems which included skill mismatch in jobs as well as laying off the non-graduated people because of lack of skills in them. Also to mention, that this particular paper will be report for such an issue, especially regarding labour market outcome, occupation switches and skill mismatch.

Discussion: 
Amid the problem of COVID-19 pandemic, a lot graduates has been facing problems regarding the jobs which are related to the skills they have, so that they can eventually gain the post or ultimately the job which they deserve (Jo-yee, 2020). Moreover, in recent times, there has been a growing perception that graduate unemployment is really out of control (Ogiemwonyi, et al., 2010). Indeed, the corresponding figure of graduate joblessness is regularly higher than the general unemployment rate, led especially by recent graduates 24 years old or younger, whose jobless rate in 2019 was an eye-popping 17.2 percent (Jo-yee, 2020). The severe scenario has prompted policymakers to wonder whether there was a skills mismatch inside the Malaysian graduate employment marketplace, and if so, what this implies to youth as well as trained job applicants, particularly in light of the Covid-19 outbreak, which has added towards the uncertainty (Kadir, Naghavi and Subramaniam, 2020). A skills mismatch is important not only because it has bad consequences for graduates, but also since it has unfavourable consequences for the remainder of the labour market as well as the business as a whole (Predovic and Dennis, 2020). Furthermore, the pandemic's fast transformations in the manner individuals are working as well as the skills required aggravate the mismatch, amplifying the impacts of the epidemic. Non-graduates might face competition for jobs that are appropriate for their skill level. According to several researchers, salaries rise in tandem with work performance of the labours working out there (Allas, Canal and Hunt, 2020). As a result, whenever there is a surplus of trained labour, as is the case in Malaysia, labour’s marginal efficiency falls.

Conclusion:
As a result of all of the discussion done above, it all could be evaluated or concluded to a point that among several nations in the world the people or to be precise the working graduates or working people were facing similar problems. However, since the people out there are still facing the problems, as the aftereffects of the COVID-19 are still there, thus the proper judgment as per the case study mentioned could not be made
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