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Skills are necessary for learners in different stages of their learning stage. From different experiences, learners get to develop multiple skills or know about them. Sometimes learners are willing to develop the skills from beforehand so that they don’t face any difficulties while accomplishing any given task (Perusso, 2020). Among the skills, development of effective self-management, communication, and interpersonal skills. It is necessary for reflection on the learning experiences so that the existing skills develop more from the core of the learners’ abilities. Reflection plays a great role in making the learners learn from their everyday experiences. Personal experiences while working on any big or small projects, accomplishing any task, can be related through reflection for a wider perspective that the students can know and see where they should work more and what they have learned from their experiences (Wain, 2017). When personal experiences of work are related through reflection, many skills can be developed on the ongoing process. 
Reflective learning is necessary because it makes the learners aware from the exploration of experiences of which action should be repeated and which shouldn’t be. Learning from different experiences gives many advantages in the future works of the learners. The learners get a fair opportunity to develop various skills through reflective practices (Pretorius and Ford, 2016). Practice is necessary from previous experiences. Reflection generally is the act of exploring the experience from any accomplished task and then evaluating what has been learned from the actions and what actions were effective and what was not.
Being a student, in a reflective report, I would add about the benefits of reflective learning from my personal experiences. Under multiple situations, different tasks were given to accomplish. Many steps and skills are required to be followed to accomplish the complete task. I always feel the necessity to reflect on the steps that I followed and try to figure out the tasks of success. Such self-observations are necessary to keep in mind the next time about the right procedures to be followed without any mistakes. 
[bookmark: _GoBack]In exploring the experiences for reflective learning, it is not always necessary that the outcomes have to be helpful for educational purposes only. Through reflective learnings, students can develop multiple skills that they might use in educational activities and also in activities other than educational purposes (Perusso, 2020). Sometimes it helps in the development of understanding kills of an individual learner. For example, if a student from a higher standard asks his professor to complete any research report with the help of available information from the past only, the professor will advise the student to use an authentic source as he might have the chance of getting the research project if he does so. But out of curiosity, the student wanted to do what he felt like but when he started to face the consequences of the experiences, he realizes that the professor was correct and takes the learnings from the professor for a longer time to implement in the future. 
Reflective learning and practising reflective learning help in the self-management of the learners. Learners get to know the way he/they could explore the experiences of conducting the steps of any task. Practising reflective learning in all the stages of education and other activities helps a learner know about the actions and be aware of the negative results (Yuan and Mak, 2018). Through multiple practices of reflective learning, the learner can develop self-management skills that can be used in the future. Learning to manage oneself helps in controlling the way a learner should react in different situations. When experiences are explored after accomplishing any task, then a learner gets to know where any mistakes were made. Such reflection helps in developing the ability to manage oneself how to react to the future in similar related works. Self-management skills can be either developed through reflective learning or can be improved through the active practice of reflection on experiences. Practising to know about the actions to be repeated for success and which should be avoided develops the understanding skills of the learners. Reflecting on any action and responding to any situation at the workplace is necessary for the learners to develop an understanding of reacting in workplace situations that might affect the result of any task (Travers et al., 2015). When learners develop the importance of reflective learning in their day-to-day activities, it is most common to have followed two major processes. 
In the cycle of learning stages, learners get many opportunities to work under reflective actions and practice those actions to improve their think skills and communication skill at the workplace. Some importance can be seen, to describe any situation and the results gained from the evaluation of the events that affected the situation (Jackson, 2015). The learners feel the necessity of engaging themselves in the continuous and sincere evaluation process to improve the way of reacting to any situation. Learners get to know about the habits on what they have created the reflective learning and exploring multiple experiences and the consequences end in developing the thoughts of actions to be taken. Learners relate to the situations where they practice active reflection and start actively practising. Active practising helps the learners to develop multiple skills and to communicate in tough situations. The skills that are improved or developed through the active practising of reflection, are beneficial in the future progress of achieving multiple floors. 
The different models of reflection help learners to develop and follow the actual process of reflective learning and practising reflective learning. The model of reflective follow a cyclical process and following such model or processes, one of the most followed models is Gibb’s Reflective Cycle. The model is an easy representation for the learners to learn from the experiences. The model explains the framework of the cycle to be followed by the learners so that they can examine their experiences and take decisions on taking necessary actions in the future (Adeani 2020). The cycle is consisting of 6 different stages which let the learners decide how to repeat the experiences. Such decisions allow the learners to plan the further steps to be taken in any situation or how to react to any situation. In short, the stages of the cycle can be described as the following-
Description of the experience is necessary to be started with the cycle of understanding reflective learning. In this stage, it is required to describe the situation in detail of how any activity has been done to achieve any result. In this stage, there required elements can be determining what happened in the situation, how and when it took place and the people present in that situation, what had happened till the end of the situation, and the reason for the presence of the learner himself. For example, in one of my assigned tasks, a group was divided to accomplish the task. The group members had a plan of finishing a task earlier than the deadline and they had to plan ways. When the group was divided to accomplish the task, it was seen that most of the tasks had to be started from the beginning and since the entire plan was changed for all the members of the team, some members had to cancel their plans to complete the assigned task within the deadline. 
Feelings involve the situations that the learners go through while working on accomplishing any task. These are also considered as the thoughts of the situation that came to every individual’s mind involved in the situation (Perusso et al., 2020). This stage involves how an individual feels during the activities, before and after the task had been accomplished, what an individual thinks of the presence of other people. For example, when the plan was cancelled of how we would accomplish the task, multiple thoughts were going on in everyone’s mind. Whether it was possible to complete the task or not. The members who had to cancel personal plans, what they would have thought about the project planning of the team, and what the professor would think of us if we failed to submit the task within the given time. 
Evaluation is an important stage in this model. Evaluation includes the finding of the situations that didn’t work out in the task and the factors that were involved in the situation for not making it possible for the learners to work as per their plans. In this stage, the learners individually involve themselves in examining the reasons for all the negative and positive aspects of the situation (Guess et al., 2015). This can be simply explained by what went good or bad in the following experiences, and the reason for the positive or negative experiences, and the total outcome based on such experiences. For example, n the group assignment that was assigned to my team, the team failed to work according to the plan we made because we didn’t check the overall situation of the assignment and how it should be conducted. So, when it was time to complete, it was figured out that I had to start the whole process from the beginning and it would require most of the time as it was near to the submission deadline. So, from the evaluation, it was seen that the plan and the processes that e followed was wrong. 
Analysis follows by analyzing the situation that can re-correct the wrong ways and ultimately complete the assigned task (Adeani, 2020). For example, after figuring out the negative aspects, it was necessary for us to quickly start working from the beginning as we had already made a mistake.
Conclusion is when the learners understand where the mistakes were made and where they need to work further to correct their mistakes.
Action Plan is the stage where the learners plan on how to quickly work and start to correct the mistakes and take notes of the previous mistakes so that they are not repeated. 
Whether there is any kind of situation, it is always necessary to keep in mind the reflection of learning and experiences from the reflection. Reflective learning always helps as an important tool in the learner's life and every stage of learning. New skills are developed so that they can critically analyze a situation they involve in and figure out ways to react positively in those situations. Applying knowledge and thinking to any situation by oneself is commonly seen in the learners. Learners get to improve their skills more on managing their reactions in the necessary environment. Active learning and active reflection lead to a better evaluation of experiences and when reflective learning is made into practice for the learners, the learners get to learn and develop multiple skills from their evaluation of the actions and the results. 
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