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 honey,P.,& mumford,A.(1982).the manual of learning styles .Maidenhead peter honey .
Honey and Mumford (1982) are recognised four different learning styles which are activities reflectors theorist and pragmatists.every style reflects a special approach of learning and personal growth activists do well on experiments and like to practice in events. Reflectors prefer to observe and reflect on what they learnt theorists seek to comprehend the deeper concepts and pragmatists are ready apply their knowledge in actual life situations. In my instance, I identify strongly with the pragmatist . I prefer ideas and concepts in everyday situations , which allows me to see immediate results while getting direct learning. This knowledge about my learning style will be useful in my career , especially in areas that demand problem solving and practical application of knowledge. For example, in  project management or consulting roles , being able to transform theoretical knowledge into executable plans will improve my effectiveness and contribute to team success. Understanding my learning style.  also allows me  To identify the types of training and development opportunities that will be most useful to me . I will look for workshops and experiential Learning experiences that allow me to engage directly with the topic . This positive mindset will help me. Develop  my professional development I will make sure that I’m constantly developing and adapting to new challenges and difficulties. 
How it will benefit me in my future career ?  
I believe I identify mostly with the social type , which is distinguished by a preference with working with people. And interacting with others and assisting them this knowledge in critical for my career . Planing since it indicates that I would excel in professions that are requiring teamwork, collaboration and interpersonal communication. Careers in education healthcare , or Human Resources . Are the best suited to my personality type and will most likely give me with the professional fulfilment I want . It will help me make job decisions and prevent situations that could lead to discontent for example , I may that extremely critical or lonely roles do not suit my personality leading to discomfort and disengagement. By focusing on occasions that match my social type so I can increase my chances of getting rewarding work that matches my skills. 
Understanding personal development models for my future development
Achieving professional success and personal fulfilment requires a lifetime of self-improvement and self awareness, which is know as personal development. Career decisions and professional connection can be greatly impacted by an understanding one’s of personality learning style. Mumford learning styles – and consider how this models can guide me in my future Burnouts. I will be able to effectively control my energy levels and preserver a positive balance life and work-life Thanks to self awareness Personal development models are incredibly useful resources that can greatly advance my quest for personal development. These frameworks offer methodical ways to comprehend who I am, make significant goals, and fulfil my career and personal ambitions. I can better understand my strengths and shortcomings, pinpoint areas for development, and create workable plans that help me advance by using these models. The SMART criterion is one model that appeals to me. Setting goals that are Specific, Measurable, Achievable, Relevant, and Time-bound is crucial, according to this method. I can set specific, well-defined goals with the SMART framework, which helps me monitor my progress and maintain motivation. Reaching these clearly stated objectives not only increases my sense of accomplishment but also

MBTI, or Myers-briggs type indicator 
Another well know personality test is the Myers-briggs type indicator (MBTI) which divides people into 16 personality types according  to self test we tried .. in class to four dichotomies  judging/perceiving /thinking /feeling sensing /intention, and introversion/extroversion(Myers &Briggs,1980). Each kind sheds light on how people view the world  and arrive at conclusions.  According to my results from the MBTI, IM an ENFJ are Frequently,Intuitive,Feeling,Judging. ENFJS are frequently, characterised as Characterised as charming ,sympathetic and born leaders. My professional development,Especially in leadership situations, will benefit greatly from this knowledge of my personality type. As an ENFJ, I have  a tendency to put people’ needs first and encourage teamwork. I can foster an inclusive atmosphere that promotes candid communication, which will be helpful in positions require team management and conflict resolution furthermore , knowing my MBTI type helps me recognise my areas of strength and growth. For instance even while my extroverted personality makes it easier for me to connect with people, I might need to be careful to set time for I reflection to prevent characteristics and advantages as I think back on the knowledge I’ve learnt from the free personality, tests,I see recurring characteristics my preference for teamwork, real- world problem solving, and interpersonal interaction is highlighted by my classification as an ENFJ in the MBTI, pragmatist in Honey & Mumford model, and social type in Holland’s theory. I have no doubt that these qualities will help me in my future career pursuit . My interpersonal skills and ability to encourage collaboration will improve team dynamics in a collaborative work setting.  I’m likely to naturally assume leadership responsibilities, assisting my coworkers in achieving common objectives while making sure that each person’s input is respected. In the Morden work place, where different teams are becoming more and more prevalent, this cooperative attitude is crucial.
In addition I will look for ways to put new concepts and procedures into practice rather than just talking about them because I enjoy practical applications. I’m great asset to any company because of my proactive approach , which can foster creativity and increased team productivity. 
Other relevant models – I acknowledge the importance of other models like swot analysis, the Jahari window,  and Smart Goals , even though the tree personality tests mentioned above are the ones that most closely match my own personal growth. For example, I can elevate my current position and pinpoint opportunities for improvement by performing a swot analysis (Strengths , Weaknesses, opportunities, and threats)  (Gürel &Tat,2017) . My interpersonal interactions and communication skills can be improved by Jahari window’s encouragement of self-disclosure and feedback (Luft & Ingham,1955). Last but not least establishing Smart goals-Specific Measurable achievable, relevant , Time-bound will give my professional and personal development a structure approach and guarantee that I stay accountable focused  (doran,1981) however, I find that models such as maslow’s hierarchy of needs may not be as relevant to my current situation.while understanding motivation is important, my primary focus at this stage is on practical skills and interpersonal dynamics,  rather than broader psychological needs outlined by Maslow .
Conclusion – to sum up , I have learnt a lot about my preferences, Strengths and places for improvement from researching  personality test and personal development frameworks. My future job decisions and personal development tactics will be greatly influenced by me understanding my personality type using MBTI , my career alignment using Holland’s theory, and my learning style using honey & mumford. I can better navigate my career path , looking for rewarding possibilities, and cultivate strong relationships at work by utilising these insights. My pursuit of both professional and personal greatness in a constantly changing labour market will require constant introspection and adjustment. 
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