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[bookmark: _Toc17017504]Introduction
[bookmark: _GoBack]It is the age of modern science and now the technology is highly established and all people of the world are depended on the technology and internet directly or indirectly. People can increase their knowledge by using the internet and technology. Digital skill is now an obligatory skill to cope up with the age of this modern science. It is research on the subject of financial and mental health in the workplace. The research is done by using an online survey. Here show the effects of the mental health and stress of the employees in the business organization and the loss due to the issue. 

[bookmark: _Toc16189209][bookmark: _Toc17017505]Title
“Financial and mental wellness need to get prioritized in the workplace.” 
[bookmark: _Toc17017506]Background
A large number (almost 80%)  of people including student has a large amount of debt. The workers and students are highly struggling and the pressure of this affects their mental and physical health. Workers are getting more stress and it kills their mind and decreased productivity and job satisfaction. Northwestern Mutual reports state that financial stress affects job performance and made the workers feel physical and mentally ill and depressed. Half of the employees lose six productive working days annually because of the stress of the financial problem(Worthington, Britton and Thompson, 2018). 
As a result, some of the company helps the employees by givingthe opportunity of payback students loan tosimplify their financial problems. Mental health is a great issue for the leader of any organization. The human resource department tries to develop a sound work environment so they arrangetraining programs and so many steps to increase the mental health of the employees.  The depression, anxiety,  physical, psychological and behavioural symptom makes about 5 missed workday and reduce 12 days of productivity every three months. The report says that it kills 200 million workdays annually in U.S.A which kills $17 to $44 billion productivity(Panneerselvam, 2014).
According to the economic model in a business organization which has 500 employees invest £20,676 and get increased the net profit £83,278 in next two year period. More than £8 billion save in the UK business per year as the result of the mental health and support in the workplace. With the help of Advice, risk-assessment questionnaire, workshops, personalized information,and web-based materials can promote the employees which will cost per year approximately £80 per employee. In a business organization having 500 employees initially cost £40,000 and the invested money will return £347,722 in savings just reducing absenteeism which is occurred due to the ill health of employees. 
[bookmark: _Toc16189211][bookmark: _Toc17017507]Aim and Objective
Every researcher must set a specific goal and objective of the research by which the research work will be done(Murphy, 2009). Here the research is on the cause and effects of financial and mental health of the employees in the workplace. There are also some objectives of the research that are stated below- 
· To find the effects of mental health in the workplace. 
· To find the steps of the business organization is enough to reduce the problem. 
· To increase awareness of the leader of the business organization about the topic. 
· To make recommendations and find a solution to solve the problem. 
[bookmark: _Toc16189212][bookmark: _Toc17017508]Methodology
[bookmark: _Toc16189213]From the two methods of the research, In this research, the deductive method is used(Marsh, 2013). The method basically follows the established and present formula and theory of the research. There are also two methods of data collection such that qualitative and quantitive method. Data collection by Qualitative method is the process where the researcher take interview from those people who have knowledge about the research topic and the participants give the answer as a descriptive style and the interviewer note the given description. But in the quantitative methods, the researcher makes questionnaires and give some option to chose from the participants. In this research quantitative is used to collect data for the research with some questionnaires. 
[bookmark: _Toc17017509]Sources of data
Here both primary and secondary source is used to collect the data. Primary data are collected from the survey questionnaires and secondary data is collected from the books, newspaper, magazine and report of several organizations. Both statistical and mathematical tools like the table, graphs, charts are used to show the result of the research(Luken and Van Rompaey, 2007). 
[bookmark: _Toc17017510]Questionnaire
1. Are financial problem and mental pressure reduce the productivity of the employees? 
· Yes
· No
· Sometimes confusing
2. How many days you were absent in the workplace due to the mental stress of illness in a year?
A) 3 days B) 5 days C) 7 days D) 10 days E) 15 days 
3. Is business organizations are enough concerned about the issue?
· Yes 
· No
· Confused 
4. Is it can be solved through law and government code of conduct?
· Yes
· No 
· May be 
[bookmark: _Toc16189214][bookmark: _Toc17017511]Survey results
1. Are financial problem and mental pressure reduce the productivity of the employees? 
	Opinion
	Number of participant
	Percentage (%)

	Yes
	40
	80

	NO
	5
	10

	Confused 
	5
	10

	Total
	50
	100



Figure 01: Chart for the survey result of the first question
It is the result of the question “Are financial problem and mental pressure reduce the productivity of the employees?” here were 50 participants of the questionnaires. 40 participants that mean 80% give a positive review and choose the option ‘yes’ and 5 (10%) gives a negative review and choose ‘NO’ and 5 was confused about the question. From the answer to the question, it can be said that financial problem and mental pressure reduce productivity highly(Kumaraswamy et al., 2015). 
2. How many days you were absent in the workplace due to the mental stress of illness in a year?
	Opinion
	Number of participant
	Percentage (%)

	3 Days
	2
	4

	5 Days
	3
	6

	7 Days
	5
	10

	10 Days
	10
	20

	15 Days
	30
	60

	Total 
	50
	100



Figure 02: Chart for the survey result of the second question
The employees were absents in their work some of the days in every year due to stress-related illness. How many days they basically absent in their work need to know because based on it this data financial loss can be calculated. Here, from 50 participants of the questionnaires, 30 participants that mean 60% choose the option 15 days, 10 participants (10%) choose 10 days,  5 participants (10%) choose 7 days, 3 participants (6%) choose 5 days and 2 participants (4%) choose 3 days in a year. By analysing the above data it can be said that financial problem and mental pressure create illness and make absents of the employees which kills money and make the financial loss of the business organizations.
3. Is business organizations are enough concerned about the issue?
	Opinion
	Number of participant
	Percentage (%)

	Yes
	25
	50

	NO
	20
	40

	Have no idea 
	5
	10

	Total
	50
	100




Figure 03: Chart for the survey result of the third question
Mental and financial problem is the cause of loss of 200 million workdays annually in U.S.A which kills $17 to $44 billion productivity(Goddard and Melville, 2011). If a business organization having 500 employees initially invest £40,000, It will return £347,722 in savings just reducing absenteeism which is occurred due to the ill health of employees.But most of the business organization is unconcerned about the matter. In this research, the result of question 25 participants that mean 50% give a positive review and choose the option ‘yes’ and 20 (40%) gives a negative review and choose ‘NO’ and 5 (10%) choose no idea about the statement. By the result of the question, it can be said that almost half of the business organization is unconcerned about the issue of mental and financial problem. 
4. Is it can be solved through law and government code of conduct?
	Opinion
	Number of participant
	Percentage (%)

	Yes
	20
	40

	NO
	20
	40

	May be 
	10
	20

	Total
	50
	100



Figure 04: Chart for the survey result of the fourth question
[bookmark: _Toc16189215]It is a great question that is government can solve the problem by making law or other steps? Or just awareness can solve the problem? From the answer to the question, it cannot be said that only the government cannot solve the problem by making law and other steps. Here20 participants that mean 40% give a positive review and choose the option ‘yes’ and 20 (40%) gives a negative review and choose ‘NO’ and 10 (20%) choose may be about the statement. That means not only the government but also awareness of the business organization can solve the problem. 
[bookmark: _Toc17017512]Discussion
From the above information and data analysis state that it is a very vital issue and it kills productivity and every business organization face loss indirectly(Burton, 2010). If every business organization increase their awareness about the issue and tries to solve the problem by arranging the several programs and invest some money initially, it will return four times in just after some specific period of time. It also increased efficiency, the effectivity of the employees and productivity. The organization can be increased the net profit and can achieve the goal and objectives earlier than previous. If some voluntary organization and welfare organization come ahead to increase the awareness of the issue and find effective ways to solution by making survey research and scientific research, it can get a booster(Blair, Ferreira-Buckley and Halloran, 2005). 
Every employee facesa financial crisis and the crisis creates stress which is very harmful to his performance in the work. Every employee daily makes five mistake due to stress and mental pressure. Every month two or three days lost due to mental sickness and cannot present in the workplace. Women employees face several problems of mental issue and face more mental problem than male employees. So every business organization need to establish a good work environment and need to support both financial and mental issue. 
[bookmark: _Toc17017513]Recommendations
To solve the problem of financial and mental health there need to take some steps(Arshed, McFarlane and MacIntosh, 2016). It is not only for the befit of the employees but also for the increase in the productivity and profitability of the business organization. the business organization can increase the net profit three or four times the investment of reducing the problem of the issue. If business organization invest just £80 per employees and it willmake more £ 320 to the organization. Some recommendations are given below with a view to solving the problem- 
· Every business organization can develop a policy of human resource management where the issue related the financial and mental health must consider and need to estimate an additional budget to solve the problem of it. 
· Every business organization need to establish a financial supportive program by using their CSR initially by giving support of payback student loan. It will reduce the financial stress of the students in the workplace. 
· Scientific research helps to find a way to solve the mental health and it will more effective at the time of making the policy of the business organization to reduce the problem. 
· Most of the time women worker face mental pressure and feel tensions for their children. So every business organization can give children care support to reduce the tensions of the women employees of the organization. 
[bookmark: _Toc16189216][bookmark: _Toc17017514]

Conclusion
From the above research data and information, it can be said that the financial and mental health of employees affects the productivity and profitability of the business organization. Every business organization must increase the awareness about the issue and need to establish a policy to solve the problem of the mental health and support to the employees with a view to increasing the efficiency and productivity of both employees and business organization. 
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