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Element 1 - Project Proposal

My project title: Impact of workforce burnout in Health and Social Care in the UK

1) Aim: The goal of this project is to investigate the effects of workforce burnout within the UK health and Social Care sector. It will analyse the factors contributing to burnout, its consequences on the wellbeing and performance of health and social care professionals, the standard of care delivered to service users, and the overall efficiency of health and social care organisations.


2) Objectives:
1. To clarify the concept of workforce burnout and highlight its importance in the UK’s health and social care sector.
2. To pinpoint the primary factors contributing to workforce burnout among professionals in health and social care.
3. To investigate how workforce burnout influences the physical and mental health of employees.
4. To assess the effects of workforce burnout on the quality of care and results for service users.


3) Background/Rationale:
     Employee burnout in the UK’s health and care sector is marked by feelings of emotional exhaustion, depersonalisation, and diminished sense of  achievement among employees, which stems from a history of undervaluation and lack of resources in the field ( Helene,2024).
Burnout among healthcare workers in the United Kingdom is driven by a complex interaction of organisational ,occupational, and cultural factors, with workplace conditions playing a central role in its development ( Catherine,. et al. 2021).
Workforce burnout among healthcare professional in the UK has been widely recognised as a critical issue that adversely affects the quality, safety, and sustainability of healthcare delivery within the NHS ( Helen, 2021).
Mitigating workforce burnout in the UK’s health and care sector requires a mix of interventions at both the organisational and individual levels ( George,. et al. 2025).



4) Methods:
This research will utilise a qualitative literature review methodology( Secondary research) to explore workforce burnout within the UK’s health and social care sector. Relevant peer- reviewed articles, government documents, and professional publications from the past decade will be sourced from databases such as, PubMed, Pro Quest, University library, Google scholar . Searches will employ keywords like workforce burnout, health and social care, staff wellbeing, retention, and quality of care. Inclusion criteria will  focus on studies that pertain to staff in the UK health and social care system, specifically addressing the causes, impacts, or prevention of burnout, 10 articles will be included in this research and they are not more than 10 years old.







 


5) Resources:  
Pro Quest
Google Scholar
University library portal
ProMed


6) Timescale:
	Type of work
	19/08/2026
	20/09/2026
	19/10/2026
	26/11/2026
	27/12/2026

	Chapter 1
Introduction
	
	
	
	
	

	Chapter 2
Background
	
	
	
	
	

	Chapter 3
Methods
	
	
	
	
	

	Chapter 4
Results and Discussions
	
	
	
	
	

	Chapter
Recommendations and Conclusions- Proofreading
	
	
	
	
	




7) Self-reflection as researcher (any strengths or challenges):



	Strength
	Weaknesses

	Strong curiosity and a drive to acquire new knowledge.
	Occasionally spend excessive time searching for the perfect source.

	Meticulous in collecting and analysing data.
	May feel insecure when interpreting intricate research results.

	Possess the ability to critically assess various information sources.
	Managing large volumes of information can be challenging for me.

	Prioritise conducting research ethically and with integrity.
	Writing academically can prove difficult, particularly when it comes to succinctly presenting findings.
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