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Task One: Personal Reflection
Personally, I found careers week a massive help for several reasons. The first of these reasons being it opened my eyes to opportunities to gain some experience in several fields of work. After attending the sessions in careers week, it is clear to me that there are much more opportunities than I originally thought, as well as many ways of finding these opportunities. I found that there were many more job roles within Social Services, or that help provide support to social care teams than I could imagine, some examples of these roles include, panel support officers, business support officers and team clerical officers. Within each job role, they have different responsibilities, social services can work alongside anyone who is vulnerable and in need of support, like elderly people, children/ adults with learning difficulties or those who suffer from mental health problems, (NHS 2023). It was also useful to know that a role in a job is not always set in stone, there are always ways to improve and gain skills and experience to work up to another job role that might suit me better. A good example I was aware of after one of the sessions was counter terrorism, to work my way up I would have to have experience as a police officer first, however, this does not mean I need background experience in security first, (Counter Terrorism Police 2023). This reinforces the information we were told at careers week when they explained that experience is experience, it does not matter if it doesn’t line up with the job role, there was still a chance to gain or redevelop skills, making you a much better candidate for a job, than someone with no experience. 
It was also comforting to know that our qualifications are not everything, personality and experience play a big part in whether or not a person gets the job role. Sometimes, professions that, in the past have relied on potential employees with degrees, begin to offer a larger range of entry routes such as apprenticeships, sponsored degrees or work-based experiences, (Robyn 2016). Personality plays a major part of getting a job, for example, at a session in careers week an officer explained that he would much rather employ someone who had less knowledge if they could demonstrate the skills set needed for the job role rather than someone who had no personality but all the knowledge and degrees. He suggested that having a stuck-up attitude and being overly confident with your qualifications can make you come across as arrogant and self-centred, which potential employers are not looking for. A person’s skill set is vital for the application and interview stages. Page (2023) says that some of our transferable skills can be key at all job levels as we have the ability to develop them through the course of our careers. Some skills or personality traits that potential employers are looking for are communication, enthusiasm (nobody wants employers that are constantly miserable), motivation, teamwork and problem solving, (UK Government 2023). Many employers are looking for someone who has enough confidence and is a people person, meaning they could work well within a team setting and also someone who is hard working and reliable. 
To improve my chance of employability, I need to develop my skills further to make sure I can succeed and visualise my success. Richard Branson suggests that surrounding yourself with intelligent and successful people may be the key to success, (Carrigan 2017). Another thing I could do is gain more experience, so far, I have no experience in the field of work that I am hoping to go into, so finding an opportunity for experience would improve my skills further. Branson also suggests that life is one big learning experience and that we should learn as we go, Patel (2019), this is something I could do if I was volunteering. Those who have more experience stand out better than those who do not. Developing my skills further would only make me a more adaptable and effective worker, which potential employers need and want, (Swain 2021). Connecting with people by attending job fairs, showing interest in job opportunities and asking questions can benefit me as potential employers can see that I am open to learning about job roles and it re-emphasises my interest. A positive mindset could help improve employability as employers are not looking for someone who is negative, they want people who have good energy and enthusiasm, working alongside positive being can bring up the spirits of others which leads to better quality of work. 
After attending these sessions, I no longer have the same idea of what I would like to do after university. Before last week, I was considering becoming a police liaison officer as I would like to offer support to those who need it. However, now that I have the knowledge that I do, and I am aware that I do not need experience within security, I am more open to the idea of going into counter terrorism, which is what I was considering when I first began university. Hearing about other people’s experiences and knowing that they also had no clue what path they wanted to take was very reassuring to me, it was also good to realise that sometimes the path we are set on is not always for us and that it is okay for us to change our minds and want to explore different options. I also learned that there is more than one way of achieving a goal, and sometimes it is useful to ignore the qualifications that are specified on job applications and apply anyway. This really helped me as before these sessions I would have looked for another job applications that did not have these requirements, thinking that I would not be a good applicant because those qualifications were missing. If I had to attend another careers week, I would definitely be more involved and ask questions to find out any further information that could help me succeed. 
  



















Task Two: 
Link to CV - https://www.canva.com/design/DAFd1rVfu30/hyAt-2FQ0h73WPOAmxkGmg/view?utm_content=DAFd1rVfu30&utm_campaign=designshare&utm_medium=link2&utm_source=sharebutton 
[image: Graphical user interface, text, application

Description automatically generated]












Review of CV:
Within my CV, I have mentioned many skills that I have developed from my previous experience. However, I currently have no experience in the field of work that I would like to join, and this could be an issue when applying for opportunities. Some of the skills that I have listed will be useful in any job role, but there are gaps that I need to fill. For example, I have mentioned that I am good at demonstrating teamwork, good communication and dedication. This is useful as these are vital skills needed within the police and criminal justice system. Each of these skills has their own importance, College of Policing (2023), explains that the police need communication several reasons including, the developing of trust between the police and the community. By having this trust, the public are more likely to be open about vulnerability. Similarly, teamwork is vital within this job role as the collaboration between colleagues and different organisation ensures that the police can work safely and effectively to maintain order and client support, (Carter 2021). 
An important thing to remember when applying for a new role is why the job role suits you, when you are in the interview process, Cheary (2023) suggests that the best thing to do is be prepared to answer questions on gaps missing from a CV. He explains that the best way to be prepared for this is to be positive and honest, two good traits that employers are looking for, he states that you should “make your career gap look deliberate rather than desperate”. Another thing you can do is try and disguise small gaps between work by using a format that make it look less obvious such as the functional resume format, (Birt 2023). This only works as the format focusses more on the skills set of the person rather than their experience, meaning that if they have more achievements then it is less obvious that there are gaps. 
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