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	DRAFT RESEARCH TITLE QUESTION:

“The assessment of Police officer safety and well-being in the UK Police Force: A comprehensive evaluation and examination” 


INTRODUCTION:

This topic for me is crucial, it addresses both the current well-being and safety of serving Police officers who, on a daily basis, face dangerous situations in an attempt to keep the public safe (Lentz, 2007). 

Police officer safety is as much as an important topic as it has ever been in the modern era of policing. In 2022 alone, there were 41,221 recorded assaults towards serving Police officers whilst on duty in the UK (Office, 2022). Some 29,491 of these were recorded as an assault towards an officer that did not result in injury, whilst the other 11,730, were recorded as an assault towards an officer that did result in injury (Office, 2022).

Asking the important question; are Police officers safe whilst performing their duties? 

This study will break down the important topics of both officer safety and well-being and ask if enough is being put in place by the UK Police Force to train and protect its serving officers and staff from the dangers of the role. 

The current well-being of Police officers is a matter of significant public concern. Luca D. Baker describes how the well-being of the officer(s) can have a direct impact on the officers ability to perform effectively. Not only this, but how this can have serious consequences when it comes to keeping the public safe (Baker, 2020).

With more offices reporting sick across the UK every day as a result of the demands of the job, how are the remainder of the force expected to manage? 

This means a much higher demand in answering calls, a higher workload and more stress and anxiety throughout placed on the remaining officers. In 2022, data released from the National Police Chief’s Council (NPCC), stated that approximately 9.4 percent absence rate of Police officers and staff (NPCC, 2022) This being an increase of around 4 percent from the figures seen from 2020 and 2021 (NPCC, 2022). 

By understanding officer safety and the factors involved within this, a detailed study can be completed. This will compare relevant factors involved in what keeps Police officers safe whilst performing their duties (Vila, 2002). Further to this, studying how a Police officer’s poor well-being can compromise their safety when attending potentially violent and aggressive offenders and situations whilst adhering to the strict policies and procedures set out by the force (Juniper, 2010). 






	SUMMARY OF RESEARCH OBJECTIVES: 

Key objectives:

1. The first key objective I will research is; Is the new Public and Personal Safety Training (PPST) more beneficial that the previous Officer Safety Training (OST) and, does it meet the requirements when it comes to providing Police officers with a good foundation to work from. Are the foundations of officer safety keeping officers safe? (Policing, 2023). 
2. The next objective will cover the standard issue personal protective equipment (PPE) that serving officers in the UK are provided (Simpson, 2022) All aspects from the issued uniform, standard issue safety equipment, such as PAVA spray and ASP, and then advanced equipment such as Taser and Firearms will be explored. I will aim to evaluate this from both sides by exploring the positives of this equipment and also the negatives to this. By doing this, I will be able to evaluate what officers needs and expectations are for their own safety. 
3. Further to this, A look at the well-being of police officers is being affected. I will explore how the demands of the job, incidents to which officers attend, safety within these incidents, demands of the role, colleague absences culminate to decline employee well-being and how the individuals and how they are managing this, if at all.
 I will investigate what support options are available to officers struggling with their well-being and how easy it is to use these options. Further to this, I will evaluate how the current shift pattern split affects Officers when it relates to their well-being and all round mental health (Mostert, 2006)
4. A recommendation of actionable steps for addressing the identified issues above for officer safety and their well-being within the UK Police Force by completing an in depth analysis and evaluation of all the research conducted. 







	LITERATURE REVIEW:

For the research element of my dissertation, I will use academic research regarding my chosen topic. The use of academic journal articles, Textbooks, recognised policing web pages and anything else that I feel meets the demands and requirements of the study. 

The College of Policing will be used throughout this study. By following the current guidelines set out from the College of Policing; a detailed and evaluated study can be compared to what is being felt and experienced by the officers performing their duties (Policing, 2023).

Blackstone’s handbook for policing students will be evaluated to ascertain if the current literature taught to students during initial training is meeting the requirements surrounding police officer safety and well-being. Is the current training and literature providing new police officers the tools to deal with the demanding and potentially violent and aggressive role (Bryant, 2021).

The College of Policing and the Home Office will be used to gain vital statistics and information regarding officers safety and well-being. By using these figures and statistics, a comprehensive and detailed report can be made with facts. 

The current research levels on the topics under investigation, In my opinion are not meeting the required needs. Many studies are reporting the need for officer safety and the lack of well-being reported in officers, both serving and having left the role. 

This study aims to provide an evaluation of both officer safety and well-being and how they are linked, but further to this, by communicating with serving officers, an insight into what be done in the future to protect officers will be completed. 

The continual rise of officers being assaulted (Office, 2022) and being signed off on the sick (NPCC, 2022) increases the stress felt by officers remaining in the role. The added stress felt causes a decrease in well-being and puts the officer more likely to make mistakes when responding to incidents, meaning a lack of situational awareness, putting the officer in potential danger. 

I will give credit to all source of information used in this study throughout by means of referencing using the Harvard style. 



	SUMMARY OF RESEARCH –SURVEY METHOD: 

I aim to use a thorough questionnaire which will be shared throughout the force to officers and staff serving on the frontline along with academic research that has previously been conducted regarding my chosen topics. 

By utilising these methods, the information gathered will be factual and more often from serving officers and staff. The real information gathered from this will be from officers experiencing the impact of officer safety and ultimately a lack of a well-being. From this, viable options can be suggested on how this can be improved to increase officer well-being and safety within the force. 

By using academic research along with this, factual figures and research can be compared. This prevents personal opinion and widespread fictional information spread throughout news tabloids from entering this study. 



	SUMMARY OF SAMPLING FRAMEWORK: 

I will be sharing an in depth questionnaire, covering aspects relating to officer safety and well-being  with fellow police officers serving on the front line of response policing. 

In doing this, this will provide real answers from officers performing the role, answering calls, and facing the dangers of the role on a daily basis. For me, this provides the most realistic evaluation. The information comes directly from officers serving on the frontline who are experiencing these problems on a daily basis. 

Further to this I will liaise with the PPST force instructors to ascertain if the new PPST skill is having the desired affect across the force. 

By liaising with specially trained mental health officers trained by the force, this will give me a greater understanding of the challenges met by officers and how they are taught to deal with these situations and more importantly, are they working?


On completion of the research, an in depth analysis will be conducted. From this, a report can be generated from the results, providing actionable steps to be taken in improving the safety and well-being of officers. 




	ETHICAL ISSUES:

During this I expect to come across several issues, including;

The individuals opinions regarding the duty to protect; officers serving the community to protect them, but as a result of this, become endangered themselves. All officers don’t join the job to be assaulted, but do many expect this as part of the job? 

The officers opinions on the use of force; officers and the use of force to protect themselves from danger, how is this perceived by members of the public and how much force can or should be used in certain incidents will vary from every officer. Are many officers confident enough in using force when required to do so, or do they fear this will be used against them? 

The option to carry advanced personal equipment such as Taser and Firearms will be very much disputed throughout my research. 

Accountability/transparency of the force; are there adequate support options available for officers who are a victim to assaults and witnesses of extreme incidents and struggling with their well-being?

PPST and other officer training; is there adequate training in place for officers to be confident in protecting themselves in confrontational situations but also protecting their own mental well-being following these calls and how can this be improved? 

Community trust; does a lack of officer safety lead to higher tensions between officers and the community, does this then lead to a lack of officer presence in the higher demand areas due to fear of being assaulted. 

Personal issues; biases and discrimination from the public can be used against officers, and vice versa. Is the force doing enough to protect officers and the public from this abuse and by what means? 

This list is not exhausted and I believe many more issues will be experienced throughout my research. 



	TIME SCALE:

I aim for my research and analysis of this to take between 4 and 6 months to complete. 
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