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[bookmark: _Toc107759707]Scenario 1:
Amina is an Engineer from the Asian community but sees herself as a committed hardworking British. She works in a reputable engineering firm dominated by male workers. Of late, she observed that her colleagues who are white British are often selected for training and career development courses. She has raised the issue with her line Manager but nothing positive came from the discussion. She is convinced that she is a victim of unlawful discrimination on the basis of gender and her ethnic background. Do you agree with her? If yes, explain with examples.

[bookmark: _Toc107759708]Answer:
According to scenario, I do agree with Amina which clearly is a victim of discrimination.
Discrimination is the unfair or prejudicial treatment of people and groups based on characteristics such as race, gender, age, religion, colour, sexual orientation, disability, pregnancy.
Amina is a victim of direct discrimination because of her gender and racial discrimination, as at the workplace is dominated by male workers and white British people are often selected by taking extra courses and trainings for career progression furthermore the situation has not been changed even after she raised the issue to the line manager. 
Amina is restricted from the same rights as her colleagues, which also include the equality Act 2010. 
The sex discrimination act was implemented in 1975 and the race discrimination act in 1976 after the unfairly treatment to the employees.
Over 8.2 million employees in the UK feel that they have been discriminated against on the grounds of their gender, according to  www.smeloans.co.uk  (September 2021), survey which polled 2,000 employees in the UK on the topic.
On the day-by-day work life, employees experience discrimination at work, being not able to take actions against discrimination from management or colleagues, the reason why most of them are not taking actions is victimization and lack of support at workplace.
[bookmark: _Toc107759709]Recommendation:
If the first action Amina took in the first place, by complaining directly, informal to the line manager has no results then she can take formally actions by contacting the ACAS (Advisory, Conciliation and Arbitration Service), Citizen Advise or a Union representative.
The last alternative Amina can take, if after all the above not help her to sort out the discrimination problem is to take action in Court.

Taking court action can be a long and stressful process. It can also be expensive. It’s important to keep in mind that if you lose the case in court, you may have to pay the legal costs of the other party.
If you want to take court action you need to be reasonably sure that unlawful discrimination has taken place, according to the Equality Act, so I recommend having evidence.
You need to inform the person or organisation you want to take action against, why you want to take action. You do this by sending them a letter called a letter before claim. Your letter should explain what happened to you and why you think unlawful discrimination has taken place. The person or organisation you want to take action against is called the defendant.
The defendant will then write back to you to explain their position. This will help you both decide if you can find a solution to the problem without going to court.
[bookmark: _Toc107759710]Conclusion
The anti-discrimination acts in the UK legislation date back to 1970 with the introduction of the Equal Pay Act. Five years later the Sex Discrimination Act is enforced in 1975, followed by the Race Relations Act in 1976. Later an improvement to the Equal Pay Act is added in 1983. None of the above discrimination types are not legal since 1970, the support is provided, unfortunately in the 21st century, year 2022, the rate of discrimination is still high.
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